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Lecture  Series  Launches  75th  Anniversary  Year  for  NCN A 

Theme  is  'Heritage-Happenings-Horizons' 


This  month  the  North  Carolina  Nurses 
Association  launches  a  year  long  obser- 
vance of  its  75th  Anniversary. 

The  Association  was  organized  and 
chartered  in  1902,  and  its  first  priority  was 
to  obtain  a  state  law  for  registration  of 
nurses.  The  law  was  passed  by  the  North 
Carolina  General  Assembly  in  1903—  the 
first  in  the  United  States. 

Since  that  time  nursing  has  become  the 
largest  of  the  health  professions,  both  in 
North    Carolina   and    in    the    nation,    and 
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NCNA  has  become  the  recognized  official 
spokesman  for  nursing  in  legislation,  health 
planning,  setting  standards  for  practice  and 
education,  and  in  matters  relating  to  the 
general  welfare  and  advancement  of  the 
profession.  NCNA  is  the  vehicle  for  nurse 


You  are  invited  to  our  celebration  ! 

This  issue  of  Tar  Hee/ Nurse,  our  newsletter  published  10  times  each  year  and  mailed  to 
members  of  NCNA,  is  being  sent  to  all  currently  licensed  RNs  residing  in  North  Carolina. 
This  is  a  special  effort  of  the  75th  Anniversary  Committee  to  invite  all  registered  nurses  to 
participate  in  the  Anniversary  events  honoring  the  past  in  nursing's  history,  understanding 
the  present  concerns  of  the  profession,  and  exploring  the  horizons  of  the  next  75  years. 

We  hope  you  will  read  this  issue  and  take  part  in  any  or  all  of  the  special  events 
appropriate  to  your   interests   as   a    professional    in   the   health    care   delivery   system. 


Message  from  the  President 


Throughout  this  75th  Anniversary  of  the  North  Carolina  Nurses  Association  there  will  be 
many  opportunities  to  reflect  proudly  upon  the  achievements  of  nurses  and  the 
advancement  of  nursing  in  our  state.  It  will  also  be  a  time  to  look  closely  at  our 
professional  organization's  achievement  of  its  purposes,  which  are  to;  "Foster  high 
standards  of  nursing  practice,  promote  the  professional  and  educational  advancement  of 
nurses,  and  promote  the  welfare  of  nurses  to  the  end  that  all  people  may  have  better 
nursing  care." 

-  Articles  in  this  special  issue  of  the  Tar  Heel  Nurse  highlight  the 
outstanding  contributions  of  members  toward  the  fulfillment  of  the 
organization's  purposes.  The  achievement  of  these  several  thousand 
nurses,  working  together  under  the  umbrella  of  their  professional 
organization,  have  benefited  all  nurses  in  North  Carolina.  It  is  very 
clear  that  much  has  been  accomplished  by  the  united  efforts  of 
these  many  individuals.  Just  imagine,  however,  the  impact  that  all 
nurses  could  have  on  nursing  practice  and  on  the  quality  of  care 
received  by  our  citizens  if  nearly  30,000  nurses  in  North  Carolina 
j"T~~i^/  ~       joined    together   to   achieve   the    purposes    of    their    professional 

\       ^^  organization. 

Nurses  often  experience  overwhelming  frustration  when  they  try  to  bring  about  change 
alone.  It  is  difficult  to  handle  the  feelings  of  powerlessness  that  can  arise  when  one  stands 
alone  and  speaks  out  for  what  one  believes  is  right.  The  professional  organization  can  be 
the  vehicle  through  which  these  nurses  gain  the  support  and  strength  necessary  for 
success  in  realizing  their  goals. 

The  continuing  success  of  a  professional  organization  is  based  on  its  ability  to  meet  the 
needs  of  its  constituency.  As  we  look  toward  the  future  on  this  75th  Anniversary,  the 
organization  will  be  renewing  its  commitments  to  nurses,  to  nursing,  and  to  the  recipients 
of  nursing  care.  At  the  same  time,  I  urge  each  of  you  to  renew  your  commitment  to 
nursing  and  to  participate  actively  in  the  work  of  your  professional  organization. 

Rebecca  H.  Taylor 


representation  on  numerous  official  and 
voluntary  organizations  and  agencies  deal- 
ing with  health  and  public  affairs. 

Growth  and  change  marked  the  first  75 
years  of  the  Association's  history  and 
continue  to  affect  its  profile.  With  the 
year's  theme  "Heritage— Happenings- 
Horizons"  the  association  hopes  to  mark 
this  place  in  time  with  memorable  projects 
and  events  that  will  enhance  the  Associa- 
tion and  the  profession's  role  in  health  care 
in  the  future. 

To  honor  our  heritage,  a  75th  Anniver- 
sary calendar  was  produced  for  1977.  It 
contains  a  description  of  the  development 
of  nursing  in  North  Carolina  and  features 
nursing  uniforms  depicting  periods  in 
nursing's  history.  Emphasis  is  on  the 
contribution  of  the  Association  since  1902. 
Another  contribution  to  preserving  our 
history  is  a  special  Anniversary  year  reprint 
of  History  of  Nursing  in  North  Carolina  and 
an  update  brochure  covering  highlights 
since  History  was  published  in  1938.  These 
will  be  available  by  March  1. 

To  explore  horizons  for  the  nursing 
profession,  a  writing  contest  is  being  held 
with  categories  for  RNs  and  for  student 
nurses.  First  prize  of  $100  and  second  prize 
of  a  $25  savings  bond  will  be  awarded  in 
each  category.  Deadline  for  entries  is  June 
1,  1977.  Winners  will  be  announced  at  the 
Diamond  Jubilee  Convention  in  October. 
Contest  rules  can  be  obtained  from  NCNA 
Headquarters,  from  district  associations, 
and  from  schools  of  nursing. 

A  major  project  for  the  year  is  the 
Elizabeth  S.  Holley  75th  Anniversary 
Lecture  Series,  which  begins  this  month 
with  a  Lecture  program  on  January  19  at 
the  Royal  Villa  Motor  Inn,  Raleigh.  The 
Lecture  Series  is  named  in  memory  of  the 
7bth  Anniversary  chairman  under  whose 
leadership  the  year's  plans  were  made. 

The  lectures  are  free  and  open  to  all 
RNs,  allied  health  professionals,  and  the 
general  public.  Each  program  has  been 
approved  for  five  CERP  contact  hours  for 
RNs  by  the  NCNA  Continuing  Education 
Recognition  Program  Committee. 

The  75th  Anniversary  observance  will 
climax  at  a  gala  Diamond  Jubilee  Conven- 
tion October  17-19  at  the  Royal  Villa  Motor 
Inn,  Raleigh. 
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Schedule  of  Elizabeth  S.  Holley  75th  Anniversary  lecture  series 


Each  lecture  program  will  begin  at  10  a.m.  and  conclude 
at  3:30  p.m.  During  the  first  two  hours,  two  lecturers  will 
speak  on  the  topic  for  that  session,  followed  by  a  lunch  break 
from  12  ■  1:30  p.m.  Upon  reconvening,  a  reactor  panel  will 
give  their  views  and  reactions  and  raise  questions  for  audience 
discussion,  which  will  take  place  during  the  concluding  hour. 

A  Profession  in  Transition 

January  19,  1977 

Royal  Villa  Motor  Inn,  Raleigh 

LECTURERS 

Elliott 


Churchill 

Larry  Churchill,  Ph.D.,  Assistant  Professor,  School  of  Medicine, 
University  of  North  Carolina  -  Chapel  Hill 

Jo  Eleanor  Elliott,  R.N.,  M.A.,  Director  of  Nursing  and  Assoc- 
iate Director,  Western  Interstate  Commission  on  Higher 
Education,  Boulder,  Colorado 

PANELISTS 

Jo  Anne  Alston,  R.N.,  M.S.N.,  Psychiatric-Mental  Health  Nurse  Con- 
sultant, Henderson,  Moderator 

Berton  H.  Kaplan,  Ph.D.,  Professor  of  Epidemiology,  School  of  Public 
Health,  University  of  North  Carolina-Chapel  Hill 

Wilma  Minniear,  H.K.,  M.S.N.,  Director  of  Nursing  Services,  Duke  Uni- 
versity Hospital,  Durtiam 

Martin  P.  Golding,  Ph.D.,  Professor  of  Philosophy,  Duke  University, 
Durham 

Populations  and  ttieir  lieaitl]  needs  in  tlie  future. 
WItat  do  we  give  up?  Wliat  do  we  keep? 

March   8,   1977 

Hilton   Inn,  Winston-Salem 

LECTURERS 

Greenberg 


Young 

John  Young.  Ph.D.,  Assistant  Professor  of  Philosophy,  David- 
son College 

Bernard  G.  Greenberg,  Ph.D.,  Dean,  School  of  Public  Health, 
University  of  North  Carolina-Chapel  Hill 

PANELISTS 

Margaret  Keller,  R.N.,  M.P.H.,  Nurse  Consultant,  Chronic  Disease  Branch, 
Division  of  Health  Services,  Department  of  Human  Resources,  Ral- 
eigh, Moderator 

William  Alexander,  Ph.D.,  Professor  of  Philosophy,  St.  Andrews  College, 
Laurinburg 

Sarah  Shoffner,  Ph.D.,  Department  of  Child  Development  and  Family 
Relations,  School  of  Home  E;;onomics,  University  of  North  Carolina- 
Greensboro 

Virginia  Stone,  R.N.,  Ph.D.,  F.A.A.N.,  Professor  of  Nursing,  School  of 
Nursing,  Ouke  University,  Durham 

Diane  Fogleman,  R.N.,  Ph.D.,  Epidemiologist,  U.  S.  Environmental 
Portection  Agency,  Research  Triangle  Park 


The  lecture  programs  are  free. 

The  lecture  series  is  made  possible  by  a  grant  from  the 
North  Carolina  Humanities  Committee,  matching  the  con- 
tribution of  the  North  Carolina  Nurses  Association  and  gifts 
from  Burroughs  Wellcome  Company  of  Research  Triangle  Park 
and  from  Merck  Sharp  &  Dohme  Postgraduate  Program. 

Politics  and  policy  in  health  care 
Who  decides?  Who  controls? 

May  23,  1977 

Hilton  Inn,  Burlington 

LECTURERS 

Holleran 


Beauchamp 

Dan  Beauchamp,  Ph.D.,  Assistant  Professor,  Department  of 
Health  Administration,  School  of  Public  Health,  University 
of  North  Carolina-Chapel  Hill 

Constance  Holleran,  R.N.,  M.S.N.,  Deputy  Executive  Director, 
Government  Relations  Division,  American  Nurses'  Associa- 
tion, Washington,  D.C. 

PANELISTS 

David  Warren,  J.D.,  Professor,  Department  of  Health  Administration, 

Duke  University,  Durham,  Moderator 
Nancy  Milio,  R.N.,  Ph.D.,  Associate  Dean,  School  of  Nursing;  Professor 

of  Health  Administration,  School  of  Public  Health,   University  of 

North  Carolina-Chapel  Hill 
Joel  Schwartz,  Ph.D.,  Professor  of  Political  Science,  University  of  North 

Carolina-Chapel  Hill 
Loletta    Faulkenberry,    R.N.,   M.P.H.,   Assistant  Professor  of   Nursing, 

School  of  Nursing,  University  of  North  Carolina-Greensboro 

Ethical  dilemmas  in  health  care 

July  19,  1977 

Heart  of  Charlotte  Convention  Center 

3815  N.  Tryon  Street,  Charlotte 


LECTURERS 

Copp 


Smith 

Harmon  L.  Smith,  Ph.D.,  Professor  of  Moral  Theology,  Divinity 

School,  Duke  University 
Laurel    A.    Copp,    R.N.,    Ph.D.,    F.A.A.N.,    Dean,   School   of 

Nursing,  University  of  North  Carolina-Chapel  Hill 

PANELISTS 

Rose  George,  R.N.,  M.S.,  Associate  Professor,  School  of  Nursing,  Uni- 
versity of  North  Carolina-Chapel  Hill,  Moderator 

Martha  L.  Henderson,  R.N.,  B.S.N.,  Geriatric  Coordinator  for  Nurse 
Practitioner  Program,  School  of  Nursing,  University  of  North  Caro- 
lina-Chapel Hill 

Russell  Eugene  Tranbarger,  R.N.,  M.S.N.,  Director  of  Nursing  Services, 
Moore  Memorial  Hospital,  Pinehurst 

John  Wrigley,  Ph.D.,  Professor  of  History,  University  of  North  Carolina- 
Charlotte 
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Health  Care  in  the  21st  Century 
Where  do  we  go?  How  do  we  get  there? 

September  22,  1977 

Bordeaux  Convention  Center,  Fayetteville 

LECTURERS 

Cleland 


Scott  ^ 

Jessie  Scott,  R.N.,  IVl.A.,  Assistant  Surgeon  General  and  Direct- 
or, Division  of  Nursing,  Health  Resources  Administration, 
Public  Health  Service,  U.  S.  Department  of  Health,  Ed- 
ucation, and  Welfare,  Washington 

Virginia  S.  Cleland,  R.N.,  Ph.D.,  F.A.A.N.,  Professor  of  Nurs- 
ing and  Director  of  Graduate  Studies,  College  of  Nursing, 
Wayne  State  University,  Detroit,  Michigan 

PANELISTS 

Eloise  R.  Lewis,  R.N.,  Ed.D.,  F.A.A.N.,  Dean,  School  of  Nursing,  Uni- 
versity of  North  Carolina-Greensboro,  Moderator 


Patricia   RIeker,  Ph.D.,  Department  of  Sociology,  University  of  North 

Carolina-Chapel  Hill 
Ruel   Tyson,   Jr.,   Chairman   and    Associate   Professor,   Department  of 

Religion,  University  of  North  Carolina-Chapel  Hill 
James    LeRoy  Smith,  Ph.D.,  Associate  Professor  of  Philosophy,   East 

Carolina  University,  Greenville 


A  diamond  Jubilee  Convention  Special 


Anne  Zimmerman,  R.N. 

Presiden t 

American  Nurses'  Association 


The  75th  Anniversary  observance  will  climax  at  the  bi- 
ennial convention  October  17-19,  1977,  at  the  Royal  Villa 
Motor  Inn  in  Raleigh.  A  convention  highlight,  and  the  cul- 
mination of  the  Lecture  Series,  will  be  the  convention  key- 
note address  by  Anne  Zimmerman,  R.N.,  President  of  the 
American  Nurses'  Association.  The  keynote  session  will  be 
held  on  Monday  evening,  October  17,  at  7:30  p.m.  and  will 
also  be  open  to  the  public.  She  will  speak  on  "The  Role  of  the 
Professional  Organization  in  the  Twenty-first  Century. 


Toward  Facilitating  Baccalaureate  Education  for  the  RN-- 


The  NCNA  Board  of  Directors  on  December  20  approved  a 
"Statement  on  Legislation  To  Facilitate  Baccalaureate  Education 
for  the  Registered  Nurse",  developed  by  a  Task  Force  appointed 
by  the  Board.  Collaboration  is  being  sought  from  deans  of  the 
baccalaureate  nursing  programs,  and  the  statement  is  being 
widely  shared  with  other  groups  involved  in  nursing  education  for 
their  input.  The  Board  also  is  committed  to  pursuing,  through  the 
Committee  on  Legislation,  appropriate  steps  for  translating  the 
final  statement  into  legislative  action. 

Statement  on  Legislation  to  Facilitate 
Baccalaureate  Education  for  the  Registered  Nurse 

The  nursing  profession,  largest  of  the  health  professions  in 
North  Carolina,  is  experiencing  the  impact  of:  advancement  of 
scientific  and  technological  knowledge;  changing  patterns  of 
health  and  illness  of  population  groups;  changes  in  the  delivery  of 
health  care  systems  and  financing  mechanisms;  demand  for 
accountability  for  the  cost  and  quality  of  health  care  services. 

Consequently,  health  care  of  the  future  will  require  that  all  who 
are  licensed  to  practice  be  capable  of  providing  skillful  humanistic 
care  to  meet  the  complex  needs  of  clients  in  a  wide  variety  of 
settings. 

In  the  evolution  of  the  nursing  profession  in  the  United  States, 
three  avenues  for  the  preparation  of  registered  nurses  have  been 
developed  — the  diploma  (three-year  hospital  based),  baccalau- 
reate degree  (four-year  university  or  college  based),  and 
associate  degree  (two-year  technical  institute  or  community 
college  based).  Mobility  of  students  between  these  three 
educational  programs  is  just  beginning  to  be  studied. 

Approximately  85  percent  of  the  registered  nurses  currently 
practicing  in  North  Carolina  are  graduates  of  diploma  and 
associate  degree  programs  and  provide  our  greatest  resource  for 
the  numbers  of  baccalaureate  prepared  nurses  needed  for  the 
future.  Because  there  is  a  trend  toward  baccalaureate  education 
for  entry  into  the  practice  of  nursing,  more  and  more  diploma  and 
associate  degree  prepared  nurses  are  motivated  to  seek 
baccalaureate  level  preparation.  Continuing  education  opportun- 
ities to  pursue  baccalaureate  degrees  therefore  are  essential,  and 
there  is  an  urgency  in  this  state  to  assist  these  motivated 
graduates  of  diploma  and  associate  degree  programs  to  earn  the 
baccalaureate  degree  in  nursing. 

To  expedite  this  mobility  of  the  diploma  and  associate  degree 
graduates,  the  baccalaureate  schools  in  nursing  need  to  design 


programs  specific  to  the  needs  of  the  already  licensed 
practitioner.  These  programs  should  identify  and  build  upon  the 
individual  registered  nurse's  background  of  education  and 
experience.  The  baccalaureate  institutions  also  must  address  the 
current  problems  of  the  registered  nurse  seeking  a  degree,  such 
as:  prohibitive  cost,  long  commuting  distances,  limited  openings 
in  university  and  college  based  programs,  difficulty  in  the  transfer 
of  credits,  lack  of  part-time  study  options,  lack  of  adequate  tools 
for  the  registered  nurse  to  demonstrate  pre-existing  knowledge 
and  competence.  In  addition,  the  registered  nurse  as  an  adult 
learner,  often  carrying  family  and  community  responsibilities,  has 
needs  that  are  unique  from  those  of  the  beginning  nursing 
student. 

Constraints  related  to  full-time  equivalent  funding  and  the 
general  admission  and  credit  transfer  policies  of  the  educational 
institution,  as  well  as  those  of  some  schools  of  nursing,  are 
impediments  to  the  registered  nurse  student.  These  constraints 
need  to  be  re-examined. 

At  the  same  time,  unsound  ventures  such  as  the  granting  of 
blanket  credit  to  registered  nurse  students  for  previous 
educational  experiences  in  nursing  must  be  avoided.  Such  a 
policy  could  deny  the  student  fair  placement  and  appropriate 
learning  opportunities  that  are  based  upon  the  student's  previous 
learning. 

NCNA  recommends: 

1)  that    the    General    Assembly    appropriate    funds    for 
experimental    programs   for    registered    nurses    seeking 
baccalaureate  degrees. 
21  that  these  programs  be  based  in  accredited  baccalaureate 
schools  of  nursing. 

3)  that  at  least  three  experimental  programs  be  established, 
one  in  the  East,  one  in  the  Piedmont,  and  one  in  the 
West,  the  sites  to  be  selected  on  the  basis  of  proposals 
submitted  to  the  Board  of  Governors.  The  proposal 
should  include  innovative  educational  methodologies. 

4)  that  the  experimental  programs  provide: 

a.  innovative  methodologies  for  individual  assessment  of 
the  registered  nurse  student's  previous  learnings; 

b.  development  and  implementation  of  learning  exper- 
iences for  the  student,  building  on  that  assessment 
and  leading  to  a  baccalaureate  degree  in  nursing; 

c.  adminstrative  freedom  for  the  schools  of  nursing  to 
modify  institutional  policies  on  a  trial  basis. 

5)  that  the  institutions  conducting  the  experimental 
programs  prepare  a  biennial  report  and  evaluation  of  the 
project  and  make  the  report  available  to  the  public. 
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Legislative  workshop  IVIarch^  28-29  to  feature  interviews  with  lawmakers 


By  Carolyn  Colglazier,  Chairman 
Committee  on  Legislation 

Tine  NCNA  Committee  on  Legislation  is 
planning  the  Fifth  Annual  Legislative 
Workshop  to  be  held  in  Raleigh  on  March 
28-29,  1977  at  the  Howard  Johnson  Motor 
Lodge  at  Crabtree  Valley.  The  focus  of  the 
workshop  will  be  an  experience  with  N.  C. 
General  Assembly  at  its  evening  session  on 
Monday,  March  28,  to  include  observation 
of  the  session  and  interviews  with  the 
participants'  local  legislators.  On  Tuesday, 
March  29,  the  participants  will  discuss  their 
experiences,  concentrating  on  the  legisla- 
tive process  and  specific  legislative  issues. 

The  workshop  is  intended  to  assist  North 
Carolina  nurses  in  developing  a  knowledge 
of  the  workings  of  the  legislative  process  in 
government  and  the  skills  necessary  for  a 
more  active  participation  in  that  process. 
The  workshop  will  be  open  to  all  RNs  and 
LPNs.  The  Legislative  Committee  stresses 
the  need  for  pre-registration  for  this 
workshop  to  aid  the  committee  in  planning 
and  to  help  the  participants  in  their 
learning.  The  registration  fee  for  members 
of  NCNA  will  be  $21.50  for  the  two  days  to 
include  dinner  on  Monday  evening  and 
lunch  and  coffee  breaks  on  Tuesday,  as 
well  as  workshop  materials.  The  cost  to 
non-members  will  be  $43.00. 

The  functions  of  the  Legislative  Com- 
mittee are  aimed  at  providing  better 
communication  within  NCNA  about  leg- 
islative matters.  The  committee  is  charged 
by  the  bylaws  of  the  Association  to  study 
specific  legislation,  propose  necessary 
legislation,  and,  with  the  Board  of  Directors 
approval,  develop  a  legislative  program.  In 
following  these  directives,  the  Legislative 
Committee  monitors  pieces  of  legislation  as 
they  come  up  in  the  North  Carolina  General 
Assembly  and  in  the  U.  S.  Congress  and 
keeps  NCNA  members  informed  about  bills 
of  interest  to  nurses.  The  Legislative 
Committee  communicates  to  legislators  at 
both  national  and  state  levels  the  views  and 
interests  of  nurses  as  professionals  and  as 
citizens.  Last  year  the  committee  de- 
veloped a  platform  to  help  define  the 
NCNA's  priorities  in  legislative  matters.  It  is 
intended  that  the  activities  of  the  Legisla- 
tive Committee  make  a  real  contribution  to 
appropriate  legislative  decisions  that  affect 
us  all. 

Other  members  of  the  Committee  on 
Legislation  are:  Diane  Rawls,  Washington; 
Frankie  M.  Duncan,  Greensboro;  Margery 
Adams,  Hickory;  Sister  Kathryn  Galligan, 
Charlotte;  Jean  Gosnell,  I  exington;  Linda 
Roberts,  Greenville;  Margaret  Gorely,  Ral- 
eigh; Judy  Rahm,  Durham;  Gale  Touger, 
Raleigh;  Ernestine  Small,  Greensboro; 
Wendy  Bergfeldt,  Durham  (SNANC). 


"Certified  Facility" 

CAROLINA  BRACE  MANUFACTURERS 

Complete  Orthotic  Laboratory 

P.  O.  Box  3953  /  1620  South  Boulevard 

Charlotte,  N.  C.  28203 

Telephone  (704)  332-5143 


NCNA  Legislative  Platform 

The  North  Carolina  Nurses  Association  has  always  been  concerned  with 
the  welfare  of  nurses  and  with  the  provision  of  high  quality  health  care 
for  all  of  the  citizens  of  North  Carolina.  One  of  NCNA's  major  functions 
is  to  seek  to  influence  legislation  consistent  with  these  concerns;  therefore, 
the  NCNA  Board  of  Directors  has  approved  the  following  legislative  plat- 
form. 

NCNA  supports  these  goals: 

1.  high  quality  institutional  and  non-institutional  health  care  made  accessible  to 
all  people. 

2.  adequate  funding  for  necessary  health  care  programs  and  services. 

3.  the  right  and  responsibility  of  the  nurse  to  practice  in  a  professional  manner 
with  appropriate  payment  for  services  rendered. 

4.  health  legislation  which  avoids  duplication  and  fragmentation  of  services. 

NCNA  endorses: 

—  maintenance  of  a  strong,  viable  Nursing  Practice  Act  and  maintenance  of  a 
separate  licensing  board  capable  of  interpreting  and  enforcing  the  Nursing 
Practice  Act. 

—  equitable  malpractice  insurance  laws. 

—  revision  in  rape  statutes  to  provide  for  support  and  protection  of  victims  and 
penalties  which  address  the  circumstances  surrounding  the  case. 

—  ratification  of  the  ERA. 

—  legislation  to  provide  preventive  health  services  to  minors  without  parental 
consent. 

—  legislation  to  provide  improved  health  services  to  inmates  of  correctional 
institutions. 

—  death-with-dignity  legislation. 


CONGRATULATIONS  ON  YOU  R  75TH  ANNIVERSARY 

Your  profession  has  grown  through  adversity  to  be  a  highly  respected 
and  a  necessary  part  of  the  primary  health  care  field.  May  you  con- 
tinue to  advance. 

Best  Wishes, 

Doctors  of  The  North  Carolina 
Chiropractic  Association 


Moore  Memorial  Hospital,  Inc. 

Pinehurst,  North  Carolina  28374 
(919)  295-6861,  ext.  553 

259  bed  community  hospital,  expanding  in  1977  to  380  beds. 
Opportunities  available  for  Registered  Nurses  in: 

Medical-Surgical 

Pediatrics 

Pediatric  Intensive  Care 

Critical  Care 

Outpatient 


Operating  Room 

Operating  Room  Supervision 

Obstetrics 

Emergency  Room 

Neurosurgery 

Mental  Health 


Salaries  based  on  education  and  experience. 
Excellent  fringe  benefit  program. 
Come  grow  in  our  beautiful  surroundings. 
Call  today  for  a  personal  interview. 


January,  1977 


Tar  Heel  Nurse 
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Commission  on  Member  Services  studies  EMS  disciplines, 
plans  spring  forums  for  staff,  administrative  nurses 


By  Rosan  Hutter,  Chairman 
Commission  on  IVIember  Services 


The  scope  of  responsibilities  of  the 
Commission  on  Member  Services  is  very 
broad  — ranging  from  a  study  of  current 
economic  benefits  available  to  members  to 
sponsoring  special  interest  programs  or 
workshops  and  promoting  Association 
services  to  individual  members. 

The  full  Commission  has  met  three  times 
this  year,  with  numerous  meetings  of 
committees.  Two  very  active  committees 
this  year  have  been  the  committee 
surveying  the  economic  reimbursement  of 
nurses;  and  the  committee  on  emergency 
medical  services,  a  collaborative  effort  with 
several  agencies  and  groups  to  look  into 
the  problems  and  services  rendered  by 
various  health  provider  disciplines  in  terms 
of  emergency  services  in  North  Carolina. 

The  Commission  has  been  charged  by 
the  NCNA  Board  of  Directors  to  be 
responsible  for  and  coordinate  the  follow- 
ing activities  of  the  Association  during 
1977: 

1.  Select  and  arrange  the  travel  accom- 
modations of  NCNA  delegates  to  the 
1978  ANA  Convention  in  Hawaii. 

2.  Develop  guidelines  on  responsibilities 
and  expectations  of  delegates  to  the 
NCNA  and  ANA  conventions. 


3.  Explore  and  assess  affirmative  action 
needs  within  the  association. 

4.  Study  and  recommend  alternative 
membership  proposals  to  increase 
NCNA  membership,  establish  rela- 
lationships  with  other  nursing  organi- 
zations, and  to  promote  unification  of 
nurses. 

The  Commission  has  established  liaison 
with  the  Collective  Bargaining  Council,  and 
a  Council  representative  attends  all  Com- 
mission meetings.  The  Commission  has,  in 
addition,  contacted  ANA  recommending 
that  a  professional,  rather  than  industrial, 
model  for  nurses  in  collective  bargaining  be 
adopted  and  promoted. 

In  Spring  1977  two  Open  Forums  will  be 
sponsored  by  the  Commission  on  Member 
Services.  One  will  be  for  nurses  in 
supervisory  or  administrative  roles,  the 
other  forum  will  be  for  staff  level  nurses. 
These  forums  will  provide  opportunities  for 
nurses  across  the  State  to  share  concerns, 
needs,  problems  and  identify  means  of 
addressing  these  areas  as  an  association. 

Other  members  of  the  Commission  are: 
Barbara  Jenkins,  Raleigh;  Nellie  Sullivan, 
Castle  Hayne;  Cynthia  Sims,  Greensboro; 
Connie  Mullinix,  Chapel  Hill;  Maureen 
Donohue,  Chapel  Hill;  Betty  Eller,  Greens- 
boro; Mary  Ann  Brewer,  Lenoir;  Rachel 
Brown,  Raleigh;  Linda  Baucom,  Kenans- 
ville;  Jeannette  Johnson,  Lexington. 


Lineberry  Foundry 
&  Machine  Co.,  Inc. 

NORTH  WILKESBORO,  N.  C. 
Telephone  838-3181 

Tungsten  High  Speed 
Woodworking  Tools 

Tungsten  Carbide 
Woodworking  Tools 


10%  DISCOUNT  WITH  THIS  AD 

UNIFORM  FASHIONS 

(previously  Sally's  Uniform  Corner) 

944  Davie  Avenue 

Brookdale  Shopping  Center 

Statesville,  N.  C. 


Professional  uniforms  in  whites  and  colors 
from  Tiffany,  24  Hour  Duty,  Crest,  Pretti 
Professionals,  Action  Line,  Unifemme,  and 
I  mperial. 

Nursemate  Shoes-many  styles  and  sizes 
Accessories-'Support  hose,  bandage  scissors, 
stethoscopes,   emblem    pins,  caps,  cap  cotca. 


ATTEIMTIOIM  NURSES  IN 
CHEROKEE,  CLAY,  GRAHAM,  JACKSON,  SWAIN,  &  MACON  COUNTIES 

Looking  for  information?  Professional  contacts-"  News  of  developments  in  nursing? 
Fellowship? 

We  invite  you  to  join  District  23,  NCNA.  Contact  Martha  B.  White,  President,  Rt.  1 , 
Box  72,  Whittier,  NC  28789,  Phone-497-9853,  or  Annette  Shelton,  Treasurer,  Rt.  66, 
Box  29,  Cullowhee,  NC  28723,  Phone-293-5149. 


CHARLOTTE  REHABILITATION  HOSPITAL 

First  Fully  Comprehensive  Rehabilitation  Hospital  in  NC-88  Beds 
People  Oriented  Staff  In-Service  &  Cont.  Ed. 


CHANCE  TO  SHARE  &  CARE 


Visitors  Welcome 

Administrator 
J.  Patrick  Thompson 


Equal  Opportunity  Employer 

JCAH  Accredited  1 100  Blvthe  Blvd. 

(704)  333-6634  Charlotte,  NC  28203 


FNP  named  to 
Board  of  Nursing 

Hettie  Nagel  has  been  appointed  to  the 
North  Carolina  Board  of  Nursing  by 
Governor  James  E.  Holshouser,  Jr.  Mrs. 
Nagel,  a  family  nurse  practitioner,  is 
director  of  the  FNP  program  of  the 
Mountain  Area  Health   Education   Center. 

She  will  complete  a  term  expiring 
January  1,  1978  and  fills  a  vacancy  created 
by   the   resignation    of   Carolyn   Ashburn. 


AMERICAN  DREW,  INC. 

»  SPERRVAND  HUTCHINSON  COMPANY 


North  Wilkesboro,  N.  C.  28659 


JOIN   AMERICAN   NURSES' 

ASSOCIATION 

For  One  Strong  Voice 


To  help  nurses  make  nursing 
decisions  in  such  vital  areas  as 
licensure,  credentialing,  third 
party  reimbursement,  contin- 
uing education  requirements, 
health  legislation,  nursing  edu- 
cation, nursing  practice. 

Unity=Strength 

District   Eight,   NCNA 


REGISTERED  NURSES 

Do  you  want? 

Growth  Potential 

Responsibility  for  concerned  patient  care 

Nursing  Management  Opportunities 

In  addition,  would  you  also  like 
Competitive  Salaries 
Annual  increases  based  on  merit 
Excellent  benefit  package 
Planned  Orientation  and  Continuing 
Education  Programs 

You  will  like  our  J.C.A.H.  accredited, 
modern  450  bed  expanding  hospital  in 
the  Capitol  City. 

For  appointment,  call  or  write: 

Mrs.  Peggy  S.  Jones,   R.l\l. 
Personnel   Representative 

WAKE  COUNTY  MEDICAL  CENTER 

3000  New  Bern  Avenue 
Raleiqh,  North  Carolina  27610 
(919)   755-8217 


An  Equal  Opportunity  Employer 
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Health  care  in  prisons,  nurse  role 
are  major  projects  of  Commission 


By  Ernestine  Small,  Chairman 
Commission  on  Health  Affairs 

The  Commission  on  Health  Affairs  has 
very  broad  yet  specific  responsibilities  to 
protect  the  interest  of  both  nurses  and 
consumers  by  examining  and  interpreting 
health  issues  and  concerns  of  the  nursing 
profession  and  to  strengthen  the  relation- 
ship of  NCNA  with  other  organized  groups 
and  the  public. 

Since  the  convention  in  October,  1975, 
the  Commission  has  devoted  its  efforts  and 
energies  to  becoming  well  informed  about 
PSRO's,  national  health  insurance,  institu- 
tional licensure,  and  other  matters  referred 
for  consideration  by  the  NCNA  Board  of 
Directors. 

The  Committee  on  Public  Affairs,  under 
the  chairmanship  of  Jean  Lassiter,  has  held 
several  meetings  with  nurses  who  are 
serving  on  HSA  governing  boards.  The 
purposes  of  the  meetings  are  to  provide 
information  and  support  for  these  nurses. 
The  next  meeting  is  schuduled  for  February 
4,  1977  at  NCNA  Headquarters. 

In  response  to  expressed  concerns  for 
the  quality  of  the  health  care  provided  for 
prisoners,  a  Subcommittee  on  Health  Care 
in  the  Prison  System  was  established.  This 
Subcommittee,  chaired  by  Meta  Mont- 
eleone,  met  several  times  with  the 
administrative  staff  and  nursing  personnel 
from  the  N.  C.  Prison  System,  As  a  result  of 
these  meetings  and  our  concern  that  all 
citizens  receive  adequate  health  care,  the 
Commission  accepted  the  Subcommittee's 
recommendation    to    develop    a    position 


in  health  planning 
on  Health  Affairs 


To  A  Great 

75th  Anniversary  Year 

and 

Another  75  Years 

of  Progress 


DISTRICT  EIGHTEEN 

NCNA 


statement  for  the  NCNA  on  Health  Care  in 
the  Prison  System.  This  statement  is  being 
presented  to  the  Board  of  Directors  for 
approval. 

Under  the  direction  of  Jean  Pochert,  the 
Commission  is  conducting  a  survey  to 
identify  all  nursing  specialty  organizations 
in  the  state.  To  better  serve  the  nursing 
profession  in  North  Carolina  it  is  desirable 
to  establish  communication  and  a  liaison 
relationship  with  these  organizations.  The 
above  activities  summarize  the  work  of  the 
Commission  to  date.  We  invite  your 
suggestions  and  participation. 

Other  members  of  the  Commission  are: 
Edith  Anderson,  Morganton;  Dorothy 
Johnson,  Connelly  Springs;  Jean  T. 
Lassiter,  Greenville;  Georgia  K.  Lewis, 
Rocky  Mount;  Meta  Monteleone,  Raleigh; 
Margaret  J.  Wilkman,  Chapel  Hill;  Rubye 
Bryson,  Waynesville;  Jean  H.  Pochert, 
Durham;  Martha  White,  Whittier;  and 
Marjorie  Lampley,  Norwood. 

Finance  Connnnittee 
oversees  budgeting 

By  Edythe  Persing,  Chairman 
Finance  Committee 

Members  of  the  Finance  Committee  are 
Lottie  Daw  of  New  Bern,  Shirley  Mozingo 
of  Smithfield,  Anne  McKelvey  of  Charlotte, 
Theresa  Tranbarger  of  Pinehurst,  Estelle 
Fulp  of  Raleigh,  and  Edythe  Persing  of 
Durham. 

Following  the  mandate  of  the  1975 
House  of  Delegates,  the  initial  budget  for 
1976  was  set  up  allocating  expenditures 
both  by  dollars  and  percentage  to  general 
administration  and  major  areas  of  service. 
The  budget  was  presented  to  the  member- 
ship early  in  1976  in  the  Tar  Heel  Nurse, 
with  pie  charts  illustrating  allocations 
according  to  program.  The  budget  was 
reviewed  in  May  and  September  to  make 
appropriate  adjustments  based  on  mem- 
bership trends,  program  developments,  and 
activities  generated  by  the  structural  units. 

Membership  experience  through  Nov- 
ember 1976  shows  that  although  we  are 
slightly  below  membership  as  of  the  same 
date  one  year  ago,  projections  made  early 
in  1976  have  been  realized. 

Statements  of  all  income  and  expend- 
itures are  mailed  monthly  to  members  of 
the  Board  of  Directors,  members  of  the 
Finance  Committee  and  District  Presidents. 

In  December  the  Finance  Committee 
planned  the  budget  for  1977.  A  time  study 
done  by  all  headquarters  staff  assisted  this 
Committee  in  allocating  personnel  costs  to 
programs. 


HEAD  NURSE 

Opportunities  available  f.->  supervisory  nursing  personnel  to  direct  various  professional 
functions  in  a  large  Eastern  Nortfi  Carolina  Institution.  We  offer  challenge,  responsibi 
lity,  growth  potential,  and  a  wide  range  of  work  experiences.  Salary  range  S9  528  to 
$11,148. 

For  good  opportunity  linked  with  security  and  excellent  benefits,  contact;  Personnel 
Office,     Caswell    Center,     Kinston,     N.    C.    28501.    Phone    (919)    527-6261     (Ext.    331). 


Convention  in  October 
promises  to  be  'gem' 

By  Catherine  Lay  ton.  Chairman 
Convention  Program  Committee 

NCNA's  Diamond  Jubilee  program  is 
going  to  be  a  real  "gem".  There  will  be 
"jewel"  attractions  as  outstanding  speak- 
ers; a  "glittering"  banquet;  a  "star"  parade 
of  dignitaries;  and  many  more  "precious" 
moments  to  remember. 

Our  theme  is  "Heritage— Happenings- 
Horizons",  and  each  of  these  will  be 
portrayed  in  our  program.  We  are  offering  a 
"100  carat"  keynote  speaker  in  the  person 
of  our  ANA  president,  Anne  Zimmerman. 

Many  new  and  "rare"  experiences  await 
every  nurse  attending  our  1977  jubilee 
meeting.  Both  districts  and  individuals  will 
have  opportunities  to  "shine"  in  our 
program.  Come,  see  our  parade  of  nurses' 
uniforms  from  the  early  years  until  the 
present;  meet  our  new  Governor;  hear  vital 
issues  discussed,  meet  old  friends  and 
make  new  ones.  Some  of  the  topics  to  be 
discussed  are  Credentialing  Health  Man- 
power, Entry  Levels  for  Nursing  Practice, 
and  Activism. 

All  nurses  — members  and  non- 
members—  are  herewith  issued  a  "gold- 
plated"  invitation  to  this  festive  happening. 
Come  and  be  part  of  what  is  going  on  in 
nursing  — these  happenings  of  today  are 
the  heritages  of  tomorrow.  Help  us 
recognize  and  set  new  horizons  for  a 
"sparkling"  future  for  nurses  and  nursing. 


fVJU 


north  uuilkesboro  savings  &  loon 


215  9TH  STREET 

P.  O.  BOX  908 

NORTH  WILKESBORO,  N.  C.  28659 


GREETINGS  FROM 
DISTRICT  ELEVEN 


May  the  next  75  years 

be  as  sparkling  as 

those  Just  past! 
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Our  guiding  Personnel  Plillosophy  is  based  on  the  belief  that 
qualified  people,  working  as  teams,  are  the  most  important 
assets  we  have. 


Tar  Heel  Registered 
Nurses: 

We  Need  You 
at 

REX  HOSPITAL 

Raleigh,  N.C. 


Our  Hospital 

Our  Benefits 

•     Fully  accredited  400  bed  community 

•     Salaries  commensurate  with  experience 

hospital 

•     Fringe  benefits  include  Hospital  paid  Life 

•     Modern  Medical-Surgical,  Obstetrical  and 

Insurance,  Retirement,  and  Disability 

Pediatric  units 

Insurance,  Medical  Insurance,  and  a  unique 

system  of  Paid  Days  Off 

•     Specialty  areas  include  Coronary  Care, 

Maximum  Care,  Surgical  Intensive  Care, 

•     Dynamic  In-Service  education 

Operating  Room,  Recovery  Room,  etc. 

•     Project  Director  to  assist  in  your  pursuit  of 

•     Oldest  incorporated  hospital  in  l\l.  C. 

a  B.S.N. 

Tuition  assistance  also  available 

•     Plans  to  build  a  new  hospital 

•     Hospital  counselor  for  your  professional 

•     Temporary  housing  available 

or  personal  problems 

•     Every  other  weekend  off 

"Tops  in  patient  care!"  This  is  the  reputation  and  proud  tradition  of  REX--the  oldest  incorporated  hospital  in  North  Carolina. 
Our  guiding  personnel  philosophy  is  based  on  the  belief  that  qualified  people,  working  as  teams,  are  the  most  important  assets 
we  have. 

Total  involvement  of  nursing  personnel  is  a  key  to  our  top-quality  care.  Everyone--R.N.s,  L.P.IM.s,  aides,  unit  managers,  ward 
secretaries---participate  in  unit  team  meetings.  Thus,  all  personnel  help  with  day-to-day  patient  care  planning  and  problem 
solving.  R.N.s  serve  in  true  leadership  roles  with  their  patient-care  teams.  Job  enrichment  becomes  a  reality.  REX  is  a  "good 
place  to  work". 


Rex  offers  you  a  chance  not  only  to  pursue  the  nursing  specialty  of  your  choice,  but  also 
to    develop   your   skills   through    further   education    for    greater   career   opportunities. 


To  become  a  part  of  this  progressive  organization  please  contact: 

Mrs.  Bertha  Boettner,  Nursing  Recruitment  Coordinator 

Rex  Hospital 

1311  St.  Mary's  Street 

Raleigh,  North  Carolina  27603 

(919)  828-6211,  Ext.  2257 

An  Equal  Opportunity  Employer 


^   M   M 
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Programs  and  services  under  the  umbrello  of  NCNA 


PRACTICE 

Clinical  Sc»ions 
U'oikshops  lo  improie 

Slanda.ds  of  Prattitc 
Rfcnpnizc  oci'lltnte 
Joirir  Praclici-  Commillee 
Lc^al  and  ethical 
standards 


HEALTH  AEFAIRS 

Reprcjfnlation  in 
heallh  ort;jnizalioiu 

Health  planning 

Inlcrrclationihips  with 
olhcr  disciplines 
and  groups 

Public  affiiirs 

Cuidelinei  for  regislries 


LEGISLATION 

Mon.lo.  Irc»l^l."n 

Ptnvidi-  leslmumy 

Speak  lor  luirsc^ 

Infotin  ni.tsrs  on 

Workshops  on  issues 

and  process 

Imliutc  lecislalion 

Support  needed 

IcfiuUtion 

^ 


CO\1MI'MC\TION 


spcciali/.ed  p-ouph 
Bullelln.s 
Reports  of  Acrivilnh 


ECONOMIC  &  GENERAL 

WELFARE 

Mininmn 

ri  cmplnvment 

«t^<nda 

ds  for  nurses 

i""rrr 

■  profirams 

(otk■.l,^ 

,  h.,rt:,iiiinu 

IndlMil, 

il  inciiihi't 

[irobl. 

IIS 

Work7h< 

'S 

Occupat 

onal  interests 

EDUCATION 

RecoRnition  Program 

Standards  of  Nursing  Ed. 

Workshops  6r  Conferences 

Improve  quality  of  C,E. 

Stimulate  more  C.C.  prog. 

offcrJnKS 

m  C  E 

Membership  in  the  professional  organization  for  nursing  is  tri-level  — national,  state,  and 
district.  Dues  vary  according  to  the  district  but  include  $35  for  the  North  Carolina  Nurses' 
Association  and  $35  for  the  American  Nurses'  Association. 

If  you  are  a  new  graduate,  RN  not  employed,  RN  62  or  older  and  earning  not  more  than 
allowed  by  social  security,  or  a  full-time  RN  student,  you  are  eligible  for  a  reduced 
membership  dues  category  of  one-half  regular  dues.  If  you  are  62  or  older  and  not 
working,  you  are  eligible  for  the  category  of  one-fourth  regular  dues. 

Also,  there  is  a  dues  payment  option.  You  may  pay  dues  in  one  annual  payment,  or  you 
may  elect  to  pay  in  three  installments.  There  is  a  $1.25  charge  for  the  installment  payment 
plan. 

Whatever  the  payment  category  or  payment  plan,  you  are  entitled  to  full  membership 
privileges.  These  include  special  registration  fees  for  NCNA  workshops  and  conventions; 
subscription  to  the  American  Journal  of  Nursing  at  a  reduced  rate;  receiving  the  Tar  Heel 
Nurse,  The  American  Nurse,  and  district  communications  regularly  as  part  of  your 
membership  dues;  CERP  enrollment  at  a  special  rate;  representation  in  the  International 
Council  of  Nurses  and  on  numerous  local,  state,  and  national  policy  making  and  health 
planning  bodies  and  voluntary  agencies;  special  group  insurance  programs,  including 
liability,  disability,  life,  hospital  supplement,  and  dental  insurance;  and  participation  in  the 
structural  units  of  ANA  and  NCNA  appropriate  to  your  employment  and  practice  interests. 

The  listing  of  programs  and  services  above  indicates  the  variety  of  units  in  which  you 
may  participate  and  through  which  you  can  influence  the  directions  of  the  profession. 
Meetings  of  all  NCNA  structural  units  are  open  to  members.  As  a  member  (regardless  of 
category  or  payment  method)  you  are  eligible  if  qualified  to  hold  office  and  serve  on 
committees,  at  all  three  levels,  and  to  serve  as  delegate  to  state  or  national  convention. 


ASSOCIATE  DIRECTOR/OR  — Major  medical  center  in  urgent  need  of  experienced 
OR  nurse  with  demonstrated  administrative  skills.  Will  assume  important  role  in 
organizing,  planning  and  coordinating  activities  of  nursing  staff  in  large,  busy 
operating  room.  Competitive  salary  and  attractive  fringes.  Send  resume  and  salary 
history  to  Personnel  Counselor,  North  Carolina  Baptist  Hospital,  Inc.,  300  S. 
Hawthorne  Rd.,  Winston-Salem,  N.C.  27103,  (919)  727-4913.  An  equal  opportunity 
employer. 


Congratulations  on  your 
75th  Anniversary! 

DAVIS  HOSPITAL 
Statesville,  N.  C. 


FRANKLIN  MEMORIAL  HOSPITAL 

P  0,  Box  609 

LOUISBURG,    NORTH   CAROLINA 

27549 


78  bed  General  Hospital 
Immediate  Openings 

Registered  and  Practical  Nurses 

Mr.  M.  M.  Person,  Jr. 
Administrator 


Mrs.  Edith  McKinne,  R.N. 
Director  of  Nursing 


Telephone  (919)  496-5131 
Louisburg,  N.  C. 
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Professional  and  Personal 

liability  insurance 

for  only  $25.00  a  year. 

We  have  already  insured  3000  nurses 
in  North  Carolina. 


when  considering 

professional  and  personal 

liability  insurance,  what  claims 

am  I  protected  against? 

malpractice 

error  or  negligence  in  the  performance  of  your  duties  as 
an  RN,  LPN,  LVN,  or  as  an  Allied  Healtti  Professional. 

Injury  to  another 

for  which  you  are  liable,  including  your  participation 
in  any  recreation. 

assault,  slander,  libel 

or  any  other  charge  whether  true  or  false  resulting  from 
either  professional  or  personal  activities. 

damage  or  injury 
caused  by  animals 

owned  by  you,  on  or  away  from  your  premises. 

when  doesn't  my  policy  cover  me? 

1 .  When  operating  a  motor  driven  vehicle. 

2.  When  engaging  in  a  business  or  profession  other  than 
nursing  or  your  stated  allied  health  profession. 

3.  Nurse  Anesthetist  are  not  eligible  for  coverage. 

what  is  meant  by  limits  of 

$200,000/$600,000 

professional  liability? 

This  means  that  on  claims  against  you  arising  from  real  or 
alleged  malpractice,  the  insurance  company  will  pay  up 
to  $200,000  to  any  person  claiming  injury,  or  up  to  a  total 
of  $600,000  in  any  one  year  to  all  persons  making  a  claim 
against  you. 


$200,000  personal  liability? 

This  means  that  on  incidents  arising  from  activities  not 
connected  with  your  professional  practice  the  insurance 
company  will  pay  up  to  $200,000  for  each  occurrence 
resulting  in  a  claim  against  you. 

are  any  other  features  included 
in  the  policy? 

1.  legal  fees  and  court  costs! 

These  are  paid  for  you  whether  or  not  you  are  liable  for 
the  charges  made  against  you. 
When  an  "incident"  occurs,  your  first  need  is  for  legal 
representation  and  attorney's  fees. 

2.  medical  payments 

of  up  to  $500.00  to  each  person  making  a  claim  against 
you  for  injury,  and  regardless  of  your  liability.  This  covers 
bills  for  doctors,  nurses,  hospitals,  etc. 

3.  injuries 

arising  out  of  your  acts  or  omissions  as  a  member  of  a 
formal  accreditation  or  similar  professional  board  or 
committee  of  a  hospital  or  professional  society. 

IMPORTANT 

Complete  this  enrollment  card,  enclose  your  premium 
and  mail! 

Please  be  sure  your  check  or  money  order  accompanies 
this  forfn.  You  are  covered  as  of  the  date  your  enrollment 
form  and  remittance  are  received  by  our  office.  Your 
cancelled  check  is  your  evidence  of  insurance.  Please 
allow  approximately  5  weeks  for  delivery  of  your  policy. 
Complete  and  detach  this  enrollment  form  and  send  along 
with  your  check  or  money  order  to  Starling  &  Finn  Ins. 
Agency,  P.  O.  Box  9157,  1810  Pembroke  Rd., 
Greensboro,  N.  C.  27408,  Phone  (919)  273-6948. 
This  is  an  illustration  of  benefits  —  not  a  contract. 


Please  complete  tfiis  entire  form,  except  those  areas  shaded  for 
company  use  only. 


Please  enroll  me  for    H   „  ^^^'    for  wfiich  I  tiave  enclosed  $    

I I   0  years 


Your  date  of  Birtfi  . 


LAST  NAME         PLEASE  PRINT 


FIRST  NAME  INITIAL 


Residence  Teleptione 
Signature  of  Member  . 


(For  identification) 

.  Business  Teleptione 

Date  


ADDRESS  (HOME) 


CITY 


STATE 


ZIP 


D   RN     n   LVN     D   LPN     D   ALLIED  HEALTH  WORKER 
If  other  ttian  above,  please  specify 


DO  NOT  WRrrE  IN  SHADED  AREA.  FOR  COMPANY  USE  ONLY. 


Policy  will  be  issued  upon  approval  by  Underwriting  Company. 

Premium  payment  must  accompany 
application  for  policy  issuance. 


TRANS. 
1 

ASSN. 

OCCUP. 

STATE 

EFFECTIVE 
MO.  DAY  YR. 

PHEM./PLAN 

AGT.  NO. 

LliyllTS  OF  LIABILITY 

PREMIUM 

PROFESSIONAL 

PERSONAL 

1  YEAR 

3  YEARS 

$200, 000/ $600, 000 

$200,000 

$25.00 

$75.00 
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Evaluation  underway  of  voluntary  Continuing  Education  Recognition  Program 


By  R.  Leigh  Andrews,  Chairman 
CERP  Committee 

NCNA's  Continuing  Education  Recogni- 
tion Program  has  completed  its  first 
biennium  and  now  is  being  evaluated  by 
the  CERP  Committee. 

The  program  has  been  a  major  under- 
taking of  the  Association.  As  of  December 
1,  1976,  a  total  of  691  Notices  of 
Achievement  have  been  awarded,  and  709 
single  program  offerings  have  been  ap- 
proved for  CERP  credit. 

Since  the  launching  of  the  program  in 
August  1974,  the  Association's  philosophy 
has  been  that  continuing  education  for 
nurses  is  essential  to  maintain  competence 
to  practice  and  to  meet  the  Standards  of 
Practice  developed  by  the  profession. 
Social  change,  new  knowledge,  and 
changing  patterns  of  delivery  of  care  serve 
to  underscore  the  individual  nurse's 
accountability  to  the  public. 

NCNA  believes  that  the  responsibility  for 
the  quantity,  quality,  and  utilization  of 
continuing  education  for  nurses  is  shared 
by  the  professional  organization,  the 
employer,  the  educator,  and  the  individual 
nurse.  NCNA  supports  the  concept  of  a 
voluntary  continuing  education  program 
for  nurses,  and  in  recognition  of  its 
responsibilities  as  a  professional  organiza- 
tion, devised  the  Continuing  Education 
Recognition  Program,  open  to  all  RNs. 

The  CERP  Program  is  designed  to 
improve  the  quality  of  nursing  practice  in 
North  Carolina  by: 

1.  Encouraging  registered  nurses  to  seek 
educational  experiences  to  maintain 
and/or  improve  their  professional 
competencies; 

2.  Stimulating  continuing  education  pro- 
grams for  registered  nurses  in  North 
Carolina  that  meet  uniform  standards 
and  guidelines  and  by  providing  a 
system  of  program  approval; 

3.  Providing  a  mechanism  for  acknow- 
ledging and  recording  continuing 
education  efforts  of  the  individual 
registered  nurse; 

4.  Providing  a  recognition  program 
consistent  with  national  professional 
standards  to  facilitate  interstate  trans- 
ferability of  continuing  education 
credits. 

The  committee  is  responsible  tor  review- 
ing applications  for  approval  of  C.  E. 
offerings,  establishing  and  maintaining  a 
record-keeping  system,  and  supplying 
consultation  to  providers  and  participants 
as  needed. 

Educational  activities  eligible  for  Re- 
cognition Points  are  those  pursued  to 
maintain  and/or  improve  professional  com- 
petence and  which  meet  the  Standards  for 
Continuing  Education  for  Nursing  in  North 
Carolina.  These  include: 

1.  Formal  academic  study; 

2.  Courses  granting  CEU  (based  on 
National     Task     Force     Standards); 

3.  Single  program  offerings  submitted 
for  CERP  approval  (inservice  educat- 
tion/staff     development,      programs 


offered  by  voluntary  health  agencies 
and/or     professional     organizations); 
4.  Applications     for     individual     credit 
(including    writing    for    professional 
journals,  presentation  of  a  paper  to  a 
professional  group;  and  attendance  at 
selected   non-CERP  approved    offer- 
ings). 
"Recognition    Points"    are   assigned   to 
approved  educational  experiences  for  the 
purpose  of  record  keeping.  One  Recogni- 
tion Point  equals  one  contact  hour.  CEU 
and     credit     hours     are     convertible     to 
Recognition    Points.     (One    CEU     =     10 
contact  hours  or   10   Recognition    Points. 
One  semester  hour  =  15  contact  hours  or 
15  Recognition  Points.) 

For  each  CERP  enrollee,  NCNA  will 
validate  and  maintain  a  permanent,  indivi- 
dual record  of  continuing  education 
experiences  and  will  award  a  Notice  of 
Achievement  to  those  who  meet  the 
minimum  requirements  within  the  CERP 
year  (July  1-June  30).  Notice  of  Achieve- 
ment also  is  sent  to  the  employer,  and  to 
others  upon  request  of  the  participant. 
Initial  CERP  enrollment  fees  are  $10  for 
NCNA  members  and  $25  for  non-members. 
An  updating  fee  of  $2.50  for  members  and 
$10  for  non-members  is  charged  for  each 
subsequent  issuance  of  annual  or  biennial 
Notice  of  Achievement  and  simultaneous 
mailing  of  copies  of  CERP  records.  An 
updating  fee  is  also  charged  for  interim 
updating  and/or  mailing  of  copies  of  CERP 
records. 

The  Continuing  Education  Recognition 
Program  has  been  costly  to  NCNA.  The 
approximate  cost  of  the  CERP  Program  for 
1976  was  $18,000.  This  figure  reflects  the 
costs  incurred  in  reviewing  program 
applications,  compiling  individual  perma- 
nent records,  committee  meetings  and 
travel,  printing  of  materials,  postage, 
supplies,  and  staff  personnel  costs.  A 
listing  of  CERP-approved  programs  is 
carried  each  month  in  the  Tar  Heel  Nurse, 
along  with  names  of  CERP  achievers. 
The  income  received  from  RN  enrollment 
and  update  fees  was  about  $4,300  in  1976. 
The  figure  is  estimated  to  decrease  by 
about  one-half  in  1977,  due  to  the  lower 
rate  of  updating  fees. 

In  1976  the  CERP  Committee  sent  a 
questionnaire  to  NCNA  members  via  TAR 
HEEL  NURSE.  The  results  of  the  447 
responses  have  not  yet  been  fully  analyzed. 
However,  the  initial  data  indicates  the 
CERP  has  improved  the  quality  and 
increased  the  availability  and  variety  of 
continuing  education  offerings. 

The  survey  indicates  that  most  respond- 
ents who  enrolled  in  CERP  did  so  because 
they  wanted  documentation  that  nurses  are 
voluntarily  seeking  C.E.  and  also  enrolled 
for  a  sense  of  personal  achievement. 
Responses  from  persons  not  enrolled  in 
CERP  indicated  they  keep  their  own 
records  of  continuing  education. 

Personal    interest    was    ranked    as    the 
primary  reason  why  respondents  attended 
continuing  education  offerings. 
The  majority  of  C.E.  offerings  attended 


were  in  the  individuals'  areas  of  practice. 
The  responses  indicated  that  information 
acquired  at  C.E.  offerings  increased 
confidence  in  the  participant's  own  prac- 
tice and  was  applied  in  the  delivery  of 
patient  care. 

When  respondents  attempted  to  apply 
what  was  learned,  agencies/institutions 
were  supportive  of  suggestions  for  chang- 
es, provided  opportunities  to  teach  others, 
and  expected  C.E.  information  to  be 
shared,  according   to   the   questionnaires. 

A  further  report  on  data  resulting  from 
the  questionnaire  will  be  forthcoming  soon. 

Representatives  from  the  CERP  Com- 
mittee are  actively  involved  with  represent- 
atives of  the  North  Carolina  League  for 
Nursing,  the  North  Carolina  Licensed 
Practical  Nurse  Association,  and  the  Board 
of  Nursing  in  an  examination  of  the 
implications  and  issues  in  mandatory 
continuing  education  as  a  requirement  for 
relicensure.  The  data  being  gathered  by  the 
CERP  Committee  and  by  the  other  involved 
groups  will  be  shared.  Input  also  has  been 
sought  from  providers  of  continuing 
education  and  from  employers  of  nurses. 

In  the  near  future,  the  CERP  Committee 
will  consider  the  ramifications  of  participa- 
tion in  ANA's  newly-developed  continuing 
education  accreditation  system,  the  feasi- 
bility of  granting  total  program  approval  to 
agencies  other  than  educational  institu- 
tions, the  criteria  for  approval  of  self-study 
continuing  education  activities,  and  further 
efficiencies  in  the  program  review  process. 

Brochures  describing  the  CERP  Program, 
with  enrollment  application  attached,  are 
available  from  NCNA  Headquarters. 

Members  of  the  CERP  Committee  are:  R. 
Leigh  Andrews,  Chairman,  Durham;  Bar- 
bara Benge,  Rural  Hall;  Lola  J.  McEachin, 
Goldsboro;  Shirley  Mozingo,  Selma;  Lottie 
Daw,  New  Bern;  Opal  Suggs,  Thomasville; 
Betty  H.  Rowland,  Durham;  Judith  B. 
Soper,  Winston-Salem;  Jane  Ray,  Raleigh; 
Rose  George,  Chapel  Hill;  Jo  Ann  Alston, 
Henderson. 


CHAIR  &  EQUIPMENT  RENTALS 

MEDICAL   DIV  ISIOrj 

BOO  CENTRAL   AVENUE 

CHARLOTTE,   N    C    28204 


RENTALS  -  PHONE  333-8431  -  SALES 


Kein6  -!^tumiuant 

FUNERAL  HOME  AND  CHAPEL 


Armory  Road,  Route  5,  Box  3B 

North  Wilkesboro,  North  Carolina  2S659 

Phone  838-3178 
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Council  of  District  Presidents  links 
Board  of  Directors  and  membership 


By  Judy  Ellington,  Chairman 
Council  of  District  Presidents 

As  the  liaison  between  our  NCNA  Board 
of  Directors  and  NCNA  members,  the 
Council  of  District  Presidents  had  a  busy, 
work-filled  year.  The  Council,  composed  of 
each  district  president,  gathered  twice  this 
year  at  headquarters  in  Raleigh  for  a  full 
day  of  discussion  and  decision-making  so 
that  each  district  and  its  members  could 
benefit  to  the  fullest  from  the  many 
endeavors  of  our  state  organization. 

Under  the  leadership  of  Judy  Ellington, 
chairman,  Mercedes  O'Hale,  vice- 
chairman,  Janice  Leggett,  secretary,  the 
Council  was  instrumental  in  familiarizing 
district  members  on  proposed  ANA  bylaw 
changes  and,  in  turn,  informing  NCNA's 
ANA  convention  delegates  of  member 
reactions. 

Throughout  1976  the  Council  (realizing 
the  necessity  of  member  support  and 
involvement)  was  involved  in  the  ground- 
work for  the  75th  Anniversary  celebration. 
District  presidents  spearheaded  local  sales 
of  75th  Anniversary  calendars  and  NCNA 
logos,  which  began  the  long-awaited 
Diamond  Anniversary  celebration. 

The  Council  received  reports  on  the 
functions  and  projects  of  NCNA  com- 
missions and  committees  and  relayed  much 
vital  information  back  to  members. 

To  complete  the  circle  of  communication 
between  NCNA  and  its  members,  the 
Council  filled  two  seats  on  the  NCNA 
Board  of  Directors,  who  listened  with  deep 
interest  to  the  concerns  of  districts. 

The  challenge  of  member  representation 
is  an  almost  overwhelming  task,  but  a 
challenge  which  undergirded  the  efforts  of 
the  Council  of  District  Presidents  during 
1976. 


COMPLIMENTS  OF 

A   FRIEND 

OF  NURSING 


Compliments  of 

LENOIR  MEMORIAL  HOSPITAL 

AND 

DISTRICT  32 

Kinston,  North  Carolina 


THE  NORTHWESTERN  BANK 

Serving 

Western  and  Piedmont 

North  Carolina 

Home  Office 


Nurse  -  PAC  formed; 
to  meet  February  7 

A  group  of  18  nurses  met  in  NCNA 
headquarters  last  month  to  form  a  political 
action  organization.  They  named  it 
"Nurse-PAC". 

Teri  Waddle  of  Durham  was  elected 
chairman.  Other  officers  elected  are:  Jane 
Mitchell,  vice-chairman;  Johnea  Kelly, 
secretary;  and  Maxyne  Weaver,  treasurer. 

The  new  organization  will  hold  its  second 
meeting  on  February  7  at  1:30  p.m.  at 
NCNA  headquarters.  Anyone  interested  in 
furthering  the  purposes  of  "Nurse-PAC" 
may  join  — nurses,  friends  of  nursing, 
members,  non-members.  At  the  February 
meeting,  bylaws  will  be  formulated  and 
plans  for  the  future  discussed. 

Nurse-PAC  is  the  counterpart  in  this 
state  of  N-PAC,  political  arm  of  ANA.  The 
purpose  of  a  political  action  organization  is 
to  promote  the  improvement  of  the  health 
care  of  the  people  by  encouraging  and 
stimulating  nurses  and  others  to  take  a 
more  active  role  in  governmental  affairs; 
educating  nurses  and  others  to  become 
aware  of  government,  the  important 
political  issues,  and  the  records  of 
officeholders  and  candidates;  and  assisting 
nurses  and  others  in  organizing  themselves 
for  more  effective  political  action. 

The  organization  is  financed  by  contri- 


butions from  its  members.  At  the  Decem- 
ber meeting  a  total  of  $68  was  collected. 

Jane  Mitchell  convened  the  first  meet- 
ing. Thegroup  was  told  that  there  are  1,182 
political  action  committees  operating  in  this 
country,  97  of  which  are  affiliated  with 
medicine  and  23  with  dentistry. 

If  you  are  interested  in  influencing  the 
health  care  system  via  the  political  process, 
plan  to  attend  the  February  7  meeting. 


am$ 


foultrii 


NDUSTBIES       INC 


WILKESBORO,  N.  C. 


MITCHELL  COMMUNITY  COLLEGE 

West  Broad  Street 

Statesville,  N.  C.  28677 

(704)  873-2201 

"An  Equal  Opportunity  College" 


Happy  75th  Anniversary 
MCIMA 

Here's  wishing  for  another 

profitable,  progressive 

75  years! 


DISTRICT  THIRTEEN 


CENTER  FOR  NURSING  in  North  Carolina  is  the  NCNA  Headquarters  Building, 
located  on  the  corner  of  Clark  Avenue  and  Enterprise  Street,  one  block  west  of  Cameron 
Village  in  Raleigh.  The  second  floor  is  rented  to  help  offset  the  Association's  housing 
costs.  The  building  contains  a  small  auditorium,  kitchen,  library-conference  room,  archives 
area,  and  individual  staff  offices.  Named  for  Marie  B.  Noell,  executive  director  1941-1967, 
the  building  is  the  culmination  of  some  18  years  of  planning  and  effort  by  nurses  in  North 
Carolina.  It  vyas  occupied  in  September  1974. 
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Current  activities  of  Commission  on  Education  and  forums  center  on  articulation 


By  Marjorie  G.  Anderson,  Chairman 
Commission  on  Eudcation 

Articulation  of  registered  nurses  into 
baccalaureate  programs  has  been  a  major 
focus  of  the  Commission  on  Education 
during  the  current  biennium.  Organized 
under  the  umbrella  of  the  Commission  are 
six  forums  representing  the  various  educa- 
tional interests  of  members.  A  joint  meeting 
of  these  forums  early  in  the  biennium, 
planned  to  facilitate  dialogue  and  com- 
munication between  the  groups,  revealed 
the  articulation  concern  as  a  priority. 

Especially  active  have  been  the  Diploma 
Forum  and  the  Baccalaureate  and  Higher 
Degree  Forum.  Several  meetings  have  been 
held  since  the  Joint  Forum  Meeting,  by  the 
leadership  of  the  forums  in  separate  and 
joint  sessions,  as  approaches  have  been 
explored  to  facilitating  the  mobility  of 
diploma  and  associate  degree  graduates 
into  baccalaureate  programs. 

The  Baccalaureate  Forum  has  underway 
a  project  for  compiling  and  publishing  in 
concise  form  a  brochure  giving  entrance 
requirements  and  other  information  for  RN 
students  for  all  baccalaureate  programs  in 
the  state. 

The  Diploma  Forum  held  a  conference 
early  in  1976  to  provide  diploma  graduates 
an  opportunity  to  explore  as  a  group  their 
problems  and  concerns  regarding  bacca- 
laureate education.  Nurses  attending  again 
voiced  the  wish  to  build  upon  previous 
education  and  experience  in  such  a  way 
that  they  fulfill  the  requirements  for  the 
baccalaureate  degree  in  nursing.  As  a 
further  effort  to  identify  specific  barriers  for 
diploma  nurses  seeking  baccalaureate 
degrees,  the  Forum  is  conducting  a  survey 
to  determine  what  the  barriers  are  and  the 
extent  of  interest  in  seeking  degrees.  The 
response  will  be  analyzed  early  in  1977. 

Because  of  the  high  level  of  concern 
about  articulation  being  expressed  by 
diploma  and  associate  degree  nurses,  both 
members  and  non-members  of  NCNA,  the 
Board  of  Directors  appointed  a  Task  Force 
late  in  1976  to  develop  a  position  statement 
on  this  matter.  The  statement,  intended  to 
guide  legislative  decisions  regarding  articu- 
lation of  RN  students  into  baccalaureate 
programs,  has  been  approved  by  the  Board 
and  appears  on  page  3. 

Thus  one  of  the  positive  results  of  the 
joint  forum  activity  has  been  that  the 
Baccalaureate  and  Higher  Degree  Forum 
and  the  Diploma  Forum  are  working 
independently  and  cooperatively  in  seeking 
solutions  to  a  common  concern.  The 
cooperation  between  these  two  Forums  is 
one  indication  of  a  positive,  problem-solv- 
ing approach  to  a  concern  faced  by  RNs 
not  only  statewide  but  also  nationwide. 

Another  problem  identified  at  the  joint 
forum  meeting  is  the  ambiguity  as  to  role 
identification  and  responsibility.  This  has 
direct  impact  on  accountability.  If  nurses 
question  role  identification,  consider  how 
much  more  the  client/patient  population 
being  served  must  question  it.  Clarification 
of  the  roles  of  the  graduates  from  BSN, 


Diploma,  ADN,  and  LPN  programs  is  a 
need  for  the  nurse  as  well  as  for  the 
consumer  of  nursing  service. 

The  need  for  clarification  of  roles  extends 
beyond  the  RN  and  patient  populations.  It 
has  direct  relevance  to  the  high  school 
guidance  counselor.  This  professional 
group  plays  a  major  role  in  helping  young 
people  choose  a  profession  or  vocation.  It 
would  appear  that  we  have  a  responsibility 
in  helping  them  to  understand  the 
differences  in  the  various  educational 
programs  in  nursing. 

A  high-priority  concern  of  the  Com- 
mission on  Education  is  the  growing 
number  of  degrees  being  offered  by  small 
colleges  in  the  State  to  the  RN,  without 
majors  in  nursing.  These  are  not  legitimate 
degrees  in  nursing.  The  RN  who  chooses  to 
enroll  in  one  of  these  degree  programs 
needs  to  be  aware  that  the  degree  offered 
will  not  pave  the  way  to  further  study  in 
nursing.  The  RN  needs  to  carefully  examine 
career  goals  and  determine  whether  this 
degree  will  help  meet  these  career  goals  or 
just  consume  time  and  money,  still!  leaving 
him/her  without  the  desired  degree. 

Each  RN  has  the  right  and  responsibility 
for  establishing  individual  career  goals.  The 
Commission's  concern  is  that  the  RN  have 
accurate  information  to  help  reach  these 
goals. 

SREB  publishes  report 
on  curricular  study 

The  Southern  Regional  Education  Board 
recently  published  a  report  of  a  study  of 
new  directions  for  nursing  curricula. 
Funded  by  the  W.  K.  Kellogg  Foundation, 
the  project  was  aimed  at  determining  future 
directions  of  nursing  and  assessing  the 
kinds  of  nurses  needed  by  the  health  care 
systems  and  competencies  needed  at  each 
level. 

Under  the  proposed  system  of  nursing 
education  described  in  SREB's  report: 

—  a  two-year  associate  degree  would 
qualify  graduates  for  the  basic  nursing  skills 
known  as  secondary  care, 

—  four-year  or  baccalaureate  degree 
holders  would  give  secondary  care  in 
hospitals  and  perform  beginning  primary 
care  services, 

—  a  master's  degree  would  be  required 
for  those  planning  to  teach,  render 
specialty  or  tertiary  care, 

—  nurses  at  the  doctoral  level  of  study 
would  qualify  for  baccalaureate  and 
graduate  teaching,  further  specialty  train- 
ing, and  more  advanced  research, 

—  continuing  education  would  be  an 
integral  part  of  the  nursing  education 
structure. 


Largest  Collection  of  First 

Quality  Uniforms  in  North  Carolina 

••• 

Betty  Lou  Uniform  Center 

131  W.  Union  St. 

Morganton 


Based  upon  these  concerns,  the  Com- 
mission on  Education  endorses  the  position 
of  the  ANA  and  the  NLN  that  supports  only 
those  nursing  programs  which  transmit 
nursing  science  and  prepare  nurses  with 
competencies  of  professional  nursing. 

As  the  professional  organization,  it 
seems  imperative  that  NCNA  maintain  an 
awareness  of  the  activities  statewide  and 
nationally  having  relevance  to  the  educa- 
tion of  nurses.  Information  sharing  be- 
comes one  of  our  most  valuable  contri- 
butions. We  encourage  input  from  our 
membership,  for  only  by  knowing  the 
members'  concerns  can  we  effectively 
speak  for  them. 

An  important  development  in  1976  was 
the  establishment  of  a  Joint  Committee  on 
Nursing  Education  between  NCNA  and  the 
North  Carolina  League  for  Nursing.  This 
Committee  has  six  representatives  ap- 
pointed by  each  sponsoring  organization. 
Its  functions  are  to  address  the  common 
interests  of  both  organizations  relating  to 
nursing  education  and  to  coordinate  the 
efforts  of  NCNA  and  NCLN  in  assessing 
future  educational  needs  in  nursing. 

Other  members  of  the  Commission  are: 
R.  Leigh  Andrews,  Chapel  Hill;  Ruby 
Barnes,  Wilson;  Josephine  Hookway, 
Kinston;  Mercedes  O'Hale,  Fayetteville; 
Joyce  Davis,  Eureka;  Denise  Estridge, 
Greensboro;  Nancy  Hall,  Sanford;  Audrey 
Booth,  Durham;  Ruth  Broadhurst,  Green- 
ville; Betty  Garrison,  Charlotte. 

Separate  licensing  levels  and  auxiliary 
certification  programs  were  seen  as  needed 
future  directions  in  the  SREB  report. 


GRACE  HOSPITAL,  INC. 

2201  South  Sterling  St. 
Morganton,  N.  C.  28655 
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Commission  on  Practice  coordinates  clinical  activities; 
plans  study  of  ANA  Model  Practice  Act  in  1977 


The  1976  Clinical  Sessions  were  the 
major  project  of  the  Commission  on 
Practice  in  1976.  The  Sessions  were  held  in 
the  fall  in  Nags  Head  and  Greensboro  and 
featured  sessions  on  Pain,  Quality  Assur- 
ance, and  Assertiveness. 

An  on-going  responsibility  of  the  Com- 
mission is  implementation  of  the  Standards 
of  Nursing  Practice.  Other  major  areas  of 
responsibility  are  coordination  of  clinical 
workshops  and  conferences  of  all  structural 
units  and  promotion  of  adherence  to 
ethical,  professional,  and  legal  standards  of 
nursing  practice. 

One  of  the  Commission's  projects  for 
1977  is  a  study  of  the  new  ANA  model 
Nursing  Practice  Act  in  relation  to  the 
North     Carolina     Nursing     Practice     Act. 

The  Commission  also  serves  as  liaison  to 
the  North  Carolina  Joint  Practice  Com- 
mittee between  medicine  and  nursing.  This 
Committee,  composed  of  nine  nurses 
appointed  by  NCNA  and  nine  physicians 
appointed  by  the  Medical  Society,  explores 
role  changes  and  relationships  of  physi- 
cians   and     nurses     in     the     interest     of 


improving  delivery  of  health  care.  During 
1976  the  Committee,  with  the  aid  of  a  grant 
from  the  Regional  Medical  Program, 
published  Task  Force  reports  on  approp- 
riate nurse-physician  roles  in  five  practice 
settings.  These  reports,  and  consultative 
services  of  the  Joint  Practice  Committee, 
are  utilized  by  the  Joint  Subcommittee  of 
the  Board  of  Nursing  and  Board  of  Medical 
Examiners  in  development  of  rules  and 
regulations  governing  the  practice  of 
nurses  functioning  in  expanded  roles. 
The  Commission  on  Practice  has  held  a 
retreat  during  each  of  the  past  two 
summers  for  in  depth  study  of  current 
practice  concerns  and  the  Commission's 
role.  Members  of  the  Commission  are: 
Becky  Parrish,  Liberty,  chairman;  Janet 
Gelein,  Durham;  Nancy  Anderson,  Win- 
ston-Salem; Peggy  Dulaney,  Goldsboro; 
Elizabeth  Best,  Winston-Salem;  Judith 
Lively,  Wilson;  Lois  Isler,  Greensboro; 
Wanda  Johnson,  Clinton;  Norma  Harris, 
Durham;  Vicki  Tutor,  High  Point;  and 
Janice  Robinson,  Greensboro. 


Collective  Bargaining  Council  develops  philosophy, 
policies;  guides  staff  in  representing  registered  nurses 


By  Connie  Mullinix,  Chairman 
Collective  Bargaining  Council 

The  Collective  Bargaining  Council  was 
created  by  the  1975  NCNA  House  of 
Delegates  to  deal  with  the  collective 
bargaining  activities  by  NCNA  for  North 
Carolina  nurses.  The  Council  is  composed 
of  seven  members  who  represent  geograp- 
ical  areas  of  North  Carolina.  By  this  action 
NCNA  has  isolated  the  collective  bar- 
gaining functions  of  the  Association  from 
the  control  of  the  NCNA  Board  of 
Directors.  The  Council  is  directly  respons- 
ible to  the  non-management  nurses  In  the 
House  of  Delegates. 

The  priorities  of  the  newly  developed 
Council  for  the  past  year  have  been  (1) 
developing  the  Philosophy,  Purposes,  and 
Policies  of  the  Collective  Bargaining 
Council  and  (2)  developing  information  to 
explain  the  Collective  Bargaining  functions 
of  the  Association  to  Its  members.  Both  of 
these  have  been  accomplished.  A  brochure 
containing  this  information  Is  available  at 
NCNA  headquarters.  The  task  of  deter- 
mining appropriate  funding  mechanisms 
for  the  Collective  Bargaining  activities  of 
the  Association  is  underway  and  will  be 
completed  within  the  next  year. 

In  dealing  with  the  new  functions,  a 
conscious  effort  has  been  made  to  educate 
the  Collective  Bargaining  Council  members 
on  their  responsibilities.  This  affort  will  be 
continued. 

In  Its  short  history,  the  Council  has  had 
several  Important  issues  with  which  to  deal. 
Notably  within  these  was  the  nurses' 
efforts  in  Whitevllle,  N.C.,  at  the  Columbus 


County  Hospital,  which  as  been  reported  in 
previous  issues  of  the  Tar  Heel  Nurse.  As 
the  Council  has  gained  experience  in  its 
tasks,  it  becomes  more  cognizant  of  the 
lack  of  information  and  the  level  of 
mis-information  of  North  Carolina  nurses 
about  collective  bargaining.  The  Council 
also  becomes  more  aware  of  the  need  and 
responsibility  of  the  professional  organiza- 
tion to  speak  for  nurses. 

Other  members  of  the  Collective  Bar- 
gaining Council  are:  Arlene  Bunch,  Eden- 
ton;  Peggy  Dulaney,  Goldsboro;  Martha 
Darnell,  Sanford;  Joan  Bounds,  Durham; 
Linda  K.  Brown,  Morganton;  and  Rubye 
Mallory,  Arden. 
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Student  Nurse  Association 
of  North  Carolina 


Nominating  process 
begins  for '77  elections 

Although  the  Biennial  Convention  and 
election  of  officers  and  ANA  delegates  for 
the  1977-79  biennium  is  many  months  in 
the  future,  the  nomination  process  is 
already  underway. 

Early  in  September  of  1976,  the 
Nominating  Committee,  chaired  by  Nancy 
Titus  of  Raleigh,  sent  to  each  district  and 
the  commissions  a  request  for  suggestions 
for  the  slate  for  the  next  biennium.  These 
suggestions  are  to  be  returned  to  the 
Nominating  Committee  by  February  1, 
1977. 

From  these  suggestions,  the  Committee 
will  formulate  a  slate  to  be  presented  to  the 
1977  House  of  Delegates  for  election. 

Any  member  of  NCNA,  regardless  of 
membership  category,  is  eligible  to  run  for 
office  or  ANA  delegate.  Individual  mem- 
bers also  may  send  suggestions  to  the 
Nominating  Committee,  and  any  member 
may  declare  himself  a  candidate  for  any 
office  for  which  he  is  eligible. 

Appropriate  forms  for  submitting  names 
and  biographical  data  to  the  Nominating 
Committee  are  available  at  NCNA  head- 
quarters. Other  members  of  the  Nomi- 
nating Committee  are:  Carolyn  Greene, 
High  Point;  Linda  K.  Brown,  Morganton, 
Mary  Davison,  Hillsborough;  and  Elizabeth 
Levy,  Durham. 
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Valdese  General  Hospital  salutes  NCNA 
on  your  75th  Anniversary.  Located  in 
the  foothills  of  the  Blue  Ridge  Moun- 
tains, a  full  service  hospital  where  nurses 
and  physicians  team  up  for  total  patient 
care.  Join  us. 
Call  (704)  874-2251,  Ext.  242 


Compliments  of 

Burlington  Medical  Equipment 

and  Supplies  Inc. 

Sales  and  Rentals-Medicare  Approved 

1623  Vaughn  Rd. 

Bvurlington,  N.  C.  27215    (919)  226-0825 

503  U.  S.  15-501  No. 
Aberdeen,  N.  C.  28315    (919)692-2724 


January,  1977 


Tar  Heel  Nurse 


Page  15 


Estelle  Fulp  to  head 
public  health  nursing 

Estelle  Fulp  has  been  named  chief  of 
public  health  nursing  for  the  Division  of 
Health  Services,  Department  of  Human 
Resources.  She  succeeds  the  late  Elizabeth 
S.  Holley. 

Mrs.  Fulp  has  been  nursing  consultant. 
Western  Regional  Office,  Division  of  Health 
Services,  for  the  past  several  years  and  has 
been  with  the  Division  for  10  years.  Her 
previous  experience  includes  staff  nurse, 
school  nurse,  public  health  staff  nurse,  and 
public  health  nurse  supervisor,  Fayette 
County,  Pa. 

A  graduate  of  Braddock  Pennsylvania 
General  Hospital  School  of  Nursing,  she 
holds  a  B.S.  degree  from  Duquesne 
University  and  M.P.H.  degree  from  the 
University  of  North  Carolina  School  of 
Public  Health. 

Mrs.  Fulp  assumed  her  new  duties  last 
month. 

SNANC  announces 
convention  plans 

The  Student  Nurse  Association  of  North 
Carolina  will  hold  its  27th  annual  conven- 
tion February  9-12  at  the  Great  Smokies 
Hilton  in  Asheville.  The  theme  is  "One  Time 
Around,  Do  It  Right." 

Program  topics  are:  narcotics  update, 
burns  and  their  treatment,  human  sexuality, 
emergency  medical  training,  and  mountain 
medicine  and  its  traditions. 

Students  throughout  the  state  are 
already  busy  with  fund-raising  projects  to 
finance  convention  attendance. 
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SCHOOL  NAMED 
Richmond  Technical  Institute's  new 
associate  degree  program  has  been  named 
the  "Lillian  Duer  James  School  of 
Nursing",  in  memory  of  Mrs.  James  whose 
life  was  devoted  to  Hamlet  Hospital  and  the 
school  of  nursing  there  which  closed 
recently.  Mrs.  James  served  for  18  years  on 
the  North  Carolina  Board  of  Nursing. 

ANA  CERTIFICATION 
ANA  has  issued  the  following  certifica- 
tion information:  Certification  examination 
in  Maternal-Gynecological-Neonatal  Nurs- 
ing (jointly  sponsored  with  NAACOG),  test 
date  April  30,  1977;  filing  deadline  March 
1,  1977.  Certification  examination  in 
Psychiatric-Mental  Health  Nursing  (spe- 
cialist), test  date  April  30,  1977;  filing 
deadline  March  1,  1977.  Fees:  $100  for  ANA 
members;  $200  for  non-members.  Inform- 
ation available  from:  Certification  Unit, 
American  Nurses'  Association,  2420  Persh- 
ing Road,  Kansas  City,  Mo.  64108. 

INTERNA  TIONAL  NURSES  DA  Y 
"The  Nurse  as  an  Instrument  of  Change" 
will  be  the  theme  for  International  Nurses 
Day  in  1977,  according  to  the  International 
Council  of  Nurses.  The  observance  is 
celebrated  around  the  world,  usually  on 
May  12,  anniversary  of  Florence  Nightin- 
gale's birthday. 

TRANSFER  POLICIES 
The  RN  transfer  policies  recently  adopt- 
ed by  the  Joint  Committee  on  College 
Transfer  will  be  published  (See  November 
Tar  Heel  Nurse)  but  only  as  a  part  of  a 
larger  document  on  transfer  policies 
developed  as  guidelines  for  educational 
institutions  in  the  state. 


HEALTH  CONFERENCE  1977 
The  Fourth  International  Health  Confer- 
ence, sponsored  by  the  National  Council 
for  International  Health,  will  be  held  March 
28-30,  1977,  at  Stouffer's  National  Center 
Inn,  Washington,  D.  C.  For  information 
write  to  the  National  Council  at  2600 
Virginia  Avenue,  N.W.,  Suite  600,  Wash- 
ington, D.  C.  20037. 


FNP's  plan  workshop 
on  child  health  care 

The  Family  Nurse  Practitioner  Con- 
ference Group  will  conduct  a  workshop  on 
January  20-21  on  "Improving  the  Life  of 
Children  — Primary  Child  Health  Care".  The 
workshop  will  be  held  in  North  Carolina 
Memorial  Hospital  4-West  Auditorium, 
Chapel  Hill. 

Faculty  will  be:  Kathleen  Auerbach, 
Ph.D.,  sociologist.  Bowman  Gray  School  of 
Medicine,  and  Tom  Boyce,  M.D.,  Rose- 
mary Hunter,  M.D.,  Harvey  Hamrick,  M.D., 
and  Ray  Isely,  M.D. 

Registration  is  January  20,  8:15  to  9  a.m. 
Workshop  hours  are  9  a.m. -3:30  p.m.  on 
January  20  and  8:30  a.m. -4  p.m.  on 
January  21.  Registration  fees  are  $6.00  for 
NONA  members  and  $12  for  non-members. 

Session  topics  include  Family  Structure 
and  Improving  the  Life  of  Children,  Family 
Function  and  Health  Status,  High  Risk 
Families  and  Child  Abuse  or  Neglect, 
Overview  of  Pediatric  Medical  Emer- 
gencies, Uncomplicated  and  Complicated 
Respiratory  Infections  in  Children,  and 
Approaches  to  Human  Lactation  and 
Breast  Feeding.  A  nursing  mother  and  a 
representative  of  LaLeche  League  will 
participate  in  the  session  on  breast  feeding. 

SALUTE  TO  DISTRICT  THIRTY-TWO 
District  Thirty-Two  deserves  a  special 
salute  for  the  way  the  members  have 
recognized  the  importance  of  locating  and 
preserving  historical  materials  and  inform- 
ation about  nursing  education  and  nursing 
accomplishments  in  Lenoir  County.  The 
information  will  be  valuable  when  the 
history  of  nursing  in  North  Carolina  is 
written  to  cover  the  period  since  1935. 
Such  a  project  has  been  identified  as  a 
long-range  goal  by  NONA. 

CANCER  NURSING 
"Cancer  Nursing  Update— 1977.  Pro- 
gress, Problems,  and  Prospects"  is  the 
theme  for  the  Second  National  Conference 
on  Cancer  Nursing  to  be  conducted  by  the 
American  Cancer  Society,  in  cooperation 
with  ANA  and  NLN,  May  9-10  in  St.  Louis, 
Mo.  There  is  no  registration  fee.  Experts 
will  bring  to  participants  the  latest 
information  on  nursing  management  of  the 
cancer  patient.  Information  is  available 
from:  ACS,  777  Third  Avenue,  New  York, 
N.Y.  10017. 


Compliments  of 

WILKES  TELEPHONE 
MEMBERSHIP  CORPORATION 

Wilkesboro,  N.  C.  28697 


AAA 


TROT  [MOTEL  -  INTOWN 


AAA 


Hwy.  301  N.  Smitlifield,  NC  27577    Phone  (919)  934-7183 
Mr.  &  Mrs.  Paul  Dussault,  Owner-Manager 


Congratulations ! 


SOUTHEASrERN 
HOSPITAL  SUPPLY 


Fayetteville 
North  Carolina 
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Mark  Your  Calendar 

January  19,  1977 

75th  Anniversary  Lecture,  Royal 
Villa,  Raleigh 

March  8,  1977 

75th  Anniversary  Lecture, 
Hilton,  Winston-Salem 

March  28-29 

NCNA  Legislative  Workshop, 
Howard  Johnson,  Crabtree 
Valley,  Raleigh 

May  23, 1977 

75th  Anniversary  Lecture, 
Hilton,  Burlington 

July  19,  1977 

75th  Anniversary  Lecture,  Holi- 
day Inn  #3,  Charlotte 

September  22,  1977 

75th  Anniversary  Lecture, 
Fayetteville 

October  17-19,  1977 

NCNA  Diamond  Jubilee  Conven- 
tion, Royal  Villa,  Raleigh 


k 


i 


Nurses  are  mighty  sweet 
when  you  need  them. 


\A/Jlkes 
Savings  &.  Loan 


203  West  Main  Street/Wilkesboro,  N.  C.  28697 
Phone  919/667-4106 


Compliments  of 

CAROLINA  MIRROR 

CORPORATION 

North  Wilkesboro,  N.  C.  28659 


Member  volunteer  hours 
to  be  tabulated  for  1976 

Throughout  the  year  NCNA  head- 
quarters is  used  for  a  steady  stream  of 
meetings,  workshops,  and  conferences. 
We  constantly  stress  that  the  Association 
progresses  because  of  the  volunteer  time 
put  in  by  members  who  accept  committee 
appointments  and  positions  of  leadership 
and  responsibility. 

We  hope  to  demonstrate  this  fact  more 
dramatically  in  the  near  future. 

To  compile  figures  on  the  actual  hours  of 
volunteer  time  given  by  members  to  the 
programs  and  projects  of  their  professional 
organization  at  the  state  level,  this 
volunteer  time  has  been  logged  by  each 
member  throughout  1976.  The  time  is  being 
totaled,  and  we  will  publish  the  results  in  an 
early  issue  of  Tar  Heel  Nurse. 


HEARING   CONSERVATION 

Rensselaer  Polytechnic  Institute,  with 
Albany  Medical  Center  cooperating,  will 
conduct  a  three-day  course  on  Audiometry 
and  Hearing  Conservation  in  Industry  on 
March  22-24  in  Troy,  N.Y.  The  course  is 
designed  for  physicians,  nurses,  noise 
control  officers,  and  others  responsible  for 
hearing  conservation  programs  in  industry 
and  government.  For  information  contact 
the  Institute's  Communications  Center  209, 
Troy,  N.Y.  12181. 


CONGRATULATIONS,  NCNA 
Western  Piedmont  Community  College 

educating  nurses  for 

Western  North  Carolina 

1966-1976 


N. C. nurse  serves 
on  HEW  task  force 

Vercie  Eller,  Ph.  D.,  is  on  leave  of 
absence  from  her  position  with  the 
Department  of  Community  Colleges  to 
serve  in  Washington,  D.C.,  as  a  member  of 
a  task  force  writing  vocational  education 
rules  and  regulations,  HEW  Office  of 
Education. 

The  Office  of  Education  in  November 
announced  a  "notice  of  intent"  to  issue 
proposed  regulations  calling  for  comments 
from  the  public  on  the  implementation  of 
the  newly  enacted  vocational  education 
legislation.  Public  hearings  throughout  the 
country  have  been  scheduled,  including  a 
hearing  held  in  Raleigh  on  January  4  in  the 
Highway  Building.  Written  comments  or 
suggestions  also  have  been  encouraged. 
Upon  publication  of  the  proposed  regula- 
tions in  the  Federal  Register  later,  the 
public  will  have  another  opportunity  to 
comment  before  regulations  are  published 
in  final  form. 

The  legislation  under  discussion  is  Title  II 
of  the  Education  Amendments  of  1976,  the 
first  part  of  the  new  Act  to  be  published. 

Psychiatric  -  mental  health  group 
to  meet  February  26 

The  NCNA  Psychiatric-Mental  Health 
Advanced  Nurse  Practitioner  Conference 
Group  will  meet  on  February  26,  10  a.m.  -  I 
p.m.,  at  Duke  University  School  of  Nursing. 

Lunch  will  be  "pot  luck".  The  Con- 
ference Group  is  open  to  master's  prepared 
nurses  in  psychiatric-mental  health  who  are 
members  of  NCNA.  Those  interested  will 
remain  after  1  p.m.  for  discussion  and 
preparation  for  the  ANA  certification 
examination. 
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Next  75th  Anniversary  Lecture:  Populations,  Health  Needs  of  21st  Century 


What  kind  of  population  groups  can  be 
expected  in  the  twenty-first  century,  and 
what  kinds  of  special  health  care  needs  will 
they  present?  What  are  the  implications  for 
nursing?  What  ethical  dilemmas  might 
confront  health  care  professionals?  What 
choices  may  have  to  be  made?  Who  will- 
establish  priorities  in  health? 

Such  will  be  the  questions  explored  at 
the  second  Elizabeth  S.  Holley  Memorial 
75th  Anniversary  Lecture  to  be  held  on 
March  8  at  the  Hilton  Inn  in  Winston- 
Salem.  The  lecture  topic  is  "Populations 
and  Their  Health  Needs  in  the  Future:  What 
Do  we  Give  Up?  What  Do  We  Keep?" 

Lecturers  will  be  Bernard  G.  Greenberg, 
Ph.D.,  dean  of  the  School  of  Public  Health, 
UNC-Chapel  Hill,  and  John  Young,  Ph.D., 
assistant  professor  of  philosophy,  Davidson 
College. 

No  pre-registration  is  necessary.  The 
lectures    are    free.    Five    CERPs    will    be 

Year's  project  ends 
on  care  of  aged 

NCNA  is  concluding  on  March  4  at  Lake 
Junaluska  a  year-long  project  to  improve 
the  care  of  the  aged  in  long-term  care 
facilities. 

Four  one-day  workshops  on  "Standards 
of  Gerontological  Nursing  Practice"  have 
been  conducted  in  each  of  three  regions  of 
the  state.  Janet  Gelein,  chairman  of  the 
Division  of  Gerontological  Nursing  Practice 
and  assistant  professor,  Duke  University 
School  of  Nursing,  served  as  workshop 
coordinator. 

The  final  workshops--"lntervention  and 
Evaluation"-were  conducted  in  Kinston  on 
January  21;  Charlotte  on  February  11;  and 
Lake  Junaluska  on  March  4.  Leader  for  the 
final  sessions  was  Janet  Brown,  C.A.N. A. I., 
inservice  director,  Wesley  Nursing  Center, 
Charlotte. 

Also  participating  were  Rowland  Mc- 
Dermott,  program  manager  and  certifica- 
tion specialist,  office  of  Long-Term  Care 
Standards  Enforcement,  HEW  Regional 
Office,  Atlanta,  and  June  Gray,  R.  N.,  also 
of  the  Regional  Office.  They  presented 
> findings  of  the  "Long-Term  Care  Facility 
Improvement  Study's  Introductory  Re- 
port." 


Dr.  Greenberg 


Dr.   Young 


awarded  to  registered  nurses  attending. 
The  lectures  are  open  to  registered  nurses, 
licensed  practical  nurses,  students,  other 
health  professionals,  members  of  other 
disciplines,  and  the  general  public.  Hours 
are  10  a.m.  to  3:30  p.m. 

A  panel  will  provide  interdisciplinary 
discussion  of  the  topic  and  points  made  by 
the  lecturers,  to  be  followed  by  audience 
discussion.  Panelists  will  be:  Margaret 
Keller,  R.N.,  M.S.,  nurse  consultant, 
Chronic  Disease  Branch,  Division  of  Health 
Services,  Department  of  Human  Re- 
sources, moderator;  William  Alexander, 
Ph.D.,  professor  of  philosophy,  St. 
Andrew's  College;  Sarah  Shoffner,  Ph.D., 

Nancy  Anderson  named 
to  advisory  committee 

Mrs.  Nancy  M.  Anderson,  Winston- 
Salem,  has  been  appointed  by  NCNA  as 
representative  on  the  Advisory  Committee 
on  Control  of  Hypertension  and  Cardiovas- 
cular Disease  being  established  by  the 
Division  of  Health  Services,  Department  of 
Human  Resources.  Mrs.  Anderson  is 
chairman  of  the  NCNA  Medical-Surgical 
Division. 

Appointment  of  the  Committee  is  a  part 
of  the  Division's  increased  emphasis  on 
detection  and  treatment  of  high  blood 
pressure  and  the  prevention  of  cardiovas- 
cular disease. 

Also  represented  on  the  12-member 
advisory  committee  are  the  N.  C.  Medical 
Society,  Old  North  State  Medical  Society, 
the  state's  four  medical  schools,  the  N.  C. 
Heart  Association,  the  School  of  Public 
Health  at  UNC-Chapel  Hill,  the  N.  C. 
Association  of  Local  Health  Directors,  and 
consumers. 

Laurice  Ferris  of  Chapel  Hill  is  NCNA's 
alternate  member. 


Department  of  Child  Development  and 
Family  Relations,  School  of  Home  Econo- 
mics, UNC-Greensboro;  Virginia  Stone, 
R.N.,  Ph.D.,  F.A.A.A.,  professor,  School  of 
Nursing,  Duke  University;  and  Diane 
Fogleman,  R.N.,  Ph.D.  epidemiologist,  U. 
S.  Environmental  Protection  Agency,  Re- 
search Triangle  Park. 

NCNA  is  assisted  in  presenting  the  75th 
Anniversary  Lecture  Series  by  a  grant  from 
the  North  Carolina  Humanities  Committee 
and  gifts  from  the  Merck  Sharp  &  Dohme 
Postgraduate  Program  and  Burroughs 
Wellcome  Company. 

At  the  initial  lecture  on  January  19  in 
Raleigh,  an  audience  of  approximately  350 
explored  some  ethical  issues  facing  nursing 
as  a  profession  in  transition. 

Jo  Eleanor  Elliott,  a  past  president  of 
ANA  and  associate  director,  Western 
Interstate  Commission  on  Higher  Educa- 
tion, Boulder,  Colo.,  told  the  audience  that 
nursing  "has  always  been  in  transition 
since  Florence  Nightingale".  She  said 
nursing  in  the  United  States  may  be  a 
victim  of  its  past  and  needs  to  move  on  in 
the  future. 

She  cited  the  recent  widely  publicized 
survey  of  a  national  nursing  publication  in 
which  3,800  nurses  said  they  wouldn't  want 
to  be  a  patient  in  the  hospitals  where  they 
work.  "I  lay  this  on  you  as  a  moral  question 
and  an  ethical  question,"  Ms.  Elliott  said. 
"If  you  think  about  what  we  lay  on  a 
patient  after  they  come  to  the  hospital,  you 
(continued  on  page  3) 

Audrey  Booth  continues 
on  Board  of  Nursing 

Audrey  Booth  has  been  reappointed  to 
the  North  Carolina  Board  of  Nursing  for  a 
four-year  term  commencing  January  1, 
1977.  The  appointment  came  just  before 
the  end  of  Governor  James  Holshouser's 
term  of  office. 

Ms.  Booth  has  served  as  chairman  of  the 
Board  of  Nursing  for  the  past  two  years. 
She  was  first  appointed  to  the  Board  in 
December  1973  and  was  recommended  to 
the  Governor  by  NCNA.  Other  registered 
nurses  serving  on  the  Board  of  Nursing  are 
Nancy  Titus  of  Raleigh,  Sylvene  Spicker- 
man  of  Greenville,  Mary  Ann  Brewer  of 
Hudson,  and  Hettie  Nagel  of  Asheville. 
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NCNA  budget  for  1977 


The  NCNA  budget  for  1977  totals  $187,345.00.  The  pie  chart 
above  shows  the  percentages  of  budget  allocated  for  the  major 
program  activities  of  the  Association. 

Because  the  ANA  dues  increase  can  be  expected  to  cause 
some  membership  decline,  the  Finance  Committee  took  a 
conservative  stance  on  anticipated  membership  and  projected 
3,000  full  memberships  and  600  joining  or  renewing  in  reduced 
membership  dues  groups.  The  growing  number  rf  groups  eligible 
for  membership  services  at  reduced  rates  impacts  on  the 
Association's  major  source  of  revenues. 

There  never  seems  to  be  enough  money  to  do  all  the  jobs 
needed  to  be  done  and  do  them  well.  The  diversity  of  interests 
and  concerns  among  the  membership  and  the  increasing 
pressure  for  nursing  input  in  the  decision-making  in  health  care 
planning  and  delivery  mandate  a  broader  membership  base  to 
support  the  Association  as  the  spokesman  for  the  largest  of  the 
health  professions.  The  Finance  Committee  therefore  challenges 
each  district  to  achieve  a  net  gain  of  at  least  10  members  this 
year,  with  at  least  seven  of  the  10  from  the  category  of  practicing 
nurses  paying  full  membership  dues. 


Anticipated  Income  for  1977 

Beginning  Balance 
Membership  Dues 
Convention/Workshop  Fees 
Rental  Income 
75th  Anniversary  Projects 
ANA  E&GW  Grant 
CERP  Fees 
Other 


Budgeted  Disbursements 

General  Administration 

Business  expenses  (auditing,  bonding, 
legal  counsel,  business  taxes, 
busines  printing,  supplies,  etc.) 


$     8,522.00 

115,500.00 

23,500.00 

10,403.00 

16,450.00 

4,995.00 

5,000.00 

2,975.00 

$187,345.00 


.7,651.00 


Equipment  Maintenance/Addition 

ANA  Convention  Fund 

75th  Anniversary  Project 

Staff  Services 

Board  of  Directors,  Administrative 

Committees 
Property  Maintenance 
1977  NCNA  Convention 
TAR  HEEL  NURSE 
Savings,  reserve,  miscellaneous 


4,000.00 

3,600.00 

12,315.00 

32,421.00 

3,500.00 

28,458.00 

15,000.00 

5,600.00 

1,500.00 


Total  General  Administration  (overhead)    $1 14,045.00 

In  order  to  develop  a  budget  by  program  activities,  the 
above  general  administration  costs  (basic  costs  of  doing 
business  and  of  functioning  as  an  Association)  were  allocated 
to  each  program  activity  according  to  the  percentage  of  direct 
allocation  to  the  program.  Personnel  costs  were  allocated 
according  to  the  percentage  of  time  given  by  staff  to  each 
program  activity,  based  on  careful  logging  of  staff  time  during 
the  past  fiscal  year.  These  administrative  overhead  allocations 
are  shown  with  direct  allocations  to  the  program  activities. 


Services  to  Districts 
Staff  Services 
Other  direct  allocations 
Administrative  overhead 


Education 
Staff  Services 
Other  direct  allocations 
CERP  staff  services 
Other  direct  allocations 
Administrative  overhead 


/-/ealth  Affairs 
Staff  services 
Other  direct  allocations 
Legislation  staff  services 
Other  direct  legislative  allocations 
Administrative  overhead 


.Economic  and  General  Welfare 
Staff  services 
Other  direct  allocations 
CBC  staff  services 
Other  direct  CBC  allocations 
Administrative  overhead 


Practice 

Staff  services 
Direct  allocations 
Administrative  overhead 


(7%) 


(30%) 


(19% 


(24%) 


(20%) 


Total  Budgeted 


$     4,600.00 

775.00 

7,983.15 

$  13,358.15 


$  3,600.00 
2,700.00 

$  11,950.00 

3,600.00 

34,213.50 

$  56,063.50 


$     3,525.00 

2,700.00 

4,800.00 

2,775.00 

21,668.55 

$  35,468.55 


$     3,150.00 

2,275.00 

6,500.00 

5,500.00 

27,370.80 

$  44,795.80 


$  10,600.00 

4,250.00 

22,809.00 

$  37,659.00 

$187,345.00 


Actions  of  the  Board 


These  are  actions  of  the  Board  of 
Directors  taken  at  meetings  held  on 
December  20,  1976;  January  7,  1977;  and 
January  15,  1977: 
•  Directed  that  a  loan  of  $2,726.40  from 
the  Building  Fund  in  1975  be  repaid  from 
1976  operating  funds. 


•  Approved  purchase  of  supplemental 
electrical  heaters  for  staff  offices. 

•  Directed  that  interest  accrued  on 
operating  fund  savings  account  during 
1976  be  placed  in  the  Reserve  Fund  and 
that  the  Finance  Committee  explore  the 
most  advantageous  investment  of  reserve 
funds. 

•  Requested  that  cost  estimates  be 
obtained  for  changing  the  Association's 
bookkeeping  to  an  accrual  system. 


•  Directed  the  CERP  Committee  to 
develop  a  fee  schedule  for  program  review, 
to  begin  with  the  next  CERP  year,  to  help 
offset  the  cost  of  the  CERProgram. 

•  Approved  a  3%  cost-of-living  raise  for 
staff,  effective  January  1,  1977,  and  made 
budgetary  provision  for  merit  raises  for 
those  staff  eligible,  based  on  evaluations, 
on  their  anniversary  date. 

•  Budgeted  for  1977  contributions  to  an 
employee  retirement  plan  and  directed  the 


^February  1977 


Tar  Heel  Nurse 


Pages 


Personnel  Policies  Committee  to  continue 
exploration  of  retirement  plan  options 
incorporating  provisions  for  employee 
contributions. 

•  Voted  that  staff  be  reimbursed  for 
overniglit  lodging  at  cost,  and  directed  that 
a  subcommittee  be  appointed  to  develop 
realistic  guidelines  for  reimbursement  of 
members  and  staff  for  food  and  room 
costs. 

•  Adopted  a  budget  for  1977  as  deve- 
loped by  the  Finance  Committee. 

•  Stated  that  all  members  of  the  Board 
will  be  allowed  to  vote  on  all  issues  related 
to  the  proposed  1977  budget,  in  view  of  the 
fact  that  no  alternate  funding  is  available 
for  the  Collective  bargaining  Council  at  this 
time  and  notified  the  CBC  that  if  need 
arises,  the  CBC  can  submit  a  request  for 
more  funds  at  a  later  date. 

•  Approved  for  distribution  and  reaction 
and  amended  a  Position  Paper  on 
Legislation  to  facilitate  Baccalaureate  Edu- 
cation for  the  Registered  Nurse,  developed 
by  a  Task  Force  appointed  in  November, 
and  directed  that  the  Position  Paper  with 
explanatory  cover  letter  be  sent  to 
members  of  the  Council  of  Deans,  directors 
of  diploma  and  ADN  programs,  officers  of 
three  educational  forums,  members  of  the 
Legislative  Committee,  members  of  the 
NCLN-NCNA  Committee  on  Education, 
and  the  president  of  NCLN  prior  to  the 
publication  of  the  statement  in  the  January 
issue  of  TAR  HEEL  NURSE,  and  further 
directed  the  Legislative  Committee  to 
explore  avenues  that  would  be  necessary 
for  implementing  the  recommendations. 

•  Adopted  as  amended  the  report  and 
recommendations  of  the  Committee  to 
Study  Health  Care  in  the  Prison  System 
and  requested  the  Commission  on  Health 
Affairs  to  study  health  care  in  juvenile 
correctional  institutions. 

•  Approved  as  amended  the  report  and 
recommendations  of  the  Ad  Hoc  Com- 
mittee to  Study  the  Delegate  System  (the 
recommendations  to  be  referred  to  the 
Bylaws  Committee  and  the  Commission  on 
Member  Services  for  implementation). 

•  Reduced  the  price  of  75th  Anniversary 
calendars  to  $1.50. 

•  Appointed  Russell  Eugene  Tranbarger 
as  chairman  of  the  Personnel  Policies 
Committee  and  appointed  Atha  Raulston  to 
fill  a  vacancy  on  this  committee. 

•  Heard  a  report  from  the  chairman  of  the 
Commission  on  Education  on  comments 
and  reactions  of  the  Council  of  Deans  of 
Baccalaureate  Programs  in  Nursing  to  the 
"Statement  on  Legislation  to  Facilitate 
Baccalaureate  Education  for  the  Registered 
Nurse"  and  agreed  to  review  the  Statement 
again  at  the  February  21  meeting  in  light  of 
all  concerns,  comments,  and  reactions 
received. 

•  Received  a  report  on  organizational 
activities  of  NURSE-PAC. 

•  Made  appointments  to  a  Liaison 
Committee  for  NCNA  and  the  North 
Carolina  Licensed  Practical  Nurse  Associa- 
tion. 

•  Made  appointments  to  fill  vacancies  on 
the  Commission  on  Member  Services,  the 
Joint  Practice  Committee,  and  representa- 
tive to  the  North  Carolina  Health  Council. 


•  Appointed  Nancy  Anderson  as  NCNA 
representative  to  the  Advisory  Council  on 
Control  of  Hypertension  and  Cardiovas- 
cular Disease,  Department  of  Human 
Resources  and  Laurice  Ferris,  alternate. 

•  Requested   that   the    Board's   concern 
about  the  distance  and  expense  of  the  next 
ANA  convention  in  Hawaii  be  conveyed  to 
the   ANA       Advisory   Council   at   its   next 
meeting. 

•  Referred  ANA's  Model  Affirmative 
Action  Program  to  the  Commission  on 
Member  Services  for  study. 

•  Referred  to  the  Commission  on  Member 
Services  a  study  of  possible  membership 
experiments. 

•  Authorized  further  exploration  of  possi- 
ble sponsorship  of  a  trip  to  London  in  June 
to  be  offered  to  members  as  a  75th 
Anniversary  project. 

•  Requested  the  Commission  on  Practice 
to  study  mechanisms  for  handling  practice 


grievances  or  both  consumers  and  nurses 
and  to  report  to  the  Board  in  six  months. 

•  Established  tentative  dates  for  future 
meetings  of  the  Board-March  21,  April  18, 
and  May  16. 

•  Met  on  January  15  with  representatives 
of  the  Council  of  Deans  of  Baccalaureate 
Programs  in  Nursing  to  discuss  the 
"Statement  on  Legislation  to  Facilitate 
Baccalaureate  Education  for  the  Registered 
Nurse"  and  heard  the  concerns  of  the 
Council  of  Deans  regarding  the  statement; 
discussed  progress  of  a  brochure  being 
prepared  by  the  NCNA  Baccalaureate  and 
Higher  Degree  Forum  on  "Opportunities 
for  Baccalaureate  Education  in  Nursing  for 
Registered  Nurses  in  North  Carolina". 

•  Requested  the  Baccalaureate  and 
Higher  Degree  Forum  Task  Force  to 
complete  the  brochure  as  soon  as  possible 
and  requested  the  Finance  Committee  to 
explore  resources  for  mailing  the  brochure. 


LECTURE 

(continued  from  page  11 

could  make  a  good  case  for  home  health 

care." 

Ms.  Elliott  spoke  out  strongly  in  support 
of  nurses'  efforts  to  have  a  voice  in  top 
management  levels  in  hospitals,  on  the 
Joint  Commission  on  Accreditation  of 
Hospitals,  and  on  PSRO  councils-all 
concerned  with  quality  care.  "Nursing  is 
the  biggest  service  offered  in  the  hospital," 
she  said,  "and  nurses  have  the  professional 
right  to  be  consulted  when  accreditation 
and  other  matters  are  being  decided." 

She  stressed  that  the  nursing  profession 
needs  to  place  more  value  on  education, 
independent  thinking,  research,  and  self- 
policing. 

Larry  Churchill,  Ph.D.,  assistant  profes- 
sor. School  of  Medicine  UNC-CH,  called  for 
the  nursing  transition  to  be  punctuated 
with  much  critical  self-examination--not 
only  moral  but  ethical  reflection--as  to 
where  nursing  has  been  and  where  it  is 
going. 

He  said:  "To  be  in  transition  is  a  sign  of 
good  health  among  professional  groups.  . 
.The  posture  of  nurses  is  a  bit  precarious, 
however,  in  that  in  transition  nurses  may  be 
subject  to  various  mystifications  of  their 
role.  Mystifications  are  distortions  which 
obscure  the  true  meaning  of  something." 
He  discussed  three  mystifications  of  the 
nurse  role: 

"Nurses  as  the  doctor's  handmaidens  .  .  . 
This  distortion  of  nurses  has  as  much  to  do 
with  the  fact  that  most  nurses  are  female  as 
it  does  with  the  fact  that  nurses  are  not 
doctors  .  .  . 

"Nurses  as  quasi-doctors  .  .  .  While 
acknowledging  the  increasing  sophistica- 
tion of  nursing,  I  urge  you  to  resist  the 
impetus  which  propels  you  to  become 
more  and  more  like  doctors.  To  become  like 
doctors  may  mean  to  blunt  the  caring 
sensitivities  which  have  made  nurses  such 
essential  and  highly  prized  people  in  patient 
care  .  .  . 

"Nurses  as  mother  surrogates  .  .  .  The 
mystification  comes  when  nurses  allow  this 
surrogate-mother  role  to  exhaust  their 
range  of  professional  activity  .  .  ." 

He  concluded:  "I  believe  the  basic  ethical 


challenge  to  the  profession  today  is 
twofold:  the  first  aspect  is  the  ethic  of 
competence;  the  second,  the  ethic  of 
compassion.  These  aspects  correspond  to 
two  sources  of  accountability  for  nursing, 
from  within  the  profession  and  from 
without. 

"The  ethic  of  competence  is  a  response 
to  the  pressure  from  within  the  profession, 
from  one's  colleagues  in  nursing,  to  be 
good  at  what  one  does,  to  perform  well,  by 
the  profession's  own  self-set  standards. 
This  conforms  to  the  traditional  notion  of  a 
profession  as  a  group  of  equals,  or  peers, 
who  through  internal  codes,  regulations  or 
principals  maintain  the  standards  of  the 
profession  and  protect  the  level  of 
professionalism  and  the  public  interest. 

"The  ethic  of  compassion,  by  contrast,  is 
a  response  from  pressure  outside  the 
profession,  from  one's  patients  usually,  to 
imagine  that  other  for  whom  one  cares. 
The  ethic  of  competence  thrives  on  pride  in 
work  and  a  sense  of  achievement.  The 
ethic  of  compassion  thrives  on  a  sense  of 
common  humanity  between  professional 
and  layman,  nurse  and  patient  .  .  .  The  goal 
is  to  make  one's  own  self-held  sense  of 
professional  competence  responsive  to  an 
ethic  of  compassion  .  .  . 

"It  is  in  the  clinic,  in  the  context  of 
patient  care,  that  the  direction  of  nursing  in 
its  changing  role  will  be  worked  out  ...  I 
argue  for  a  profession  in  which  the  sense  of 
professionalism-the  motivating  pride  in 
one's  work  and  sense  of  worth  and  value 
derived  from  work--is  grounded  in  a  sense 
of  the  right,  the  good,  and  the  just  broader 
than  the  profession  itself.  It  is,  finally,  to 
that  larger  supraprofessional  meaning  of 
care  that  the  helping  professions  are 
answerable  .  .  . 

"It  is  a  sign  of  intelligence  that  we  are 
able  to  ask  critical,  ethical  questions  about 
ourselves  as  professional  people.  It  is  a  sign 
of  courage  that  we  are  willing  to  answer 
them  truthfully,  and  a  sign  of  our  vitality, 
our  very  life,  professionally  and  culturally, 
that  we  can  hope  we  will  persist,  and 
improve,  if  for  no  other  reason  than 
because  we  have  cared  enough  to  ask  the 
questions." 
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43rd  District  (4)  Buncombe,  Transylvania 

James  McClure  Clarke,  (Buncombe),  Hickory  Nut  Gap  Farm, 

Fairview,  NC  28730 
Gordon  H.  Greenwood.  (Buncombe),  P,  O.  Box  487,  Black  Mountain, 

NC  28711 
Mary  C.  Nesbitt,  (Buncombe).  471    Fairview  Rd..  Asheville.  NC 

28803 
Claude  DeBruhl.  (Buncombe),  Rt.  1.  Box  480,  Candler,  NC  28715 
44th  District  (2)  Haywood,  Jackson,  Madison,  Swain 

Ernest  B.  Messer  (Haywood).  15  Forest  View  Circle,  Canton,  NC 

28716 
Liston  B.   Ramsey.  (Madison),  Walnut  Creek  Rd.,  Marshall,  NC 
28753 
45th  District  (1)  Cherokee,  Clay,  Graham,  Macon 

Jeff  H.   Enloe.  (Macon).  Rt.   1.  Franklin,  NC  28734 


SENATE 
(Democrat  unless  otherwise  noted) 

1st  District  (2)  Beaufort.  Bertie.  Camden.  Chowan.  Currituck,  Dare, 
Gates,   Hertford,  Hyde,  Northampton,  Pasquotank, 
Perquimans,  Tyrrell,  Washington 
J.  J,   Harrington.  (Bertie),  Lewiston,  NC  27849 

Melvin  R.   Daniels.  Jr..  (Pasquotank),   1618  Rochelle  Dr.,  Elizabeth 
City,  NC  27909 
2nd  District  (1)  Carteret,  Craven,  Pamlico 

D.   Livingstone  Stallings.  (Craven).  P.  O.  Box   1733.  New  Bern,  NC 
28560 
3rd  District  (1)  Onslow 

Jerry  Popkin,  (Onslow),  1009  Vernon  Dr..  Jacksonville.  NC  23540 
4th  District  (1)  New  Hanover.  Pender 

William  G.  Smith.  (New  Hanover).   Rt.  3.  Box   119,  Wilmington.  NC 
28401 
5th  District  (1)  Duplin,  Jones,  Lenoir 

Harold  W.   Hardison.  (Lenoir),  P.  O,  Box   128.  Deep  Run.  NC  28525 
6th  District  (2)  Edgecombe.  Halifax.  Martin.  Pitt 

Julian  R.  Allsbrook,  (Halifax).  423  Washington  St.,  Roanoke  Rapids. 

NC  27870 
Vernon  E.  White.  (Pitt).  P.  O.  Box  41 .  Wintervllle.  NC  28590 
7th  District  (2)   Franklin.  Nash.  Vance,  Warren,  Wilson 

James  D.  Speed.  (Franklin).  Rt.  6.  Louisburg.  NC  27549 
Dallas  Alford.  (Nash).  100  Wildwood  Ave..  Rocky  Mount,  NC  27801 
8th  District  (1)  Greene.  Wayne 

Henson  P.  Barnes,  (Wayne),  707  Park  Ave.,  Goldsboro,  NC  27530 
9th  District  (1)  Johnston,  Sampson 

Edward  Renfrew,  (Johnston),  P.  O.  Box  731  .  Smithfield.  NC  27577 
10th  District  (2)  Cumberland 

John  T.   Henley.  (Cumberland).  216  Lake  Shore  Dr.,  Hope  Mills,  NC 

28348 
Joe  B.   Havnor,  (Cumberland),  5234  Raeford  Rd..  Fayetteville.  NC 
28304 

11th  District  (1)  Bladen,  Brunswick,  Columbus 

R.  C.  Soles,  Jr.,  (Columbus),  P.  O.  Box  6,  Tabor  city,  NC  28463 
12th  District  (1)  Hoke,  Robeson 

Luther  J.  Britt.  Jr.,  (Robeson),  P.O.  Box   1015,  Lumberton.  NC 
28358 
13th  District  (2)  Durham,  Granville,  Person 

Kenneth  C.  Royall.  Jr..  (Durham).  64  Beverly  Dr..  Durham.  NC 

27707 
Willis  P.  Whichard.  (Durham).  5608  Woodberry   Rd..  Durham.  NC 
27707 
14th  District  (3)  Harnett.  Lee,  Wake 

I.  Beverly  Lake,  Jr.,  (Wake),  3703  Shadybrook  Dr..  Raleigh.  NC 

27609 
John  W.  Winters,  (Wake)  8001  Caddy  Rd..  Raleigh,  NC  27603 
Robert  W.  Wynne.  (Wake).  412  Hillandale  Dr..  Raleigh.  NC  27609 
15th  District  (2)  Alleghany.  Ashe.  Caswell.  Rockingham,  Stokes,  Surry 
Wesley  D.  Webster,  (Rockingham),  Box  151,  Madison,  NC  27025 
George  W.   Marion,  Jr  ,  (Surry),    Forest  Oaks  Dr..  Dobson,  NC  27017 
16th  District  (2)  Chatham.  Moore.  Orange.  Randolph 

Charles  E.   Vickery.  (Orange).  515  Morgan  Creek   Rd..  Chapel  Hill, 

NC  27514 
Russell  Walker,  (Randolph),   1004  Westmont  Dr.,  Asheboro,  NC 
27203 
17th  District  (2)  Anson,  Montgomery,   Richmond,  Scotland,  Stanly, 
Union 
Robert  B.  Jordan  III.  (Montgomery).  P.  O.  Box  98.  Mt.  Gilead,  NC 

27306 
James  B.  Garrison,  (Stanly),  819  N.  6th  St.,  Albemarle,  NC  28001 


18th  District  (1)  Alamance 

Ralph  H.  Scott,  (Alamance),  Rt.  1,  Box  400,  Haw  River,  NC  27258 
19th  District  (3)  Guilford 

Rachel  G.  Gray.  (Guilford).  612  Gatewood  Ave..  High  Point.  NC 

27260 
Katherine  H.  Sebo.  (Guilford).  907  McGee  St..  Greensboro.  NC 

27403 
McNeill  Smith.  (Guilford),  2501  W.  Market  St.,  Greensbo-o,  NC 
27401 
20th  District  (2)   Forsyth 

E.  Lawrence  Davis.  (Forsyth).  321   Banbury   Rd..  Winston-Salem. 

NC  27104 
Carl  D.  Totherow,  (Forsyth),  713  Longbow  Rd..  Winston-Salem. 
NC  27104 
21st  District  (2)  Davidson,  Davie,  Rowan 

Jack  Childers,  (Davidson),  1   Childers  Ct.,  Lexington,  NC  27292 
Robert  Vance  Somers  (R),  (Rowan),  612  Wiltshire  Village,  Salisbury, 
NC  28144 
22nd  District  (4)  Cabarrus,  Mecklenburg 

Fred  D.  Alexander,  (Mecklenburg),  2140  Senior  Dr.,  Charlotte,  NC 

28216 
Craig  Lawing,  (Mecklenburg).  Rt.  9.  Box  195-G.  Charlotte.  NC 

28208 
Jim  McDuffie,  (Mecklenburg),  1800  Eastway  Dr..  Charlotte.  NC 

28205 
Carolyn  Mathis  (R).  (Mecklenburg),  8045  Regent  Pk.  Ln..  Charlotte, 
NC  28210 
23rd  District  (2)  Alexander,  Catawba,  Iredell,  Yadkin 

Bobby  Lee  Combs,  (Catawba),  500  21st  St.,  S.E..  Hickory.  NC 

28610 
T.  Cass  Ballenger  (R).  (Catawba),  867  20th  Ave.  Dr.,  N.W..  Hickory, 
NC  28601 
24th  District  (2)  Avery,  Burke.  Caldwell.  Mitchell.  Watauga,  Wilkes 

Roger  Sharpe,  (Burke),  104  Chateau  Village,  Morganton,  NC  28655 
Donald  R.  Kincaid  (R),  (Caldwell),  1  13  Spencer  Heights,  P.  O.  Box 
988.  Lenoir.  NC  28645 
25th  District  (3)  Cleveland.  Gaston,  Lincoln,  Rutherford 

OIlie  Harris,  (Cleveland),  P.  O.  Box  627.  Kings  Mt..  NC  28086 
Helen  Rhyne  Marvin,  (Gaston),  119  Ridge  Ln..  Gastonia.  NC  28052 
Marshall  A.   Rauch,  (Gaston),  1121  Scotch  Dr,,  Gastonia,  NC  28052 
26th  District  (2)  Buncombe,  Madison,  McDowell,  Yancey 

I.  C.  Crawford.  (Buncombe).  10  Hampshire  Circle,  Asheville,  NC 

28804 
Robert  S.  Swain,  (Buncombe),  Rt.  5,  Box  1112,  Asheville,  NC  28803 
27th  District  (2)  Cherokee,  Clay,  Graham,  Haywood,  Henderson, 
Jackson,  Macon,  Polk,  Swain,  Transylvania 
Joe  H.  Palmer.  (Haywood).   Rt.  3.  Clyde.  NC  28721 
Cecil  Hill.  (Transylvania).  Woodside  Dr..  Brevard.  NC  28712 

North  Carolina  Members  of  U.S.  Congress 

Senate 

(Address      United  States  Senate,  Washington,  D.  C.  2051  0) 

Jesse  Helms  ( R) 

Robert  Morgan  (D) 

House  of  Representatives 

(Address:    U.  S.  House  of  Representatives,  Washington,  D.  C.  20515) 

First  District Walter  B.  Jones  (D) 

Second  District L.  H.  Fountain  (D) 

Third  District Charles  O.  Whitley  (D) 

Fourth  District Ike  Andrews 

Fifth  District Stephen  L.  Neal  (D) 

Sixth  District Richardson  Preyer  (D) 

Seventh  District Charles  Rose  (D) 

Eighth  District W.  G.  Hefner  (D) 

Ninth  District James  G.  Martin  (R) 

Tenth  District James  T.  Broyhill  (  R) 

Eleventh  District Lamar  Gudger  (D) 


Personal  contact  with  your  Representative  or  Senator  is  the  most 
effective  way  to  promote  your  legislative  interests  and  concerns.  During 
the  session,  members  of  the  General  Assembly  spend  nearly  every  week- 
end in  their  home  communities.  Call  on  them  personally  or  telephone 
them.  Their  home  addresses  are  listed  in  the  directory  above. 

If  you  cannot  use  this  avenue  of  communication,  write  or  telephone 
them  in  Raleigh.  Use  the  following  guide  in  addressing  your  commu- 
nications: 

The   Honorable  _^__ 

North  Carolina   House  of   Representatives 

State   Legislative  Building 

Raleigh,   N,   C,  2761  1 


The   Honorable 


North  Carolina  Senate 
State   Legislative  Building 
Raleigh,   N.  C.  2761  1 
Keep     this    directory    for    handy     reference    throughout    'he     1977 
session. 
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Tar  Heel  Nurse 

February  1977 

DATE  and 
LOCATION 

PROGRAM 

CERP 
CREDIT 

CONTACT  SPONSOR  FOR  INFORMATION 

Monthly 
Clinton 

Nurse  and  the  Law 

3 

Aslee  Odom,  Inservice  Education,  Sampson  Co.  Hospital 
Clinton,  28328 

March  9 
Greensboro 

Emotional  Support  of  the  Hospitalized  Child  and 
His  Parents 

6 

Barbara  McGrath,  AHEC,  1601-B  Owen  Drive, 

Fayetteville,  28304  or  Greensboro  AHEC,  1200  N. Elm, 27401 

March  10 
Gastonia 

Workshop  on  Tuberculosis 

7 

Donna  Cornelius,  Executive  Director,  Catawba  Valley  Lung 
Association,  Box  467,  Newton,  28658 

March  10 
Fayetteville 

Utilization  of  Community  Resources  for  the  Maintenance 
of  Optimal  Health  for  the  Veteran  Patient  5  his  Family 

1 

Albert  Strepay,  Nursing  Service  for  Education, 
VA  Hospital,  Fayetteville,  28301 

March  14 
Raleigh 

Depersonalization  of  the  Critically 
111  Patient 

1 

Lynn  Forrest,  VP,  Triangle  AACCN,  3613  Willow  Creek  Dr. 
Raleigh,   27604 

March  15 
Waynesville 

Nursing  Intervention  with  Depression  and 
Suicide 

2 

Carol  Stephens,  Smoky  Mountain  Mental  Health  Center  or 
Shirley  Gaddis,  Inservice,  Ha>'wood  Co.  Hosp.  , Waynesville 

March  15 
New  Bern 

Common  Dental  Diseases 

2 

Bobbie  Golec,  District  21  Program  Chairman 
1315  Rhem  Avenue,  New  Bern,   28560 

March  16 
Fayetteville 

Alcohol  and  Drug  Abuse 

2 

Ann  Williams,  CE  Instructor,  Cumberland  Co.  Hospital 
System,  Box  2000,  Fayetteville,  28302 

March  21-22 
Raleigh 

Assertive  Problem  Solving  in  the  Healthcare 
Power  Structure 

13 

Carol  Osman,  Program  Chairman,  NC  League  for  Nursing 
Box  10683,  Raleigh,  27605 

March  22 
Wilson 

Vascular  Surgery 

2 

Annie  Lamm,  A.O.R.N.,  Wilson  Memorial  Hospital, 
Wilson,   27893 

March  28  6  29 
Raleigh 

A  General  Assembly  Experience  -  1977 
NCNA  Fifth  Annual  Legislative  Workshop 

12 

NCNA 

Box  12025,  Raleigh,   27605 

April  19;  May  3 
Boone 

10,16 

Helping  Human  Relations  in  Nursing 

28 

Judy  Soper,  Northwest  AHEC,  Bowman  Gray  School  of 
Medicine,  Winston-Salem,   27103 

April  23 
Durham 

Glaucoma  Symposium 

7 

Judith  Adams,  RN,  McPherson  Hospital 
1110  W.  Main  St.,  Durham,   27701 

April  23 
Winston-Salem 

Zap  Facts  -  An  Analysis  of  Electrosurgical  Theory 
and  Technique 

5 

Peggy  Wilson,  A. Q.R.N.  Workshop  Coordinator 
48  Arita  Circle,  Winston-Salem,   27105 

April  25-26 
Charlotte 

Theme:   A  Big  10-4,  OGN  Nurses  Care 

10 

Donna  Thigpen,  Chairman,  NC  NAACOG 
Box  13,  Beulaville,   27320 

HAYWOOD  COUNTY  TECHNICAL  INSTITUTE  will  be  offering  the  following  Continuing  Educat 
Haywood  Technical  Institute,  Clyde,  28721. 

ion  Program 

For  information,  contact  C.E.  Division, 

DATE 

Mar.  29  6  May  3 

LOCATION 
Waynesvi 

PROGRAM 
lie                        Cardiac  Arrhythmias 

CERP  CREDIT 
12 

EAST  CAROLINA  UNIVERSITY  SCHOOL  OF  NURSING  and  EAHEC  will 

Terri  lawler,  EAHEC.  Box  3157,  Greenville,   27854 

DATE  LOCATION 

March  16 


be  offering  the  following  Continuing  Education  Programs.   For  information,  contact 


May  4 


Greenville 


PROGRAM 
Introduction  to  Physical  Assessment 


CERP  CREDIT 


March  17,  24,  31 


Greenville 


Comprehensive  Mental  Health 


Greenville 


The  Art  of  Leadership 


_^Au 


Greenville 


Child  Health  Conference  III 


Not  Listed 


Greenville 


The  Battered  Woman 


April  22 


Greenville 


Better  Human  Relationships 


Not  Listed 


April  28  S  29 


Greenville 


Advanced  Audit 


1.2  CEU  =  12 


March 


Williamston 


The  Electrocardiogram 


April 


Williamston 


Chemo-Radiation  and  Immunotherapy 


UNIVERSITY  OF  NC,  SCHOOL  OF  NURSING,  CHAPEL  HILL,  will  be  offering  the  following  Continuing  Education  Programs.   For  information,  contact  Judith 
Wray,  CE  Div.,  UNC  School  of  Nursing.   James  M.  Johnson  Awards  are  available  to  provide  assistance,  generally  not  exceeding  one-half  the  fee. 


DATE 

March  21-22 


PROGRAM  (All  programs  are  held  in  Chapel  Hill) 
Regional  Diabetes  Teaching  Nurse  Workshop 


FEE 

$  50 


CERP  CREDIT 


Nutrition  of  the  Elderly 


S  25 


March  28-31 


Phase  I:  Leadership  Development:  Assertive  Training  for  Nurses 


April  4-7 


Nursing  Process 


Apr 


Nursing  Audit 


$100 


50 


12 


April  25-29 


Practical  Approach  to  Diabetic  Care 


$125 


55 


THE  NORTH  CAROLINA  FACULTY  DEVELOPMENT  PROJECT  FOR  ALLIED  HEALTH  AND  NURSING  is  a  cooperative  program  for  instructional  development  for  allied  health 
and  nursing  faculty  in  hospitals,  public  and  private  community  colleges  and  technical  institutes,  or  public  and  private  colleges  and  universities  in 
N.C.   It  is  sponsored  by  the  University  of  NC  General  Administration  and  NC  Dept.  of  Community  Colleges.   For  information,  contact  Phyllis  Holmes, 
Project  Coordinator,  Faculty  Development  Project,  Miller  Hall  Q28H,  UNC-CH,  Chapel  Hill,  27514.   Amount  of  CERP  Credit  not  stated. 


DATE 

March  18-19 


LOCATION 
Hendersonville 


PROGRAM 

Evaluating  Program  Effectiveness  §  Student  Success  5 
of  Instructional  Media  


APPLICATIONS  CLOSE 


March  7 


March  17 


Spruce  Pine 


Rocky  Mount 


Principles  of  Effective  Instruction 


Principles  of  Effective  Instruction 


March  26 


Belmont  (Charlotte) 


Adult  Learning  Theory-Use  of  Innovative  Materials 


April  2 


Winston-Salem 


The  Educational  Process  from  Beginning  to  End 


April  15 


Greenville 


April  22 


Greenville 


Health  Science  Education:  A  Multi-disciplinary  Approach 


April  29-50 


Wilmington 


Designing  Competency-Based  Curricula  Responsive  to  Changing  Professional  Needs March  25 


Effective  Student  Clinical  Achievement  Performance  Evaluation 


April  S 


UNIVERSITY  OF  N.C. -GREENSBORO  SCHOOL  OF  NURSING,  Division  of  Continuing  Education,  and  NORTHWEST  AREA  HEALTH  EDUCATION  CENTER  will  be  offering  the 

following  programs.   For  information,  contact  Judy  Soper,  Northwest  AHEC,  Bo\vman-Gray  School  of  Medicine,  Winston-Salem,  27103. 

DATE 
March  18 


LOCATION 


April  15    Salisbury 


PROGR.'^M 
The  Nursing  Process 


CERP  CREDIT 


March  24  -  May  5 

Greensboro 

The  Recognition  and  Control  of  Hazardous  Materials;  A  Workshop  for  Occupational  Health  Nurses 

24 

March  31  5  April  1 

Hickory 

Hypertension  Screening  Workshop 

12 

April  5 

Boone 

Sudden  Infant  Death  Syndrome 

5 

April  18  -  May  9 

Statesville 

Leadership  for  the  Nurse 

24 

April  26 

Winston-S  .lem 

The  Law:   A  "Nuts  and  Bolts"  Seminar  for  Registered  Nurses 

S 

Mary  Motsko,  La  Grange         Opal  Wood,  New  Bern 
Katherine  Pratt,  Greenville    Martha  Harrell,  Kannapolis 
Rosetta  Hendricks,  Chapel  Hill  Janet  Maness,  Biscoe 
*  NCNA  Policy:   Only  first-time  achiever?  are  listed. 


CERP  ACHIEVERS  * 

Carolyn  Barbe,  Tarboro 
Ethel  Little,  Smithfield 
Angeline  Cadenhead,  Asheville 


Elaine  Morgan,  Snow  Hill 
Luna  Ingram,  Thomasville 
Mildred  Lopp,  Lexington 


Reba  Walters,  Raleigh 
Linda  Scherl,  Germanton 


February  1977 

Bulletin  Board 

The  Board  of  Directors  has  reduced  the 
price  of  75th  Anniversary  calendars  to 
$1.50. Districts  are  urged  to  try  to  sell  all 
remaining  calendars  as  soon  as  possible. 

Districts  sold  $2,852.50  in  ads  for  the 
special  January  issue  of  the  Tar  Heel  Nurse. 
This  amount,  augmented  by  the  amount 
already  budgeted  for  the  regular  January 
issue,  made  the  special  issue  possible.  A 
salute  to  the  following  districts  which  sold 
ads:  Two,  Three,  Four,  Five,  Eight,  Nine, 
Ten,  Eleven,  Twelve,  Thirteen,  Fourteen, 
Sixteen,  Eighteen,  Twenty-Three,  Twenty- 
five,  Thirty-Two,  and  Thirty-Three. 

The  Raleigh  Professional  Nurses  Registry 
was  incorporated  on  January  3  as  a 
private  non-profit  registry.  Several  months 
ago  the  Winston-Salem  private  duty  nurses 
formed  their  non-profit  corporation. 


Tar  Heel  Nurse 
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The  Board  of  Directors  has  tentatively 
scheduled  its  next  three  meetings  on  March 
21,  April  18,  and  May  16.  All  will  be  held  in 
headquarters. 

District  Thirty-Two  is  the  first  district  to 
forward  to  the  75th  Anniversary  Committee 
a  written  history  of  nursing  in  the  district. 
The  document,  "History  of  Nursing  in 
Lenoir  County",  was  prepared  by  Bertie 
Bynum  Ward,  Virginia  Turner  Perry,  nd 
Ethel  Barrow  Loftin.  Its  content  represents 
painstaking  research  utilizing  local  news- 
paper files,  courthouse  records,  and 
records  of  health  care  facilities  in  the  area, 
as  well  as  personal  interviews  and 
telephone  conversations.  The  district's 
history  is  a  valuable  contribution  in  the 
collection  of  data  for  an  updated  history  of 
nursing  in  North  Carolina,  a  goal  of  the 
Association  for  the  next  few  years. 


DIRECTOR  OF  NURSING 

Excellent  opportunity  to  plan  and 
manage  the  nursing  service  activities  of  a 
modern,  420-bed  regional  medical  center 
currently  expanding  to  520  beds.  Hospital 
associated  with  the  University  of  North 
Carolina  Medical  School.  Active  educa- 
tional center  connected  to  Hospital  which 
assists  with  continuing  education  program. 
Position  requires  masters  degree  with 
several  years  successful  experience  as  a 
director  of  nursing.  Salary  is  competitive 
and  negotiable  depending  on  experience 
and  quality  of  references. 

The  area  enjoys  mild  winters,  spectacular 
springs,  four  months  of  delightful  swimm- 
ing and  beach  fun,  golden  autumns  and 
year-round  ocean  and  fresh-water  fishing. 
Golf  and  tennis  are  played  comfortably  year 
round. 

Write  or  call: 

William  F.  Morrison,  Director 
New  Hanover  Memorial  Hospital 
2131   South  17th  Street 
Wilmington,  North  Carolina  28401 
Tel:  (919)  763  9040 

An  equal  opportunity  employer. 


Register  early  for  March  28-29  legislative  workshop: 
"General  Assembly  Experience  -  -  1977" 


The  Committee  on  Legislation  has 
announced  speakers  and  group  leaders  for 
the  Legislative  workshop,  "A  General 
Assembly  Experience--1977",  to  be  held 
March  28-29  at  the  Howard  Johnson  Motor 
Lodge,  Crabtree  Valley. 

Speakers  and  discussion  leaders  will  be: 
Patrice  Solberg,  assistant  director  of  the 
Institute  of  Government,  Chapel  Hill;  Judy 
Rham,  faculty  member  of  the  UNC-Chapel 
Hill  School  of  Nursing;  Gale  Touger,  FNP 
practicing  at  the  Wake  Alcoholic  Treatment 
Center  and  member  of  the  Medical 
Committee,  Raleigh  Rape  Crisis  Center; 
and  Candy  Colglazier,  chairman,  NCNA 
Committee  on  Legislation. 

Group  facilitators  will  be:  Ms.  Colglazier, 
Ms.  Touger,  Ms.  Rham,  Carol  Gleit  of 
Chapel  Hill,  Margo  Wallace  of  Durham, 
Linda    Roberts    of     Greenville,     Ernestine 


Small  of  Greensboro,  Sr.  Kathryn  Galligan 
of  Charlotte,  Jean  Gosnell  of  Lexington, 
and  Frankie  Duncan  of  Greensboro. 

The  workshop  is  planned  for  registered 
nurses,  licensed  practical  nurses,  and 
nursing  students.  No  part-time  attendance 
is  permitted.  Participants  are  urged  to 
register  as  early  as  possible,  since  at  least 
50  registrations  must  be  received  by  March 
15  to  guarantee  the  arrangements. 

A  feature  of  the  workshop  is  a  visit  to  the 
8  p.m.  Monday  evening,  March  28,  session 
of  the  General  Assembly  and  interviews 
with  lawmakers  selected  by  the  partici- 
pants. Each  participant  must  make  an 
appointment  in  advance  for  the  interview, 
to  be  scheduled  at  7:30  p.m.  on  March  28  in 
the  State  Legislative  Buildiing  or  at  the  time 
of  the  recess  of  the  Monday  evening 
session.    A    list    of    representatives    and 


senators  serving  in  the  1977  General 
Assembly,  by  districts,  appears  in  this 
issue.  Participants  will  be  furnished  guide- 
lines for  the  interviews  and  will  be  assigned 
specific  observation  tasks  for  the  General 
Assembly  session. 

On  the  second  day  of  the  workshop 
participants  will  share  observations  of  the 
session  and  results  of  interviews,  explore 
legislative  issues,  and  analyze  and  relate 
legislative  process  to  the  NCNA  Legislative 
Platform  and  strategies. 

Use  the  registration  form  below  to 
pre-register  for  the  workshop,  and  be  sure 
to  complete  the  section  dealing  with 
specific  legislative  interests.  This  informa- 
tion will  be  used  to  form  small  groups. 
Registration  at  the  Howard  Johnson  is  4  -  6 
p.m.  on  March  28.  The  dinner  session  at  6 
p.m.  is  required  and  is  included  in  the 
registration  fee. 


REGISTRATION  FORM 
NCNA  1977  Legislative  Workshop:    March  28-29,  1977 


Name 


Soc.  Sec.  No. 


Address 


City  Zip 

Registration  Fee  Enclosed  (includes  dinner,  lunch,  coffee  breaks): 

(  )  $21.50  for  NCNA  or  NCLPNA  Members 

(  )  $43.00  for  Non-Members 

(  )  $10.00  for  students,  no  lunch  March  29 

(  )  $12.50  for  students,  includes  lunch  March  29 


Dinner  session  on  March  28  is  mandatory  for  all  registrants. 
No  part-time  attendance  permitted 

Return  to: 

North  Carolina  Nurses  Association 
P.  O.  Box  12025 
Raleigh,  N.  C.  27605 


Important: 


From  the  following  list  of  legislative 
issues,  indicate  your  first,  second,  and 
third  choices  based  on  your  special 
interest: 

Rape  statute  reform 
Prison  Health 
Adult  Health 
Community  Health 
Child  health 
Death  with  dignity 
Death  penalty 
Elderly  and  disabled 
Mental  health,  handicapped 
Economic  and  general  welfare 
affecting  nurses 
(    )       Health  discipline  education 

This  information  will  be  used  to  form 
small  groups  for  in  depth  exploration 
of  pending  and/or  potential  legislation. 
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MARK  YOUR  CALENDAR 

March  8,  1977 

75th  Anniversary  Lecture,  Hilton,  Winston- 
Salem 

March  18,  1977 
Meeting  of  NCNA  Gerontological  Divi- 
sion, 1-3  p.m.    NCNA  Headquarters 

March  28-29 
NCNA    Legislative   Workshop,    Howard 
Johnson,  Crabtree  Valley,  Raleigh 

May  23,  1977 
75th      Anniversary      Lecture,       Hilton, 
Burlington 

July  19,  1977 
75th  Anniversary  Lecture,   Holiday    Inn 
#3,  Charlotte 

September  22,  1977 
75th  Anniversary  Lecture,  Fayetteville 

October  17-19,  1977 
NCNA    Diamond    Jubilee    Convention, 
Royal  Villa,  Raleigh 

June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 


DIVISION  MEETING 

The  NCNA  Gerontological  Nursing  Divi- 
sion will  meet  on  March  18  at  NCNA 
headquarters,  1  -  3. p.m. 

Purpose  of  the  meeting  is  to  report  the 
outcome  of  the  one-year  series  of 
Gerontological  Nursing  Practice  workshops 
concluding  in  early  March  and  to  seek  input 
from  members  regarding  plans  for  the 
remainder  of  the  biennium. 

No  pre-registration  is  necessary.  The 
meeting  is  open  to  all  NCNA  members 
practicing  in  or  having  interest  in  geronto- 
logical nursing. 


Meetings,  workshop 
of  interest  to  nurses 

American  Cancer  Society,  Second  Na- 
tional Conference  on  Human  Values  and 
Cancer,  September  7-9,  1977,  The  Palmer 
House,  Chicago.  No  fee.  Write  to:  ACS, 
777  Third  Avenue,  New  York,  N.Y.  10017. 

Assertive  Problem-Solving  in  the  Health- 
care Power  Structure,  N.  C.  League  for 
Nursing,  March  21-22,  Governor's  Inn, 
Research  Triangle  Park,  Conducted  by 
Joan  and  Warren  Ganong.  Write  to:  Carol 
A.  Osman,  NCCU-Rex  Hospital  Nursing 
Project,  1311  St.  Mary's  Street,  Raleigh, 
27603. 

Faculty  Development  Project  Workshop 
for  Allied  Health  and  Nursing  Faculty, 
jointly  sponsored  by  UNC  General  Admi- 
nistration and  N.  C.  Department  of 
Community  Colleges,  21  workshops  sche- 
duled through  June.  Participants  to  be 
reimbursed  for  lodging  and  meals.  Open  to 
faculty  of  nursing  and  allied  health  in 
hospitals  and  educational  institutions. 
Write  to:  Faculty  Development  Project, 
UNC,  Miller  Hall  028H,  Chapel  Hill  27514. 

Improving  Patient  Care  Through  Im- 
proved Drug  Therapy  in  Long-Term  Care 
Facilities,  conducted  by  UNC-CH  School  of 
Pharmacy;  March  16-17,  Institute  of 
Pharmacy,  UNC-CH;  March  30-31,  Hilton 
Inn,  Winston-Salem;  April  6-7,  Holiday  Inn, 
Greenville;  April  20-21,  Sheraton  Motor  Inn, 
Asheville. 

North  Carolina  Dietetic  Association 
Convention,  April  28-29,  Holiday  Inn  Four 
Seasons,  Greensboro.  Sessions  on  Inter- 
disciplinary Approaches  to  Nutritional 
Assessment  and  Support  Services  for 
Patients  and  Topics  on  Diet  Therapy  and 
Community  Nutrition;  co-sponsored  by 
NCNA. 


Assessment  and  Evaluation  Strategies  in 
Aging:  People,  Populations,  and  Programs, 
May  19-21,  Grove  Park  Inn,  Asheville.  Write 
to:  Dorothy  Heyman,  Box  3003,  Center  for 
Study  of  Aging  and  Human  Development, 
Duke  Medical  Center,  Durham  27710. 

Mental  Health  Law,  Series  of  one-day 
workshops  conducted  by  UNC  School  of 
Public  Health  and  Institute  of  Government, 
March  14,  Fayetteville;  March  21,  Raleigh; 
March  28,  Charlotte.  Fee:  $10.  Write  to: 
Continuing  Education,  School  of  Public 
Health,  UNC,  Chapel  Hill  27514. 

Nurses'  Program,  Southeastern  Surgical 
Congress,  April  4-7,  Americana  Hotel,  Bal 
Harbour,  Fla.  Fee:  $10  all  sessions;  $5  one 
day.  Write  to:  Jean  Routh,  1132  West 
Peachtree  St.,  N.W.,  Suite  212,  Atlanta, 
Ga.  30309. 


CAREER  CIVIL  SERVICE 

OPPORTUNITY 

BUREAU  OF  PRISONS 

BUTNER.  N.C. 

Registered   nurses    with    specialized 

training    or    experience    in    psychiatric 

nursing     with     skills     in     group     and 

individual    counseling    and     treatment 

planning  -  a  challenging  opportunity  to 

be     part     of    a     team     developing     a 

non-traditional   mental   health   program 

for  adult  male  offenders. 

Applicants  must  be  willing  to  work 
rotating  shifts  and  must  be  under  35 
years  of  age. 

Starting  salary  range:  $9303  -  $14,097 
depending  upon  qualifications. 

Call  or  write  the  Personnel  Ofice, 
Federal  Correctional  Institution,  P.  0. 
Box  1000,  Butner,  N.  C.  27509, 
919-575-4541. 

AN  EQUAL 
OPPORTUNITY  EMPLOYER 


NORTH  CAROLINA 
NURSES  ASSOCIATION 

P  O   Box  1  2025 

Roleigh.  North  Carolina  27' 
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Rules  announced 
for  MCH  award 


An  award  of  $500  for  continuing 
education  activities  toward  improvement  of 
maternal-child  health  will  be  made  to  a 
North  Carolina  registered  nurse  at  the 
NCNA  convention  in  October.  Deadline  for 
entries  is  June  30,  1977. 

The  award  is  made  possible  by  The 
National  Foundation-March  of  Dimes  in 
recognition  of  the  contribution  of  nursing  in 
maternal-child  health. 

Candidates  are  not  required  to  be 
members  of  NCNA  and  may  be  nominated 
by  individuals  or  groups.  Selection  of  the 
recipient  will  be  made  by  a  committee  of 
the  NCNA  Division  of  Maternal-Child 
Health  Nursing. 

A  committee  chaired  by  Carol  Cox  and 
appointed  jointly  by  the  NCNA  Board  of 
Directors  and  the  Maternal-Child  Health 
Division  has  developed  contest  guidelines 
and  application  form. 

The  application  form,  statement  of 
criteria,  and  guidelines  for  entries  are 
available  on  request  at  NCNA  head- 
quarters. Copies  are  being  mailed  to 
hospitals,  health  departments,  schools  of 
nursing,  district  associations  AHECS,  and 
other  institutions  and  agencies  with 
contact    with    registered    nurses    working 


Anniversary  Message 


^Nmn^- 


Have  you  noticed  this  75th  Anni- 
versary message  on  mail  you  receive 
from  NCNA?  It  appears  on  the  left  of 
the  postage  sticker.  We  plan  to  use  it 
throughout  1977. 

within  the  area  of  maternal-child  health. 

Individuals  interested  in  submitting  app- 
lications for  the  $500  continuing  education 
award  are  urged  to  watch  for  the 
information  at  places  of  employment  or  to 
request  contest  materials  from  NCNA.  The 
official  application  form  must  be  used. 


Congress  needs  to  hear  from  nurses 
on  reimbursement,  PSRO  legislation 


Activity  in  nursing  legislation  is  stepping 
up  in  Congress. 

Bills  have  been  introduced  in  the  U.S. 
House  of  Representatives  and  the  U.S. 
Senate  to  assure  registered  nurse  partici- 
pation in  PSRO,  to  provide  for  the  inclusion 
of  registered  nurse  services  under 
Medicare/Medicaid,  and  (in  the  Senate)  to 
provide  for  greater  utilization  of  psychiatrict 
nursing  services  in  Medicare/Medicaid. 

HR-3167  was  introduced  in  the  House  by 
Rep.  Martha  Keys  several  weeks  ago.  It 
provides  for  nurse  participation  in  PSRO  on 
national,  state,  and  local  levels  and  for 
substitution  of  the  term  "health"  for 
"medical"  in  defining  the  care  to  be 
reviewed.  By  presstime  for  Tar  Heel  Nurse, 
four  North  Carolina  Congressmen  had 
signed  the  bill--Richardson  Prever,  Stephen 
L.  Neal,  W.  G.  Hefner,  and  Walter  B.  Jones. 

Within  recent  days,  Congressman  James 


Broyhill  introduced  an  identical 
bill-HR-4809-giving  strength  to  the  effort 
to  include  nurses  in  PSRO.  In  the  Senate 
the  bill  is  S-223,  introduced  by  Senator 
Daniel  K.  Inouye. 

Here  is  a  brief  description  of  the  other 
measures  before  Congress  of  importance 
to  nurses: 

S-104--(sponsored  by  Senator  Inouye) 
To  provide  that  medical  and  other  health 
services  also  means  all  those  health  care 
services  performed  by  a  registered  nurse 
within  the  scope  of  professional  nursing 
practice  as  defined  by  state  law,  and  to 
provide  reimbursement  for  such  health  care 
services. 

S-233-(sponsored  by  Senator  Inouye) 
Requires  that  each  skilled  nursing  facility,  in 
order  to  receive  Medicare  funding,  have  a 
qualified  professional  psychiatric  nurse 
(continued  on  page  2) 


Brochure  published 
on  BSN  opportunites 

Inserted  in  this  issue  of  Tar  Heel  Nurse  is 
a  copy  of  the  brochure,  "Opportunities  for 
Baccalaureate  Education  for  the  Registered 
Nurse  in  North  Carolina",  produced  by  the 
Baccalaureate  and  Higher  Degree  Forum  of 
NCNA. 

The  brochure  has  been  "in  the  making" 
since  last  summer  and  is  in  response  to  a 
need  for  a  central  source  of  information 
about  offerings  of  baccalaureate  programs 
in  nursing  for  the  registered  nurse.  The 
project  was  an  outgrowth  of  interactions 
between  NCNA's  Diploma,  Associate 
Degree,  and  Baccalaureate  Forums. 

This  mailing  of  the  brochure  goes  to  each 
hospital,  nursing  home,  health  department, 
and  school  of  nursing  in  the  state,  in 
addition  to  the  NCNA  membership.  Single 
copies  of  the  brochure  are  available  to 
interested  individuals  at  25  cents,  includ- 
ing postage.  Institutions  and  agencies 
ordering  copies  from  NCNA  for  their  own 
distribution  will  be  billed  at  printing  costs 
plus  postage. 

Chairman  of  the  Task  Force  that 
produced  the  brochure  was  Dr.  Ruby 
Barnes,  chairman  of  the  NCNA  Bacca- 
laureate and  Higher  Degree  Forum.  Carol 
Koontz  provided  staff  services.  NCNA  was 
assisted  in  financing  production  of  the 
brochure  by  partial  funding  from  General 
Administration  of  the  University  of  North 
Carolina  and  by  donations  from  several 
district  associations. 

NCNA  members  are  encouraged  to  share 
the  information  in  the  brochure  with 
colleagues. 

Self  study  in  AJN 

The  March  issue  of  American  Journal  of 
Nursing  offers  subscribers  an  opportunity 
to  receive  continuing  education  recognition 
for  self-study. 

The  ANA  Northeast  Regional  Accredit- 
ing Committee  has  approved  the  feature, 
"Thyroid  Disorders"  for  six  CE  contact 
hours.  The  NCNA  Continuing  Education 
Recognition  Program  Committee  will  ac- 
cept credit  earned  in  this  self-study  feature. 
Additional  continuing  education  features 
are  planned  by  AJN. 

Members  may  subscribe  to  AJN  through 
their  district  associations. 
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Diploma  Forum  reports 
on  survey  results 

The  NCNA  Diploma  Forum  is  studying 
the  results  of  a  survey  conducted  through 
the  Tar  Heel  Nurse  last  fall  to  determine  the 
educational  goals  of  diploma  and  associate 
degree  graduates  and  to  find  out  what  they 
see  as  barriers  to  seeking  further  formal 
education. 

There  were  1,135  responses  to  the 
questionnaire.  Of  these,  110  were  AD 
graduates  and  879  diploma  graduates  (138 
with  B.S.  degrees  responded). 

A  total  of  154  had  obtained  a  degree  and 
405  had  taken  courses  toward  a  degree.  A 
significant  finding  was  that  20  percent  of 
those  who  had  obtained  a  degree  chose  a 
field  other  than  nursing.  Seventeen  percent 
of  those  who  had  taken  courses  toward  a 
degree  also  chose  a  field  other  than 
nursing.  Some  chose  the  field  of  allied 
health,  while  others  were  found  in  such 
diverse  areas  as  social  work,  health 
education,  primary  education,  health  ma- 
nagement, sociology,  and  psychology. 
Most  of  these  individuals  stated  they  had 
chosen  these  areas  because  it  was  easier  to 
obtain  a  degree  in  a  field  other  than 
nursing. 

The  respondents  ranked  barriers  they 
have  encountered  to  pursuing  a  degree  in 
nursing  as  follows:  meeting  entrance 
requirements,  105;  challenge  exams  not 
available,  90;  no  spaces  available,  53; 
distance  from  program,  455;  other  reasons, 
429.  It  is  interesting  lo  note  that  757  of  the 
respondents  said  they  live  less  than  50 
miles  from  a  college  or  university  offering  a 
B.S.  degree  in  nursing. 


Congress  . . . 

(continued  from  page  1) 

available,  on  at  least  a  consultant  basis,  to 
assure  the  availability  of  psychiatric  nursing 
services;  provides  reimbursement  under 
Medicare/Medicaid  for  services  of  a 
qualified  psychiatric  nurse;  provides  staff 
and  similar  privileges  in  psychiatric  hospi- 
tals for  psychiatric  nurses  as  are  extended 
to  physicians. 

HR-316-  (sponsored  by  Senator  Conte) 
Similar  to  S-104.  ANA's  Government 
Relations  Department  indicates  wording 
not  as  clear.  Nurses  should  encourage 
sponsor  to  strengthen  language  of  this  bill. 

HR-2504-(sponsored  by  Congressman 
Rostenkowski)  Provides  for  reimbursement 
of  "physician  extenders"  (nurse  practi- 
tioners included  here)  in  ru  al  health  clinics. 
ANA  wants  to  support  this  bill,  believes  the 
concept  is  good,  but  wants  revision  in  the 
wording.  Letters  from  nurses  are  needed 
urging  amendment  of  the  bill  to  remove  the 
reference  to  nurse  practitioners  ao  physi- 
cian extenders  and  to  substitute  "in 
consultation  with  a  physician"  for  the 
words  "work  under  the  supervision  of 
physicians".  The  American  Medical  Asso- 
ciation opposes  the  whole  idea  of 
reimbursement  to  "physician  extenders". 

Your  voice  is  needed  to  help  get  these 
measures  worded  in  acceptable  language 
and  passed  by  Congress.  Senator  Inouye 


it's  f/me  to  submit  resolutions  for  1977  convention 

Resolutions  for  consideration  by  the  1977  NCNA  House  of  Delegates  should  be 
submitted  to  the  Resolutions  Committee  by  May  31.  Resolutions  may  be  submitted 
by  any  structural  unit  of  the  Association  or  by  any  member. 


RESOLUTIONS  PROCEDURE 

The  Committee  on  Resolutions  functions  throughout  the  biennium  in  receiving 
and  studying  proposed  resolutions  submitted  to  it. 

A  resolution  is  a  main  motion  put  before  the  policy-making  body  on  a  subject  of 
great  importance,  expressed  in  formal  wording.  A  resolution  adopted  by  the  House 
of  Delegates  of  the  North  Carolina  Nurses  Association  establishes  or  makes  known 
the  position  of  the  Association  on  matters  of  state  and/or  national  scope  and 
significance  affecting  nurses,  nursing,  and  the  health  needs  of  the  public. 

Substantive  resolutions  are  those  which  deal  with  basic  principles  and  policies  of 
the  Association  or  with  issues  of  national  concern  to  nurses  as  practitioners  and 
citizens. 

Substantive  resolutions  are  thoughtfully  and  carefully  developed  in  advance  of  a 
convention  for  presentation  to  the  House  of  Delegates.  These  may  include 
recommendations  for  legislation  or  for  joint  or  separate  action  with  other 
organizations  on  matters  of  mutual  interest. 

Emergency  resolutions  are  those  whose  significance  could  not  have  been 
apparent  by  the  deadline  date  and  which,  because  of  timeliness,  require  immediate 
action. 

Initiation  of  Resolutions  -  Resolutions  may  be  submitted  to  the  Committee  on 
Resolutions  by  individual  members,  the  NCNA  Board  of  Directors,  district 
associations,  any  structural  unit  of  the  Association,  or  may  be  initiated  by  the 
Committee  on  Resolutions. 

Deadline  -  Substantive  resolutions  must  be  submitted  to  the  Committee  on 
Resolutions  by  May  31   in  the  year  of  a  biennial  convention. 

Emergency  resolutions  must  be  submitted  no  later  than  5:00  PM  on  the  first  day 
of  the  convention. 

Disposition  -  The  Committee  on  Resolutions  will  review  resolutions  for  content, 
relevance,  appropriateness,  timeliness  and  scope.  The  Committee  may  edit,  rewrite, 
or  combine  resolutions. 

The  Committee  will  report  to  the  Board  of  Directors  in  advance  of  the  convention 
a  recommendation  for  approval  or  disapproval  of  each  resolution  received  by  the 
deadline  date.  The  Committee  may  recommend  referral  of  a  resolution  to  an 
appropriate  committee  or  other  structural  units  of  the  Association.  All  resolutions 
approved  by  the  Committee  and  the  Board  will  be  put  before  the  House  of 
Delegates  for  vote. 

Originators  of  resolutions  will  be  advised  whether  their  particular  resolution  has 
been  approved,  disapproved,  or  substantially  changed.  Reasons  for  not  approving 
resolutions  will  be  stated. 

Copies  of  resolutions  approved  for  presentation  to  the  House  of  Delegates  will  be 
distributed  in  advance  of  the  convention  to  district  associations  and  to  delegates. 


wrote  to  NCNA  asking  for  our  help.  A 
quote  from  his  letter  may  spur  you  on: 

--"There  is  little  doubt  in  my  mind  that 
Medicare  will  serve  as  a  primary  model  for 
our  forthcoming  National  Health  Insurance. 
Accordingly,  the  success  of  your  efforts  to 
obtain  independent  recognition  under  this 
program  will  probably  determine  your 
ultimate  fate  under  National  Health 
Insurance." 

Information  on  how  to  write  to  your 
representatives  in  Congress  appeared  in  the 
February  Tar  Heel  Nurse.  Take  your  pen  in 
hand  and  do  the  following: 

1 .  Write  to  Senator  Morgan  and  Senator 
Helms  asking  their  support  of  Senator 
Inouye's  bills-S-104,  S-233,  and  S-223. 

2.  If  your  Congressman  has  already 
signed  HR-3167  or  HR-4809,  write  him 
thanking  him  for  his  support. 

3.  Write  to  Congressmen  Rostenkowski 
and  Broyhill  urging  amendment  to  their 
reimbursement  bills  as  explained  above  and 
thanking  Congressman  Broyhill  for  support 
of  nursing  in  HR-4809. 


4.  If  your  Congressman  has  not  signed 
HR-3167  or  HR^09,  write  him  urging 
he  do  so. 


Diamond  Jubilee  Convention 
October  17-19,  1977 


MARGARET  SQUIRES  ROPER 

Margaret  Squires  Roper  of  Bryson  City 
died  on  February  24. 

Mrs.  Roper  was  instrumental  in  founding 
District  Twenty-Three.  She  helped  esta- 
blish Swain  County  Hospital  and  carried 
the  joint  role  of  hospital  administrator  and 
director  of  nursing.  She  served  many  years 
with  the  U.S.  Public  Health  Service  at  the 
Cherokee  Indian  Reservation,  retiring  in 
1969.  She  was  made  an  honorary  member 
of  the  Eastern  band  of  Cherokee  Indians, 
the  first  woman  recipient  of  this  honor,  and 
was  Grand  Marshall  for  the  parade  that 
marked  the  opening  of  the  Cherokee  Fall 
Festival  last  year. 
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DATE  and 
LOCATION 


CERP    APPROVED    PROGRAMS 


CERP 
CREDIT 


CONTACT  SPONSOR  FOR  INFORMATION 


April  4-6 
Winston-Salem 


Cardiology  Update  '77 


Up  to 

17 


Nancy  Anderson,  Pres.,  Forsyth  Co.  Heart  Association 
952  Madison  Ave.,  Winston-Salem,  27105 


Apr.  5-May  24 
Winston-Salem 


The  High-Risk  Newborn  Infant 


Judy  Soper,  Northwest  AllEC,  Bowman  Gray  School  of 
Medicine,  Winston-Salem,  27105 


April  7 
Fayetteville 


Development  of  Effective  Communication  Skills  in  Patient  Teaching 


Albert  Strepay,  VA  Hospital,  2500  Ramsey  Street, 
Fayetteville,  28301 


April  27 
Ashevil le 


North  Carolina  Lung  Association  Annual  Nursing  and 
Public  Health  Meeting 


C.  Scott  Venable,  Executive  Director,  N.  C. 

Box  127.  Raleigh.  27602 


Lung  Assoc. 


April  29 
Wilmington 


Seminar  on  Pneumonia 


Carol  Moore,  AHEC,  2131  South  17th  Street 
Wilmington.   28401 


May  9-10 
Raleigh 


Clinical  Performance  Evaluation 


Carol  Osman,  Chairman,  Program  Committee,  North  Carolina 
League  for  Nursing,  1511  St.  Mary's  St.,  Raleigh,  27605 


May  18-19 
Winston-Salem 


North  Carolina  Heart  Association  1977  Annual  Meeting  and 

Scientific  Sessions 


Nancy  Anderson  or  Nortli  Carolina  Heart  Association, 
1  Heart  Circle,  Chapel  Hill,   27S14 


ROCKINGHAM  COM^^UNITY  COLLEGE  will  be  offering  the  following  continuing  education  programs. 
Rockingham  Community  College,  Wentworth,  NC,  27575. 


For  information,  contact  Judy  flartm;.n,  C.E.  Services, 


PROGRAM 


CERP  CREDIT 


April 


Nurse- Pat  lent :   First  Impression 


Not  Listed 


May  5 


Dialysis 


Not  Listed 


EAST  CAROLINA  UNIVERSITY  SCHOOL  OF  NURSING,  EAHEC  and  AREA  L  AHEC  will  be  offering  the  following  continuing  education  programs. 
Terri  Lawler,  EAHEC,  Box  3157,  Greenville,   27854. 


For  information,  contact 


April  22 


Greenville 


Better  Human  Relations 


.6  CEU  (6  CERP) 


April  2S  S  29 


Morehcad  City 


Advanced  Audit  for  Nurses 


Not  Listed 


May  12 

■^'   Mav  19 


Nash  General  Hosp. 


Nursing  History-Basis  for  Patient  Care  Planning 


Not  Listed 


Halifa.x  Memorial  Hosp._ 


Nursing  History-Basis  for  Patient  Care  Planning 


Not  Listed 


May  i: 


_Na5h  General  Hosp. 


CPR  Instructor-Trainer 


Halifax  Memorial  Hosp. 


CPR  Instructor-Trainer 


Not  Listed 


UNIVERSITY  OF  N.C.- 
fol lowing  programs. 


GREENSBORO  SCHOOL  OF  NURSING,  Division  of  Continuing  Education,  and  NORTHWEST  AREA  HEALTH  EDUCATION  CENTER  will  be  offering  the 
For  information,  contact  Judy  Soper,  Northwest  AHEC,  Bowman  Gray  School  of  Medicine.  Winston-Salem,   27105. 


4/19  S  5/5,10,16 


Mav  17-18 


Helping  Human  Relations  in  Nursing 


Greensboro 


Problem-Oriented  Records  in  the  College  Setting 


12,  19.  26 


Winston-Salem 


Emergency  Dept .  Nurses  Association  Certification  for  Excellence  Program 


UMVERSITY  OF  N.C 
CI.  Div.,  UNC  Schoo 


CHAPEL  HILL  SCHOOL  OF  NURSING  will  be  offering  the  following  continuing  education  programs.   For  information,  contact  Judith  Wray, 
1  of  Nursing.   James  M.  Johnson  Awards  are  available  to  provide  assistance,  generally  not  exceeding  one-half  the  fee. 


Chapel  Hill 


Depression  in  tlie  Elderly 


T^el   J25~ 


Chapel  Hill 


Phase  II:  Leadership  Development:  Assertive  Training  for  Nurses 


T^il   J75~ 


Chapel  Hill 


Needles!   Sharpen  Your  Skills  in  IV  Management 


Fee:   $25 


Mav  19-20 


Chapel  Hill 


A  Practical  Approach  to  Drug  Interactions 


550 


UNIVERSITY  OF  N.C- 
contact  Vera  Smith. 


Cii-\RLOTTF,  COLLEGE  OF  NURSING  and  CHARLOTTE  AHEC  will  be  offering  the  following  continuing  education  workshop. 
UNC-C,  College  of  Nursing,  UNCC  Station,  Charlotte,  23225. 


For  information. 


April  11-12 


Primary  Nursing-Family  Centered  Care  Workshop 


Fee:   $25 


CERP  ACHIEVERS 


NONA  Policy:   Only  first-time  acliievers  are  listed 


Fvelyn  Lawton,  Asheville     Ruth  Raudenbush,  Winston-Salem     Marcia  Mitchell,  Goldsboro     Nancy  Trivette,  Greensboro     Ann  Catino,  Jacksonville 
Thelma  Belton,  Winston-Salem     Sister  Kathryn  Galligan,  Charlotte     Mary  Gillikin,  Aurora     Eltas  Daughtrey,  Laurinburg     Pearlie  Price,  Raeford 


ER  nursing  practices 
subject  of  NCNA  study 

A  Subcommittee  on  Emergency  Nursing 
Practices  of  the  Commission  on  Member 
Services  is  surveying  hospitals  in  North 
Carolina  to  assess  the  type  and  utilization 
of  emergency  department  staff,  prepara- 
tion of  staff,  and  the  need  for  continuing 
education  in  emergency  care. 

The  Subcommittee  is  representative  of 
NONA'S  four  commissions  and  has  been 
studying  nurses'  roles  in  emergency  room 
care  in  North  Carolina  for  several  months. 
Members  are:  Barbara  Jenkins,  Chairman 
and  a  member  of  Commission  on  Member 
Services;  Jean  Pochert,  Commission  on 
Health  Affairs;  Linda  Strother,  Commission 
on  Practice;  Ruth  Broadhurst,  Commission 
on  Education;  and  Mary  Davison,  Supervi- 
sor, Emergency  Room,  North  Carolina 
Memorial  Hospital,  Chapel  Hill. 

Nurses  invited  to  attend 
Dietetic  convention 

Nurses  are  invited  to  attend  the 
annual  meeting  of  the  North  Carolina 
Dietetic  Association  April  27-29  at  Four 
Seasons  Holiday  Inn  in  Greensboro.  The 
theme  is  "Health  Care--the  Team  Ap- 
proach". 

Beverly  Baines,  member  of  District  Eight, 
NCNA,  is  serving  on  the  planning  com- 
mittee. Nurses  who  will  participate  on  the 
program  are  Betty  Eriandson,  director  of 
nursing  education,  Greensboro  AHEC,  and 


Dr.  Eloise  R.  Lewis,  dean  of  the  UNC-G 
School  of  Nursing. 

Sessions  will  focus  on  interdisciplinary 
trends  in  professional  activities;  interdis- 
ciplinary approaches  to  nutritional  assess- 
ment, support  service,  and  nutritional  care; 
community  nutrition;  and  diet  therapy. 

Application  is  being  made  for  CERP 
credit  for  registered  nurses  attending. 


News  Brief. 


Julie  Kamienski,  student  at  UNC- 
Greensboro  School  of  Nursing,  has  been 
elected  president  of  the  Student  Nurse 
Association  of  North  Carolina.  Elections 
were  held  at  the  SNANC  annual  meeting  in 
February. 


The  American  Heart  Association  has 
issued  a  call  for  abstracts  for  presentation 
at  its  Scientific  Sessions  November  29-30, 
Miami  Beach,  Fla.  Deadline  for  submission 
of  nurse  abstracts  is  May  27,  1977. 
Applications  are  available  from  AHA,  7320 
Greenville  Ave.,  Dallas,  Texas  75231. 


Adele  Herwitz  has  resigned  as  executive 
director  of  the  International  Council  of 
Nurses  and  will  assume  the  position  of 
executive  director  of  the  Commission  on 
Graduates  of  Foreign  Nursing  Schools  in 
Philadelphia.  She  was  on  the  ANA  staff 
prior  to  her  ICN  position.  Purposes  of  the 
new    commission    are    to    develop    and 


administer  a  testing  and  evaluation  pro- 
gram for  graduates  of  foreign  nursing 
schools  who  seek  entrance  in  this  country 
to  determine  qualification  for  eligibility  for 
the  process  of  nurse  licensure. 


ANA'S  Divisions  on  Maternal  and  Child 
Health  and  Medical-Surgical  Nursing  Prac- 
tice have  endorsed  the  American  Cancer 
Society's  "specialized  volunteer"  concept, 
and  specifically,  the  participation  of  RNs  in 
teaching  breast  self-examination  in  public 
education  programs  at  the  community 
level. 

Psychical  group  plans 
symposium  on  dying 

The  Psychical  Research  Foundation, 
with  partial  funding  by  the  North  Carolina 
Humanities  Committee,  is  conducting  a 
symposium  on  "Death,  Dying,  and  Possible 
Life  after  Death"  on  March  28  at  the 
Engineering  Building,  Duke  University, 
Durham.  Nurses  are  invited. 

The  program  begins  at  9  a.m.  and 
concludes  at  6  p.m.  Session  topics  include 
Philosophical  and  Ethical  Perspectives, 
Care  for  the  Dying,  and  Studies  of  Dying 
and  a  Possible  Life  after  Death.  Panel 
discussions  follow  the  presentations  at 
each  session.  At  8  p.m.  in  Duke  Chapel,  Dr. 
Raymond  A.  Moody  will  speak  on  "New 
Evidence  of  Life  after  Life".  There  is  a  $2 
admission  charge  for  this  special  presenta- 
tion, and  tickets  may  be  purchased  at  Page 
Box  Office,  next  to  the  Chapel. 
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Mark  Your  Calendar 

March  28-29 

NCNA    Legislative   Workshop,    Howard 
Johnson,  Crabtree  Valley,  Raleigh 

May  23,  1977 

75th    Anniversary         Lecture,     Hiiton, 

Burlington 
July  19,  1977 

75th  Anniversary  Lecture,  Holiday  Inn 

#3,  Charlotte 
September  22,  1977 

75th    Anniversary     Lecture,    Bordeaux 

Center,    Fayetteville 
October    17-19,    1977 

NCNA    Diamond    Jubilee    Convention, 

Royal    Villa    Raleigh 
June   9-14,   1978 

ANA    Convention,    Honolulu,    Hawaii 


About  People  .  .  . 

Mrs.  Lois  Martin  is  the  director  of  nursing 
at  Columbus  County  Hospital,  succeeding 
Mrs.  Bonita  Fizer,  who  retired  some 
months  ago.  Mrs.  Martin  formerly  was 
assistant  director  of  nursing  and  director  of 
inservice  education  at  Southeastern  Ge- 
neral Hospital,  Lumberton.  .  .The  NCNA 
executive  director,  Frances  Miller,  will 
attend  a  meeting  in  Atlanta  in  March  of  the 
Executive  Directors  of  SNAs  in  the 
Southeastern  Region.  Meeting  with  the 
group  will  be  James  Hudson,  deputy 
executive  director  of  ANA  and  Dr.  Eugene 
Ketchum,  director  of  ANA's  Credentialing 
Department  .  .  .  Virginia  Tate,  FNP, 
Tarboro,  has  been  appointed  to  an  Ad  Hoc 
Committee  on  Non-Traditional  Study  for 
Self-Directed  Learning  appointed  by  the 
ANA  Council  on  Continuing  Education  to 
develop  guidelines  for  non-traditional  study 


for  self-directed  learning  ...  s.  Mary 
Edith  Rogers,  member  of  the  NCNA  Board 
of  Directors,  has  been  appointed  acting 
health  director  by  the  Gaston  County  Board 
of  Health.  She  will  head  the  department  for 
90  days  pending  a  permanent  appointment. 
The  position  of  health  director  became 
vacant  on  the  recent  death  of  Dr.  Benjamin 
Drake.  Mrs.  Rogers  has  been  public  health 
nursing  director  in  the  department  since 
1963  .  .  .  Cosimo  C.  Abato,  Baltimore 
attorney  who  has  represented  ANA  and 
NCNA  in  labor  relations,  served  as  a 
member  of  a  task  force  established  by  the 
National  Labor  Relations  Board  chairman 
for  review  and  evaluation  of  the  structure, 
practice,  procedures,  rules  and  regulations 
of  NLRB.  The  task  force  has  made  its 
interim  report  after  two  years  of  study  and 
suggests  alterations  in  many  areas  .  .  .  Mrs. 
Betty  Jones  was  named  1976  "Nurse  of  the 
Year"  by  District  Twenty-Nine.  She  was 
cited  for  outstanding  contributions  in 
nursing  and  served  as  1976  president  of  the 
district  .  .  .  Gale  Touger,  FNP,  Raleigh,  has 
been  appointed  to  a  Task  Force  on  Third 
Party  Reimbursement  established  by  the 
ANA  Council  of  Adult  and  Family  Nurse 
Practitioners  .  .  .  Gwendolyn  J.  Andrews, 
director  of  nursing  services  at  Baptist 
Hospital  in  Winston-Salem,  has  been 
appointed  as  adjunct  professor  in  the 
School  of  Nursing,  UNC-Greensboro  .  .  . 
Ernestine  Small,  chairman  of  the  NCNA 
Commission  on  Member  Services,  has 
been  appointed  one  of  two  NCNA 
representatives  to  the  North  Carolina 
Health  Council.  President  Becky  Taylor  is 
the  other  official  representative  .  .  .  Mabel 
Gurganus,  director  of  nursing  at  Johnston 
County  Memorial  Hospital,  Smithfield,  has 
been  appointed  to  the  NCNA  Commission 
on  Member  Services  to  fill  a  vacancy.  .  . 
Lucy  C.  Kennemur  has  retired  from  the 
public  health  nursing  staff  of  Northampton 
County  Health  Dept  .  .  .  Mary  Shook,  asso- 


Gero  Division  leader 
receives  fellowship 

Janet  Gelein  has  been  awarded  a  Robert 
Wood  Johnson  Nurse  Faculty  Fellowship  in 
Primary  Care.  The  awards  prepare  out- 
standing academic  nursing  faculty  mem- 
bers for  teaching  careers  in  clinical  primary 
care. 

Mrs.  Gelein  will  study  during  the  1977-78 
academic  year  at  one  of  four  participating 
training  sites. 

She  recently  completed  a  one-year 
project  as  coordinator  of  the  workshops  on 
Standards  for  Gerontological  Nursing 
Practice,  conducted  by  NCNA  Division  of 
Gerontological  Nursing  Practice.  She  also 
is  preparing  a  chapter  on  "Improving  Care 
for  the  Elderly  through  Continuing  Educa- 
tion" for  a  book  on  Distributive  Nursing  to 
be  published  by  J.  B.  Lippincott  Co.  The 
NCNA  continuing  education  project  is  one 
of  three  included  in  the  chapter  and  for 
which  she  served  in  a  leadership  role. 

Mrs.  Gelein  also  presented  a  paper 
recently  on  Continuing  Education  at  the 
University  of  Alabama  Center, for  Aging. 

ciated  for  27  years  with  the  Appalachian 
State  University  health  service,  has  been 
elected  a  Fellow  in  the  American  College 
Health  Association.  .  .District  Thirty-Two 
has  presented  honorary  membership  to 
Bertie  B.  Ward  in  recognition  of  her 
accomplishments,  particularly  as  chairman 
of  the  committee  which  reca.ntly  completed 
the  writing  of  a  history  of  nursing  in  Lenoir 
County  ...  80  years  old  and  still  practicing 
nursing  while  "semi  retired",  Mary  Hodgin 
was  the  subject  of  a  feature  article  recently 
in  the  Thomasville  Times.  She  still  does 
relief  work  at  High  Point  Memorial, 
according  to  the  article,  and  believes  the 
laws  that  require  people  to  retire  at  65  are 
"crazy". 
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75th  Anniversary  Year 
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Convention  includes 
anniversary  events 

Come  to  the  biggest  birthday  party 
NCNA  has  ever  had  — our  Diamond  Jubilee 
Convention  October  17-19,  1977  at  the 
Royal  Villa  Motor  Inn  and  Convention 
Center  in  Raleigh. 

The  75th  Anniversary  and  Convention 
Program  Committees  are  joining  efforts  to 
make  this  a  memorable  occasion  for  a// 
registered  nurses  in  North  Carolina. 
"Heritage-Happenings-Horizons",  the 
75th  Anniversary  theme,  will  be  the 
convention  theme. 

Three  special  events  will  be  open  to  all 
nurses  and  will  not  require  convention 
registration  to  attend: 

•  A  pre-convention  program  on  Sunday 
evening,  October  16,  on  nurses  and  political 
action; 

•  The  keynote  session  (open  to  the 
public)  on  Monday  evening,  October  17, 
featuring  an  address  by  Anne  Zimmerman, 
president  of  ANA; 

•  The  Diamond  Jubilee  Banquet  on 
Tuesday  evening,  October  18,  featuring 
awards,  fun,  music,  nostalgia,  birthday 
cake,  and  special  entertainment. 

The  significance  of  this  Diamond  Jubilee 
Convention  for  nursing  will  be  marked  by  a 
one-hour  TV  show  on  Thursday  evening, 
October  20,  over  the  WUNC-TV  network. 
The  convention  will  be  filmed  in  its  entirety 
and  edited  to  the  one  hour  segment. 
Nurses  throughout  the  state  will  have  the 
(continued  on  page  61 
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Ms.  Holleran 


Dr.  Beauchamp 


Membership  drop 
mandates  budget  cuts 

The  current  operating  budget  was  cut  by 
approximately  $12,170  at  the  April  18 
meeting  of  the  Board  of  Directors. 

On  recommendation  of  the  Finance 
Committee,  income  estimates  were  re- 
duced by  this  amount  to  reflect  a 
membership  decline  that  began  early  in  the 
year.  The  number  of  members  not 
renewing  is  exceeding  the  number  of  new 
memberships  being  received  each  month. 
Since  late  in  1976,  the  net  loss  in 
membership  is  264. 

Expenditures  were  reduced  to  accom- 
modate to  the  reduction  in  anticipated 
income.  Major  reductions  were  made  in 
allocations  for:  Publications,  officers  and 
(continued  on  page  3) 


Member  contributions  of  committee  time 
essential  to  NCNA  program  of  services 


It  is  the  work  of  committees,  commis- 
sions, the  Board  of  Directors,  divisions, 
forums,  conference  groups,  and  sections 
that  develops  and  implements  the  program 
of  work. 

During  1976,  members  gave  6,339  hours 
of  their  time  to  NCNA's  committee  work.  A 
total  of  134  such  meetings  were  held,  with 
a  total  attendance  of  771 .  That's  an  average 
of  more  than  eight  hours  per  attendance.  It 
equates  with  771  work  days  donated  by 
members  who  give  to  the  professional 
organization  more  than  their  dues. 

Although     it     is     the     policy     of     the 


Association  to  reimburse  members  their 
travel  expense  to  attend  committee  meet- 
ings, some  members  donate  allowable 
reimbursement.  Allowable  travel  expenses 
last  year  totaled  $11,143.25.  Only  $7,747.03 
was  submitted  by  members  for  reimburse- 
ment. 

This  data  was  collected  by  staff  and 
committee  chairmen  during  1976  to 
demonstrate  the  importance  of  committee 
service  and  the  commitment  of  those 
committee  members  who  are  willing  to 
invest  more  than  their  dues  in  the 
association  and  its  services. 


to  speak  at 
cs  and  Policy' 

The  third  lecture  in  the  75th  Anniversary 
Series  will  be  held  on  May  23  at  the  Hilton 
Inn,  Burlington.  The  topic  will  be  "Politics 
and  Policy  in  Health  Care:  Who  Decides? 
Who  Controls?" 

Lecturers  will  be  Constance  Holleran, 
R.N.,  Washington  D.C.,  Deputy  Executive 
Director,  Government  Relations  Depart- 
ment, ANA,  and  Dan  Beauchamp,  Ph.D., 
assistant  professor,  Department  of  Health 
Administration,  School  of  Public  Health, 
UNC-Chapel  Hill. 

No  pre-registration  is  necessary.  The 
lectures  are  free.  Five  CERPs  will  be 
awarded  to  registered  nurses  attending. 
The  lectures  are  open  to  registered  nurses, 
licensed  practical  nurses,  students,  other 
health  professionals,  members  of  other 
disciplines,  and  the  general  public.  Hours 
are  10  a.m.  to  3:30  p.m. 

A  panel  will  provide  interdisciplinary 
discussion  of  the  topic  and  points  made  by 
the  lecturers,  to  be  followed  by  audience 
discussion.  Panelists  will  be:  David  Warren, 
J.D.,  professor.  Department  of  Health 
Administration,  Duke  University;  Nancy 
Milio,  R.N.,  Ph.D.,  associate  dean.  School 
of  Nursing,  and  professor  of  health 
administration.  School  of  Public  Health, 
University  of  North  Carolina-Chapel  Hill; 
Joel  Schwartz,  Ph.D.,  professor  of  political 
science,  UNC-Chapel  Hill,;  and  Loletta 
Faulkenberry,  R.N.,  M.P.H.,  assistant  pro- 
fessor. School  of  Nursing,  UNC- 
Greensboro. 

NCNA  is  assisted  in  presenting  the  75th 
Anniversary  Lecture  Series  by  a  grant  from 
the  North  Carolina  Humanities  Committee. 
Audiences  of  350-400  people  have  attended 
earlier  lectures  in  Raleigh  and  Winston- 
Salem. 

At  the  March  8  lecture  in  Winston-Salem 
on  "Populations  and  Their  Health  Needs  in 
the  Future:  What  Do  We  Give  Up?  What 
Do  We  Keep?",  John  Young,  Ph.D., 
assistant  professor  of  philosophy,  Davidson 
College,  said  we  ought  to  give  up  the  belief 
"that  the  issues  of  health  care  are  matters 
best  dealt  with  by  health  care  professionals 
only."  He  stated,  "They  are  issues  of  broad 
social  and  moral  policy  ...  The  decisions  on 
the  exercise  of  professional  skill,  at  least 

(continued  on  page  2) 
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Three  workshops  planned  for  summer  months 
for  mental  health,  administrative,  staff  nurses 


A  workshop  for  psychiatric-mental  health 
nurses  (June  6-8)  and  seminars  for  nurse 
administrators  (June  9-10)  and  staff  nurses 
(August  17)  will  be  conducted  by  NCNA. 

"Nursing  Audit:  A  Vehicle  to  Quality 
Assurance  in  Psychiatric  IVlental  Health 
Nursing"  is  planned  for  persons  currently 
involved  or  anticipating  involvement  in  a 
quality  assurance  program.  Principal  fa- 
culty members  will  be  Mary  Ann  Peter, 
director  of  the  Quality  Assurance  Program, 
Duke  University  Medical  Center.  Pre- 
registration  should  be  completed  imme- 
diately for  the  registrant  to  receive  a 
pre-workshop  study  packet. 

"Issues  and  Dilemmas  in  Perspective"  is 
the  topic  for  the  seminar  for  nurse 
administrators.  Pre-registration  is  urged  by 
June  3.  This  seminar  is  designed  to  assist 
nurse  administrators  in  facing  dilemmas 
resulting  from  both  internal  and  external 
pressures  in  their  work  setting.  The 
program  features: 

•  An  opening  address  on  "Strategy  of 
Change"  by  Laurel  Copp,  Ph.D.,  dean. 
School  of  Nursing  UNC-Chapel  Hill; 

•  Discussions  on  other  topics  such  as 
certification  for  nurse  administrators;  con- 
trolling agencies;  continuing  education; 
and  organizational  support  systems  for  the 
nurse  administrator. 

Other  program  participants  include  re- 
presentatives of  National  Institute  of 
Mental  Health  and  HEW  regional  office  in 
Atlanta. 

The  staff  nurse  seminar  will  deal  with 
issues  about  which  staff  nurses  have 
expressed  concern,  such  as  seniority  vs.  job 
qualification,  the  nursing  image,  "dead- 
end" feelings,  channeling  expression  of 
needs  and  desires,  and  others.  The 
problem-solving  approach  will  be  stressed. 

All  above  offerings  are  open  to  members 
and  non-members.  Members  receive  a 
discount  on  the  registration  fee.  Registra- 
tion forms  and  workshop  announcements 
are  being  distributed  widely  throughout  the 
state.  Individuals  may  write  directly  to 
NCNA  for  a  flyer  and  registration  form  for 
any  workshop  or  seminar  of  interest. 

Conference  group  plans 
meeting  in  Greensboro 

The  NCNA  Psychiatric-Mental  Health 
Advanced  Nurse  Practitioner  Conference 
Group  will  meet  on  May  21,  1977,  10  a.m., 
at  UNC-Greensboro  School  of  Nursing. 
Lunch  will  be  "pot  luck".  The  Conference 
Group  is  open  to  master's  prepared  nurses 
in  psychiatric  mental  health  who  are 
members  of  NCNA. 

The  purposes  of  the  Conference  Group- 
to  provide:  Means  of  peer  support  and 
communication  among  advanced  practi- 
tioners of  psychiatric  nursing  in  North 
Carolina;  informal  linkage  to  the  ANA 
Council  of  Advanced  Prsctitioners;  on- 
going educational  opportunities  for  mem- 
bers; and  a  mechanism  for  informing 
members  of  health  care  issues  affecting 
psychiatric-mental  health  nursing. 


Travel  plan  endorsed 
for  Ana  convention 

A  travel  proposal  for  the  1978  ANA 
Convention  in  Hawaii  prepared  by  Circle 
Tours,  Inc.,  of  Research  Triangle  Park  has 
been  endorsed  by  the  Board  of  Directors. 

The  tour  plan  costs  $669  per  person, 
based  on  double  occupancy,  and  includes 
all  taxes  and  services.  It  provides: 

•  Round  trip  air  transportatior",  (United 
Airlines  charter  jet) 

•  Raleigh-Durham  departure 

•  Nine  nights  at  the  Hawaiian   Regent 
Hotel  (oceanfront) 

•  Services    of    a    Circle    Tours    escort 
throughout  the  trip 

•  Lots   of    niceties   such   as   flower    lei 
greeting,  baggage  transfer,  porterage. 

•  Dates  for  this  tour  are  June  7-16.  ANA 
convention  dates  are  June  9-14 

Several  tour  proposals  have  been 
submitted  to  NCNA.  It  was  decided  that 
the  Circle  Tours  plan  gives  members  the 
most  for  their  money.  Members  have  the 
option,  of  course,  to  select  the  ANA- 
endorsed  tour  or  any  other  travel  plan. 
However,  the  Trans  National  plan  (ANA) 
advertised  at  $499  for  seven  days  would 
cost  North  Carolina  nurses  these  additional 
amounts:  $74.85  in  tax  and  service,  $60  for 
ocean-front  room,  $100  for  east  coast 
departure,  and  $102  for  round  trip  to 
Atlanta  (Raleigh  departure  used  as  an 
example).  This  would  bring  the  Trans 
National  cost  to  $835.85  for  seven  days  in 
comparison  with  the  Circle  Tours  plan  of  10 
days  for  $669. 

All  proposals  submitted  for  NCNA  were 
based  on  current  air  fares.  Circle  Tours 
guarantees  no  more  than  a  10  percent 
increase  in  air  fares  in  its  plan,  regardless  of 
the  amount  of  increase  charged  by  the 
airline. 

Promotional  materials  about  the  NCNA- 
endorsed  tour  plan  will  be  available  soon 
from  Circle  Tours,  100  Park  Drive,  Research 
Triangle  Park,  NC  27709.  ^ 
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(continued  from  pagel) 
from  the  point  of  view  of  social  policy,  are 
essentially  public  concerns.  And  the  more 
the  health  care  field  is  funded  by  public 
monies,  the  more  this  will  become  clear .  .  . 

"There  are  many  things  worth  keeping. 
High  professional  standards  in  training 
medical  and  health  personnel  would  be 
among  the  first  things  to  keep  .  .  .  With 
respect  to  nurses,  there  is  one  thing  that  I 
personally  would  like  to  see  kept  and 
indeed  expanded  upon  .  .  .  The  people  who 
seem  to  treat  patients  as  persons  -  as 
complex  centers  of  personal  feelings,  fears, 
hopes,  and  desires  --  are  nurses.  In  short, 
the  truly  humanizing  factor  in  our  present 
health  care  system  is  the  nursing  profes- 
sion. 

"In  a  time  when  people  feel  alienated  by 
big  government,  by  unfulfilling  work  and 
economic  frustration,  the  nurse  witnesses 
to  deep  and  important  values.  I  hope  that 
this  deep  and  sustained  concern  for  fellow 
human  beings  when  they  most  need  it  is 
something  that  you  will  always  keep  and 
never  give  up." 

Dr.  Young  raised  several  moral  and 
ethical  questions  related  to  an  individual's 
right  to  health  care,  such  as  exotic 
treatments  or  care  needed  as  a  result  of  the 
individual's  bad  habits,  and  related  to 
public  health  policy. 

Bernard  G.  Greenberg,  Ph.D.,  dean  of 
the  School  of  Public  Health,  UNC-Chapel 
Hill,  discussed  population  characteristics  of 
the  year  2000,  noting  that  there  will  be  a 
gradual  shift  back  toward  stronger  family 
unions,  a  larger  proportion  of  older  people, 
increased  demand  for  jobs  among  blacks 
and  women  in  the  labor  force,  and  an 
excess  of  physician  manpower  resources. 

He  stated:  "Unless  we  plan  to  use  this 
supply  of  manpower  wisely,  we  might 
create  a  sense  of  severe  inflation  of  costs 
without  any  accompanying  improvement  in 
results  .  .  .  Under  our  present  fragmented 
system  of  private  care,  public  care. 
Medicare,  Medicaid,  and  other  govern- 
mentally  sponsored  programs,  the  costs  of 
health  services  have  increased  to  a  point 
where  we  can  no  longer  afford  this 
hodge-podge.  A  health  insurance  program 
that  simply  redistributes  the  costs  and 
creates  a  financing  scheme  is  doomed  to 
fail.  Sooner  or  later,  this  country  must 
come  to  grips  with  the  basic  requirement  of 
a  coordinated  national  health  policy,  which 
studies  appropriate  manpower,  technology, 
resources,  and  organizational  structures 
vis-a-vis  health  needs    and  demands... 

"The  national  health  policy  must  define 
objectives  and  must  distinguish  activities  to 
promote  and  protect  health  from  the 
provision  of  care  for  illness  .  .  .  (It)  will 
require  better  planning  including  the 
distribution  utilization,  and  reimbursement 
of  the  providers  of  service  .  .  .  Qne  of  the 
special  interests  to  us  here  as  nurses  is  the 
promotion  of  the  nurse  as  a  practitioner  of 
primary  care,  and  financial  incentives  that 
narrow  the  gap  between  various  classes  of 
providers  .  .  .  The  nurse  has  a  potentially 
(continued  on  page  3) 
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Changes  in  CERP  fees 
effective  July  1,  1977 

Changes  in  the  CERP  fee  structure  have 
been  approved  by  the  Board  of  Directors 
and  will  beconne  effective  July  1,  1977,  the 
beginning  of  the  next  CERP  year. 

Following  are  the  new  fees: 

•  Up-dating  fees-$5.00  for  members 
(increased  from  $2.50),  and  $12.50  for 
non-members  (increased  from  $10).  Up- 
dating fees  are  due  whenever  an  individual 
requests  issuance  of  annual  or  biennial 
Notice  of  Achievement. 

•  Copy  of  permanent  record  — $1.00  for 
members  and  $2.50  for  non-members.  This 
new  fee  covers  cost  of  duplication  and 
postage  each  time  a  CERP  enrollee 
requests  that  a  copy  of  the  permanent 
record  be  mailed. 

•  Application  for  single  offering 
approval  — $5.00  fee  for  each  offering  will 
be  charged  the  provider.  No  fee  will  be 
charged  to  district  associations  and  other 
structural  units  of  NCNA. 

The  fee  for  review  of  offerings  is  new  in 
the  NCNA  CERP  program,  although  a 
survey  of  other  state  nurses  associations 
indicates  that  a  large  majority  of  those 
conducting  a  CERProgram  charge  provi- 
ders a  review  fee. 

The  changes  in  fee  structure  were 
considered  necessary  by  the  NCNA 
Finance  Committee  and  Board  of  Directors 
to  help  offset  the  high  cost  of  the  program, 
which  cost  NCNA  approximately  $18,000  in 
1976  in  direct  expenditures  and  staff 
services.  Fees  from  CERP  enrollees  totaled 
$4,300  in  1976,  far  from  the  program's  cost. 
The  review  process  itself  is  costly  in 
postage,  staff  time,  and  committee  meet- 
ings. As  of  April  8,  1977,  a  total  of  201 
applications  had  been  received  and  review- 
ed since  the  beginning  of  1977,  an  average 
of  67  review  applications  per  month. 

The  committee  has  exercised  every 
reasonable  economy  in  conducting  the 
CERProgram  and  is  currently  examining 
other  possibilities  for  cost  containment. 

BUDGET 

(continued  from  page  1) 
committee  travel,  workshops,  staff  travel, 
NCNA  convention,  retirement  contribu- 
tions for  employees,  and  printing.  Items 
eliminated  from  this  year's  budget  were  an 
appropriation  toward  delegate  expenses  for 
next  year's  ANA  convention  in  Hawaii  and 
contributions  to  the  Reserve  Fund. 

Cuts  also  were  made  proportionately  in 
all  major  program  areas  of  Legislation, 
Practice,  Education,  CERProgram,  Health 
Affairs,  Member  Services,  Services  to 
Districts,  and  Collective  Bargaining 
Council. 

The  current  budget  now  totals 
$175,799.00  for  1977,  including  $49,000.00 
already  spent  in  the  first  quarter. 

The  Finance  Committee  advised  the 
Board  that  further  budget  cuts  may  be 
necessary  later  in  the  year  if  membership 
does  not  stabilize  or  increase. 

Membership  as  of  April  1,  1977,  was 
3,438,  a  drop  of  155  from  the  same  time  a 
year  ago. 
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Publications  on  history  of  nursing 

in  N.C.  available  from  Districts,  NCNA 


Reprints  of  the  History  of  Nursing  in 
North  Carolina  are  now  available,  along 
with  a  booklet,  "Highlights  of  Nursing  in 
North  Carolina,  1935-1976",  compiled  by  a 
History  Subcommittee  of  the  75th  Anni- 
versary Committee. 

The  reprints  are  available  in  hardback 
($5.00)  or  paperback  ($2.00).  The  History  is 
the  only  published  history  of  nursing  in 
North  Carolina.  Edited  by  Edna  Heinzerling 
from  notes  of  Mary  Lewis  Wyche  and 
published  in  1938,  it  has  been  out  of  print 
for  many  years.  The  pamphlet  ($1.00)  lists 
the  major  events  in  nursing  and  accom- 
plishments of  the  professional  organization 
since  1935. 

Publication  of  the  pamphlet  and  reprint- 
ing the  History  are  one  of  the  major 
activities  in  NCNA's  75th  Anniversary 
Observance.  It  is  hoped  that  these 
publications  will  stimulate  renewed  interest 
in  and  commitment  to  the  writing  of  a 
scholarly  history  of  nursing  in  the  state. 

The  first  draft  of  the  updating  pamphlet 
was  prepared  by  Edith  P.  Brocker, 
Columbia,  Md.,  a  past  president  of  NCNA 


and  former  dean  of  the  School  of  Nursing 
at  UNC-Charlotte.  The  final  version  repre- 
sents the  basic  work  done  by  Mrs.  Brocker 
with  the  additional  contributions  of  these 
subcommittee  members:  Martha  Adams, 
chairman,  Eva  Warren,  Miriam  Daughtry, 
Joyce  Warren,  Marie  B.  Noell,  Anne 
Pleasants  White,  Jean  Lassiter,  Ruby 
Dameron,  Nancy  Sumner,  and  Elinor 
Caddell. 

In  the  course  of  gathering  historical 
information  for  the  "Highlights",  the 
Subcommittee  has  acquired  valuable 
materials  being  retained  for  future  historical 
writing  — papers  prepared  by  North  Caro- 
lina nurses  on  the  history  of  nursing  in  the 
state,  histories  of  nursing  in  individual 
counties/districts,  and  data  on  the  contri- 
butions of  black  nurses. 

The  reprints  of  History  of  Nursing  In 
North  Carolina  and  the  updating  pamphlets 
are  available  through  district  associations 
and  will  be  on  sale  at  the  75th  Anniversary 
lectures  and  at  the  convention  in  October. 
Individuals  desiring  to  order  copies  from 
NCNA  headquarters  and  pay  mailing  costs 
may  use  the  form  below. 


ORDER  FORM 

Reprint  of  History  of  Nursing  in  North  Carolina 

(hard  cover) 

Reprint  of  History  of  Nursing  in  North  Carolina 

(paperback) 

75th  Anniversary  update  "Highlights  of  Nursing  in 
North  Carolina" 

Postage  &  handling  for  hard  cover  and 
Update  Brochure 

Postage  &  handling  for  paperback  and 
Update  Brochure 

Sent  to:  (Name)    


Number 


@  85.00 

@S2.0Q 

@  81.00 

S  .50 

8.50 

Total  Enclosed 

(Address) 
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large  role  to  play  in  providing  primary  care  . 
.  .  The  increment  of  nurse  practitioners  will 
be  accelerated  in  this  state  .  .  . 

"There  is  currently  more  opportunity  for 
the  nurse  practitioner  in  North  Carolina  to 
move  into  the  void  created  by  the 
temporary  physician  shortage.  During  this 
period  of  time,  the  nurse  practitioner  must 
pioneer  the  approach  to  health  care  on  a 
team  basis  as  an  equal  partner.  Unless  the 
nurse  takes  advantage  of  the  opportunity,  I 
am  concerned  as  to  what  will  happen  to  the 
nurse  practitioner  starting  in  about  10-15 
years  as  the  physician  shortage  begins  to 
turn  into  a  surplus. 

"Will  we  provide  more  and  better 
services    to    the    public    through    satellite 


clinics  staffed  by  paraprofessionals  or  will 
.ve  let  the  market  place  and  the  medical 
lobbying  groups  force  us  to  continue  the 
present  system  of  inequitable  care?  Will  we 
permit  the  present  trend  in  maldistribution 
of  health  manpower  to  continue  such  that 
the  rich-get-richer  and  the  poor-get- 
poorer? 

"Can  the  nurse  help  to  improve  our 
national  health  status  by  service  not  only  as 
a  nurse  practitioner  but  also  in  primary  and 
secondary  prevention  through  health  edu- 
cation at  the  family  level? 

"The  demands  and  needs  of  the  service 
recipients  should  determine  which  road  we 
shall  take.  Let  the  public,  the  nurse,  and  the 
nurse  practitioner  beware  of  the  future." 
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CERP  Approved  Continuing  Education  Programs 


DATE  and 
LOCATION 


CERP  APPROVED  PROGRAMS 


CERP 
CREDIT 


CONTACT  SPONSOR  FOR  INFORMATION 


On  going, 
Raleigh 


N.C.  State  Laboratory  and  Resources  Inservices 


Ruth  Edwards,  Dept.  of  Human  Resources, 
Raleigh,  27602 


Box  2091, 


On  going 


Omni:   Breast  Anatomy-Physiology-Examination 


Same  as  above 


On  going 


Omni:   Pelvic  Exam 


Same  as  above 


May  20-22 
Raleigh 


Adventures  in  Attitudes 


Dorothy  Strong 

5S05  Alpine  Drive,  Raleigh,  27609 


July  8-10 
Raleigh 


Adventures  in  Attitudes 


Brayon  Anderson 

P.  0.  Box  3355,  Greenville, 


May  27 
Chapel  Hill 


Surgical  Asepsis:  Review  and  Update 


May  26-27 

Wrightsville  Bch.   Dermatology  Workshop 


Janice  Wing,  Inservice  Education, 

N.  C.  Memorial  Hospital,  Chapel  Hill,  27514 


May  26  -  Asheville 
May  27  -  Winston-Salem 


Shirley  Sutton,  FNP,  Wilmington  AHEC 
2131  S.  17th  St.,  Wilmington,   28401 


The  Dynamics  of  Employee  Motivation 


Dr.  James  Camp,  N.  C.  Hospital  Association 
P.  0.  Box  10957,  Raleigh,   27605 


June  6-7  fi  20-21    .  ,      ,  ,,        .    „ 

Winston-Salem      Advanced  Hypertension  Management  Course 


Michael  Moore,  M. D. 
School  of  Medicine, 


Dept.  of  Medicine,  Bowman  Gray 
Winston-Salem,   27103 


June  9-10 
Raleigh 


Nursing  Administration  -  Issues  5  Dilemmas  -  in  Perspective 


North  Carolina  Nurses  Association 
Box  12025,  Raleigh,   27605 


June  14 
Fayettevil le 


Drug  Abuse :   Drug  Information,  Psychological  and 
Personality  Traits 


Susan  Hopkins,  RN 
Rt.  1,  Box  200,  Wade, 


June  IS 
Greensboro 


Diabetes  in  Pregnancy 


Martha  Pearman  5  Virgie  Bingham,  Inservice  Education, 
Wesley  Long  Hospital,  Drawer  X5,  Greensboro,   27402 


EAST  CAROLINA  UNIVERSITY  SCHOOL  OF  NURSING,  AREA  L  and  EASTERN  AHEC  will  be  sponsoring  the  following  continuing  education  offerings, 
information  contact  Terri  Lawler,  EAHEC,  Box  3157,  Greenville,   27354. 


CERP  CREDIT 


Mav  23 


Greenville 


Marriage  and  the  Modern  Society 


May  23 


Greenville 


A  Conceptual  Framework  for  Primary  Care 


Not  listed 


May  24 


Monitoring  the  Acutely  111  Patient 


Not  listed 


May  24 


Greenville 


Dysmenorrhea:   Cause  and  Treatment 


Not  listed 


May  26,  27  fi  June  23   Greenville 


Assertive  Training 


Not  listed 


May  28 


Greenvil le 


Exercise:   I've  Got  Some  Good  News  and  Some  Bad  News 


Not  listed 


Cultural  Variations  and  Patient  Care  -  Black  Awareness 


Not  listed 


Williamston 


Diseases  of  the  Respiratory  System 


Not  listed 


MOUNTAIN  AHEC,  SCHOOL  OF  NURSING  AND  HEALTH  SCIENCE  OF  WESTERN  CAROLINA  UNIVERSITY  6  UNIVERSITY  OF  N.C.  AT  CHAPEL  HILL  SCHOOL  OF  NURSING  will  be 
sponsoring  the  following  continuing  education  offering.   For  information  contact  Katherine  Nuckolls,  MAMEC,  509  Biltmore  Ave.,  Asheville,  28801 


May  27 


Hendersonville 


Bladder  and  Bowel  Management  in  the  Elderly 


NORTHWEST  AHEC  5  BOIVMAN  GRAY  SCHOOL  OF  MEDICINE  will  be  sponsoring  the  following  continuing  education  offering. 
NWAHEC,  Bou-man  Gray  School  of  Medicine,  Winston-Salem,   27103. 


For  information  contact 


May  51 


Winston-Salem 


Breast  Feeding  and  the  High  Risk  Infant 


THE  FACULTY  DEVELOPMENT  PROJECT  OF  UNC-CH  will  be  sponsoring  the  following  offering  for  Allied  Health  and  Nursing.   For 
information  contact  Phyllis  Holmes,  Miller  Hall  028H,  UNC-CH,  Chapel  Hill,   27514.  *"***   APPLICATIONS  CLOSE  MAY  20  **** 


June  10-12 


Wrightsville  Beach 


Human  Potential  Seminar 


Not  listed 


CERP  ACHIEVERS 


Rebecca  Volow,  Durham  Audrey  Stapleton,  Greensboro 

Myrna  Norwood,  Polkville  Mary  Tracy,  Kinston 


NCNA  Policy:   Only  first-time  achievers  are  listed 


Shirley  McDowell,  Albermarle 
Beth  Lougheed ,  Durham 


Linda  Roberts,  Greenville 


Many  bills  in  General  Assembly  relate  to  health  care ;  here  is  summary  of  a  few: 


There  are  numerous  bills  already  introduced  into  the 
General  Assembly  of  interest  to  nurses  and  the  Associa- 
tion. 

Space  does  not  permit  an  exhaustive  discussion  of 
those  being  carefully  monitored.  The  legislative  plat- 
form is  used  as  a  basis  for  determining  which  kinds  of 
bills  are  followed.   The  list  is  exhaustive  and  grows 
daily. 

The  status  of  a  few  bills  of  general  interest  follow: 

S-334  Sunset  for  State  Agencies 


Provides  for  automatic  dissolution  of  certain 
agencies  including  all  legislated  practice  boards. 
Specific  legislation  would  be  required  for  continua- 
tion or  re-establishment  of  the  affected  agencies. 

A  Governmental  Evaluation  Conmission  would  be  created 
to  conduct  a  performance  evaluation  of  each  agency  af- 
fected and  submit  a  report  to  the  General  Assembly  with 
its  recommendation  (termination,  reconst itution .  re- 
establishment,  continuation,  with  or  without  modifica- 
tion). 

The  Board  of  Nursing  and  most  of  the  other  licensing 
boards  under  Chapter  90  of  the  General  Statutues  (that 
deal  with  health  provisions)  would  be  "terminated"  on 
July  1,  1981. 

This  bill  had  47  sponsors  (out  of  fifty  possible), 
has  received  a  favorable  report  from  the  State  Govern- 
ment Committee  and  is  now  referred  to  appropriations 
committee. 

H-65S  Redefine  Optometry 

This  bill  is  quite  different,  from  the  point  of  view 
of  nursing,  from  the  bill  introduced  several  years  ago 
and  vigorously  opposed  by  this  Associaticn.   In  Sec- 
tion 7,  it  says  "The  provisions, . .are  not  intended  to 


restrict,  expand  or  otherwise  alter  those  other  prac- 
tices or  acts  governed  by  Chapter  90  of  the  General 
Statutues."   (Chapter  90  includes  the  Board  of  Nurs- 
ing.) 

NCNA  is  not  opposing  the  bill  at  this  time. 

H-669  Chiropractic  Definition 

It  would  provide  for  an  extensive  rewording  of  the 
Chiropractic  Act. 

NCiNA  is  taking  no  position  on  this  bill.   There  ap- 
pears to  be  no  impact  upon  nursing  practice. 


H-I95  Sexual  Assault  Rewrite 

This  bill  markedly  changes  the  old  rape  statutes. 
It  defines  various  degrees  of  sexual  assault  and  fixes 
minimum -maximum  punishment  for  each  type.   (The  death 
penalty  is  not  a  maximum  penalty.) 

This  bill  has  been  kept  off  the  floor  of  the  General 
Assembly  pending  the  outcome  of  a  variety  of  death 
penalth  bills  for  murder  and,  in  some  cases,  rape.  At 
present,  the  bill  on  the  death  penalty  that  appears  to 
have  the  best  chance  for  passage  is  H-5  which  has  al- 
ready passed  in  the  House  and  has  been  referred  to  com- 
mittee (Judiciary  I)  in  the  Senate.   It  carries  the 
death  penalty  for  murder  only.   Consequently,  we  may 
now  see  H-195  move  out  of  committee. 


H-6S5  Mental  Health  Standards  for  Correctional 
Department 

Provides  for  prescrihing  standards  for  delivery  of 
mental  health  care  in  prisons.  The  bill  was  ratified 
May  9.   A  companion  bill,  H-686  Prison  Mental  Health 
Services,  provides  for  the  Department  of  Corrections 
to  contract  for  health  and  mental  health  services  for 


inmates  from  public  or  private  agencies.  This  bill 
has  also  been  ratified. 


S-504  Right  to  Natural  Death 

Has  passed  the  Senate  and  has  been  referred  to  the 
committee  on  Judiciary  III. 


H-370  Minor's  Right  to  Consent  for  Medical  Care 
Has  passed  the  House  as  amended  and  is  now  in  the 
Senate  Committee  on  Human  Resources,  This  bill  pro- 
vides that  physicians  providing  certain  health  ser- 
vices to  minors  without  parental  consent  will  not  be 
held  liable  for  delivering  such  service.   As  it  now 
stands,  communicable  disease  (other  than  venereal 
disease)  is  not  covered.   The  bill  has  been  amended 
to  delete  a  provision  of  the  bill  which  would  have 
extended  coverage  to  "non-physicians  acting  under 
the  direction  and  supervision  of  a  physician."  This 
means,  then,  that  only  physicians  would  be  covered 
under  the  bill.   NCNA  has  concern  that  the  provid- 
ing of  a  great  deal  of  this  service  is  done  by 
nurses  in  health  departments  and  other  settings.  The 
sponsor  of  the  bill  in  the  House  believed  the  chances 
of  the  bill  getting  passed  in  the  House  rested  with 
the  adoption  of  this  compromise. 


H-540  School  Health  Teaching 

Would  provide  the  mechanics  and  funding  for  in- 
corporating health  education  within  the  school 
system.  This  bill,  given  a  favorable  report  from 
the  Committee  on  Education,  has  been  referred  to 
the  Appropriations  Committee. 
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Actions  of  the  Board .... 

At  meetings  of  February  21,  March  21, 
and  April  18,  the  Board  of  Directors  took 
the  following  actions: 

•  Returned  the  draft  of  "Statement  on 
Legislation  to  Facilitate  Baccalaureate 
Education  for  the  Registered  Nurse"  to  the 
Task  Force,  with  responses  received,  and 
requested  a  second  draft  to  be  returned  to 
the  Board  at  its  April  meeting.  At  the  April 
meeting,  the  Board  directed  that  the 
revised  Statement  be  circulated  to  the 
same  groups  asked  to  react  to  the  first 
draft,  with  a  request  for  feedback. 

•  Received  a  report  that  most  districts 
do  not  support  sending  the  brochure 
"Opportunities  for  Baccalaureate  Educa- 
tion for  the  Registered  Nurse  in  North 
Carolina"  to  all  registered  nurses  in  the 
state. 

•  Directed  that  the  brochure  be  mailed 
to  members  of  NCNA  in  the  next  issue  of 
Tar  Heel  Nurse  and  that  it  be  made 
available  to  individuals,  institutions,  and 
agencies  at  cost  plus  postage.  Also 
directed  that  this  decision  be  communi- 
cated to  all  who  provided  input  into  the 
distribution  decision. 

•  Set  prices  for  reprints  of  History  of 
Nursing  in  North  Carolina  and  the  pamphlet 
"Highlights  of  Nursing  in  North  Carolina". 

•  Suggested  nurses  for  invitation  to  the 
Governor's  Conference  on  Quality  of  Life 
for  Senior  Citizens,  to  be  held  in  July. 

•  Supported  the  concept  of  a  self- 
supporting  national  conference  on  entry 
into  nursing  practice  to  be  conducted  by 
ANA. 

•  Accepted  the  auditor's  report  for  1976. 

•  Directed  that  a  subcommittee  be 
appointed  to  develop  a  comprehensive 
platform  for  presentation  to  the  House  of 
Delegates. 

•  Approved  revisions  in  CERP  fees  to  be 
effective  July  1,  1977:  Renewal,  $5.00  for 
members  and  $12.50  for  non-members; 
$5.00  fee  for  each  single  program  offering 
submitted  for  CERP  approval;  copy  of 
record,  $1.00  for  members  and  $2.50  for 
non-members. 

•  Supported  expansion  of  the  North 
Carolina  Regionalized  Perinatal  Program. 

•  Approved  appointment  of  Joyce 
Myers  and  Genelle  Causby  to  fill  vacancies 
on  the  Committee  on  Legislation. 

•  Approved  a  revised  budget  submitted 
by     the     Finance     Committee,     reducing 


INSTRUCTOR 

Instructor  ADN  Nursing,  B.S.N,  and 
1  year  work  experience  required, 
masters  preferred.  Salary  commen- 
surate with  qualifications  and  ex- 
perience. Application  accepted  thru 
May  13,  1977.  Contact  Donna 
Thigpen,  Director  of  Health  Occupa- 
tions, James  Sprunt  Institute,  Box 
398,  Kenansville,  N.  C.  Phone 
296-1341.  An  Equal  Opportunity/ 
Affirmative  Action  Employer. 


District  presidents 
elect  Board  members 

The  Council  of  District  Presidents  at  a 
meeting  in  April  re-elected  Judy  Ellington, 
District  Nine,  as  chairman.  Also  elected 
were  Sharon  Jacques,  District  Twenty- 
Three,  secretary,  and  Violet  Britt,  District 
Fifteen,  representative  to  the  NCNA  Board 
of  Directors. 

Mrs.  Ellington  and  Mrs.  Britt  will  serve 
one-year  terms  as  voting  members  of  the 
Board. 

The  Council  heard  reports  on  current 
legislation  and  major  NCNA  activities. 
Issues  such  as  annual  conventions, 
changes  in  the  basis  for  NCNA  delegate 
representation  and  allocation,  and  the 
timetable  for  district  delegate  elections 
were  discussed  so  that  committees  consi- 
dering these  issues  would  have  the  benefit 
of  district  input. 

Nineteen  districts  were  represented  at 
the  meeting. 

anticipated  income  and  expenditures  for 
the  fiscal  year  by  approximately  $12,170. 
Also  charged  each  structural  unit  to 
consider  carefully  the  justification  for  each 
meeting  scheduled  and  to  exercise  every 
possible  economy  in  carrying  out  its 
essential  functions. 

•  Received  a  report  on  volunteer  time 
given  by  members  in  committee  service 
and  directed  that  the  logging  of  this 
volunteer  time  be  continued  until  conven- 
tion time. 

•  Heard  a  report  on  educational  activi- 
ties of  the  Collective  Bargaining  Council. 

•  Supported  a  proposal  by  ANA  to 
amend  the  National  Labor  Relations  Act 
regarding  the  definition  of  "supervisor"  but 
communicated  to  ANA  the  concern  that 
the  proposed  amendment  does  not  relieve 
the  dilemma  of  the  director  of  nursing. 

•  Approved  use  of  the  NCNA  logo  by 
the  staff  nurse  unit  at  the  VA  Hospital, 
Durham,  in  a  membership  campaign. 

•  Supported  legislation  sponsored  by 
the  North  Carolina  Public  Health  Associa- 
tion to  add  two  local  government  em- 
ployees to  the  State  Personnel  Council. 

•  Changed  the  formula  for  computing 
registration  fees  for  workshops  and  con- 
ferences to  reduce  the  cost  to  registrants. 

•  Adopted  "Guidelines  on  Fee  Policies 
for  Co-Sponsored  Programs". 

•  Approved  "Guidelines  for  Delegates". 

•  Endorsed  a  tour  plan  for  the  1978  ANA 
convention  in  Hawaii  proposed  by  Circle 
Tours,  Inc.,  Research  Triangle  Park. 

•  Approved  establishing  a  conference 
group  for  nurses  working  in  correctional 
institutions,  if  sufficient  interest  exists. 

•  Voted  not  to  endorse  any  specific  tax 
shelter  annuity  plan  for  members. 

•  Heard  a  report  on  current  legislation 
related  to  nursing  and  health  care. 

•  Voted  to  support  amending  the 
Professional  Corporations  Act  to  include 
nurses. 

•  Supported  a  grant  proposed  by  the 
Division  of  Health  Services,  N.  C.  Depart- 
ment of  Human  Resources,  for  a  project  on 
control  of  hypertension. 


District  News 


SEXUALITY  WORKSHOPS 

District  Twenty-Seven's  workshop  series 
on  Sexuality  has  been  one  of  the  most 
successful  workshops  held  in  the  area. 
Nurses  from  Duplin,  Pender,  and  Sampson 
Counties  have  attended.  The  April  speaker 
was  Elizabeth  Berryhill,  nurse  midwife  with 
the  Eastern  Regional  Office,  Division  of 
Health  Services,  who  spoke  on  the  family 
and  personal  history,  male  and  female 
relationships,  abortions,  and  nurse  coun- 
seling in  preparation  for  surgeries  related  to 
sexuality. 

The  series  began  in  January  and  will 
continue  through  June.  Any  nurse  — RN  or 
LPN  — may  attend  the  workshops,  held  in 
the  cafeteria  of  Duplin  County  Hospital. 
Non-members  of  ANA  pay  a  $2  fee  per 
session.  The  series  is  approved  for  12 
CERPs. 

Those  attending  the  workshop  are  seeing 
how  sexuality  involves  the  makeup  of 
family  planning,  good  communication 
skills,  awareness  of  their  own  sexual  values, 
how  personal  values  can  interfere  with 
communication,  how  communicational 
factors  may  interfere  with  healthy  social 
functioning,  how  to  deal  with  specific 
sexual  problems,  and  the  importance  of 
human  sexuality  in  relation  to  total  health. 

Linda  Baucom 

BICENTENNIAL  COOKBOOK 

District  Twenty-Nine  has  had  great 
success  with  a  Bicentennial  Cookbook 
compiled  by  the  district  and  published  in 
1976.  Among  the  well  known  people  who 
contributed  recipes  are  Mrs.  James  E. 
Holshouser,  Jr.,  and  Rosamond  Gabrielson. 
The  district  has  presented  copies  to  the 
libraries  within  the  district  and  to  NCNA  as 
their  bicentennial  project.  Cookbook  col- 
lectors may  inqure  about  availability  to: 
Sharon  Smith,  Treasurer,  District  Twenty- 
Nine,  100  Shern/  Road,  Stanley,  N.C. 
28164. 

•  Endorsed  a  statewide  workshop  on 
Alcoholism  in  Women  to  be  conducted  by 
the  Center  for  Alcohol  Rehabilitation  and 
Education  Services. 

•  Appointed  Georgia  Eckelman  to  fill  a 
vacancy  on  the  Commission  on  Member 
Services. 


STAFF  NURSE 

A  large  Raleigh  Institution  is  now 
seeking  qualified  applicants  for  a 
staff  nurse.  Applicants  must  have  a 
diploma  from  an  Accredited  School 
of  Nursing  and  be  licensed  as  a 
registered  nurse  in  the  State  of  North 
Carolina.  Salary  range  of  $9120  - 
$11,364.  Benefits  include  vacation, 
sick  leave,  paid  holidays,  health 
insurance  and  retirement  program. 
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Mark  Your  Calendar 

May  19-20,  1977 

28th  Scientific  Sessions,  N.C.  Heart 
Association,  Winston-Salem 

May  23,  1977 

75th  Anniversary  Lecture,  Hilton, 

Burlington 
May  26-27,  1977 

FNP  Workshop  on  "Dermotology" 

Blockade  Runner,  Wrightsville  Beach 
June  6-8,  1977 

Workshop  on  "Nursing  Audit", 

conducted  by  NCNA  Psychiatric- 
Mental  Health  Division,  Headquarters 
June  9-10,  1977 

Seminar  for  nurse  administrators, 

NCNA  headquarters 
July  19,  1977 

75th  Anniversary  Lecture,  Holiday  Inn 

#3,  Charlotte 
August  17,  1977 

Seminar  for  staff  nurses, 

NCNA  headquarters 
September  22,  1977 

75th  Anniversary  Lecture,  Bordeaux 

Center,  Fayetteville 
October  17-19,  1977 

NCNA  Diamond  Jubilee  Convention, 

Royal    Villa,    Raleigh 
June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 

Governors  conference 
for  senior  citizens 

A  Governor's  Conference  on  the  Quality 
of  Life  for  Our  Senior  Citizens  will  be  held 
July  6-7  at  Meredith  College,  Raleigh,  and 
will  be  attended  by  representatives  of 
agencies,  programs,  and  organizations 
interested  in  the  needs  of  senior  citizens. 

In  many  local  areas  throughout  the  state, 
informal  hearings  for  senior  citizens  have 
been  held  as  preparation  for  the 
conference. 


About  People  .... 

Betty  Eriandson,  formerly  on  the  staff  of 
ANA  in  Kansas  City,  is  nursing  director  for 
the  Greensboro  AHEC.  She  came  to  North 
Carolina  in  January  to  assume  the  position 
held  by  the  late  Louise  Clark. ..The  Alumnae 
Association  of  City  Memorial  Hospital 
School  of  Nursing,  Winston-Salem,  was 
scheduled  to  hold  Homecoming  on  May  14 
at  Holiday  Inn  West,  Hawthorne  Road... 
Among  the  new  officers  of  the  Association 
are  Annie  Jo  H.  Motsinger,  secretary,  and 
Mary  Reavis,  treasurer... \//o/a  Howard  has 
retired  as  evening  supervisor  of  Carteret 
General  Hospital,  Morehead  City,  after  a 
40-year  nursing  career.  She  was  honored  at 
a  reception  held  at  the  hospital. ..f/zzsibef/? 
Berryhill,  one  of  NCNA's  representatives  on 
the  Joint  Practice  Committee,  has  been 
approved  by  the  Joint  Subcommittee  of 
the  North  Carolina  Board  of  Medical 
Examiners  and  the  North  Carolina  Board  of 
Nursing  to  practice  as  a  nurse  midwife  in 
public  health.  She  is  assigned  to  the 
Eastern  Regional  Office,  Division  of  Health 
Services,  Department  of  Human  Resources 
...Dr.  Virginia  Stone,  professor,  Duke 
University  School  of  Nursing,  will  conduct 
a  workshop  on  "Health  Assessment  of  the 
Aged"  on  May  25  at  the  University  of 
Alabama  Continuing  Education  Center, 
Tuscaloosa. ..Mrs.  Mildred  Miller,  supervi- 
sor of  adult  health  services.  Buncombe 
County  Health  Department,  has  retired 
after  34  years  of  service. ..Dorof/))/  Brun- 
dage  was  winner  of  the  Sigma  Theta  Tau, 
Beta  Epsilon  chapter,  Thelma  Ingles 
Scholarly  Papers  Award,  presented  re- 
cently at  the  Duke  University  School  of 
Nursing  annual  Spring  Program. ..Pegrgry/ 
Norton,  a  FNP  in  the  UNC-Chapel  Hill 
Student  Health  Service,  received  the 
"Candle  .in  the'O-fffk"  award,  presented 
lanhucilly  by  Sigma  Theta  Tau,  Alpha  Alpha 


MARGARET  BLEE 

Margaret  Blee,  85,  a  former  public 
health  professor  at  UNC-Chapel  Hill, 
died  in  February  in  Lexington,  Mo. 
Miss  Blee  was  co-founder,  with  Ruth 
W.  Hay,  of  the  Department  of  Public 
Health  Nursing,  School  of  Public 
Health,  at  UNC-CH,  and  she  taught 
there  from  1941  until  her  retirement 
in  1962. 

This  spring  the  first  Margaret 
Blee-Ruth  Warwick  Hay  Award  was 
presented  by  the  School's  Alumni 
Conference  to  Mary  Mundt,  Public 
health  nursing  student. 


CONVENTION.  .  .  . 

(continued  from  page  1) 
opportunity  to  view  the  highlights  of  this 
important    biennial    convention     of    their 
professional  organization. 

The  convention  program  includes  ses- 
sions of  the  House  of  Delegates;  forums  on 
current  issues;  a  luncheon  program  meet- 
ing on  "Health  Care  Decisions  — Where  Are 
the  Nurses?";  biennial  business  meetings  of 
practice  divisions  and  conference  groups, 
educational  forums,  and  occupational 
sections;  and  election  of  officers  of  NCNA 
and  the  structural  units  for  the  next 
biennium. 

Mark  your  calendar  -  spread  the  word! 
Plan  to  be  at  the  Diamond  Jubilee 
Convention  in  October. 

chapter,  to  an  outstanding  nurse  in  the 
community  who  is  not  eligible  for  member- 
ship in  the  honorary  nursing  society... Mallie 
B.  Penry,  is  the  new  director  of  nursing  at 
Mandala  Center,  private  psychiatric  hospi- 
tal in  Winston-Salem.  She  formerly  was 
director  of  graduate  studies  in  nursing  at 
East  Carolina  University. ..A  handbook  for 
nurse  managers.  Nursing  Management  by 
Warren  and  Joan  Ganong,  is  being 
marketed  by  Aspen  Systems  Corporation. 
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Compromise  physician  assistant  bill  enacted,  study  of  PA,  practitioner  roles  mandated 


A  bill  authorizing  physician  assistants 
and  nurse  practitioners  to  give  orders  to 
registered  nurses  and  licensed  practical 
nurses  was  passed  in  the  final  hours  of  the 
General  Assembly. 

Strongly  opposed  by  NCNA,  the  bill  was 
like  a  cat  with  nine  lives.  "Killed"  twice,  it 
kept  coming  back  to  life--the  result  of  the 
strong  lobby  of  the  Medical  Society  for  the 
bill.  Pressure  from  nurses  resulted  in  a 
substitute  bill,  amendments,  and  a  second 
bill  (HR  1414)  calling  for  a  study  of  the  role 
of  the  physician  assistant  and  the  nurse 
practitioner  to  be  completed  by  the  1978 
special  short  session  next  May.  HB  1216, 
granting  the  new  authority  to  give  orders 
by  PAsand  NPs,  expires  on  July  1,  1978,  to 
coincide  with  the  report  and  recommenda- 
tions of  the  study  commission. 

Amendments  to  the  original  bill  included 
the  self-destruct  feature;  that  written 
protocols  (standing  orders)  of  the  PA/NP 
which  have  been  approved  by  the  Board  of 
Medical  Examiners  must  be  available  to  the 
RN  or  LPN  who  would  be  carrying  out  the 
PA/NP  orders;  and  that  the  supervising 
physician  shall  be  held  personally  responsi- 
ble for  any  and  all  orders  of  a  PA/NP 
carried  out  by  a  RN  or  LPN. 

HB  1216  and  HR  1414  as  ratified  appear 
in  this  issue.   Key  voting   records  of  the 


Writing  contest 
deadline  extended 

The  deadline  for  entries  in  the  75th 
Anniversary  Writing  Contest  has 
been  extended  to  October  1,  1977. 

There  are  two  categories-RNs 
who  are  current  members  of  NCNA 
and  students  currently  enrolled  in 
state-approved  diploma,  associate 
degree,  and  baccalaureate  schools  of 
nursing.  A  first  prize  of  $100  and 
second  prize  of  $25  U.S.  Savings 
Bond  will  be  awarded  in  each 
category. 

Flyers  containing  all  contest  infor- 
mation are  available  from  head- 
quarters. 


House  and  Senate  on  HB  1216  also  appear 
in  this  issue.  Study  these  carefully.  The 
issue  of  PA  orders  to  nurses  will  be  on  the 
agenda  for  the  General  Assembly's  short 
session  next  year. 

This  piece  of  legislation  consumed  your 
staff's  time  for  six  weeks  until  the  General 
Assembly  adjourned  and  probably  will 
command  a  great  deal  of  NCNA's  attention 
and  resources  for  the  next  year.  A 
chronology  of  events  should  be  of  value  to 
all  members. 

HR  1216  was  introduced  in  the  House  on 
May  18  by  Rep.  John  Gamble,  a  physician. 
The  bill  amended  the  definitions  of  the 
practice  of  nursing  and  the  practice  of 
licensed  practical  nursing  by  adding 
physician  assistants  and  nurse  practitioners 
as  persons  whose  orders  would  be  carried 
out  by  registered  nurses  and  licensed 
practical  nurses.  It  was  assigned  to  the 
House  Committee  on  Health. 


Principal  lecturers  in 
75th  Anniversary  event 


Dr.  Copp 


Dr.  Smith 


Lecturers  at  the  fourth  75th  Anniversary  Lecture 
scheduled  for  Charlotte  on  July  19  at  the  Heart  of 
Charlotte  Convention  Center  are  Harmon  L.  Smith, 
Ph.D.,  professor  of  moral  theology,  Duke  University 
Divinity  School,  and  Laurel  A.  Copp,  R.N.,  Ph.D., 
F.A.A.N.,  dean  of  the  UNC-Chapel  Hill  School  of 
Nursing.  The  topic  is  "Ethical  Dilemmas  in  Health 
Care  ".  The  series  honors  the  memory  of  Elizabeth  S. 
Holley,  former  NCNA  vice-president  and  former 
chairman  of  the  75th  Anniversary  Committee. 


The  legislation  was  an  outgrowth  of  a 
query  from  an  official  of  Gaston  Mental 
Health  Clinic  directed  to  the  Attorney 
General,  who  in  February  issued  an  opinion 
that  neither  the  Nursing  Practice  Act  nor 
the  Medical  Practice  Act  provides  legality 
for  RNs  and  LPNs  to  carry  out  orders  of 
physician  assistants.  The  opinion  did  not 
speak  to  nurse  practitioners. 

The  NCNA  Board  of  Directors  held  a 
special  meeting  on  May  22  in  Burlington, 
voted  to  oppose  the  bill,  and  requested  that 
the  Health  Committee  delay  considering 
the  bill  until  May  31,  when  testimony  in 
opposition  to  the  bill  could  be  offered. 

At  the  May  31  Health  Committee 
meeting,  a  large  delegation  of  nurses  was 
present.  Testimony  for  the  bill  was 
presented  by  physician  assistants  and 
physicians  in  charge  of  the  PA  programs  at 
Duke  and  Bowman  Gray  Schools  of 
Medicine.  The  lobbyist  for  the  North 
Carolina  Medical  Society  stated  that  the 
Medical  Society  had  no  position  on  the 
bill--it  was  a  "nursing  matter".  The 
physician  who  heads  the  PA  program  at 
Duke,  however,  just  happens  to  be 
president  of  the  Medical  Society.  Sup- 
porters of  the  bill  stressed  the  position  that 
the  bill  would  bring  the  Nursing  Practice 
Act  into  conformity  with  the  Medical 
Practice  Act  and  would  provide  no  new 
authority. 

NCNA  opposition  was  presented  by 
President  Becky  Taylor,  who  emphasized 
that  neither  practice  act  provides  this  new 
authority  and  that  inserting  new  groups  of 
health  workers  into  the  Nursing  Practice 
Act  to  give  orders  to  nurses  would  be 
setting  a  dangerous  precedent.  She 
stressed  the  safety  of  patients  if  orders  are 
originated  by  persons  other  than  licensed 
physicians.  Individual  nurses  also  testified 
in  opposition  to  the  bill. 

A  second  committee  meeting  was  held 
June  7  to  consider  the  bill.  By  this  time  a 
committee  substitute  was  written.  Propo- 
nents had  realized  that  to  give  such 
authority  to  PAs  and  NPs,  the  Medical 
Practice  Act  would  also  have  to  be 
amended.  The  substitute  also  added  the 

(continued  on  page  2) 
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(continued  from  page  1 ) 


requirement  that  written  standing  orders  of 
the  supervising  physician  would  be  pre- 
viously available  to  the  RN  or  LPN  carrying 
out  the  PA  or  NP  orders.  NCNA  continued 
its  opposition. 

The  bill  was  sent  to  a  subcommittee,  and 
at  its  meeting  support  for  the  bill  emerged 
from  the  Medical  Society  Executive  Council 
and  from  the  lobbyist  for  the  North  Carolina 
Hospital  Association.  The  introducer  of  the 
bill  never  altered  his  position  that  the 
authority  sought  had  been  in  the  Medical 
Practice  Act  since  PA  legislation  was 
enacted  in  1971  and  that  NCNA  instigated 
the  request  for  an  opinion  from  the 
Attorney  General. 

Meanwhile,  the  chairman  of  the  House 
Health  Committee,  Rep.  Barney  Woodard, 
had  introduced  a  resolution  calling  for  a 
study  commission  to  study  the  role  of  the 
physician  assistant  and  the  nurse  practi- 
tioner and  report  its  findings  to  the  1979 
General  Assembly.  NCNA  supported  this 
measure  and  urged  the  General  Assembly 
not  to  legislate  at  this  time  on  a  matter  to 
be  studied  prior  to  the  next  session. 

The  subcommittee  amended  HR  1216 
substitute  to  self-destruct  in  two  years  to 
coincide  with  the  report  from  the  study 
commission. 

The  House  Health  Committee  gave  both 
bills  a  favorable  report.  HR  1216  went  on 
the  House  calendar  and  HR  1414  went  to 
the  Appropriations  Committee.  Through 
bulletins  and  telephone  calls,  NCNA  had 
reached  numbers  of  nurses  who  contacted 
their  lawmakers  in  opposition  to  the  bill. 
When  the  second  reading  came  on  June 
23,  the  vote  was  44-55  against  the  bill. 

Overnight  the  lobbying  to  resurrect  the 
bill  was  intense.  Dr.  Sarah  Morrow, 
Secretary  of  Human  Resources,  let  law- 
makers know  that  she  considered  the  bill 
essential  to  the  continued  delivery  of  health 
services  in  state  institutions.  Supporters  of 
HR  1216  warned  that  PAs  and  NPs  could 
not  practice  in  North  Carolina  and  that 
delivery  of  health  care  would  be  seriously 
curtailed  in  rural  areas  and  in  mental 
institutions  if  the  bill  did  not  pass. 

The  House  voted  to  reconsider  the  vote 
of  the  previous  day,  and  by  a  vote  of  60-39, 
the  bill  passed  second  reading  on  June  24. 
Third  reading  was  delayed  until  June  27. 

At  the  Monday  night  session  on  June  27, 
amendments  were  offered  which  did  not 
pass  but  which  were  effective  in  demon- 
strating opposition  to  the  bill  and  empha- 
sizing arguments  against  the  bill.  Leaders  in 
opposing  the  bill  on  the  House  floor  were 
Representatives  Joe  Johnson,  Patricia 
Hunt,  Ruth  Easterling,  I  ouise  Brennan, 
Mary  Nesbitt,  Roy  Spoon,  Bertha  Holt, 
James  Ezzell,  Jr.,  and  Myrtle  Wiseman. 
They  stressed  that  the  bill  would  grant  new 
authority,  that  current  PA  practice  is  not 
being  policed,  that  passage  of  the  bill 
would  set  a  dangerous  precedent  and 
threaten  the  safety  of  the  patient. 

The  bill  passed  third  reading  in  the  House 
by  a  vote  of  52-47.  Adjournment  was 
imminent.  In  the  Senate  the  bill  normally 
would  have  been  assigned  to  the  Com- 
mittee on  Human  Resources.  NCNA  had 
(continued  on  page  31 


RATIFIED  BILL 
Chapter  904 
House  Bill  1216 
AN  ACT  TO  ENABLE  REGISTERED  AND  LICENSED  PRACTICAL  NURSES  TO  CARRY  OUT  THE  ORDERS 
OF  PHYSICIANS'  ASSISTANTS  UNDER  CERTAIN  CONDITIONS. 
The  General  Assembly  of  North  Carolina  enacts: 

Section  1.   G.S.  90-18.1,  as  the  same  appears  in  the  1975  Cumulative 
Supplement  to  the  General  Statutes,  is  amended  by  adding  a  new  paragraph  to 
read  as  follows: 

"Any  such  person  approved  by  the  Board  of  Medical  Examiners  may  order  the 
administration  of  medications  and  treatment  by  a  registered  nurse  or  licensed 
practical  nurse  in  accordance  with  regulations  adopted  by  the  board  and  under 
written  standing  orders  of  the  supervising  physician  previously  made  available 
to  such  registered  nurse  or  licensed  practical  nurse.   The  supervising  physician 
shall  be  held  personally  responsible  for  any  and  all  oral  or  written  standing 
orders  duly  performed  by  a  registered  nurse  or  licensed  practical  nurse  at  the 
direction  of  a  physician's  assistant  or  nurse  practitioner." 

Sec.  2.  G.S.  90-158(3}a,  as  the  same  appears  in  Volume  2C  of  the 
General  Statutes,  is  amended  by  deleting  the  period  after  the  words  "or  dentist" 
where  they  appear  in  line  8  of  such  subdivision  and  adding  the  following: 

"or  any  registered  nurse  or  assistant  to  a  physician  when  authorized  under 
the  provisions  of  G.S.  90-18.1." 

Sec.  3.  G.S.  90-158(3)b,  as  the  same  appears  in  Volume  2C  of  the 
General  Statutes,  is  amended  to  add  after  the  word  and  punctuation  "dentist,"  in 
line  9  the  following: 

"or  any  registered  nurse  or  assistant  to  a  physician  when  authorized  under 
the  provisions  of  G.S.  90-18.1." 

Sec.  4.  G.S.  90-167,  as  the  same  appears  in  Volume  2C  of  the  General 
Statutes,  is  amended  by  adding  the  following  paragraph  at  the  end  thereof: 

"Nothing  in  this  Article  shall  be  construed  in  any  way  to  prohibit  or 
limit  the  performance  of  any  registered  nurse  who  is  approved  to  perform  medical 
acts  under  the  provisions  of  Article  1  of  this  Chapter." 

Sec.  S.  This  act  shall  become  effective  upon  ratification. 

Sec.  6.   The  provisions  of  this  act  shall  expire  on  July  1,  1978. 

In  the  General  Assembly  read  three  times  and  ratified,  this  the  1st  day  of 
July,  1977. 


RATIFIED  BILL 

Resolution  96 

House  Joint  Resolution  1414 

A  JOINT  RESOLUTION  DIRECTING  THE  LEGISUTIVE  RESEARCH  COMMISSION.  TO  STUDY  THE 

ROLE  OF  THE  PHYSICIAN'S  ASSISTANT  AND  NURSE  PRACTITIONER  IN  THE  DELIVERY  OF 

MEDICAL  SERVICES. 

Be  it  resolved  by  the  House  of  Representatives,  the  Senate  concurring: 

Section  1.   The  Legislative  Research  Commission,  as  structured  by  G.S. 
120-30.10  et.  seq.,  is  directed  to  make  a  study  of  the  role  of  the  physician's 
assistant  and  nurse  practitioner  in  the  delivery  of  medical  services,  for  the 
purpose  of  determining  the  necessity  for  statutory  revisions  in  the  Medical 
Practice  (Article  1  of  Chapter  90  of  the  General  Statutes)  and  Nurse  Practice 
(Article  9  of  Chapter  90  of  the  General  Statutes)  Acts.   The  Commission  shall 
report  to  the  1979  General  Assembly. 
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already  obtained  agreement  from  the 
committee  chairman  that  he  would  honor  a 
request  for  a  public  hearing,  tantamount  to 
no  Senate  action  during  the  current 
session.  A  public  hearing  requires  notice, 
by  which  time  the  General  Assembly  would 
have  adjourned. 

However,  the  Senate  received  the  bill  on 
Monday  night,  June  27,  by  special 
messenger  and  sent  it  to  a  Special 
Committee  on  Ways  and  Means,  chaired  by 
powerful  Senator  Kenneth  Royall,  a  strong 
supporter  of  the  bill.  Nurse  pressure 
prevented  consideration  of  the  bill  on 
Tuesday  morning.  On  Wednesday  morning 
at  8  a.m.  the  Special  Committee  took  up 
the  bill.  Again  testimony  was  offered. 
Medical  Society  supprt  was  strong.  The 
North  Carolina  Academy  of  Physician 
Assistants  spoke  for  the  bill.  NCNA 
testimony  was  offered  by  Becky  Taylor, 
Candy  Colglazier,  Linda  Gipson,  Gale 
Touger,  and  Frances  Miller.  Also  opposing 
the  bill  was  Marjorie  O'Rorke,  representing 
the  North  Carolina  League  for  Nursing. 

It  was  clear  that  the  Special  Committee 
was  divided  on  the  bill.  Opponents  of  the 
bill  wanted  to  amend  it.  The  Committee 
voted  to  refer  the  bill  to  a  subcommittee, 
and  this  move  so  close  to  adjournment 
usually  means  the  bill  is  dead  for  the 
session.  Dr.  Gamble  conceded  defeat  in  a 
television  interview  minutes  later. 

But  Senator  Royall  was  determined  that 
bill  would  pass.  He  appointed  the  sub- 
committee within  a  few  hours,  naming 
three  Committee  members  known  to  be 
strong  supporters  of  the  bill  (including 
Senator  Royall  himself)  and  two  who  had 
reservations.  Senator  Marshall  Rauch,  a 
strong  supporter,  was  named  chairman. 
The  subcommittee  met  at  7:30  a.m. 
Thursday  morning  and  voted  to  recom- 
mend the  bill  favorably,  to  the  surprise  of 
no  one.  The  full  Special  Committee  met  at 
8  a.m.  Again,  opponents  of  the  bill  pressed 
for  amendments,  which  proponents  did  not 
want  because  Senate  amendments  would 
require  that  the  bill  go  back  to  the  House 
for  concurrence.  Two  amendments  were 
adopted:  1)  that  the  supervising  physician 
be  held  personally  responsible  for  any  and 
all  orders  of  a  PA  or  NP  carried  out  by  a 
registered  nurse  or  licensed  practical  nurse; 
(continued  on  page  4) 

Gerontological  division 
to  meet  in  August 

The  NCNA  Gerontological  Nursing  Divi- 
sion will  hold  a  meeting  on  August  12,  1  -  3 
p.m.,  at  NCNA  headquarters.  There  are  no 
fees.  The  meeting  is  open  to  all  members 
engaged  in  gerontological  nursing  practice 
or  having  an  interest  in  this  practice  area. 

The  agenda  will  include  discussions  on: 
Certification  and  Gerontological  Projects, 
led  by  Janet  Gelein,  Janet  Brown,  and 
Sharon  Sells;  Continuing  Education  in 
Gerontological  Nursing  and  Aging,  led  by 
Janet  Gelein;  The  Elderly  in  North 
Carolina-Who  and  Where  Are  the  Aged? 
Who  Provides  Their  Health  Care?,  led  by 
Karen  Yoder,  Elizabeth  Stamper,  and  Etta 
Mulliken;  Discussion  and  recommendations 
for  the  next  biennium. 
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u     ERWIN 

Y 

74     JAMES 

N 

IS      REVELLE 

Y 

1      BARKER 

N 

>o     EZZELL 

Y 

16     JERNIGAN 

K 

>.      RHODES 

Y 

..,     BEARD 

_ 

1'      FALLS 

N 

10     JOHNSON  J  E 

Y 

n      ROUNTREE 

Y 

!,.>     BELL 

N 

9     FARMER 

N 

19     JOHNSON   J,J 

-      75     SAWYER 

N 

i»<     aiSSELL 

Y 

4     FOSTER     « 

N 

95     JONES 

y 

71      SCHWARTZ 

N 

.»     BRENNAN 

N 

7j      FRYE 

Y 

89      KAPLAN 

Y 

i6     SETZER 

- 

;     BRIGHT 

Y 

in      FULCHER 

N 

™     LACHOT 

Y 

6.      SEYMOUR 

N 

ni     BRUBAKER 

_ 

60     GAMBLE 

Y 

114     LAMBETH 

N 

36     SHORT 

Y 

^      BUMGARDNER 

Y 

.3     GARDNER 

7      LILLEY 

,N 

I'ji      SMITH,  A    N 

Y 

76      BUNOV 

Y 

97     GENTRY 

E    X    A 

lie     LOCKLEAR 

-     90     SMITH,  N    R 

Y 

71      CAMPBELL 

K 

ij     GILMORE 

N 

17      LUTZ 

.•J 

103     SPOON 

N 

«     CHAPIN 

U 

97     GRADY 

N 

no     MARTIN 

Y 

TO     TALLY 

Y 

);      CHASE 

- 

1-      GREENWOOD 

Y 

19     MASON 

N 

>(..      TAYLOR 

N 

.-      CHURCH 

N 

70     GREGORY 

M     MrMILLAN 

Y 

'7      TENNILLE 

Y 

6.      CLARKE 

_ 

Ga     GRIFFIN 

18     MESSER 

N 

e      THOMAS 

Y 

9.      COLLINS 

Y 

1.4      HAIRSTON 

Y 

19     MICHAUX 

■i      TISON 

N 

B7      COOK 

N 

51      HALL 

N 

44     MILLER 

Y 

s.      TYSON 

N 

79     CREECH 

N 

107      HARRIS    F 

N 

86     MORGAN 

V 

n;     VARNER 

N 

3^     CULLIPHER 

N 

9-      HARRIS,  WS 

Y 

47     MORRIS 

Y 

ati     WARD 

Y 

77     DAVENPORT 

G     HELMS 

Y 

102     NASH 

.     u     WATKINS 

y 

>■     DeBRUHL 

Y 

46     HIGHTOWER 

N 

97     NESBITT 

N 

74     WEBB 

Y 

-^     DeRAMUS 

- 

69     HOLMES 

Y 

>9     NYE 

Y 

'tw     WHITE,  E    M 

Y 

9j     DIAMONT 

Y 

80     HOLROYD 

40     PARNELL 

Y 

J3     WHITE. W   S 

F 

X    A 

1...     DORSE  Y 

N 

66     HOLT    B 

- 

31     PICKLER 

N 

94     WISEMAN 

b'.     DL'NCAN 

Y 

77      HOI  T    C 

Y 

36     PLYLER 

Y 

43     WOODARO 

N 

10^     EASTERLING 

N 

■0      HUNT 

N 

116     POOVEY 

N 

67     WRIGHT 

Vote  on  Second/Third  Reading  in  Senate  6/30/77-28-11 


y;      j  ALEXANDER 

-;  HILL 

:  ^'  SHARPE 
i  _|  SMITH,  M. 

Y;     :  ALFORD 

yj     1  JORDAN 

Y^        ALLSBROOK    * 

1  -i  KINCAID 

yI     }  SMITH.  W. 

;  -\  BALLFNGER 

■'i 

LAKE    * 

1  J  SOLES   * 

y!     j  BAFINES 

Y: 

LAWING  * 

i -    SOMERS 
yI     i  SPEED 

y!      I  BRITT 

1 

MARION 

y      j  CHILDERS 

1 
:  N 

MARVIN 

Y'     i  STALLINGS 
1  1,1  SWAIN 

■  nI  combs 
-;  crawford 

:  N 

MATHIS 

McDUFFIE 

Y;     '  TOTHEROW    * 

!  n|  DANIELS 

!n 

PALMER 

!  _;  VICKERY 

K    DAVIS 
Y;      1  GARRISON 
Y       :  GRAY 

^1 

POPKIN 

y;      '  WALKER 
YJ      ;  WEBSTER 

RAUCH 

RAYNOR 
RENFROW   * 

Y         WHICHARD 
y:     ;  WHITE 
y;      '  WINTERS 

i  N'  HARDISON 

Y; 

_'  HARRINGTON 

Y; 

ROYALL 

Y      1  HARRIS  * 

_;  SCOTT 

yI     ;  WYNNE 

1/  HENLEY 

y'       SEBO 

Asterisks  indicate  Senators  who  were  opposed  to  HB  1216  or  who  had  sufficient  doubts  about  the 
wisdom  of  the  legislation  to  force  two  amendments  by  the  Senate  Special  Committee  on  Ways  and 
Means.  These  Senators  agreed,  on  insistence  of  Senator  Rauch,  to  support  the  bill  on  the  Senate 
floor  in  exchange  for  Committee  approval  of  the  amendment. 
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(continued  from  page  31 


and  2)  that  the  measure  would  be  effective 
one  year,  expiring  July  1,  1978.  A  trade  was 
demanded-acceptance  of  the  amendment 
in  exchange  for  support  of  the  bill  on  the 
Senate  floor.  Supporters  of  the  amend- 
ments who  later  voted  for  the  bill  were 
Senators  Renfrow,  Allsbrook,  Harris,  Lake, 
Lawing,  Soles,  and  Totherow.  Members  of 
the  committee  who  did  not  agree  to 
support  the  bill  and  who  voted  against  it  on 
the  floor  were  Senators  Hardison  and 
Palmer. 

The  bill  was  immediately  reported  out 
and  placed  on  the  Senate  calendar.  On  that 
same  day  it  passed  second  reading  by  a 
vote  of  28-11.  Senator  Rauch  led  the 
support  effort.  Senator  Marvin  attempted  a 
further  amendment  but  was  first  ruled  out 
of  order,  then  pressured  to  withdraw  it. 
Senator  Hardison  objected  to  immediate 


third  reading  but  was  voted  down.  The  bill 
passed  third  reading  and  was  back  on  the 
House  calendar  that  evening  for  concur- 
rence, which  came  shortly  after  10  p.m. 

Meanwhile,  HR  1414  was  passed  in  the 
final  hours  of  the  session,  amended  to 
assign  the  study  of  the  role  of  the  PA  and 
NP  to  the  Legislative  Research  Commis- 
sion. The  ratified  bill  calls  for  a  report  to  the 
1979  General  Assembly,  but  Senator  Royall 
assured  the  Special  Committee  on  Ways 
and  Means  that  he  would  write  to  the 
Commission  requesting  a  report  to  the  May 
1978  short  session,  to  coincide  with 
termination  of  HB  1216. 

A  salute  goes  to  those  members  who 
gave  many  hours  of  time  in  the  Legislative 
Building  to  assist  the  staff  in  lobbying 
against  HB  1216.  Special  thanks  go  to 
Candy  Colglazier,  Marge  Gorley  and 
representatives  from  the  Broughton  Hospi- 
tal nursing  staff  for  service  above  and 
beyond  the  call  of  duty. 


An  addendum  to  the  legislative  effort 

One  thing  that  was  very  clear  to  those  of  us  lobbying  to  defeat  I-IB1216  was  that 
where  nurses-in  force-had  made  contact  with  their  own  legislators,  it  was  smooth 
sailing  for  the  registered  lobbyist  or  volunteer  Alas,  we  heard  from  many  that  no  nurses 
had  contacted  them.  A  few  reckless  legislators  admitted  their  constitutents—you--had 
urged  they  vote  "no"  but  were  committed  to  a  "yes"  for  other  reasons. 

Some  of  you  made  a  real  difference  in  the  vote.  Others  could  have. 

We  urge  that  you  write  to  your  legislators  now  that  they  are  back  home.  Thank  them 
for  support  of  our  position  if  they  gave  it,  or  express  disappointment  if  they  did  not. 

It  is  vital  that  nurses  become  politically  active.  During  this  past  session,  the  General 
Assembly  became  aware  of  nursing  as  a  force.  Let's  try  to  keep  them  from  forgetting 
we  exist.  -Joan  M.  Reid 


An  open  letter  to  nurses  .  . . 


The  last  six  weeks  of  the  1977  session  of  the  General  Assembly  were  a  grueling 
period  for  NCNA  and  its  staff.  The  issue  was  a  crucial  one  to  nursing.  The  compromise 
legislation  which  resulted  provides,  for  a  period  of  one  year,  that  physician  assistants 
approved  by  the  Board  of  Medical  Examiners  and  registered  nurses  approved  for  the 
expanded  role  by  a  joint  subcommittee  of  the  Board  of  Nursing  and  the  Board  of 
Medical  Examiners  can  give  orders  to  registered  nurses  and  licensed  practical  nurses. 
Other  safeguards  for  nurses  are  included  (see  accompanying  article). 

During  this  one-year  period,  the  Legislative  Research  Commission  is  to  study  the  role 
of  the  physician  assistant  and  the  nurse  practitioner  and  decide  if  statutory  revisions  are 
necessary  in  the  Medical  and  Nursing  Practice  Acts.  Already,  NCNA  is  gearing  up  for 
appropriate  input  into  the  study. 

NCNA  was  the  organization  which  carried  the  responsibility  of  speaking  for  nurses  in 
this  issue,  and  in  doing  so  utilized  a  large  amount  of  its  financial  and  human  resources. 
We  know  that  the  study  period  until  the  next  short  session  in  May  1978  and  the  1978 
session  itself  will  also  demand  much  of  our  resources,  if  nursing  is  to  have  a  part  in  the 
decisions  to  be  made. 

There  is  no  better  example  than  this  legislative  experience  to  illustrate  the  necessity 
for  more  nurses  to  participate  in  their  professional  organization.  We  need  broad  nurse 
involvement  and  support  to  increase  our  financial  resources  as  well  as  our  resource  of 
informed  members.  We  need  every  member  to  promote  among  nurse  colleagues  that 
we  need  them,  and  they  need  us.  And  the  need  is  NOW.  --Frances  N.  Miller 

North  Carolina  nurses  certified  by  ANA 


The  list  of  ANA-certifieJ  North  Carolina 
nurses  is  growing  rapidly.  Recently 
announced  additions  to  the  ANA  Directory 
of  Certified  Nurses  contain  the  following: 

Gerontological  Nursing  Practice-- Newyl 
J.  Morgan,  Black  Mountain. 

Medical-Surgical  Nursing  Practice- 
Phyllis  Seeker  Leonard,  Lexington. 

Adult  Nurse  Practitioners  — Cynthia  M. 
Freund,  Chapel  Hill;  Martha  L.  Henderson, 
Durham;  Peggy  P.  Norton,  Carrboro;  Ruth 
Mary  Ouimette,  Chapel  Hill. 

Family  Nurse  Practitioners— Carolyn  H. 
Allen,     Bladenboro;     Ruth     E.      Beasley, 


Henderson;  Jeanette  S.  Blake,  Norwood; 
Jimmie  K.  Butts,  Raleigh;  Ginga  Colclough 
Carden,  Carolina  Beach;  Edwina  M.  Sellers 
Carter,  Greensboro;  Betty  Baines 
Compton,  Cedar  Grove;  Betty  L.  Croom, 
Wrightsville  Beach;  Ruth  H.  DeBrunner, 
Raleigh;  Gloria  S.  Dixon,  Randleman;  Ruth 
Kaemmerlen  Efird,  Chapel  Hill;  Mary  Ellen 
(Mimi)  Estok,  Asheville;  Katie  0.  Gilbert, 
Wilmington;  Margaret  Elaine  Goodson, 
Raleigh;  Marie  B.  Haas,  Raleigh;  Glenda  0. 
Hargraves,  Carrboro;  Ray  L.  Herrin,  East 
Bend;  Gela  N.  Hunter,  Wilmington;  Lois 
Deborah  Simmons  Isler,  Greensboro;  Linda 


Letters... 

To  the  Editor: 

I  wish  to  express  to  you,  on  record,  my 
support  of  NCNA  and  its  most  recent 
endeavors  on  behalf  of  nurses  and  the 
health  care  consumer  across  this  state.  The 
issues  involved  in  HB  1216  are  of  basic 
concern  to  every  citizen  of  North  Carolina, 
and  I  am  proud  of  NCNA's  position  taken 
representing  that  citizen's  right  to  compe- 
tent and  responsible  care. 

The  experience  with  HB  1216  is  my  first 
personal  confrontation  with  a  threat  to  the 
practice  of  nursing.  I  am  confident  only  that 
it  will  not  be  my  last. 

It  is  my  fervent  hope  that  the  efforts  of 
the  staff  and  members  of  NCNA  in  the 
matter  of  HB  1216  will  not  go  unheralded  or 
unappreciated.  It  was  a  battle  royal.  We  as 
an  organization  have  lived  up  to  the 
commitment  to  serve  the  best  interests  of 
nurses  and  the  rest  of  humanity,  and  I  as  a 
member  of  this  organization  wish  to 
encourage  that  philosophy  to  continue.  I 
enclose  a  check  toward  that  end  and  my 
congratulations  for  the  commendable, 
courageous,  valiant  and  unfailing  effort. 
Yea  for  us! 

Sincerely, 
Carolyn  Colglazier 


Lee  Phelps  Jasinski,  Leiand;  Kathryn  A. 
Johnson,  Marshall;  Patricia  A.  Johnson, 
Manteo;  Kathy  M.  Kibler,  Efland;  Jane 
Mayes  Link,  North  Wilkesboro;  Sandra  L. 
List,  Marshall;  Edna  Carol  Long,  Fayette- 
ville;  Eleanor  L.  Lowe,  Columbus;  Sandra 
Eastwood  Marley,  Raleigh;  Sally  C. 
Messick,  Pittsboro;  Carolyn  A.  Moore, 
Raleigh;  Juanita  Abston  Morrison,  Smith- 
field;  Constance  F.  Mullinix,  Chapel  Hill; 
Hettie  G.  Nagel,  Asheville;  Elaine  F.  Parker, 
Clinton;  Hilda  H.  Pate,  Winston-Salem; 
Katherine  Wright  Pratt,  Greenville;  Marva 
L.  Mizell  Price,  Chapel  Hill;  Cheryl  Reimel 
Rachels,  Rockingham;  Judith  M.  Roberts, 
Raleigh;  Delia  S.  Rouse,  Kinston;  Linda  L. 
Sanderson,  Kinston;  Donna  M.  Schmid, 
Winston-Salem;  Marie  Harman  Shirey, 
Moncure;  Gayle  Tate  Sink,  Greensboro; 
Lydia  S.  Smith,  Cary;  Janet  W.  Snodgrass, 
Raleigh;  Jane  S.  St.  John,  Jonesville;  Louis 
A.  Strother,  Red  Springs;  Elizabeth  Pugh 
Summey,  Wrightsville  Beach;  Shirley  Ann 
Sutton,  Wilmington;  Sister  Linda  M. 
Szocik,  Sparta;  Janice  Lee  Tedder, 
Durham;  Laura  Teague  Thompson, 
Graham;  Barbara  M.  Vernon,  Wilmington; 
Joan  E.  Walker,  Hendersonville;  Rometta 
H.  Warren,  Newton  Grove;  Pamela  Odham 
Werstlein,  Jamestown;  Penny  L.  Wilde, 
Charlotte;  and  Lynette  Yates  Wilson, 
Salisbury. 

Call  Us 


The  NCNA  staff  is  undertaking  to  obtain 
interpretations  of  HB  1216  as  ratified  and 
hopes  to  have  interpretations  and  com- 
ments for  nurses  in  time  for  the  next  Issue 
of  Tar  Heel  Nurse.  Meanwhile,  any  nurse 
who  encounters  practice  problems/ 
questions  in  relation  to  orders  by  physician 
assistants  or  nurse  practitioners  under  the 
new  legislation  should  telephone  or  write 
NCNA  headquarters  for  the  latest  informa- 
tion we  have. 


May-June,  1977 

Phyllis  Nichols  to  head 
coordinating  committee 

ANA'S  "Year  of  the  Nurse"  promotion 
will  be  coordinated  with  NCNA's  75th 
Anniversary  observance  by  a  special 
committee  authorized  by  the  Board  of 
Directors.  Phyllis  Nichols,  vice-president,  is 
chairman. 

It  is  anticipated  that  the  coordinating 
committee  will  be  meeting  soon  to  develop 
plans  for  a  campaign  combining  public 
recognition  of  nurses  and  membership 
promotion.  The  campaign  should  coincide 
with  the  start-up  of  district  activities  in 
September. 

This  announcement  serves  as  an  alert  to 
districts  that  an  active,  enthusiastic  mem- 
bership committee  is  a  must  in  each  district 
and  that  districts  should  be  prepared  to 
participate  fully  in  the  "Year  of  the  Nurse" 
and  membership  promotion  activities  by 
the  end  of  the  summer. 
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NURSES  DAY 

District  Twenty-Five  observed  Nurses 
Day  on  May  12,  and  through  news  media 
nurses  were  recognized  for  their  contribu- 
tions to  community  health  activities.  The 
75th  Anniversary  of  NCNA  was  noted  in  a 
review  of  the  history  of  the  district 
organization.  The  Wilkes  County  Board  of 
Commissioners  passed  a  resolution  recog- 
nizing services  rendered  by  nurses  and 
designating  May  12  as  "Nurses  Day". 

RESEARCH 

District  Eleven  has  established  a  Re- 
search Committee  as  a  result  of  interest 
among  some  of  the  members  to  stimulate 
the  conduct  of  research  in  nursing  and  the 
application  of  research  findings.  Margaret 
V.  Hargett  is  chairman. 

An  Ad  Hoc  Committee  on  Research  in 
Practice  was  established  in  1976,  which 
through  a  survey  discovered  that  "research 
clouds  abound,  but  they  are  going  to  have 
to  be  seeded  with  interest,  time,  and 
money."  The  district  established  a  Re- 
search Committee  and  budgeted  $300  for 
this  endeavor.  Alpha  Alpha  Chapter  of 
Sigma  Theta  Tau  voted  to  add  $500  to  the 
committee's  budget.  District  members 
qualified  and  available  to  assist  clinicians 
with  research  projects  were  invited  to  a 
meeting  recently  to  explore  how  to  assist 
others  in  research. 


FILM 

The  Office  of  Continuing  Education  in 
Health  Sciences  of  the  University  of  North 
Carolina  at  Chapel  Hill  has  produced  a 
movie  to  publicize  the  availability  of  home 
health  care. 

The  28-minute  color  film  is  scheduled  to 
be  shown  this  fall  on  the  UNC  television 
network  and  will  be  made  available  to 
commercial  stations.  Film  prints  will  also  be 
available  to  interested  community  groups 
from  each  of  the  sponsors. 


don't  miss  this  one 


It's  official!  The  North  Carolina  Nurses  Association  has  been 
able  to  make  arrangements  for  a  group  charter  to  the  1978 
American  Nurses  Association  Convention  in  Honolulu,  Hawaii. 
Brochures  are  currently  being  printed  for  distribution  to  mem- 
bers. 

We  are  anticipating  a  large  turnout  for  this  charter  flight.  If 
you  would  like  a  brochure  on  the  NCNA  Hawaii  tour  please 
fUl  out  the  blank  below  and  your  brochure  will  be  sent  as 
soon  as  possible. 

Return  to: 

N.C.  NURSES  ASSOCIATION/HAWAII  '78 

P.O.  BOX  12318 

RESEARCH  TRIANGLE  PARK,  N.C.  27709 

Please  send  me  a  brochure  on  the  N.C.N.A.  Hawaii  tour. 


NAME. 


ADDRESS. 
CITY 


.STATE. 


.ZIP_ 


DAYCARE 

District  Thirteen's  Membership  Services 
Committee,  chaired  by  Charlotte 
Armstrong,  has  developed  a  list  of  day  care 
facilities  in  Raleigh  which  will  care  for 
infants  and  children  when  mothers  come  to 
Raleigh  for  NCNA  meetings  and  need  child 
care  facilities. 

The  information  is  compiled  on  an 
information  sheet  available  to  any  member 
upon  request  at  headquarters. 


PUBLICATIONS 

Two  publications  on  protective  services 
in  North  Carolina  are  now  available. 
Booklets  on  "Child  Abuse  Reporting  Law" 
(52c  each)  and  on  "Protective  Services  in 
North  Carolina"  ($1.05  each),  both  by 
Mason  P.  Thomas,  Jr.,  are  available  from: 
Publications  Office,  Institute  of  Govern- 
ment, P.  0.  Box  990,  University  of  North 
Carolina,  Chapel  Hill,  N.  C.  27514. 


POSITIONS  OPEN 

FTI  is  accepting  applications  for  medical,  surgical  and   psychiatric  nursing  in   NLN 
accredited  associate  degree  nursing  program.  Masters  degree  in  Nursing  desired. 

One  full-time  and  one  part-time  nurse  needed  for  fall  employment  -  interviewing  now. 

LAB   -   BSN   required,   responsible  for   return   demonstration   dosages  and   solution 
programs. 

Applicants  should  contact  John  E.  McDaniels,  Personnel  Officer,  Fayetteville  Technical 
Institute,  Fayetteville,  N.  C.  28303.  Tel.  919-323-1961. 

AN  EQUAL  OPPORTUNITY  EMPLOYER 
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CERP  Approved  Continuing  Education  Programs 


DATE  and 
LOCATION 


CERP  APPROVED  PROGRAMS 


CERP 
CREDIT 


CONTACT  SPONSOR  FOR  INFORMATION 


By  demand 
Durham 


Legal  Aspects  of  Nursing:   Update  and  Review 


Irene  Caldwell,  Instructor,  VA  Hospital, 
508  Fulton  St.,  Durham,   27705 


Anne  Smith,  Vice  President,  AACCN 
Box  5801,  Winston-Salem,  27101 


Aug.  1 
Winston-Salem 


Myasthenia  Gravis 


Aug.  3  S  4 
Fayetteville 


New  Approaches  to  Intravenous  Therapy 


Aug.  4-  Sep. 
Hunterville 


Donna  Little,  Director  Inservice  Education, Box  3097 
Highsmith  Rainey  Memorial  Hospital,  Fayetteville 


Fracture  of  the  Hip:   With  or  Without  Intervention 


Hetty  Wilson,  Director  Inservice  Education 
Hunterville  Hospital.  Hunterville,   28078 


Faith  Hawkins,  bir.  Inservice  Education,  Wilkes 
General  Hospital,  Box  609,  N.  Wilkesboro,   28659 


Sep.  14 

N.  Wilkesboro 


Emergency  Cardiac  Defibrillation  of  Adult  Patients 


Sep.26-Oct.51 
Winston-Salem 


Nursing  Management  for  Patient  Care 


Sep.  9 
Charlotte 


Peggy  Bridges,  Ass't  Dir.  Nursing,  Forsyth  Memorial 
Hospital,  3333  Silas  Creek  Parkway,  Winston-Salem 


Patient  Care  Management  by  Public  Health  Nurse 


Fall 

High  Point 


Cindy  Rannn,  PHN,  Mecklenburg  Co.  Health  Dept. 
1200  Blythe  Blvd..,  Charlotte,   28203 


70  Hour  Intensive  Care  Course 


Betsy  Payne,  Dir.  Education,  Training  5  Development, 
High  Point  Mem.  Hosp.,225  Boulevard,  High  Point 


WILMINGTON  AREA  HEALTH  EDUCATION  CENTER  will  sponsor  the  following  offerings.   For  information  contact: 
17th  Street,  Wilmington,  28401.   All  offerings  will  be  held  in  Cameron  Education  Center. 


Cameron  Education  Center,  2131  South 


Aufi.  11 

What  About  the  Metric  System? 

Not  listed 

Aug.  25 

Nursing  Grand  Rounds  -  Hemodialysis 

Not  listed 

Au|.  26 

Facts  of  Obesity 

Not  listed 

Sept.  22 

Objectives  of  Hypertensive  Nursing  Care 

Not  listed 

Sept.  30 

Urology  Workshop 

Not  listed 

Sept.  29  5 

30 

Human  Sexuality 

Not  listed 

UNIVERSITY  OF  N.C. -CHAPEL  HILL  SCHOOL  OF  NURSING  will  be  offering  the  following  continuing  education  programs.   For  information,  contact  Judith 
Wray,  C.E.  Div.  School  of  Nursing.   James  M.  Johnson  Awards  are  available  to  provide  assistance,  generally  not  exceeding  one-half  the  fee. 


Aug.  9-11 
Sep.  7 


The  Nurse:  Planning  Classes  for  Expectant  Parents  18  Hours  (1.8  CEUs] 

Gerontological  Nursing  Series:  Cardiovascular  Problems  of  Aged  6  Hours  (  .6  CEUsj 


Fee: 
Fee 


$75 
$25 


$25 
$125 


Sep.  14 


Gerontological  Nursing  Series:  Bladder  S  Bowel  Mgmt.  in  Elderly  6  Hours  (  .6  CEUs] 


Sep.  12-16 


Leadership  for  the  Health  Professional 


30  Hours  C3   CEUs] 


Sep.  15-16 A  New  Look  at  Patient  Teaching  15  Hours  (1.3  CEUs] 

Sep.  20  (Part  I);  Dec.  7  (Part  II)  Changing  Practice:By  Choice  Rather  Than  Chance   12  Hours  (1.2  CEUs3~ 


Fee:   $50~~" 
Fee:   $5Q~7o 


2  da 


CERP  ACHIEVERS* 


*NCNA  POLICY:   ONLY  FIRST-TIME  ACHIEVERS  ARE  LISTED 


Montez  Jordon,  Hope  Mills 
Virginia  Barthel,  Havelock 
Janet  Mohnkern,  Asheville 
Brenda  McBride,  Winston-Salem 
Kathleen  Moses,  Tiraberlake 
Jeanne  Brown,  Chapel  Hill 
Mary  Lou  Moore,  Winston-Salem 
Cheryl  Rachels,  Rockingham 


Mary  Kelly,  Fayetteville 
Doris  E.  Slate,  Winston-Salem 
Pamela  Hardy,  Maury 
Lillie  Mae  Morrow,  Fayetteville 
Gail  Burke,  Roanoke  Rapids 
Christine  Zalewski,  Winterville 
Dolly  Teel,  Wilson 
Shirley  Sutton,  Wilmington 


Anna  Young,  Farmville 
Eileen  Waugh,  Greenville 
Jane  Kodack,  Chapel  Hill 
Frances  Lewis,  Wilson 
Margelet  Willoughby,  Clarkton 
Marilyn  Self,  Charlotte 
Sister  Linda  Szocik,  Sparta 
Louise  Abbott,  Clyde 


Neva  Johnson,  Charlotte  Gloria  Millner,  Winston-Salem 

Flossie  Dunston,  Whitakers  Mary  E.  Wunderlich,  Henderson 

Marjorie  Webb,  Spring  Lake  Kay  Rudisill,  Charlotte 

Martha  Peterson,  Hope  Mills  Jenny  Morris,  Walkertown 

Lois  Strother,  Red  Springs  Johnnie  Lassiter,  Four  Oaks 

Eloise  Neal ,  Mount  Airy  Solange  Isnard,  Winston-Salem 
Olga  Hoskins,  Lenoir 
Kathryn  Johnson,  Marshall 


NCCU  dean  appointed  to  new  position 


Helen  S.  Miller 


Helen  Sullivan  Miller,  chairman  of  the  Department  of 
Nursing  at  North  Carolina  Central  University  since  1956, 
will  become  research  associate  professor  of  nursing  at 
NCCU  on  September  1. 

In  her  new  position  Mrs.  Miller  plans  to  complete  a 
manuscript  on  Mary  Mahoney,  America's  first  black 
registered  nurse.  Mrs.  Miller  was  the  1968  recipient  of  the 
Mary  Mahoney  Award,  given  biennially  by  ANA  for 
distinguished  contribution  to  integration  in  nursing.  Mrs. 
Miller  has  held  numerous  offices  on  district,  state,  and 
national  levels  in  nursing  and  community  service 
organizations. 


Lenoir  school  honors  'pioneer'  nurses 


Lenoir  Memorial  School  of  Nursing 
Alumnae  Association  on  May  29  honored 
Lencir  County  Pioneer  Nurses  at  a  tea. 

Honorees  were:  Georgia  K.  Battle, 
Mildred  Cox  Bland,  Grace  Blevins,  Edna 
Blue,  Emmalie  Taylor  Canady,  Frances 
Harriett  Canady,  Viette  Morse  Davis,  Ada 
Marie  Gray,  Dolly  Mae  Jonas  Hall,  Eleanor 
F.  Hodges,  Terry  Isler  McDaniel,  Stella 
Mallard  Mewborn,  Leia  Melville  Miller, 
Audrey  Fulcher  Pate,  Marjorie  Rouse, 
Bessie  Wadsworth  Russell,  Ethel  Roberts 
Sabiston,  Mary  Ellen  Grady  Spence, 
Elizabeth  Jones  Stanford,  Maude  Glenn 
Taylor,  Ruby  Harriett  Taylor,  Louise  Bynum 
Tunstall,  Bertie  Bynum  Ward,  Kathleen 
Parker  Wooten,  and  Margaret  Bailey 
Wright. 

Nurses  in  Lenoir  County  (District  Thirty- 
Two)  are  way  ahead  in  contributing  to  the 
collection  of  historical  materials  related  to 


nursing,  having  compiled  a  History  of 
Nursing  in  Lenoir  County  as  a  part  of  the 
NCNA  75th  Anniversary  observance. 


Nurses  named  to  top 
county  health  position 


Mary  Edith  Rogers  has  been  appointed 
public  health  director  for  Gaston  County. 
She  has  been  acting  director  since  January. 

Anne  Cain  also  has  been  appointed 
health  director  for  Yadkin  County,  having 
served  as  acting  director  since  July  1,  1976. 

There  now  are  three  registered  nurses  in 
the  state  holding  the  position  of  county 
health  director.  Helen  Ray  is  health  director 
in  Johnston  County. 


News  from  ANA... 

ANA  has  published  two  additional 
documents  on  standards  for  nursing 
practice-Standards  of  Urologic  Nursing 
Practice  (MS-7)  and  Standards  of  Neurolo- 
gical and  Neurosurgical  Nursing  Practice 
(MS-8).  These  may  be  ordered  from  the 
ANA  Publications  Unit,  2420  Pershing 
Road,  Kansas  City,  Mo.  64108,  at  $1.00 
each. 

Applications  for  membership  in  the  ANA 
Council  on  Continuing  Education  are 
available  in  NCNA  headquarters. 

Revision  has  been  made  in  the  definition 
of  "Registered  Nurse"  as  used  on  ANA's 
professional  liability  protection  plan.  Fol- 
lowing is  the  current  definition: 

"registered  Nurse"  is  an  individual 
who  has  met  certain  qualifications 
and  is  currently  registered  to  practice 
nursing  within  the  jurisdiction  grant- 
ing the  license  and  is  performing 
those  tasks  or  combination  of  tasks 
which  the  nurse  is  licensed  to 
perform. 

The  Council  of  State  Boards  of  Nursing 
has  taken  action  to  discourage  the 
inappropriate  use  of  state  board  scores. 
The  Council's  resolution  on  this  matter 
states  that  it  is  inappropriate  for  educa- 
tional institutions  and  agencies  to  use  the 
scores  to  determine  admissibility  into 
various  types  of  educational  programs  or 
employment  positions  and  stresses  that  the 
sole  purpose  of  the  scores  is  to  determine 
eligibility  for  licensure  in  a  particular 
jurisdiction. 
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Diamond  Jubilee  Convention  Preview 


October    17-19,    1977 
Royal   Villa,   Raleigh 


Pre-Convention   Meetings,  Sunday,  October    16 

1:00-3:00   p.m. 

Coordinating   Council    of    NCNA   and    NCLN 

3:00-5:00   p.m. 

Council   of    District    Presidents 

Biennial    business   meetings   of    Conference   Groups 

5:00   p.m. 

Judging   of    district    banners 
Convention    registration    begins 

8:00   p.m. 

Nurse-PAC  program  session  (registration  not  required) 

Monday,  October  17 

8:00  a.m. 

Registration 

12:00-6:00  p.m. 

Exhibits 

9:30-12:15  p.m. 

House  of  Delegates  opening  business  session 

2:00-4:00  p.m. 

Division  biennial  business  meetings 

4:00-5:00  p.m. 

Forum  on  bylaw  cfianges 

5:00  p.m. 

Resolutions  Committee  meeting  on  emergency  resolutions 

7:30  p.m. 

Keynote  session,  open  to  public,  registration  not  required 
Speaker:  Anne  Zimmerman,  R.N.,  ANA  President 

Tuesday,  October  18 

7:30-8:30  a.m. 

Meet  tfie  Candidates  Hour 

9:00  a.m. -12:30  p.m. 

Forums  on  Issues:      Credentialing 

Entry  Levels  for  Nursing  Practice 


2:00-5:00  p.m. 

House  of  Delegates 

7:30  p.m. 

Diamond  Jubilee  Banquet  (convention  registration  not  required) 

Wednesday,  October  19 

9:00-10:30  a.m. 

Section  biennial  business  meetings 

10:30  a.m. -12  noon 

Educational  Forum  biennial  business  meetings 

12  noon-1 :30  p.m. 

Luncheon  Program  Meeting 
Speaker:  Mary  Mills,  R.N. 

2:00-5:00  p.m. 

House  of  Delegates  ' 
Election  results 


Voting  Hours:      Tuesday,  October  18,  1 2:00-2:00  p.m.;  5:00-6:30  p.m. 
Wednesday,  October  19,  7:30-9:00  a.m. 

Note:  One-hour  program  on  NCNA  75th  Anniversary  and  Convention 
highlights  Thursday  evening,  October  20,  on  North  Carolina 
educational    television    network. 

Pre-registration  forms  and  hotel  reservation  forms  will  appear  in  the 
next  issue  of  Tar  Heel  Nurse.  Convention  registration  fees  approved  by 
the  Board  of  Directors  are  as  follows: 


Non-Member 

$20.00 

$25.00 

$40.00 
$50.00 


I  $10.00  per  day 

Fee  for  entire  convention  is  charged  if  attending  more  than  one  day. 


One  day  fee: 

Member 

Pre-registration 

$10.00 

On  site 

$12.50 

Entire  Convention: 

Pre-registration 

$20.00 

On  Site 

$25.00 

Full-time  Student 

(basic  and  RN) 

$5.00  pe 

Psychiatric-Mental  Health  Division  re-schedules  workshop  on 
'nursing  audit'  for  September  19-21  in  headquarters 


A  Workshop  on  "Nursing  Audit:  A 
Vehicle  to  Quality  Assurance  in  Psychiatric- 
Mental  Health  Nursing"  will  be  conducted 
by  the  NCNA  Psychiatric-Mental  Health 
Division  September  19-21  in  headquarters. 
Originally  announced  for  early  June,  the 
workshop  was  rescheduled  for  September 
because  of  conflicts  which  prevented  a 
number  of  nurses  from  attending  on  the 
original  date. 

The  workshop  is  planned  for  persons 
currently  involved  or  anticipating  involve- 
ment in  a  quality  assurance  program. 
Faculty  members  will  be  nurses  involved  in 
the  Quality  Assurance  Program  in  Nursing 
at  Duke:  Mary  Ann  Peter,  project  director; 
Alberta  M.  Debski,  head  nurse,  psychiatric 
unit;  Carolyn  B.  Norton,  nursing  supervisor, 
inpatient  psychiatry;  Judith  Rohlf,  admi- 
nistrative assistant  to  director  of  nursing 
and  member  of  Nursing  Audit  Committee; 
and  Mary  Snipes,  head  nurse.  Inpatient 
Psychiatric  Service. 

Upon  registration,  participants  will  re- 
ceive a  study  packet  and  will  be  tested  on 
content  in  the  workshop  pre-test.  Advance 
registration   is  required   by   September  6. 


Application  has  been  made  to  the  NCNA 
Continuing  Education  Recognition  Pro- 
gram Committee  for  approval  for  18 
CERPs. 

The  program  begins  on  September  19  at 
7:30  p.m.  Hours  on  September  20  and  21 
are  9  a.m.  to  4  p.m.  Flyers  are  being  mailed 
soon  to  institutions  and  agencies  employ- 
ing psychiatric-mental  health  nurses  and  to 


Think 
Membership! 


individuals.  Individuals  interested  in 
attending  may  use  the  pre-registration  form 
below. 


Registration    Form 

NURSING   AUDIT  WORKSHOP                                                            1 

Name 

Soc.   Sec.    No.                                    1 

Address                                                                                                                                                                  I 

Employing  Agency 

Fee    Enclosed    (make   checks  payable  to   NCNA): 

Position 

$36  for  ANA    member 

$72   for   non-member 

Return    to: 

Advance   registration    required 

North   Carolina    Nurses   Association 

by  September   6,    1977 

P.   O.    Box    12025,    Raleigh,   N.   C.   27605 
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Mark  your  calendar 

July  19,  1977 

75th  Anniversary  Lecture,  Holiday  Inn 
No.  3,  Charlotte 

September  19-21>  1977 

Workshop  on  "Nursing  Audit",  con- 
ducted by  NCNA  Psychiatric-Mental 
Health  Division,  Headquarters 

September  22,  1977 

75th  Anniversary  Lecture,  Bordeaux 
Center,  Fayetteville 

October  17-19,  1977 

NCNA  Diamond  Jubilee  Convention, 
Royal  Villa,  Raleigh 

June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 


Nurses  recommended  for 
program  review  team 

NCNA  has  recommended  the  names  of 
six  North  Carolina  nurses  qualified  for 
appointment  to  a  state  Program  Review 
Team  to  review  cases  of  possible  abuse  of 
Medicare  by  providers,  suppliers,  or  others. 
Such  Program  Review  Teams  are  to  be 
appointed  by  the  Secretary  of  the  U.  S. 
Department  of  Health,  Education,  and 
Welfare. 

Suggested  by  NCNA  are:  Margaret 
Whittington,  Estelle  Fulp,  Jean  Lassiter, 
Loletta  Faulkenberry,  Janet  Gelein,  and 
Betty  C.  Eller. 

Each  state  Program  Review  Team  is  to 
be  composed  of  physicians,  other  profes- 
sional personnel  in  the  health  care  field,  and 
consumers. 


About  people... 


Elizabeth  Smith,  Winston-Salem,  was 
selected  as  WSJS  Woman  of  the  Day  on 
April  18,  and  Rosemary  Cook,  Winston- 
Salem,  was  featured  in  the  Winston-Salem 
Journal  for  her  volunteer  counseling  for 
Sundial,  a  local  drug  abuse  and  crisis 
intervention  center.  She  also  was  selected 
to  represent  Sundial  in  the  Voluntary 
Action  Center  "Volunteer  of  the  Year" 
contest. ..A/7a/t/7a  Brewer  Hauser  of 
Mooresville  is  the  new  director  of  nursing 
service  at  Davis  Hospital,  Statesville.  She 
recently  received  a  master's  degree  in 
nursing  at  UNC-Chapel  Hill.  Mrs.  Helen 
Grant,  who  has  been  serving  as  acting 
director,  has  been  appointed  associate 
director.. .A/Za/'K  Thomas  is  the  new  nursing 
director  at  Cumberland  County  Health 
Department.  She  has  been  on  the  staff 
since  1965  and  is  a  past  president  of  District 
Fourteen. ..Thelma  Vines  has  retired  after 
34  years  as  nurse  at  the  student  infirmary  at 
A&T  State  University,  Greensboro.. .Ma/y 
Rudisell was  named  "Nurse  of  the  Year"  by 
District  Twenty-Six,  the  first  such  award 


Half-time  FNP  faculty  position 
with  certificate  program  at  Mountain 
Area  Health  Education  Center, 
Asheville,  N.  C,  in  affiliation  with 
University  of  North  Carolina  at 
Chapel  Hill.  Half-time  clinical  practice 
available  in  Asheville/surrounding 
area.  Involves  teaching,  clinical  pre- 
ceptorship,  program  coordination 
and  evaluation.  FNP  or  PNP  prepared 
at  Master's  level  preferred.  BSN  with 
experience  required.  For  additional 
information,  salary,  fringe  benefits, 
contact  FNP  Director,  MAHEC,  509 
Biltmore  Avenue,  Asheville,  N.  C. 
28801.  (704)  258-0881. 


given  since  1970.  Mrs.  Rudisell  recently 
retired  after  23  years  at  Haywood  County 
Hospital.. .C.  Annette  Byrd  has  been  ap- 
pointed occupational  health  nursing 
consultant  in  the  Occupational  Health 
Branch  of  the  Department  of  Human 
Resources.  The  position  has  been  vacant 
since  1975.  She  formerly  was  assistant 
director  of  nurses  for  Bulington  Industries 
and  is  located  in  the  Division's  North 
Central  Regional  Office  in  Winston- 
Salem. ..Z-at/A-Zce  Fe/y/s  has  been  promoted 
to  associate  professor  at  the  UNC-Chapel 
Hill  School  of  Nursing. 

News  from  ANA . . . 

•  ANA'S  Commission  on  Human  Rights 
held  a  one-day  workshop  and  luncheon  on 
July  14  in  New  York  City  to  commemorate 
the  National  Association  of  Colored 
Graduate  Nurses. 

•  Reminder!  The  deadline  is  November 
14,  1977,  for  submitting  resolutions  for  the 
1978  ANA  House  of  Delegates  meeting  in 
Hawaii.  Ideas  or  proposals  to  be  submitted 
from  NCNA,  if  they  are  to  have  the  backing 
of  the  NCNA  House  of  Delegates,  should 
be  submitted  to  the  Resolutions  Committee 
in  advance  of  the  Diamond  Jubilee 
Convention  beginning  on  October  17.  Ideas 
can  originate  with  individual  members, 
districts,  or  NCNA  structural  units. 

•  Members  may  now  use  Bank- 
Americard  (VISA)  as  well  as  Master  Charge 
for  payment  of  full  annual  association  dues. 
Both  credit  cards  also  may  be  used  to  pay 
certain  fees  such  as  advance  registration 
fees  to  attend  ANA  conferences  and 
workshops,  council  fees,  and  certification 
fees.  Where  BankAmericard  (VISA)  is 
being  used,  members  should  cross  out  the 
name  "Master  Charge"  and  substitute  the 
name  "VISA"  or  "BankAmericard".  (Note: 
credit  cards  cannot  be  used  to  pay  NCNA 
convention  or  workshop  fees.) 
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Quality,  economy  in  health  care  are 
objectives  of  legislation  creating  PSROs 


By  Betty  Erlandson,  Chairman 
PSRO  Committee 

PL  92-603  is  an  amendment  to  the  Social 
Security  Act  42,  USC  1301,  which  created 
the  Professional  Standards  Review  Organ- 
iation  (PSRO)  in  1972.1  jhe  purpose  of  the 
law  was  "to  promote  the  effective, 
efficient,  and  economical  delivery  of  health 
care  services  of  proper  quality  for  which 
payment  may  be  made  (in  whole  or  in 
part)"  under  Title  XVIII  (Medicare),  Title 
XIX  (Medicaid),  and  Title  V  (Maternal  and 
Child  Health)  of  the  Social  Security  Act. 
The  intent  of  the  law  is  to  assure,  through 
the  application  of  suitable  procedures  of 
professional  standards  review,  that  the 
services  for  which  payment  may  be 
made  — will  conform  to  appropriate  stand- 
ards and  only  when  and  to  the  extent 
medically  necessary  and  only  at  the  level  of 
care  (hospital,  clinic,  long-term  care  facility, 
etc.)  that  is  necessary. 2 

In  order  to  accomplish  this,  the  law 
created  Professional  Standards  Review 
Organizations.  The  Secretary  of  HEW  in 
cooperation  with  doctors  of  medicine  and 
osteopathy  in  each  state  established  the 
PSRO  areas.  These  vary  from  single-state 
PSROs  to  California's  28  Area  PSROs. 
North  Carolina  has  eight  areas:  Area  1, 
Western,  Asheville;  Area  II,  Piedmont, 
Winston-Salem;  Area  III,  North  Central, 
Greensboro;  Area  IV,  Central,  Durham; 
Area  V,  Capital,  Raleigh;  Area  VI,  North- 
eastern, New  Bern;  Area  VII,  Metrolina, 
Concord;  Area  VIII,  Southeastern,  Lum- 
berton.3 

The  law  also  created  a  Bureau  of  Quality 
Assurance  within  and  responsibile  to  the 
Secretary  of  the  Department  of  Health, 
Education  and  Welfare.  The  staff  of  this 


This  is  the  first  in  a  series  of  articles  by  Betty 
Erlandson  to  inform  members  about  PSRO 
legislation,  the  status  of  PSRO  in  North 
Carolina,  and  implications  for  nurses.  Ms. 
Erlandson,  nursing  director  for  the  Greensboro 
AHEC,  formerly  was  coordinator  of  PSRO  on 
the  ANA  staff.  She  is  chairman  of  the  PSRO 
Committee  of  the  NCNA  Commission  on 
Practice.  Other  PSRO  Committee  members  are 
Violet  Britt,  Wanda  J.  Boyette,  and  Frankie 
Duncan. 


Bureau  is  advised  by  the  National  PSR 
Council,  consisting  of  11  physicians. 
Decisions  regarding  the  implementation  of 
PL  92-603  are  made  by  these  persons  and 
published  in  the  form  of  transmittals  and 
PSRO  Program  Manual.'^ 
These  may  be  obtained  from: 

U.S.   Department  of   Health,   Education 
and  Welfare 

Public  Health  Service 

Health  Services  Administration 

Bureau  of  Quality  Assurance 

5600  Fishers  Lane 

Rockville,  MD  20852 

The  professional  physician  review  re- 
quired by  the  law  includes  these  elements: 
First,  admission  certification,  continued 
stay  review  and  discharge  planning. 
Although  the  area  PSRO  retains  ultimate 
responsibility,  they  delegate  responsibility 
for  the  developement  of  norms,  standards, 
and  criteria,  the  collection  of  data  and  the 
review  process  to  any  agency  that  is 
capable  of  carrying  out  these  functions. 
The  area  PSRO  may  assist  hospitals  or 
actually  carry  out  all  functions  for  those 
agencies  that  cannot  met  the  requirements. 

The  second  function  that  must  be  carried 
out  is  Medical  (or  Health)  Evaluation 
(Continued  on  page  2) 


New  ANA  executive  director 

Myrtle  K.  Aydelotte,  Ph.D.,  has  been  appointed  executive 
director  of  ANA,  effective  September  6.  Known  for  innovations  in 
the  delivery  of  health  care  services,  she  comes  to  the  ANA  position 
from  the  University  of  Iowa,  where  she  served  as  director  of 
nursing,  U.  of  Iowa  Hospitals  and  Clinics,  and  professor.  College  of 
Nursing.  She  is  a  member  of  the  Institute  of  Medicine  of  the 
National  Academy  of  Sciences. 


Aydelotte 


Next  75tli  Anniversary 
event  in  Fayetteville 


Scott 


The  fifth  Elizabeth  S.  Holley  Memorial 
Lecture  will  be  held  on  September  22  at 
Bordeaux  Convention  Center,  Fayetteville. 
Hours  are  10  a.m.  -  3:30  p.m. 

Lecturers  will  be  Jessie  Scott,  assistant 
surgeon  general  and  director.  Division  of 
Nursing,  Health  Resources  Administration, 
Public  Health  Service,  HEW,  and  Dr. 
Virginia  S.  Cleland,  professor  of  nursing 
and  director  of  graduate  studies.  College  of 
Nursing  Wayne  State  University,  Detroit, 
Mich. 

The  topic  will  be  "Health  Care  in  the  21st 
Century:  Where  Do  We  Go?  How  Do  We 
Get  There?" 

Panelists  will  be  Dr.  Eloise  R.  Lewis,  dean 
of  the  School  of  Nursing,  UNC-Greens- 
boro,  moderator;  Dr.  Patricia  Rieker, 
Department  of  Sociology,  UNC-CH;  Ruel 
Tyson,  Jr.,  Chairman  and  associate  pro- 
fessor. Department  of  Religion,  UNC-CH; 
and  Dr.  James  LeRoy  Smith,  associate 
professor  of  philosophy,  East  Carolina 
University. 

The  lecture  series  is  a  special  75th 
Anniversary  project  of  NCNA.  The  lecture 
in  Fayetteville  will  be  open  to  all  nurses  and 
the  public.  No  pre-registration  is  necessary, 
and  there  is  no  fee.  Nurses  attending  will 
receive  five  Continuing  Education  Recog- 
nition Points. 


In  this  issue... 

Convention       registration       form  — pre- 
registering  saves  you  money! 

Next  month... 

Candidates  for  office,   proposed   bylaw 
amendments,  guidelines  for  delegates 
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News  Brief... 


QUESTIONNAIRE 

Enclosed  in  this  issue  is  a  questionnaire 
being  distributed  to  membership  of  interest 
groups  in  North  Carolina  at  the  request  of 
Governor  Jim  Hunt  as  chairman  of  the 
Board  on  State  Goals  and  Policy. 

Members  interested  in  completing  the 
survey  should  return  it  by  September  30  to 
the  Office  of  the  Governor,  Raleigh,  N.C. 
2761 1 . 

The  Board  on  State  Goals  and  Policy  was 
created  by  the  1971  General  Assembly  to 
develop  recommendations  and  advise  the 
Governor  on  broad  issue  areas,  and  to 
prepare  with  him  new  programs,  legislative 
proposals,  and  spending  priorities. 
Governor  Hunt  has  reactivated  the  Board 
"to  identify  citizens'  primary  needs  and 
concerns  and  to  help  the  Governor  to  set 
basic  policy  directions  in  these  key  areas  for 
the  state's  future."  The  Board  is  composed 
of  14  business  and  civic  leaders. 

This  survey  gives  nurses  the  opportunity 
to  stress  health  care  as  a  priority  concern. 

3M  FELLOWSHIP 
Applications  are  being  accepted  by  ANA 
for  the  ICN  3  M  Nursing  Fellowship.  Two 
$6,000  Fellowships  are  granted  annually, 
one  for  post-basic  studies  and  one  for 
master's  or  doctoral  study.  ANA  will 
nominate  one  candidate.  Candidates  must 
be  sponsored  by  a  state  nurses  association. 
Application  forms  are  available  from: 
Department  of  Nursing  Education,  Amer- 
ican Nurses'  Association.  Deadline  for 
applications  is  August  25,  1977. 

PSY/MH  CONFERENCE  GROUP 

The  NCNA  Psychiatric-Mental  Health 
Advanced  Nurse  Practitioner  Conference 
Group  will  meet  on  September  10,  1977,  at 
10  a.m.  at  the  Duke  University  School  of 
Nursing. 

PSRO 


(Continued  from  page  1) 

Studies  which  use  the  data  previously 
gathered  to  study  and  make  proposals  to 
rectify  deficiencies  in  care. 

The  third  function  is  to  draw  Professional 
Profiles  of  practitioners,  again  based  on 
data  gathered  using  criteria,  usually 
developed  in  the  first  two  functions. 

The  law  and  the  PSRO  Manual  also  state 
that  non-physician  health  care  practitioners 
are  equally  responsible  for  the  review  of  the 
quality  of  their  care  and  must  develop  their 
own  norms,  standards  and  criteria  in  order 
to  carry  out  this  review  function. 

The  American  Nurses  Association,  under 
contract  from  the  Bureau  of  Quality 
Assurance,  developed  a  document.  Guide- 
lines for  the  Review  of  Nwsing  Care  at  the 
Local  Level,  s  This  was  approved  by  the 
National  PSR  Council,  printed  and  distri- 
buted by  DHEW.  Copies  may  now  be 
obtained  from  the  American  Nurses' 
Association,  2420  Pershing  Rd.,  Kansas 
City,  MO  64108. 


Although  nurses  are  the  largest  group  of 
health  professionals,  no  particular  role  has 
been  mandated  for  them  in  the  administ- 
ration of  the  area  PSRO.  The  PSRO  Manual 
states  that  the  size  of  the  governing  body 
should  be  large  enough  — (1)  to  allow 
proper  representation  of  physicians  and,  at 
the  option  of  the  PSRO,  non-physicians, 
and  (2)  to  allow  for  efficient  operation 
(generally  from  5-21   members). s 

Again,  where  a  hospital  develops  a 
review  plan  jointly  with  PSRO,  it  is 
recommended  that  this  development  in- 
clude: 

"the  widest  possible  participation  by 
the  hospitals'   (a)   medical   staff;   (b) 
non-physician     health     care    practit- 
ioners; (c)  medical  records  personnel; 
(d)  Director  of  Medical  Education;  (e) 
administrative    staff;     (f)     Board    of 
Trustees"^ 
Chapter  VII  of  the  PSRO  Manual  describes 
the  involvement   of   non-physician   health 
care    practitioners    in    hospital    functions, 
particularly  pp.  31-33. 

In  states  with  more  than  three  PSRO 
areas,  the  law  requires  a  PSRO  council. 
Chapter  XVI  of  the  PSRO  Manual  will  detail 
the  structure  and  responsibilities  of  the 
Council  but  has  not  yet  been  published. 
Membership  on  this  Council  is  described  in 
the  law  as  follows: 

(1)  one  representative  from  and 
designated  by  each  Professional 
Standards  Review  Organization  in  the 
State; 

(2)  four  physicians,  two  of  whom 
may  be  designated  by  the  State 
Medical  Society  and  two  of  whom 
may  be  designated  by  the  State 
Hospital  Association  of  such  state  to 
serve  as  members  on  such  Council; 
and 

(3)  four  persons  knowledgeable  in 
health  care  from  such  State  whom 
the  Secretary  shall  have  selected  as 
representatives  of  the  public  in  such 
State  (at  least  two  of  whom  shall  have 
been  recommended  for  membership 
on  the  Council  by  the  Governor  of 
such  State). 8 

it  is  possible  that  nurses  may  be  selected 
as  one  of  the  "four  persons  knowledgeable 
in  health  care." 

Each  PSRO  and  Council  will  be  advised 
by  an  Advisory  Group.  Membership  on  the 
Advisory  Group  will  be  by  election  or 
appointment  from  candidates  selected  by 
an  Advisory  Group  Nominating  Committee. 
This  nominating  committee  is  composed  of 
"not  less  than  five  members  — at  least  one 
person  from  each  category  of  membership, 
i.e.,  one  PSRO  representative,  one  physi- 
cian representative,  and  one  public  repre- 
sentative."9  The  Advisory  Group  is  com- 
posed of  from  7-11  members.  At  least 
one-half  the  membership  must  represent 
hospitals,  other  health  care  facilities  which 
receive  payment  under  Titles  XVIII,  XIX, 
and/or  V  and  representatives  of  health  care 
practitioners  other  than  physicians. io  Here 
nurses  compete  for  membership  with  the 
more  than  200  types  of  non-physician 
health  care  practitioners.  However,  the 
Manual  further  directs  that: 

In  determining  the  type  of  repre- 


sentation  for   this   category   of   Ad- 
visory Group  membership,  emphasis 
should  be  placed  on  including  those 
practitioners  who  provide  the  greatest 
amount  of  service,  or  whose  services 
are    subject    to    review    for    medical 
necessity  or  quality,  or  whose  services 
have     presented     review     problems 
under  Titles  XVIII,  XIX,  and/or  V  of 
the  Social  Security  Act." 
One  of  the  important  functions  of  this 
Advisory  Group  is  support  of  activities  of 
health  care  practitioners  other  than  physi- 
cians in  PSROs.  They  will  "make  recom- 
mendations   to    the     Statewide     Council 
regarding  the  involvement  of  health  care 
practitioners  other  than  physicians  in   (1) 
the  establishment  or  adaptation  of  norms, 
criteria,  and  standards  for  care  by  health 
care  practitioners  other  than  physicians  in 
those  areas  where  their  care  is  subject  to 
review;    (2)    the    developemnt    of    review 
mechanisms  for  review  of  their  peers;  (3) 
the  actual  review  of  such  care;  and  (4)  the 
development  of  effective  working  relation- 
ships between  institutional  providers  and 
PSR0s."i2 

North  Carolina  currently  has  only  one 
conditional  PSRO.  Two  more,  now  in  the 
planning  stage,  will  soon  receive  condi- 
tional status.  Adv'sory  Groups  are  not  now 
functioning,  but  plans  for  such  groups  will 
be  acquired  by  B.Q.A.  Even  before  the 
Advisory  Groups  or  Councils  are  actualized, 
conditional  PSRO  will  define  the  role  of  the 
non-physician  health  care  practitioner  in 
PSRO  and  will  have  the  responsibility  to 
establish  review  mechanisms.  Nurses  must 
be  supported  in  research  to  establish 
nursing  norms,  and  local  nurses  must 
develop  valid  criteria  sets  and  review 
mechanisms.  Nurses  must  also  become 
involved  in  the  administration  and  decision 
making  levels  of  PSRO  so  that  this  largest 
number  of  health  professionals  can  con- 
tinue to  deliver  an  ever  higher  standard  of 
care. 

References: 
1,   "An  Act  to  Amend  the  Social  Security  Act,  and 
for  Other  Purposes."  PL  92-603,  92nci  Congress, 

H.R.   1. 

2  Legislative  History  of  Professional  Standards 
Review  Organizations  of  the  Social  Security  Act 
Amendments,  Office  of  the  Secretary,  Depart- 
ment of  Health,  Education  and  Welfare, 
Washington,  D.  C,  1972,  p.  22. 

3.  PSRO  Project  Directory,  5th  Edition,  U.  S. 
Department  of  Health,  Education  and  Welfare, 
Public  Health  Service. 

4.  PSRO  Program  Manual,  U.  S.  Department  of 
Health,  Education  and  Welfare,  Office  of 
Professional  Standards  Review,  Rockville,  MD, 
Ch.  1,  p.  2. 

5.  Guidelines  for  the  Review  of  Nursing  Care  at  the 
Local  Level,  U.  S.  Dept.  of  HEW,  Public  Health 
Service,  Health  Services  Administration, 
Bureau  of  Quality  Assurance,  Under  Provisions 
of  Contract  HSA   105-74-207. 

6.  PSRO  Manual,  Ch.  V,  p.  14. 

7.  PSRO  Manual,  Ch.  VII,  p.  25. 

8.  Legislative  History,  p.  933. 

9.  Legislative  History,  p.  933. 

10.  PSRO  Manual,  Ch.  XV,  p.  2. 

11.  PSRO  Manual,     Ch.  XV,  p.  2. 

12.  PSRO  Manual,  Ch.  XV,  p.  8. 
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CERP  APPROVED  CONTINUING  EDUCATION  OFFERINGS 


DATE  and 
LOCATION 


CERP  APPROVED  OFFERINGS 


CERP 
CREDIT 


CONTACT  SPONSOR  FOR  INFORMATION 


,\iip  ig 

^  ''"  ~      .,,     Introduction  to  the  Metric  System 

Fayettevil  le 


Albert  Strepay,  RN,  Nursing  Service  for  Education 
VA  Hospital,  2300  Ramsey  St .  .Fayettevil le   28301 


Sep.  12  6  19   ) 
Oct.  3,10,24,31] 


Raleigh 


Pelvic  Exam 


Joanne 
Box  949 


Sep.  24 
Raleigh 


Todays  Approach  to  Cancer  and  the  Woman 
Diagnosis  and  Treatment 


7  or 

.7  CEU 


Corson,  Kake  County  Health  Dept . 
Raleigh,  27602 


Max 
Ral 


Sep.    28                    Forsyth  County  Heart  Association 
Winston-Salem        28th  Annual    Heart    S>TTiposium 


Earl  Iv'a 
2046  Qu 


ine  Spivey,  AORN,  613  Princeton  St. 
eigh,    27609 


tts,  M.n.,  Forsyth  County  Heart  Assn. 
een  St.,  Kinston-Salem,   27103 


Oct. 

Rocky  Mount 


Nursing  Care  Plans 


Lorna  P 
Curtis 


rang,  Instructor,  Nash  General  Hospital, 
Ellis  Drive,  Rocky  Mount,   27801 


Nov.  21  6  28)     . 
Dec.  S  I,   12  )RaIeigh 


Omni  -  Breast  Exam 


Joanne 
Box  949 


ivinston-Salem        f^^°P^^   ^^^^^  Mechanics 


Ann  Smi 

Winston 


Corson,  Wake  County  Health  Dept. 
Raleigh,   27602 


th,  Vice  President,  AACN,  Box  5801 
Salem,   27103 


Winston-Salem 


Septic  Shock 


Ann  Smi 
Winston 


th  ,  Vice  President , 
-Salem,   27105 


AACN,  Box  5801 


SANDHILLS  COMMUNITY  COLLEGE  will  sponsor  the  following  offering 
Occupational  Education,  Box  1379,  Southern  Pines,  NC   28387 


For  information  contact  Jesse  R.  Mansfield,  Chairman,  Adult 


15  i,   Nov.  15 


Coronary  Care  Nursing 


50 


contact  liours 


CAST  CAROLINA  UNIVERSITY  and  EASTERN  AUEC  will 
Greenville,   27854 


sponsor  the  following  offerings.   For  information  contact  Terri  Lawler,  E/\HEC,  Box  3157, 


Sep.  29  5  30 
Elizabeth  City 


Basic  Audit  -  A  Workshop  for  Nurses 


Oct.  6  5  7; 
Washington 


Assertive  Training  -  An  Option  for  Change 


UNIVERSITY  OF  N.C. -CHAPEL  HILL  SCHOOL  OF  NURSING  will  offer  tlie  following  continuing  education  courses.   For  information  contact  Judith 
Wray,  C.E.  Div.,  School  of  Nursing.   James  M.  Johnson  Awards  are  available  to  provide  assistance,  generally  not  exceeding  one-half  fee. 


Oct.  5-6  (Phase  I)   Leadership  Development:  Assertive  Training  for  Nurses 


2.4  CEU  (24  hours) 


Fee:   $100 


Oct. 


-7 


Practical  Approaches  to  Diabetic  Care 


3.5  CEU  (35  hours) 


Gerontological  Nursing  Series:  Working  with  Confused,  Elderly  Person  .6  CEU  [  6  hours) 


Quality  Assurance 


1.2  CEU  fl2  hours) 


"Feel   S  50 


UNIVERSITY  OF  N .C . -GREENSBORO,  SCHOOL  OF  NURSING  5  GREENSBORO  AHEC  will  sponsor  the  following  offerings. 
Betty  Erlandson,  Greensboro  AHEC,  Moses  Cone  Hospital.  1200  N.  Elm  St.,  Greensboro,   27420. 


For  information  contact 


Sep.  15-14   at  Reidsville 


Assessment  of  the  Newborn 


Sep.  16-17  at  Burlington 


Behavior  Modification  Diet 


Sep. 


21   at  Eden 


Not  listed 


Sep.  50-Oct.  1  at  Asheboro 


Adolescent  Suicide 


Not  listed 


UNIVERSITY  OF  N .C . -GREENSBORO  and  NORTHWEST  AHEC  will  sponsor 
NWAHEC,  Bowman  Gray  School  of  Medicine,  Winston-Salem,   27105 


the  following  offerings.   For  information  contact  Marjorie  Anderson, 


Sep.  14,21,28  5 
Oct.  5  at  Hickory 


Nursing  Management  of  the 
Diabetic  Patient 


Sep.  20,  27 

Oct.  4,  11  at  Boone 


Planning  Patient  Care  By  Use  of 
The  Nursing  Process 


CERP  ACHIEVERS* 


*NCNA  POLICY:   ONLY  FIRST-TIME  ACHIEVERS  ARE  LISTED 


Gwendolyn  Andrews,  Winston-Salem     Eillie  Wilson,  Wendell     Nancy  Ponivas,  Atkinson     Carol  Osman,  Raleigh 

Carolyn  Carroll,  Shelby     Nancy  Garland,  Statesville     Ruth  Lee  Hobbs,  Smithfield    Lyda  Johnson,  Garland 
Connie  Mullinix,  Wichita,  KS Jean  Lassiter,  Greenville     Ollic  Carroll,  Salisbury     Hattic  Whitmire,  Tr\-on 


COMMITTEE  OF  ONE  HUNDRED 

Two  new  names  have  been  added  to  the 
Committee  of  One  Hundred,  supporters  of 
the  Building  Fund  who  have  contributed 
$100  to  the  building  and/or  furnishings.  The 
two  names  being  added  to  the  plaque  in 
headquarters  are: 

Annie  Dameron  (memorialized  by  the 

Private    Duty    nurses    of    District    Five) 
Eunice  Benjamin. 

The  Building  Fund  also  is  indebted  to 
Russell  Eugene  Tranbarger  and  Martha 
Darnell,  Members  of  District  Twelve,  who 
donated  the  new  chair  for  the  Executive 
Director's  office.  A  conference  table  for 
this  office  was  donated  by  District  Eight. 


QUALITY  ASSURANCE 

A  series  of  six  color  audiovisual  television 
tapes  on  the  subject  of  Quality  Assurance 
has  been  prepared  by  the  Wisconsin 
Nurses'  Association  Committee  on  Quality 
Assurance,  with  assistance  of  other 
Wisconsin  agencies.  The  tapes  were 
primarily   developed    for   the    professional 


staff  nurse  level  but  are  applicable  for  all 
levels  of  professional  nursing  personnel  and 
appropriate  for  use  by  nurses  in  all  areas  of 
practice,  including  community  health. 
Information  on  content,  rental,  and  pur- 
chase is  available  from:  Committee  on 
Quality  Assurance,  Wisconsin  Nurses 
Association,  161  W.  Wisconsin  Avenue, 
Milwaukee,  Wise.  53203. 


Moore  Memorial  Hospital,  Inc. 

Pinehurst,  North  Carolina 

(919)295-7030 

Assistant  Patient  Care  Coordinator 
for  16  Bed  Cardio  Pulmonary  Care 
Unit.  Management  Clinical  Skills 
Required.  B.  S.  Degree  Preferred. 

Excellent  fringe  benefits. 

Come  grow  in  our  beautiful  sur- 
roundings. 

Call  today  for  a  personal  interview. 


AHA  president  responds  to  question  on 
rights  of  nurses  to  belong  to  ANA 

From  the  Ohio  Nurses  Review  comes  information  about  the  following  interesting 
correspondence. 

Carolyn  Swanger,  president  of  Ohio  Nurses  Association  District  Eleven,  recently  wrote  to 
the  American  Hospital  Association  about  an  issue  that  greatly  concerns  many  nurses. 
Addressing  her  letter  to  J.  Alexander  McMahon,  AHA  President,  she  wrote:  "...Many  nurses 
who  had  been  active  and  held  leadership  positions  within  this  professional  organization  have 
not  renewed  their  membership  for  several  years. ..It  is  my  understanding  that  there  have 
been  covert  communications  from  persons  in  (hospital)  administrative  positions. ..which 
have  discouraged  registered  nurses  from  belonging  to  their  professional  organization.  Some 
nurses  have  been  concerned  that  their  employment  would  be  terminated  by  the  hospital  if 
they  continued  to  participate  in  their  professional  association. 

"If  the  American  Hospital  Association  has  suggested  a  stance  of  discouraging  nurses 
from  joining  their  professional  association  and  has  communicated  such  a  message  to 
member  hospitals,  there  must  be  many  other  nurses  affected  in  a  way  those  in. ..Ohio  are 
affected. 

"I  am  extremely  concerned  about  the  rights  of  nurses  as  citizens  to  participate  in  a 
recognized  professional  association  without  fear  of  reprisals  from  their  employers.  I  would 
like  a  statement  of  clarification  from  your  office  on  this  matter." 

Mr.  McMahon  responded:  "Please  be  advised  that  the  Association  has  never  undertaken 
in  any  way  to  discourage  nurses  from  joining  their  professional  associations.  While  we  are  not 
always  in  agreement  with  the  positions  of  other  national  organizations  or  other  local  affiliates, 
we  would  never  undertake  to  interfere  with  their  endeavors." 
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Mark  your  calendar 

September  19-21,  1977 
Workshop    on     "Nursing    Audit",     con- 
ducted    by     NCNA     Psychiatric-Mental 
Health  Division,  Headquarters 

September  22,  1977 
75th     Anniversary      Lecture,      Bordeaux 
Center,  Fayetteville 

October  17-19,  1977 

NCNA     Diamond     Jubilee     Convention, 
Royal  Villa,  Raleigh 

November  30,  1977 

Forum    for    staff    nurses,    NCNA    head- 
quarters 

June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 


About  people... 


First  RN  joins 
staff  of  HSA 


In  March,  Mrs.  Lydia  Sparrow,  R.N. 
became  the  first  nurse  to  be  employed  in  a 
staff  position  by  a  Health  Systems  Agency 
in  North  Carolina. 

Lydia  graduated  from  a  diploma  school 
of  nursing  in  New  Hampshire  and  has  20 
years  of  nursing  experience  in  pediatrics 
and  intensive  care  both  in  the  USA  and 
Europe.  Lydia,  her  husband,  and  four 
children  live  in  Winston-Salem.  Several 
years  ago,  she  became  a  part-time  student 
at  UNC-G  and  earned  her  B.S.  in  business 
administration  and  economics  and  has  just 
recently  completed  course  requirements  for 
a  master's  degree  in  business  administra- 
tion. 

Lydia's  chief  responsibilities  at  HSA  II  are 
in  project  review,  which  is  the  implementa- 
tion of  Section  1122  of  the  Social  Security 
Act  Admendments  of  1972  requiring  that 
health  facilities  submit  projects  that  require 
more  than  $100,000  in  capital  expenditures 
for  review  before  a  health  planning  board. 


At  Mercy  Hospital  in  Charlotte,  Casmira 
Marciniszyn  has  been  named  assistant 
administrator  for  patient  service  areas 
(nursing,  respiratory  therapy,  physical 
therapy,  medical  records,  EKG/EEG,  school 
of  nursing,  and  volunteers).  Sister  Kathryn 
Galligan  is  replacing  her  as  director  of 
nursing  services  and  emergency  and 
outpatient  departments. ../Vane/  Sumner 
has  been  promoted  to  director  of  the  Lillian 
Duer  James  associate  degree  nursing 
program  at  Richmond  Technical  Institute... 
Georgia  A.  Jones  of  Garner  has  been 
awarded  a  doctorate  in  education  at  North 
Carolina  State  University.  She  is  chairman 
of  the  practical  nursing  program  at  Durham 
Technical  Institute...  Two  public  health 
nursing  students  at  the  UNC-CH  School  of 
Public  Health  won  summer  fellowships. 
Sara  T.  Fry  received  a  fellowship  at  the 
Hastings  Center  Institute  of  Society  Ethics 
and  Life  Sciences  at  Hastings  on  the 
Husdon,  N.Y.,  and  Carolyn  Humphrey 
received  a  1977  NLN  Summer  Fellowship  in 
Public  Policy.  She  worked  with  the 
Subcommittee  on  Health  and  Long-Term 
Care  of  the  U.S.  House  of  Representatives 
Committee  on  Aging. ..Promoted  to  assist- 


Although  Lydia  feels  her  business 
education  was  very  instrumental  in  her 
being  hired  by  the  HSA,  since  financial 
feasibility  and  cost  containment  studies  on 
projects  require  business  administration 
skills,  she  also  feels  her  nursing  background 
helps  her  to  understand  the  language  and 
interpret  the  credibility  of  projects.  It  also 
helps  her  to  interpret  need  and  personnel 
availability  criteria. 

Lydia  encourages  other  nurses  to 
investigate  the  job  opportunities  in  their 
area  HSAs. 

-Carolyn  Greene 


ant  professor  at  the  UNC-CH  School  of 
nursing  are  Patty  IVI.  Hill  and  Susan  R. 
Rasmussen... Nancy  Gilliland,  formerly  of 
the  UNC-CH  School  of  Nursing  faculty,  has 
joined  the  staff  of  the  Wilmington 
^\^EC... Carolyn  A.  Williams  of  the  UNC- 
CH  School  of  Nursing  and  School  of  Public 
Health  faculty,  receive  a  one-year  Kenan 
leave  effective  August  1 .  She  will  engage  in 
research  and  prepare  research  data  for 
publication.  The  work  will  be  done  in 
Chapel  Hill,  Great  Britain,  and  the  Middle 
East...UNC-Charlotte  College  of  Nursing 
has  a  new  dean.  She  is  Louise  C. 
Schlachter,  Ph.D.,  formerly  chairman  of  the 
baccalaureate  nurse  education  program  at 
Pace  University  in  Pleasantville,  N.Y...St/e 
Ellen  Hunter  of  Lafayette,  Colo.,  has  been 
named  associate  professor  and  chairman  of 
the  Department  of  Nursing  at  Atlantic 
Christian  College.  She  succeeds  Dr.  Ruby 
L.  Barnes,  who  has  joined  the  faculty  of 
UNC-G  School  of  Nursing.  Mrs.  Hunter  this 
month  will  complete  doctoral  studies  at  the 
University  of  Northern  Colorado.  She 
received  the  MPH  degree  at  UNC-CH 
School  of  Public  Health  and  in  the  early 
'70s  was  an  inservice  education  instructor 
at  North  Carolina  Memorial  Hospital, 
Chapel  Hill. 


NURSING  OPPORTUNITIES 

Excellent  working  conditions  in  182 
bed  community  hospital  commited  to 
high  quality  patient  care.  Positions 
open: 

--Supervisor 

-Critical  Care  Staff  Nurse 

--Maternity  Staff  Nurse 
Write    or    call    Mrs.    Bonnie    Miller, 
Personnel   Officer,    Iredell   Memorial 
Hospital,    Statesville,    N.    C.    28677, 
704-873-5661  extension  3536. 

An  Equal  Opportunity  Employer 
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J 977  QonyenWon  Highlights 

Sunday,  October  16,  1977  (pre-convention  meetingsl 

•  Judging  of  district  banner  contest.  District  presidents  should  bring  banner  entries  by  3  p.m.  After  the 
judging,  banners  will  be  hung  in  the  House  of  Delegates  meeting  room  for  display  throughout  the 
convention.  In  addition  to  the  grand  prize,  awards  will  be  made  for:  Most  original  to  district,  most 
appropriate  to  convention  theme,  and  most  creative  use  of  arts  and  crafts.  Awards  will  be  presented  at  the 
Diamond  Jubilee  banquet. 

•  Council  of  District  Presidents,  3-5  p.m. 

•  Nurse-PAC  will  present  a  program  at  8  p.m.,  open  to  all  interested  in  political  action  to  further  nursing's 
legislative  goals.  Speaker:  Representative  Louise  S.  Brennan  of  Mecklenburg  County.  Panelists  will  be 
Nurse-PAC  leaders  and  NCNA  members  who  have  been  active  in  NCNA's  legislative  program. 

Note:  Conference  groups,  originally  scheduled  to  meet  on  Sunday,  will  meet  on  Wednesday  morning, 
October  19. 

Monday,  October  17,  1977 

•  Opening  business  session  of  the  convention  at  9:30  a.m. 

•  Exhibit  Hall  opens  at  noon. 

•  Divisions  on  Practice  hold  biennial  business  meetings  2-4  p.m.  Elections. 

•  Bylaws  Committee  holds  a  forum  to  discuss  proposed  amendments,  4-5  p.m. 

•  7:30  p.m.  — Keynote  Session,  open  to  public.  Speaker:  Anne  Zimmerman,  president  of  ANA. 

Tuesday,  October  18,  1977 

•  Meet  the  Candidates  Coffee  Hour,  7:30  -  8:30  a.m. 

•  Forum  on  "Credentialing",  9  -  10:30  a.m.  Speaker:  Dr.  Eugene  Ketchum,  director  of  Credentialing 
Department,  ANA.  Panel  discussion. 

•  Forum  on  "Entry  Levels  for  Nursing  Practice",  10:30  - 12  noon.  Speaker:  Kay  Partridge,  Division  of  Health 
Education,  Department  of  Health  Services  Administration,  School  of  Hygiene  and  Public  Health,  Johns 
Hopkins  University.  Panel  discussion. 

•  Voting  hours:  12  -  2  p.m.;  5  -  6:30  p.m. 

•  House  of  Delegates,  2  -  5  p.m. 

•  Diamond  Jubilee  Banquet,  7:30  p.m.  Awards,  music,  entertainment. 

Wednesday,  October  19,  1977 

•  Final  voting  period:  7:30  -  9  a.m. 

•  Business  meetings  of  conference  groups,  8:30  -  10:30  a.m.  Elections 

•  Business  meetings  of  sections,  9  -  10:30  a.m.  Elections 

•  Business  meetings  of  educational  forums,  10:30  -  12  noon.  Elections 

•  Luncheon  program  meeting,  "Decisions  in  Health  Care:  Where  Are  the  Nurses?"  Speaker:  Mary  Mills, 
North  Carolina  nurse  who  for  more  than  20  years  as  an  officer  in  the  Commissioned  Corps,  Public  Health 
Service,  helped  to  improve  nursing  education  and  health  care  around  the  world.  She  holds  decorations  from 
numerous  foreign  countries  and  recognition  awards  from  a  variety  of  institutions  and  agencies  in  the  United 
States. 

•  Final  session  of  House  of  Delegates,  2-5  p.m.  Election  results. 
Thursday,  October  20,  1977 

•  One-hour  TV  show  on  North  Carolina  Educational  Television  Network  Iprobably  8  p.m.)  about  NCNA's 
75th  Anniversary  celebration  and  highlights  of  the  convention. 


Symposium  planned  on 
staff  nurse  problems 


A  symposium  on  problems  of  staff 
nurses— "Help!  I'm  Tired  of  Coping"  — will 
be  conducted  by  the  Commission  on 
Member  Services  on  November  30  at 
NCNA  headquarters.  The  symposium  is 
limited  to  staff-level  nursing  personnel. 

Major  speakers  will  be:  Dr.  Janet 
Campbell,  Raleigh,  registered  nurse  in 
private  practice  of  psychotherapy,  training, 
and  consultation;  Linda  Melton,  Nurse 
Specialist,  Division  of  Psychiatry,  Dorothea 
Dix  Hospital;  Joan  Vincent,  health  educa- 
tor, Guilford  County  Health  Department. 

Speakers  and  group  discussions  will  deal 
with  dilemmas  facing  the  staff  nurse, 
communications  systems,  why  nurses  are 
passive,  practical  approaches  to  risk-taking, 
self-concept,  how  to  deal  with  a  bad  apple, 
job  advancement  and  reward  systems,  and 
numerous  nitty-gritty  problems  faced  by 
most  staff  nurses. 

Hours  are:  9:00  a.m.,  registration;  9:30  -  4 
p.m.,  program.  Registration  fees  are  $12.50 
for  members;  $25  for  non-members.  Lunch 
is  on  your  own.  A  pre-registration  form  will 
appear  in  the  next  Tar  Heel  Nurse.  Flyers 
announcing  the  symposium  will  be  distri- 
buted widely  to  district  associations  and 
employment  settings  in  September  and  will 
be  available  at  the  convention  in  October. 

Annual  conventions 
proposed  in  bylaws 

Proposed  amendments  to  NCNA  bylaws 
appear  in  this  issue  in  Convention 
Supplement  #1. 

Major  bylaw  changes  proposed  include: 

1.  Restatement  of  association  purposes 
and  functions  to  bring  NCNA  bylaws  into 
compliance  with  ANA  bylaws; 

2.  Statement  of  membership  rights  and 
dues  options,  in  compliance  with  ANA 
bylaws; 

3.  Provision  for  annual  conventions; 

4.  New  timetable  for  election  of 
district's  delegates  to  NCNA  conventions; 

5.  Reduction  in  size  of  House  of 
Delegates. 

The  proposal  to  return  to  the  pattern  of 
annual  meetings  is  the  result  of  study  by  a 

(continued  on  page  15) 
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Districts  prepare  for 
delegate  elections 

Districts  have  been  notified  of  delegate 
allocations  for  the  1977  NCNA  convention 
October  17-19  at  the  Royal  Villa  Motor  Inn, 
Raleigh.  Districts  will  elect  delegates  and 
alternates  at  early  fall  meetings.  Members 
of  the  NCNA  Board  of  Directors  also  serve 
as  delegates. 

To  assist  districts  in  the  appropriate 
apportioning  of  delegates  in  compliance 
with  the  Bylaws  the  NCNA  Board  of 
Directors  has  adopted  the  following  policy: 

It  is  the  policy  of  NCNA  that 
districts  apportion  delegates  to 
NCNA  and  NCNA  apportion  dele- 
gates to  ANA  according  to  principal 
job  responsibility,  such  as  education, 
administration,  practice,  and  other,  in 
order  to  comply  with  Bylaws  provi- 
sion for  representation  according  to 
"occupational  groups  in  nursing." 
The  absence  of  structural  arrange- 
ments within  NCNA  based  on 
specific  employment  levels  makes  it 
unfeasible  to  apportion  delegates  on 
a  basis  more  specific  than  the  above 
categories.  Final  determination  of  the 
"principal  job  responsibility"  rests 
with  the  individual  member. 

To  emphasize  the  importance  of  delegate 
service,  both  at  ANA  and  NCNA  conven- 
tions, the  Board  of  Directors  has  approved 
"Guidelines  for  Delegates"  as  developed  by 
a  special  committee. 

Allocation  of  district  delegates  to  the 
NCNA  convention,  based  on  membership 
as  of  July  1,  1977,  and  including  one 
delegate-at-large  for  each  district  is  as 
follows: 


District 

Delegates 

1 

21 

2 

9 

3 

31 

4 

8 

5 

24 

6 

8 

7 

4 

8 

19 

9 

10 

10 

5 

11 

44 

12 

14 

13 

26 

14 

25 

15 

6 

16 

3 

17 

3 

18 

11 

19 

5 

20 

11 

21 

7 

22 

11 

23 

4 

24 

3 

25 

4 

26 

6 

27 

5 

28 

5 

29 

9 

30 

12 

31 

4 

32 

5 

33 

7 

Guidelines  for  Delegates 

Election  to  the  office  of  delegate  to  a  state  or  national  convention  is  one  of  the 
highest  honors  a  member  can  receive.  Serving  as  a  delegate  is  an  honor,  a  privilege, 
and  a  commitment,  for  this  position  carries  great  responsibility.  Each  delegate  is 
expected  to  exercise  informed  judgment  in  decision-making  about  issues  that 
significantly  affect  the  constituency  and  the  nursing  profession. 

DELEGATE  RESPONSIBILITIES 


have  the  duty  of  informing  the  delegates  of  their 


AIMA  Delegates 

The  president  and  Board  of  Directors  of  NCNA 
responsibilities. 

Delegates  have  responsibility  to: 

1.  Attend  all  meetings  relative  to  the  ANA  convention 

a.  State-level  pre-convention  forums  on  issues 

b.  All  state-level  caucuses  at  convention 

c.  All  sessions  of  House  of  Delegates 

d.  Post-convention  meeting  of  delegates 

2.  Study  the  issues  to  be  considered  at  the  convention 

a.  Read  all  materials  sent  to  delegates 

b.  Be  conversant  on  major  issues  facing  the  profession 

c.  Review  all  candidate  materials 

3.  Seek  advice  and  knowledge  from  district/state  members  and  from  informed  nurses  active  in  the 
various  nursing  programs  and  practice  areas. 

4.  Arrive  at  convention  site  early  enough  to  attend  pre-convention  meetings  and  forums  and  remain 
until  House  of  Delegates  is  dismissed. 

5.  If  a  delegate  must  be  absent  from  the  convention  or  from  any  session  of  the  House  of  Delegates, 
the  delegate  must  notify  either  the  NCNA  President  or  the  Executive  Director  as  early  as  possible, 
so  that  the  appropriate  alternate  can  be  credentialed. 

6.  Alternate  delegates  should  report  to  the  President  or  Executive  Director  just  before  the  convening 
of  each  session  to  determine  if  the  alternate's  service  is  needed  and  to  record  where  the  alternate 
can  be  reached  throughout  the  day,  in  the  event  the  alternate's  service  is  needed  later  in  the  day. 

7.  The  delegate  should  maintain  an  orderly  file  of  all  convention-related  materials  (such  as  labeled 
folder  or  notebook)  so  that  information  is  readily  accessible  and  can  be  updated  or  supplemented, 
and  should  take  this  material  to  the  convention.  Transfer  of  this  file  of  material  to  an  alternate  will 
facilitate  effective  service  should  the  delegate  not  be  able  to  serve. 

8.  Participate  in  post-convention  reporting  to  the  constituency  and  serve  as  a  resource  to  the 
association  in  implementation  of  delegate  actions. 

NCNA  Delegates 

It  is  the  responsibility  of  the  district  president  and  Board  of  Directors  to  inform  district  delegates  of 
their  responsibility. 

Delegates  have  responsibility  to: 

1.  Study  the  issues  to  be  considered  at  the  convention 

a.  Read  all  materials  sent  to  delegates 

b.  Be  conversant  on  major  issues  facing  the  profession 

c.  Review  all  candidate  materials 

2.  Seek  advice  and  knowledge  from  district  members  and  from  other  informed  nurses  active  in  the 
various  nursing  programs  and  practice  areas. 

3.  Arrive  at  convention  site  early  enough  to  attend  the  pre-convention  forums  and  meetings  and 
remain  until  House  of  Delegates  is  dismissed. 

4.  If  a  delegate  cannot  attend  the  convention,  or  must  be  absent  from  any  session  of  the  House  of 
Delegates,  the  delegate  must  notify  the  district  president  as  early  as  possible,  so  that  the 
appropriate  alternate  can  be  credentialed. 

5.  The  delegate  should  maintain  an  orderly  file  of  all  convention-related  materials  (such  as  a  labeled 
folder  or  notebook)  and  should  take  this  to  the  convention.  Transfer  of  this  file  of  material  to  an 
alternate  will  facilitate  effective  alternate  service,  should  the  delegate  not  be  able  to  serve. 

6.  Participate  in  post -convention  reporting  to  the  constituency  and  serve  as  a  resource  to  the  district 
in  implementation  of  delegate  actions. 


EXCHANGE  STUDENTS 
UNC-Charlotte's  College  of  Nursing 
exchanged  students  with  a  London  school 
of  nursing  this  summer.  UNC-C  student 
nurses  and  faculty  spent  three  weeks  in 
June  at  the  Nightingale  School  of  Nursing. 
In     January     1978,     students     from     the 


Nightingale  School  will  be  studying  the 
U.S.  health  care  system  on  the  campus  of 
UNC-C  and  in  Charlotte  area  hospitals. 
Purpose  of  the  exchange  is  to  compare  the 
health  care  systems  of  the  two  countries, 
with  special  emphasis  on  the  role  of  the 
nurse. 
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OFFICIAL  CALL 

to  the  Seventieth  Convention 
North  Caroline  Nurses  Association 

"Heritage--Happenings--Horizons" 

All  Sessions  at 

Royal  Villa  Motor  Inn  and  Convention  Center 

Raleigh,  N,C. 

October  17-19,  1977 

Nancy  Sumner,  Secretary 


Convention  Supplement  No.l 

.   Candidates  for  NCNA  office,  general  ballot 
.   Professional  views  of  candidates 
.   Proposed  amendments  to  bylaws 

Bring  this  supplement  with  you  to  the  convention. 
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CANDIDATES  FOR  NCNA  1977  ELECTIONS 


President-Elect 

Vicky  Rosan  Hutter,  Durham 
Ernestine  Small,  Greensboro 

Vice  President 

Catherine   Layton,  Greensboro 
Nancy  Sumner,   Rockingham 

Secretary 

Jane  Ray,   Raleigh 
Vicki  Tutor,  High  Point 

Treasurer 

Mary   Bailey,  Raleigh 
Helen   Ray,  Smithfield 

Board  of  Directors  (two  to  be  elected) 
Wanda  Johnson   Boyette,  Clinton 
Lois   Isler,  Greensboro 
Rebecca  Taylor,  Greensboro 

Chairman,  Commission  on  Education 

Tern    Lawler,  Greenville 
Joan  Martin,  Durham 
Martha  White,  Whittier 

Chairman,  Commission  on  Member  Services 

Jean   Gosnell,   Lexington 
Barbara  Jenkins,  Raleigh 

Chairman,  Commission  on  Practice 

Linda   Melton,   Raleigh 
Rebecca  Parrish,  Greensboro 

Chairman,  Commission  on  Health  Affairs 

Sharon   Farley,  Cullowhee 
Dorothy  Johnson,  Connelly  Springs 
Barbara  McGrath,  Lumberton 
Judy  Rahm,  Durham 


iVIembers,  Commission  on  Health  Affairs 
Representing  East   (two  to  be  elected) 

Jean   Lassiter,  Greenville 

Virginia  Phillips,  Greenville 

Virginia  Tate,  Conetoe 

Representing  Piedmont   (one  to  be  elected) 
Judy   Ellington,   High   Point 
Kathy  Madry,  Greensboro 
Edith  Moser,  Charlotte 

Representing  West   (two  to  be  elected) 
Rachel    Funderburk,   Morganton 
Sherry  Honea,  Candler 
Olga  Hoskins,  Lenoir 
Loren    King,  Sylva 
Eris  Russell,  Black  Mountain 

Chairman,  Continuing   Education   Recognition 
Program  Committee 

Nancy   Hall,  Sanford 
Shirley   Mozingo,  Smithfield 
Carol   Osman,  Raleigh 

Nominating  Committee  (five  to  be  elected) 
Martha   Allen,   Raleigh 
Mary   Ann  Brewer,   Lenoir 
Lottie   Daw,  New  Bern 
Tina   Fisher,   Fayetteville 
Marinelle  Jernigan,  Charlotte 
Linda   Lange,  Webster 
Jan    Leggett,  Greenville 
Meta  Monteleone,  Raleigh 

ANA  Delegates 

Delegates-at-large  (two  to  be  elected) 

Marjorie  Anderson,  Greensboro 

Betty  Garrison,  Charlotte 

Vicky  Rosan  Hutter,  Durham 

Catherine  Layton,  Greensboro 


Representing  Administration  (two  to  be  elected) 
Mary  Bailey,  Raleigh 
Jean  Gosnell,   Lexington 
Sherry   Honea,  Candler 
Barbara  Jenkins,  Raleigh 
Patricia   Kennedy,  Charlotte 
Ruby   Lentz,  Salisbury 
Casmira  Marciniszyn,  Charlotte 
Atha   Raulston,  Greensboro 

Representing  Education  (three  to  be  elected) 
Mary  Ann  Brewer,  Lenoir 
Marcia  Brooks,  Concord 
Linda  Brown,  Morganton 
Geraldine  Jordan,  Rocky  Mount 
Rebecca  Parrish,  Greensboro 
Ernestine  Small,  Greensboro 
Dorothy  Talbot,  Chapel  Hill 
Martha  White,  Whittier 

Representing  Practice  (six  to  be  elected) 
Nancy  Anderson,  Winston-Salem 
Agnes  Binder,  Charlotte 
Martha  Brinson,  Charlotte 
Joan  Bounds,  Durham 
Janet  Campbell,  Raleigh 
Carolyn  Colglazier,  Raleigh 
Allene  Cooley,  Winston-Salem 
Sheila  Cromer,  Thomasville 
Rachel  Funderburk,  Morganton 
Elizabeth  Levy,  Durham 
Margaret  McClintock,  Chapel  Hill 
Barbara  McMillan,  Greensboro 
Sandra  Marley,  Raleigh 
Linda  Melton,  Raleigh 
Judy  Phillips,  Waynesville 
Nellie  Sullivan,  Castle  Hayne 

Representing  Other  (one  to  be  elected) 
Margaret  Keller,  Garner 
Virginia  Tate,  Conetoe 


Professional  views  of  Candidates 


PRESIDENT-ELECT 


Vicki  Rosan  Hutter,  B.S.,  M.S.,  Assistant  Profes- 
sor, UNC-Chapel  Hill  School  of  Nursing. 

V^o(iZ6i,iotULt  v^eiAii:      I  am  totally  committed 
to  the  responsibility  and  accountability  the  indi- 
vidual nurse  and  nursing  profession  have  to  influ- 
ence and  improve  health  care  in  the  U.S.   This 
influence  is  achieved  through  political  and  legis- 
lative activities,  involvement  in  policy-making 
decisions,  and  results  in  increasing  society's 
awareness  of  the  role  nurses  can  and  should  play 
in  health  care  delivery,   ANA  is  the  only  nursing 
organization  at  the  present  time  which  has  the 
potential .  through  membership  numbers  and  repre- 
sentation across  nursing  specialty  lines,  to 
speak  for  grassroots  nursing  as  a  whole.   Only 
through  being  informed  and  united  on  the  major 
issues,  through  being  proactive  rather  than  always 
reactive,  through  critically  examining  the  issues 
from  the  standpoint  of  long-term  implications  for 
client  care  and  the  profession  as  a  whole,  can  we 
as  nurses  achieve  our  potential,  goals,  and  make  a 
meaningful  contribution  to  future  health  care  needs. 

Ernestine  Small,  B.S.,  M.S.,  Assistant  Professor, 
School  of  Nursing,  UNC-Greensboro . 

Pfiof,2A6ionaZ  vlaas:     The  scope  of  nursing  is 
expanding,  and  career  opportuni'.  ies  in  nursing  are 
broadening.   Increasingly,  our  value  and  worth  are 
being  recognized  in  the  preventive  and  maintenance 
aspects  of  health  care,  as  well  as  in  traditional 
episodic  settings.   Nevertheless,  there  are  many 
issues  and  concerns  that  challenge  the  resources 
and  creativity  of  a  dynamic  profession.   Some  of 
the  challenges  for  NCNA  include  the  following:   1) 
We  must  raise  the  professional  consciousness  of 
nurses  in  this  state  to  increase  membership  in  the 
nursing  association.  2)      We  must  establish  comm- 
unication with  the  nursing  specialty  organizations. 
It  is  important  that  we  avoid  fragmentation,  dis- 
unity, and  dissipation  of  our  power  base,  and  that 
we  not  neglect  broader  issues  that  affecc  all 
nurses.   3)   We  should  continue  to  explore  mechan- 
isms for  meeting  the  continuing  education  needs  of 


nurses  across  the  state.  4)  We  must  persevere  in 
examination  and  debate  of  the  best  avenue  for  the 
preparation  of  competent  professional  nurses. 

VICE-PRESIDENT 

Catherine  P.  Layton,  C.P.H.N.,  UNC-Chapel  Hill, 
Nursing ^Supervisor,  Guilford  County  Health  Depart- 
ment. 

?loffej,6ioiWiZ   v^QiM:      So  much  is  happening  so 
fast  in  nursing  today  that  it  requires  constant 
vigilance  to  be  able  to  keep  abreast  of  new  dev- 
elopments.  Some  issues  about  which  I  feel  concern 
are:   national  credential ing  of  health  manpower; 
the  effect,  on  our  Board  of  Nursing,  of  the  pas- 
sage of  the  Sunset  Law;  the  presence  of  three 
levels  of  professional  nursing  education;  manda- 
tory continuing  education  for  relicensure;  the 
difficulty  encountered  by  diploma  graduates  in 
attempting  to  upgrade  their  education;  the  possi- 
bility of  institutional  licensure;  the  many  pieces 
of  legislation  being  introduced  which  affect  nurs- 
ing; the  number  of  individuals  and  groups  outside 
of  nursing  who  are  attempting  to  direct  or  control 
parts  of  nursing  practice.   All  these  are  issues 
to  which  nurses  must  direct  their  attention  and  to 
which  we  must  be  able  to  speak. 

Nancy  C.  Sumner,  B.S.,  Director,  Associate  Degree 
Nursing  Program,  Richmond  Technical  Institute. 

Plof,iiM>ioiial   u-ccioi:   Nurses  are  faced  with 
many  issues  which  affect  them  as  individual  health 
care  consumers  and  as  professionals.   NCNA  is  the 
only  organization  of  professional  nurses  speaking 
for  all  areas  of  nursing  as  well  as  the  consumer 
in  North  Carolina.   Some  areas  in  which  we  need  to 
be  active  are:   educating  nurses  on  issues  and 
trends  affecting  them;  continuing  to  work  toward 
assuring  quality  continuing  education  for  nurses 
in  North  Carolina;  continuing  to  represent  all 
levels  of  nurses  in  areas  of  employment  and  prac- 
tice standards;  continuing  to  work  in  assisting 
nurses  and  other  health  care  providers  to  improve 
delivery  of  health  care;  continuing  to  strive  for 
more  effective  methods  of  meeting  the  basic  and 


advanced  educational  n'ieds  of  nurses  in  the  state; 
being  actively  involved  in  legislation  influencing 
health  care  such  as  third-party  reimbursement,  NHI, 
representation  on  HSA's,  etc.,  and  communicating 
convictions  of  North  Carolina  nurses  to  AMA  for 
input  at  the  national  level. 

SECRETARY 

Jane  F.  Ray,  B.S.,  Assistant  Director  of  Nurses, 
Hi  11  haven  Sunnybrook  Convalescent  Center. 

P^iofid-iSional  ulexiiM      There  are  many  issues 
facing  nursing  and  the  professional  association 
today.   The  importance  of  the  issues  is  individ- 
ualized.  Those  vital  to  me  include  continuing 
education  and  the  spiraling  cost  of  health  care. 
I  agree  with  the  NCNA  position  that  continuing 
education  remain  voluntary.   There  has  been  a 
vast  improvement  in  the  content  of  CE  offerings, 
which  can  be  attributed  to  the  influence  of  the 
CHRP  Committee  and  interested  nurses.   There  are 
a  variety  of  health  care  cost  containment  bills 
in  Congress,  projected  as  a  step  toward  NHI.   As 
the  largest  of  the  health  professions,  we  must 
take  care  that  the  quality  of  patient  care  is  not 
sacrificed.   1  agree  with  ANA  that  health  insur- 
ance should  be  comprehensive  and  should  reward 
and  emphasize  health  versus  illness.   Nursing  must 
be  competent,  knowledgeable,  and  vocal.   If  we  do 
not  speak  for  ourselves,  others  will,  and  we  will 
lose  our  autonomy.   STAND  UP  AND  BE  COUNTED!! 

Vicki  L.  Tutor,  B.S.,  Supervisor,  Continuing  Edu- 
cation for  Nursing  Division,  Guilford  County 
Health  Department. 

Pio^Cit>iotiaZ  vioiCf,:      I  believe  that  member- 
ship and  active  participation  in  our  professional 
organization  is  essential  for  nurses  to  maintain 
and  nurture  the  knowledge  and  skills  required  in 
offering  quality  nursing  care.   Tri-level  member- 
ship (district,  state,  and  national)  is  the  avenue 
for  keeping  abreast  of  current  changes  in  practice, 
legislative,  continuing  education ,  health,  eco- 
nomic, and  ethical  issues.  The  ethical  guidelines 
contained  in  ANA's  "Code  For  Nurses  With  Interpre- 
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tive  Statements"  address  all  facets  of  nursing. 
One  of  the  most  important  aspects  of  the  code  is 
the  nurse's  accountability  to  the  patient/client. 
The  fifth  statement  of  the  code  is  that  "The  nurse 
maintains  competence  in  nursing".   This  competence 
includes:  continuing  education;  nursing  practice; 
intraprofessional  responsibility  in  nursing  care; 
and,  personal  responsibility.   NCNA  members  can 
demonstrate  their  competence  in  nursing  to  the 
public  via  professional  self-regulation  only  if 
NCNA  adopts  and  implements  this  ANA  "Code  For 
Nurses". 

TREASURER 

Mary  B.  Bailey,  B.S.,  M.S.,  Patient  Care  Coordi- 
nator, Surgical  ICU,  Rex  Hospital. 

Pfio^c.!>6-iotyiZ   uiewi:   Having  attended  all  of 
the  NCNA  Elizabeth  Holley  Memorial  Lectures  up  to 
this  date,  I  have  come  to  realize  the  great  poten- 
tial influence  nurses  in  North  Carolina  have  in 
health  affairs.   This  potentiality  can  and  should 
become  reality.   However,  it  takes  more  than  speak- 
ing out  about  the  issues  and  having  our  views 
heard.   Our  professional  organization  has  an  impor- 
tant role  here,  but  NCNA  can  be  only  what  we  indiv- 
idual members  make  it  through  our  actions  and  re- 
actions.  Participation  is  the  key.   Let  us  not  sit 
back,  grumble,  and  complain.   Let's  utilize  the 
power  that  is  there  through  collectively  asserting 
ourselves  for  the  good  of  community  health  mainte- 
nance and  development  of  an  autonomous  nursing 
profession. 

Helen  M.  Ray,  B.S.,  Public  Health  Director, 
Johnston  County  Health  Department. 

Pio^tiiiotml  v-i^Mi,:     One  of  the  most  critical 
issues  of  our  nursing  association  is  to  find  a  way 
to  maintain  our  current  membership  and  to  acquire 
new  members.   In  order  for  our  association  to  have 
any  impact  on  legislative,  legal,  or  other  profes- 
sional issues,  we  must  have  nurses  who  support  the 
Association--not  only  with  their  dues,  but  also 
with  their  ideas,  suggestions,  time,  votes ,  pres- 
ence, and  genuine  concern.   None  of  us  should  be 
willing  to  stand  by  and  "watch  things  happen",  nor 
should  we  accept  things  as  they  are  if  they  could 
be  changed  in  order  for  more  people  to  be  served 
or  represented.   More  nurses  must  become  involved 
in  all  aspects  of  our  profession  as  well  as  our 
Association.   In  the  office  of  Treasurer  or  "just 
a  nurse",  I  shall  continue  to  try  to  elevate  the 
nursing  profession  to  the  highest  level  possible 
and  shall  always  strive  to  be  a  part  of  any  area 
where  I  can  "help  things  happen". 

BOARD  OF  DIRECTORS 


Wanda  Johnson  Boyette,  B . S . ,  M.S. 
Nursing,  Sampson  County  Hospital. 


Director  of 


Pn.o^e.M>iotUiZ  vi^eia:      One  of  the  most  salient 
problems  which  the  nursing  profession  faces  today 
is  that  of  providing  lifelong  educational  opport- 
unities for  its  practitioners.   Only  through  con- 
tinuing education  can  the  profession  hope  to  keep 
pace  with  the  rapid  social  changes  and  technologi- 
cal advances  in  today's  society.  These  changes 
and  advances  require  the  profession  to  meet  con- 
stant challenges  in  order  to  provide  quality  care. 
Nurses  must  now  be  accountable  not  only  to  them- 
selves, but  also  to  outside  influences,  regula- 
tions, and  agencies.   I  fully  believe  that  we  can 
only  assure  quality  care  if  we  assure  the  quality 
of  the  nurses  in  our  profession.   We  as  a  profes- 
sional organization  must  foresee  and  accept  the 
challenge  to  assure  the  public  that  we  do  in  fact 
have  updated,  qualified  professionals  to  render 
their  care.   The  CERP  program  is  a  beginning,  but 
I  believe  that  more  responsibility  for  assuring 
that  ALL  NURSES  are  meeting  their  educational 
needs  must  be  assumed  by  the  North  Carolina  Nurses 
Association. 

Lois  S.  Isler,  B.S.,  M.P.H.,  F.N. P.  Certificate, 
Family  Nurse  Practitioner,  Guilford  County  Health 
Department. 

Pfio{,2J>6lonal   uiCKii:  The  ethical  practice  of 
nursing  is  the  backbone  of  responsibility  to  the 
consumer  and  society.   Following  an  ethical  code 
is  our  charge  by  virtue  of  the  training  and  know- 
ledge afforded  us.   It  is  tantamount  to  the  mark 
of  the  professional  nurse;  the  role  of  consumer 
advocate  is  inherent.   Teaching  and  guiding  the 
paiblic  to  a  course  of  health  practice  that  is 
safe,  realistic,  and  congruent  with  the  life  style 
of  the  individual/family  is  our  ultimate  task. 
When  I  become  a  member  of  the  Board  of  Directors 
of  the  North  Carolina  Nurses  Association,  the  eth- 
ical-code of  nursing  will  serve  as  my  guide  when 
considering  issues  and  problems  presented  to  that 
body.   The  code  can  serve  as  an  underlying  guide- 
line to  the  many  situations  that  will  arise  over 
the  next  biennlum  and  beyond  and  into  the  far 
reaching  future. 


Rebecca  H.  Taylor,  B.S.,  M.P.H.,  Assistant  Pro- 
fessor, UNC-Greensboro  School  of  Nursing. 

P\o^Z6i)lonaZ  vieua:     Your  new  Board  of  Dir- 
ectors will  have  serious  decisions  to  make  in  the 
political,  practice,  and  educational  arenas.   As 
president  and  chairman  of  the  Board,  I  have 
learned  much  about  the  issues  and  challenges 
facing  professional  nursing.   I  have  heard  the 
concerns  of  nurses  across  the  state  and  realize 
the  responsibility  that  a  Board  member  must  ac- 
cept if  he  is  to  speak  for  the  best  interests  of 
the  membership,  the  profession,  and  the  recipients 
of  health  care.   I  would  be  honored  to  use  my  past 
experiences  and  exposures  as  one  of  your  represen- 
tatives on  the  Board  of  Directors. 

CHAIRMAN,  COMMISSION  ON  EDUCATION 
Therese  Lawler,  B.S.,  M.S.,  Associate  Director, 
Eastern  AHEC;  Director  of  Continuing  Education, 
School  of  Nursing,  East  Carolina  University. 

P'LO|5e4i^Dfia£  vi&iM:      Nursing,  at  the  cross- 
roads, needs  self-renewal.   Nursing  must  be  re- 
sponsive not  only  to  advanced  technology  but  also 
to  societal  change  to  have  a  rightful  place  in 
health  care  of  the  future.   I  see  the  emerging 
issues  as  having  three  focuses:  prestige,  power, 
and  political  action.   Prestige  issues  speak  to 
professionalism  in  individual  responsibility  for 
learning,  upgrading  of  nursing  competency,  joint 
practice  nurse  primary  care  providers,  more  status 
on  the  health  team,  and  more  nurses  seeking  de- 
grees (both  undergraduate  and  graduate) .   Profes- 
sionalism will  improve  status;  education  is  the 
key.   Power  issues  address  economics,  negotiations, 
assumption  of  leadership,  and  functioning  as  pat- 
ient advocate.   Political  issues  center  on  social 
responsibility,  legal  accountability,  collabora- 
tive movements  for  a  common  good,  and  increased 
community  involvement.   NCNA,  as  the  aggregate  of 
practicing  nurses,  must  wield  considerable  influ- 
ence in  the  next  two  years  on  these  issues,  and 
each  nurse  must  respond  to  the  professional  organ- 
ization by  being  an  active  participating  member. 

Joan  M.  Martin,  B.S.,  M.S.,  Assistant  Professor 
in  Nursing,  North  Carolina  Central  University. 

Pio^eiiioHaf  uteHjj  not  avoAlabl^. 


Martha  B.  White,  B.S. 


Associate  Professor 


of  Nursing,  Western  Carolina  University. 

P-TO|ic4i-tona£  uiewi:   NCNA,  the  official  voice 
for  nursing,  must  expand  its  leadership  role  in 
the  following  areas  related  to  the  education  and 
professional  socialization  of  nurses:  1)  Active 
indoctrination  of  students  and  graduates  into  the 
mission  and  goals  of  our  professional  association. 
Clarify  advantages  of  membership  by  making  partici- 
pation in  NCNA  events  significantly  more  expensive 
for  non-members.   2)  Foster  development  of  improved 
procedures,  public  and  private  financial  support, 
and  increased  facilities  for  articulation  between 
diploma  and  associate  degree  programs  and  the  BSN. 
This  should  strengthen  nursing  through  increasing 
the  number  of  nurses  with  baccalaureate  prepara- 
tion.  3)  Seek  new  and  expanded  direction  for  con- 
tinuing education,  such  as  promoting  CEU  offerings 
and  their  use  as  elective  hours  in  degree  programs. 
4)  Take  greater  responsibility  in  defining,  pro- 
moting, and  regulating  preparation  of  nurses  and 
their  continuing  education.   Continued  care  must 
be  taken  that,  although  diverse  factions  are  and 
should  be  consulted,  the  regulation  of  nursing 
education  firmly  rests  in  our  hands. 

CHAIRMAN,  COMMISSION  ON  MEMBER  SERVICES 

Jean  Gosnell ,  Associate  Director  Nursing  Service, 

Lexington  Memorial  Hospital. 

PtOljeii-ionftf  vicw&:      My  concerns  regarding 
nursing  and  the  nursing  profession  are:   1)  Limi- 
ted number  of  nurses  with  membership  in  our  profes- 
sional organization .   This  results  in  (a)  1 imited 
voice  speaking  for  nursing  concerns  and  setting 
practice  standards;  Cb)  diminished  legislative 
power;  (c)  professional  growth  of  nurse  lacks  stim- 
ulus; (d)  reduces  esteem  of  other  professions  to- 
ward nursing.   2)   Continuing  education:  (a)  many 
practicing  nurses  have  not  participated  in  volun- 
tary hours,  which  may  make  mandatory  hours  for 
relicensure  necessary  to  insure  competency  for 
consumers  of  health  care;  (b)  if  mandatory  hours 
for  relicensure  becomes  a  reality,  the  accessibi- 
lity and  availability  of  programs  must  be  on  grass 
roots  level.   3)   There  must  be  a  more  realistic 
approach  between  nursing  education  and  nursing 
service  to  reduce  reality  shock  for  beginning 
practitioners. 

Barbara  Jenkins,  B.S. ,  M.S.,  Director  of  Nursing 
Services,  Wake  County  Alcoholism  Treatment  Center. 

Pn.ofjili!ilonai  viani-  In  an  increasingly  com- 
plex environment  of  health  care  delivery,  nursing 
as  a  profession  and  NCNA  as  a  professional  associ- 


ation face  many  unique  and  challenging  issues. 
Initial  education  and  actual  working  demands  plac- 
ed on  nurses  often  do  not  correlate.   We  as  pract- 
itioners should  assist  teaching  institutions  in 
setting  goals  that  ease  transition  from  student  to 
practit loner ,  Continuing  education  is  needed  for 
our  personal  growth,  maintenance  of  professional 
competencies,  and  preparation  for  civic  responsi- 
bilities.  Questions  we  must  address  are :   contin- 
uing vs  advanced  education,  i.e..  Masters,  PhD ' s ; 
mandatory  vs  voluntary  continuing  education;  and 
practical  economics  of  continuing  education.   The 
health  care  delivery  system  is  becoming  more  poli- 
tically oriented.   As  the  largest  group  of  health 
care  providers,  we  must  become  more  active  to 
maintain  high  professional  standards.   We  must 
increase  NCNA  membership  dramatically  from  the 
present  15%  of  the  nurse  population.  Our  leaders 
need  support  from  the  total  profession.   The  Assoc- 
iation can  only  be  as  dynamic  as  its  supporters. 

CHAIRMAN,  COMMISSION  ON  PRACTICE 

Linda  Melton,  B.S.,  M.A. ,  Divisional  Nurse  Speci- 
alist, Division  of  Psychiatry,  Dorothea  Dix 

Hospital . 

PfLof^eAi-ionai  vieua  not  avoAMibZe.. 

Rebecca  S.  Parrish.  B.S.,  M.S.,  Pediatric  Nurse 
Practitioner  Program  (Univ.  of  Colorado),  Assist- 
ant Professor,  School  of  Nursing,  UNC-Greensboro. 

P^o^es^-ionat   u-ccuii:   Nursing  practice  must  be 
current ,  attuned  to  the  times.   We  must  accept  the 
challenges  and  set  the  pace  for  excellence  in  nurs- 
ing.  High  priority  must  be  given  to  the  develop- 
ment of  mechanisms  to  assure  quality  nursing  care 
to  the  public.   Since  nurses  provide  a  great  share 
of  all  health  care  to  consumers,  we  have  a  mandate, 
beyond  legislation,  to  be  accountable  for  our  prac- 
tice and  for  the  outcome  of  care.   Nursing  must 
identify  its  position  and  responsibilities  and 
must  continue  articulation  with  other  health  pro- 
fessionals to  achieve  the  highest  quality  of  health 
care  possible  through  collaborative  ventures.   Nurs- 
ing has  the  opportunity  and  many  of  the  resources 
to  bring  about  needed  improvements  in  health  care. 
In  a  time  of  ever-changing  legislation  and  techno- 
logy, NCNA  must  continue  its  programs  and  support 
in  the  areas  of  national  health  insurance,  more 
registered  nurses  involved  in  PSRO,  affirmative 
action,  expanded  roles  for  nurses,  and  continuing 
education. 

CHAIRMAN,  COMMISSION  ON  HEALTH  AFFAIRS 

Sharon  S.  Farley,  B.S.,  M.S.,  Assistant  Professor 
of  Nursing,  Western  Carolina  University. 

Piofie^i-ional  vieuii:     One  of  the  issues 
facing  the  profession  and  the  organization  to- 
day is  the  struggle  to  maintain  or  perhaps  gain 
autonomy  for  nursing.   Many  of  the  state  legis- 
lators are  trying  to  create  "super  boards"  to 
control  all  health  professions.   Also  some  states 
are  attempting  to  include  physicians'  assistants 
in  the  nurse  practice  act.   The  national  govern- 
ment persists  in  calling  nurses,  physician  ex- 
tenders.  In  North  Carolina,  a  recent  law  now 
makes  it  legal  for  physicians '  assistants  (who 
often  have  less  preparation  than  the  A.D.  nurse) 
to  write  orders  that  nurses  must  carry  out.  Nur- 
ses must  remain  continually  alert  to  attempts  by 
certain  powerful  vested  interest  groups  to  keep 
nurses  subservient.   Nurses  need  to  work  together 
through  the  political  body  of  the  association  to 
increase  their  power  and  to  make  their  views  un- 
derstood.  Nursing  has  unique  services  to  give 
the  consumers  needing  health  care.   Nurses  should 
be  seen  as  equal  and  autonomous  members  of  the 
health  team. 

Dorothy  P.  Johnson,  B.A. ,  M.B.A.,  Director  of 
Nursing,  Valdese  General  Hospital. 

P^{,(L^^-wnaZ  vlejm:     Because  of  the  diver- 
sity within  the  profession  of  nursings-education- 
al preparation,  practice  setting ,  role  image- -it 
presents  itself  as  an  inert  "mass"  lacking  mutu- 
ality.  Each  registered  nurse  represents  "nursing" 
in  any  given  situation,  but  does  not  necessarily 
communicate  an  image  consistent  with  the  profes- 
sion.  Individuality  in  our  society  still  has  im- 
pact but  influences  the  order  of  things  by  join- 
ing with  others  to  meet  power  with  power.   NCNA 
and  ANA  serve  nurses  by  being  sensitive  to  issues, 
quick  to  respond  to  political  trends,  and  the 
recognized  official  voice  of  the  profession. 
Nurses  must  make  their  organization  the  real 
voice  of  nursing  through  active  membership,  a- 
long  with  their  own  special  interests.   Nursing 
must  govern  itself  to  be  an  effective  health  pro- 
vider, to  fill  the  unique  role  of  patient  advo- 
cate, and  expand  functions  in  a  responsible  man- 
ner, earning  recognition  and  support  from  publics 
who  can  depend  upon  quality  nursing  care  anywhere 
along  the  health  continuum. 
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Barbara  Jo  McGrath,  B.S.,  M.N.,  Director  of  Nursing 
Education,  Fayetteville  AHEC. 

Pwfit&i-wnal   y^cw*:  Major  issues  currently 
facing  the  nursing  profession  and  the  association 
are:   improving  the  quality  and  distribution  of 
nursing  manpower;  three  levels  of  educational  pre- 
paration for  entry  into  practice;  inaccessibility 
of  the  BSN  degree  for  some  RNs  who  wish  to  fur- 
ther their  education;  the  "gap"  which  exists  be- 
tween preparation  of  the  new  graduate  and  expec- 
tations of  employing  agencies;  and  mandatory  con- 
tinuing education  for  relicensure.   In  North  Car- 
olina it  is  especially  important  that  nurses  work 
toward  improving  the  quality  and  distribution  of 
nursing  manpower.   It  is  difficult  to  attract 
well  educated  and  experienced  nurses  to  many  lo- 
cales.  Increased  accessibility  to  the  BSN  degree 
for  those  interested  and  qualified  to  pursue  it 
could  be  a  step  forward  in  improving  the  quality 
of  patient  care,  could  decrease  some  of  the  ani- 
mosity among  RNs  prepared  at  different  levels, 
could  unify  nurses  and  allow  them  to  better  ex- 
ercise their  power  in  improving  the  quality  of 
patient  care. 

Judith  A.  Rahm,  B.A. ,  M.S.,  Instructor,  School 
of  Nursing,  UNC-Chapel  Hill. 

P'io^Z6&.ional   v^ewa;   I  am  a  candidate  for 
the  chairmanship  of  the  Commission  on  Health  Af- 
fairs because  I  want  to  be  the  chairman.   If  I 
were  indifferent  to  winning  I  would  withdraw  my 
name.   The  issues  facing  nursing  are  numerous 
and  complex.   My  interests  lie  primarily  in 
health  issues  as  related  to  or  dependent  on  po- 
litical action  or  political  decision.  The  is- 
sues include  National  Health  Insurance,  nurse 
involvement  in  PSRO,  third-party  payment  to  nur- 
ses and  nurse  practitioners,  health  care  to  min- 
ors, the  PA-NP  issue  as  seen  in  the  1977  General 
Assembly,  mandatory  CE,  and  re-examination  of  the 
Nursing  Practice  Act.   Outside  the  political  are- 
na issues  include  better  working  relationships 
among  health  care  professionals  and  within  spec- 
ialty groups  in  nursing,  and  consumer  rights. 
We  need  to  speak  in  unity.   I  ask  voters  to 
read  the  charges  to  this  Commission.   The  char- 
ges are  the  process;  the  issues  are  the  content. 
As  chairman,  I  will  work  toward  both  process  and 
content. 


MEMBERS,  COMMISSION  ON  HEALTH  AFFAIRS 
REPRESENTING  EAST 

Jean  T.  Lassiter,  B.S.,  M.A.,  Regional  Director, 
Division  of  Health  Services,  Department  of  Human 
Resources. 

PfiofiZMi-ional  v-isuii'-      I  believe  the  most  cru- 
cial issue  which  the  nursing  profession  should  be 
addressing  is  the  whole  area  of  how  our  health 
dollars  should  be  spent.   There  is  a  definite 
thrust  nationally  on  cost  controls.   Nursing  must 
study  these  developments,  establish  positions  on 
those  areas  affecting  health  care,  and  work  to 
defend  these  positions.   Nurses  have  much  to  con- 
tribute in  expertise  regarding  the  health  care 
needs  and  should  be  strong  consumer  advocates. 
When  the  dollar  is  "pinched"  there  will  be  ser- 
ious threats  to  nursing  education  and  service. 
We  cannot  afford  to  be  lethargic  and  just  "hope 
it  will  all  work  out."  We  are  on  the  threshold 
of  a  big  break-through  in  nursing  with  the  de- 
velopment of  a  strengthened  role  of  the  nurse  in 
health  care.   We  must  all  join  together  on  a  uni- 
ted front  to  develop  the  climate  for  the  contin- 
ued growth  of  our  profession. 

Virginia  Phillips,  B.S.,  M.P.H.,  Nursing  Con- 
sultant, Division  of  Health  Services,  Depart- 
ment of  Human  Resources. 

Pfio^tii-ionaZ  vA.m&  not  avaJMibiz. 

Virginia  Tate,  B.S.,  M.S.,  Nursing  Coordinator, 
Area  L  AHEC. 

P-'LO^t&&-ionaZ   y-cGWA  :   Continuing  education 
continues  to  be  a  major  issue  facing  the  nursing 
profession.   I  believe  continuing  education  is  es- 
sential for  all  of  us  as  profess'onal  nurses.   The 
individual  nurse,  the  educational  institutions, 
and  the  employing  agencies  will  need  to  share  the 
responsibility  for  continuing  education.   However, 
careful  planning  must  preceed  any  attempt  in 
North  Carolina  to  introduce  a  mandatory  law.   I 
believe  an  issue  facing  the  profession  and  the 
association  is  membership.   Nurses  neod  to  :.ave 
a  unified  voice.  Therefore,  I  believe  efforts 
need  to  continue  at  both  the  state  and  national 
levels  to  seek  ways  the  Nurses'  ^rsociation  can 
serve  nurses  effectively  in  all  fields  of  prac- 
tice.  The  nursing  profession  needs  to  partici- 
pate in  legislative  decisions  which  affect  the 
profession,  as  well  as  decisions  which  affect  our 
clients.   We  must  individually  acquire  the  ex- 
pertise necessary  to  be  active  participants  in 
legislation. 


REPRESENTING  PIEDMONT 


ton, 

and  Youth  Prc^e 

partment . 


ect,  Guilford  County  Health  De- 


PfLO^Uiional   u-teuWi.'   NCNA  is  facing  to- 
day such  current  issues  as  1)  legislation  in- 
volving the  Nursing  Practice  Act,  2)  decreased 
membership,  3)  educational  preparation  for  the 
R.N.  NCNA  has  and  continues  to  meet  these  pro- 
fessional issues  head-on.   I  am  keenly  aware, 
however,  that  total  support  from  membership  is 
the  important  factor.   This  support  must  be  gen- 
erated by  active  NCNA  Districts  and  their  members. 
The  Commission  on  Health  Affairs  is  also  a  very 
vital  group  in  providing  public  awareness  of  and 
hopefully  support  for  the  professional  nurse  in 
matters  of  nursing  concern  at  local  and  state  le- 
vels.  This  group's  involvement  with  other  NCNA 
structural  units  can  and  does  present  a  powerful 
unit  which  I  believe  is  very  effective  in  the 
area  of  legislation  involving  nurses,  nursing, 
and  health  concerns. 

Kathy  Madry,  B.S.,  Public  Health  Nurse,  Guilford 
County  Health  Department. 

PiO(Se.44-coniL£  vioiM  not  avcUZahlz. 

Edith  Moser,  Director  of  Nursing,  Medical  Person- 
nel Pool. 

Pfio{iZi>6'Lo>iaZ  VA.Qni6:     The  lack  of  interest  in 
joining  and  supporting  ANA  is  disturbing.   I  be- 
lieve the  biggest  deterrent,  particularly  among 
younger  nurses,  is  the  high  membership  fee.   I  be- 
lieve early  membership  tends  to  become  life  mem- 
bership.  Many  nurses  feel  ANA  does  not  address 
itself  to  problems  and  concerns  of  the  bedside 
nurse,  but  rather  exhibits  undue  concern  with 
higher  education  and  political  issues.   Diploma 
nurses  especially  feel  that  ANA  is  not  doing  any- 
thing to  speak  to  their  position  and  future  in  the 
profession.   Other  problems  are:   inadequate  care 
for  the  poor  and  under-priviledged;  lack  of  time 
for  oroper  care  due  to  staffing  problems,  paper- 
work and  heavy  patient  load.   Moral  issues  such  as 
abortion,  right-to-die,  and  heroic  measures  leave 
many  nurses  frustrated  and  angry.   The  consensus 
is  that  administrative  decisions  are  made  about 
budget  control  and  cost  cutting,  with  insufficient 
regard  to  good  patient  care.   Staff  nurses  should 
be  included  in  setting  priorities  and  goals. 

REPRESENTING  WEST 

Rachel  Funderburk ,  B.S.,  Staff  Nurse,  Grace  Hos- 
pital . 

P^o ^tiii-ioncLt   y-icuii:  One  of  the  big  issues 
facing  the  profession  of  nursing  and  the  associa- 
tion today  is  where  the  nurse  stands  legally. 
She  has  the  nursing  practice  act  to  guide  her, 
but  with  the  advent  of  the  Family  Nurse  Practi- 
tioner and  Physician's  Assistant,  she  is  thrown 
into  a  whole  new  dimension  of  responsibility.   It 
is  imperative  for  each  member  to  keep  her  eyes 
open  to  bills  being  acted  on  by  Congress  and  make 
herself  heard  through  letters  and  calls  to  keep 
from  being  pushed  into  the  background  and  to 
keep  laws  from  being  made  that  directly  affect 
her  without  her  knowledge.   It  is  the  responsi- 
bility of  the  association  to  keep  its  members 
informed. 

Sherry  Honea,  B.S.,  M.N. ,  Director  of  Nursing 
Service,  Highland  Hospital. 

PiOj^eAAioHof  v^eui6:     Nursing  as  a  health 
profession  for  too  long  has  been  a  passive  mem- 
ber of  the  health  care  team  and  is  now  feeling 
the  effects  of  non-involvement  in  health  plan- 
ning at  state  and  national  levels.   The  Commis- 
sion on  Health  Affairs  is  responsible  for  inform- 
ing nurses  about  the  health  care  scene,  and  the 
public  about  nursing.   The  Commission  cannot  carry 
this  responsibility  alone.   The  real  challenge  to 
the  Commission  is  to  stimulate  individual  nurses 
and  the  profession  to  become  involved  in  both 
tasks.   I  am  also  concerned  about  dwindling  ANA 
participation  by  nursing  administrators  and  the 
"youth"  in  nursing  and  increasing  fragmentation 
of  nursing  into  specialty  groups.   If  ANA  is  not 
responsive  to  the  needs  of  these  groups,  these 
individuals  should  make  their  needs  known  and  par- 
ticipate in  planning  to  meet  needs.   The  ANA  struc- 
ture is  there.   I  am  an  administrator,  "youthful" 
(by  my  definition) ,  and  practicing  in  a  specialty 
area;  I  would  speak  for  all  three  areas. 

Olga  C.  Hoskins,  Director  of  Nursing  Services, 
Caldwell  County  Health  Department. 

P^lSe-Si-cortoi  v-ieuJS:     Today  is  the  most  ex- 
citing period  in  the  history  of  nursing.   The  new 
dimensions  of  nursing  with  the  many  specialties, 
as  well  as  generalists,  have  given  an  unbelievable 
perspective  to  the  profession.  Nurses  accepting 
the  challenge  of  duties  heretofore  given  only  to 


physicians  also  accept  a  tremendous  burden  of  re- 
sponsibility.  The  day  of  the  nurse  acting  only  as 
the  hand  maiden  to  the  physician  is  over.  Nurses 
must  lead  in  uniting  the  much  fragmented  health 
care  team  and  in  becoming  patient  advocates.  This 
alone  would  greatly  enhance  quality  and  reduce  the 
ever  inflating  cost  of  health  care.   Since  it  was 
demonstrated  recently  that  united  nurses  can  in- 
fluence legislation,  the  time  for  us  to  speak  on 
issues  is  now.  Two  bills  Congress  is  considering, 
nurse  representation  on  PSRO  and  reimbursement  to 
nurses  through  third  party  payment,  are  but  a 
glimpse  of  what  the  future  will  bring.  Our  time 
for  action  is  now. 

Loren  0.  King,  B.S.,  M.N.,  Nursing  Service  Admin- 
istrator, C.  J.  Harris  Community  Hospital. 

Pfio^e^i-LonaZ  vienU)'-     An  issue  with  profound 
implications  for  nurses,  both  as  health  care  pro- 
fessionals and  as  health  care  consumers,  is  that 
of  availability  of  health  care  providers  and  ser- 
vices.  For  the  past  year  I  had  the  priviledge  of 
serving  on  a  Subarea  Advisory  Health  Council  of 
the  Western  North  Carolina  Health  Systems  Agency. 
As  one  of  two  nurses  representing  a  seven-county 
area,  I  have  developed  both  a  concern  that  many 
nurses  are  totally  ignorant  of  the  process  of 
health  planning,  as  well  as  a  tremendous  sense  of 
potential  impact  if  more  nurses  were  to  develop 
an  interest  and  to  become  participants  in  this 
process.  The  decisions  of  the  HSAs  will  have  ma- 
jor influence  on  availability,  quality,  and  cost 
of  health  care,  and  have  important  implications 
on  nursing  employment  opportunities  and,  perhaps, 
on  the  very  shape  of  our  profession.   We  will  not 
become  participants  in  these  decisions  by  waiting 
for  invitations. 

Eris  H.  Russell,  B.S.,  M.P.H.,  Nursing  Consultant, 
Division  of  Health  Services,  Department  of  Human 
Resources. 

Pfiof^eJi'^AXincLt   u.tCiUi :  As  a  member  of  the  Com- 
mission on  Health  Affairs,  I  will  try  to  attend 
and  participate  in  the  activities  of  the  Commission. 
Some  of  the  health  issues  facing  the  nursing  pro- 
fession are  quality  of  nursing  care.  Professional 
Standards  and  Review  Organizations,  National  Health 
Insurance,  and  third  party  reimbursement  for  nur- 
sing services  rendered.  Health  issues  involving 
nurses  should  be  studied  and  recommendations  made 
to  the  North  Carolina  Nurses  Association  Board  of 
Directors  for  appropriate  action. 

CHAIRMAN,  CERP  COMMITTEE 

Nancy  M.  Hall.  B.S.,  M.S.,  Associate  Director  of 
Nursing  Services,  Moore  Memorial  Hospital. 

PiodeM-ionaZ   y^ciui  not  avaiZabti. 

Shirley  M.  Hozingo,  Public  Health  Nursing  Super- 
visor, Johnston  County  Health  Department. 

Pfio{iZ^&Aj)iVxZ.  vJ^iiMt'-     As  nurses  are  called  on 
to  exhibit  their  competency,  they  must  look  at 
themselves  and  ask,  "Am  I  prepared?"  Idle  parti- 
cipation in  CERP-approved  programs  will  not  pre- 
pare us  to  prove  our  competency.   Involved  parti- 
cipation in  CERP-approved  prograjns  is  what  one 
needs.   Involved  means  listening  to  the  speakers 
with  a  positive  attitude,  completing  the  evalua- 
tions required  and/or  participating  in  question 
and  answer  periods.   Giving  input  to  program  spon- 
sors enables  us  to  voice  our  likes  and  dislikes. 
Without  being  involved,  we  are  opening  the  door 
for  someone  in  our  state  to  put  mandatory  con- 
tinuing education  for  relicensure  into  effect. 
1  am  not  proposing  this  as  a  means  to  achieve 
prepared  nurses,  but  it  will  be  a  reality  unless 
nurses  actively  participate  in  the  voluntary  con- 
tinuing education  program.  Our  state  association 
may  have  to  discontinue  the  program,  due  to  cost 
increases,  unless  all  North  Carolina  nurses  become 
actively  involved  in  supporting  it. 

Carol  A.  Osman,  B.S. ,  M.S.,  Director  of  N.C.  Cen- 
tral University  -  Rex  Hospital  Nursing  Program. 

PKo{iZ'b&ioiiat  v^eiOi^:     The  nursing  profession 
is  continuing  to  undergo  many  changes.  Among  the 
most  critical  issues  facing  us  is  the  relationship 
of  nursing  to  other  health  care  professions.   In 
the  area  of  health  care,  what  role  do  we  have? 
In  what  role  do  others  see  us?  What  role  do  we 
want?  A  survey  of  our  profession  would  give  us  al- 
most as  many  answers  as  we  have  members.  This  is 
not  an  easy  issue  with  which  to  deal.   The  ration- 
al approach  lies  within  our  nursing  organizations. 
By  working  together,  we  can  logically  and  system- 
atically evaluate  our  situation  and  plan  a  united 
course  of  action.   The  North  Carolina  Nurses  Asso- 
ciation offers  us  the  structure  through  which  we 
can  do  this.   By  utilizing  the  mechanisms  of  our 
organization,  nurses  can  join  together  to  answer 
the  questions  which  are  facing  the  profession  of 
nursing.  We  must  take  the  lead  in  dealing  with 
issues  which  face  our  profession! 
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Martha  J.  Allen,  B.S.,  M.P.H.,  Public  Health  Nur- 
sing Consultant,  Division  of  Health  Services,  De- 
partment of  Human  Resources. 

Pfio^eMi-OnaZ  vioiO^:      I  share  the  goals  de- 
fined as  supported  by  and  those  endorsed  by  NCNA. 
In  addition  the  following  are  issues  of  great  con- 
cern at  this  time:   1)   Fragmentation  and  lack  of 
joining  together  to  effect  change  in  health  care 
delivery  and  cost  containment  through  increased 
primary  care,  ambulatory  and  home  health  services; 
appropriate  referral  and  transfer  to  level  of  care 
needed  at  least  cost.   2)   Increased  hard  data 
prepared  and  utilized  to  influence  decision-making 
by  agency  administrators.  Health  Systems  Agencies, 
health  planners  and  lawmakers  on  nursing  issues 
and  patient  care  needs.   5)   Increased  quality 
assurance  measures,  utilization  of  nursing  pro- 
cess and  patient  outcome  standards  to  document 
results  of  nursing  care.   4)   Increased  continuing 
education  to  voluntarily  upgrade  nursing  practice 
with  peer  review  and  professional  peer  pressure  to 
improve  practice  by  nurses  not  practicing  quality 
nursing. 

Mary  Ann  Brewer,  B.S. ,  M.S.,  Chairman,  ADN  Pro- 
gram. Caldwell  Community  College. 

PfL0(fiii>6-wnal.   u^ciui  not  avcUZabtz. 

Lottie  Daw,  Public  Health  Nursing  Supervisor, 
Craven  County  Health  Department. 

Plo^iLi-iional   y-iciui:   1  address  myself  to 
two  issues  in  nursing  and  the  association:  1)  bac- 
calaureate education' for  the  R.N.  and  2)  NCNA's 
decreasing  membership.   As  a  graduate  of  a  dip- 
loma program  earning  a  baccalaureate  degree,  I 
can  tell  you  from  personal  experience  it  is  un- 
believably distressing  at  times.   Since  SS  per- 
cent of  registered  nurses  now  practicing  in  North 
Carolina  are  diploma  graduates  and  since  there  is 
a  trend  toward  baccalaureate  education  for  entry 
into  the  practice  of  nursing,  I  submit  my  support 
(through  whatever  means  available)  to  that  group 
working  with  the  nursing  educators  in  designing 
programs  specific  to  the  needs  of  the  already  li- 
censed nurse.   In  order  to  have  the  proper  input 
and  power,  it  is  essential  to  function  as  an  ever- 
growing and  enthusiastic  professional  organizaticm. 
I  strongly  urge  each  member  to  get  "involved", 
become  "enthusiastic"  and  "recruit"  members.   No- 
thing is  so  contagious  as  enthusiasm.   It  moves 
stones  and  charms  brutes,  and  no  victories  are 
accomplished  without  it. 

Christine  C.  Fisher,  B.S.,  M.P.H.,  MCH  Consultant, 
Southcentral  Region,  Division  of  Health  Services, 
Department  of  Human  Resources. 

Pt.OlSeii-iona£  u-tewA.-   Nursing  is  in  a  state 
of  transition  because  of  changing  relationships 
in  traditional  nurse/physician  roles.   According 
to  its  legal  definition,  nursing  consists  of  six 
independent  functions  and  one  which  is  dependent 
upon  the  physician.   Nurses  must  constantly  seek 
ways  in  which  to  strengthen  their  independent  roles 
if  nursing  is  to  survive  as  a  profession.   For 
this  reason,  nurses  need  to  be  confident  of  their 
abilities  and  demonstrate  this  in  their  respective 
practice  settings.   We  need  leaders  who  are  capa- 
ble, informed,  communicative,  and  innovative-- 
concerned  and  committed  to  fight  for  professional 
nursing  standards  to  assure  optimal  qualities  of 
patient  care.   Our  leaders  must  seek  opportunities 
to  act  as  patient  and  nursing  advocates  in  their 
community  settings.   They  must  not  rest  on  their 
laurels  but  continually  attempt  to  upgrade  their 
own  professional  skills  through  experiential  and 
continuing  education  efforts. 

Marinell  H.  Jernigan,  B.S.,  M.S.,  Ed.D. ,  Pro- 
fessor, School  of  Nursing,  UNC-C. 

PfLofiCM-ional  \>icnii>   not  aucuZabZz. 

Linda  L.  Lange,  B.S.,  M.Ed.,  Assistant  Professor, 
Nursing  Continuing  Education  Program,  Western  Caro- 
lina University. 

PtiO^£A6-lonaZ  v^cuo-i:      Mandatory  continuing 
education,  expanded  roles,  national  health  in- 
surance, decentralized  health  care,  professional 
accountability--these  are  only  a  few  of  the  phra- 
ses found  in  the  pages  of  current  professional 
and  lay  publications.   Certainly  they  represent 
issues  which  the  profession,  the  association,  and 
indeed  the  individual  practitioner  must  face  in 
the  months  and  years  ahead.   The  temptation  to 
stand  back  while  others  make  decisions  and  take 
action  is  strong  in  each  of  us.   "Let  the  leaders 
handle  it"  has  long  been  a  not-so-subtle  theme  in 
our -professional  and  personal  lives  and  not  with- 
out reason,  for  the  complexity  of  issues  and  or- 
ganizations too  often  overwhelm  the  concerned  but 
isolated  nurse  who  has  opinions,  but  doesn't  know 
what  to  do  with  them.   It  would  seen,  then,  that 
the  central  task  for  NCNA  is  to  provide  a  forum 


for  the  exchange  of  information  and  opinions,  thus 
nurturing  those  latent  leaders  whose  talents  we 
so  desperately  need. 

Janice  C.  Leggett ,  B.S.,  M.S.,  Assistant  Profes- 
sor,  School  of  Nursing,  East  Carolina  University. 

PloiQJ>UonaZ  v-Lom:      One  of  the  major  issues 
facing  the  profession  is  accountability  of  nurses 
for  nursing  practice.   It  is  the  right  and  prive- 
ledge  of  nurses  individually  and  collectively  to 
establish  and  maintain  standards  of  practice.   A 
related  issue,  the  assurance  of  quality  health 
care  to  the  public,  must  be  addressed  by  the  pro- 
fession in  the  near  future.   We  must  continue  to 
assess  credentialing  mechanisms  that  will  have 
far-reaching  impact  on  nursing  education,  organ- 
ized nursing  services  as  well  as  certification 
and  licensure.   It  is  the  right  of  all  health  care 
consumers  to  have  direct  access  to  nursing  care 
services  under  all  systems  of  health  care  financ- 
ing and  reimbursement.   Nurses'  efforts  to  assure 
recognition  and  direct  reimbursement  for  nursing 
care  services  by  third  party  payers  must  be  sup- 
ported.  Stronger  incentives  for  membership  in 
the  Association  must  be  brought  to  the  attention 
of  every  registered  nurse.   We  have  too  much  at 
stake  to  have  to  drag  along  the  freeloaders. 

Meta  Monteleone,  Private  Duty  Nurse 

Pn.0 fjCM-ionaZ  \jieiM  not  avcUZablt. 

ANA  DELEGATES 
DELEGATES-AT- LARGE 

Marjorie  G.  Anderson,  B.S.,  B.S.N. ,  M.S.H.E., 
Nursing  Education  Director,  Northwest  AHEC. 

Plo^^MlonnZ   u^euii:   It  is  my  opinion  that 
the  most  important  issue  facing  Registered  Nurses 
in  North  Carolina  and  the  nation  is  "fragmentation 
of  the  profession".   We  need  to  be  aware  of  the 
ancient  command,  "Divide  and  Conquer".   There  are 
many  organizations  for  nurses  which  do  not  require 
membership  in  ANA.   There  is  still,  regrettably, 
much  "in-house  dissention"  concerning  the  various 
educational  programs.   We  have  no  real,  unified, 
coherent  voice  for  nurses.   Nurses  often  say, "I'm 
not  going  to  join  NCNA/ANA!   What  do  they  do  for 
me?"  This  is  a  sad  commentary  on  professionalism. 
I  hope  we  can  work  to  identify  and  eliminate  the 
many  causes  of  professional  fragmentation,  thus 
creating  a  strong,  unified  voice  for  nursing  which 
will  be  heard  locally  and  nationally. 

Betty  Garrison.  B.S.,  Administrative  Assistant  in 
charge  of  Planning,  Charlotte  Rehabilitation  Plan- 
ning. 

Plofft66A^oruii  vieiti6:      I  believe  these  issues 
face  the  profession  and  association:   1)  Find  ways 
in  the  health  delivery  process  to  treat/educate 
patients  beyond  hospital  walls.   2)  Continue  to 
provide  continuing  education  to  keep  practitioners 
current  in  practice.   3)  Encourage  nursing  educa- 
tion programs  to  emphasize  "prime  the  pujnp"  con- 
cept in  professional  commitment,  or  we  will  not 
have  nursing  leaders.   4)  Collaborate  with  other 
nursing  organizations  for  solutions  to  common  pro- 
blems--and  with  other  health  care  disciplines  to 
improve  health  care  in  general.   5)  Develop  more 
legislative  awareness  and  involvement  to  meet  po- 
litical challenges  on  issues  affecting  nursing. 
6J  Continue  to  develop  public  awareness  of  our 
identity  and  provide  practitioners  opportunity  to 
be  informed,  to  the  benefit  of  nursing  and  to 
those  receiving  our  services.   Find  ways  to  keep 
ties  with  ANA  for  strength  and  support,  while  rep- 
resenting the  special  concern  of  North  Carolina 
Nurses.   Each  member  must  individually  help  to 
increase  membership  and  develop  collaboration  to 
meet  common  goals. 

Vicky  Rosan  Hutter  --  See  candidate's  previous 
statement . 

Catherine  Layton  --  See  candidate's  previous 
statement . 

REPRESENTING  ADMINISTRATION 

Mary  Bailey  --  See  candidate's  previous  statement. 

Jean  Gosnell  --  See  candidate's  previous  state- 


Sherry  Honea  --  See  candidate's  previous  state- 
ment . 

Barbara  Jenkins  --  See  candidate's  previous  state- 


Patricia  Kennedy,  B.S.,  Public  Health  Nursing  Su- 
pervisor, Mecklenburg  County  Health  Department. 

Piof^U&<jonaZ   i/^eiui:   I  feel  the  basic  is- 
sue facing  our  profession  and  association  is  to 
determine  where  the  nursing  profession  is  headed. 
It  concerns  me  that  nurses  are  being  delegated 


into  "paper  pushers"  and  glorified  clerks,  with 
allied  professionals  dealing  primarily  with  pa- 
tient care.   I  think  there  is  a  great  need  to 
recognize  the  potential  of  nurses  and  strive  to 
put  nurses  back  into  delivery  of  health  services. 
There  is  a  need  for  a  close  relationship  with  the 
allied  professions,  but  let  us  please  remember 
that  nurses  have  been  trained  for  years  to  aid  in 
the  welfare  of  those  persons  committed  to  their 
care  and  uphold  the  quality  of  the  nursing  pro- 
fession. 

Ruby  Lentz,  B.S.,  Public  Health  Nursing  Director, 
Rowan  County  Health  Department. 

PfiO^CMlotuil   y^ewi:   Issues  facing  the  nur- 
ing  profession  and  association:  The  need  for 
more  nurses  to  be  involved  in  the  association  is 
an  outstanding  issue  in  the  nursing  profession. 
Other  issues  include:   nurse  credentialing,  the 
three  levels  of  nursing  concept,  mandatory  contin- 
uing education,  the  expanded  role  of  the  nurse, 
accountability  for  nursing  actions. 

Casmira  Marciniszyn,  B.S.N.E.,  M.P.H.,  Assistant 
Administrator  of  Patient  Services,  Mercy  Hospital. 

Ptiof^eAii-ional  \jieuii,  not  avoAXabio.. 

Atha  H.  Raulston,  B.S. ,  M.A. ,  Director  of  Pub- 
lic Health  Nursing,  Guilford  County  Health  De- 
partment . 

Vfw(^<iA,i,ionaZ  kjIu'H,  not  avaitabtii. 
REPRESENTING  EDUCATION 

Mary  Ann  Brewer,  B.S. ,  M.S.,  Chairman,  ADN  Pro- 
gram, Caldwell  Community  College. 

PfioiiiMiilOtyxl   y^cwA  not  avcuZablt. 

Marcia  Brooks,  B.S.,  M.S.,  Coordinator  of  Nur- 
sing Education,  Charlotte,  AHEC. 

Pfio^QjiiAMnaZ  VA^eiM:     Many  issues  facing 
the  nursing  profession  and  the  association  to- 
day could  more  aptly  be  dealt  with  if  issues  re- 
garding basic  preparation  for  nurses  could  be  re- 
solved. Major  issues  the  nursing  profession  must 
address  are:   1)  Basic  prepration:   This  should  be 
at  two  levels--the  professional  nurse  at  the  bac- 
calaureate level  and  the  technical  nurse  at  the 
associate  degree  level.   2)  "Bridging  the  Gap": 
The  new  graduate  needs  time  and  experiences  to 
develop  confidence  and  skills  for  which  she  has 
theoretical  knowledge.   This  should  not  be  at  the 
expense  of  the  sick  paying  patient  but  assumed, 
at  least  in  part,  by  the  new  graduate.   3)  Manda- 
tory continuing  education  for  relicensure:   Many 
scientific,  social,  epidemiological  and  economic 
forces  are  constantly  increasing  the  need  for  con- 
tinuing education.   Continuing  education  for  re- 
licensure will  be  mandated  in  the  near  future  as 
a  means  of  evaluating  professional  competency. 
The  concern  is  how  to  assure  all  nurses  of  the 
availability  of  appropriate  activities  which  are 
accessible  and  within  economic  means. 

Linda  Brown,  B.S. ,  Instructor,  ADN  Program. 
Western  Piedmont  Community  College. 

P.T.0 i5c^-6-CDtm£  \;ieiU6;   Nurses  have  become 
more  aware  of  the  impact  nurses  can  have  on  health 
care  issues.   During  recent  years  our  North  Caro- 
lina Nurses  Association  has  been  looking  at  collec- 
tive bargaining  and  the  impact  it  may  have  on 
health  care  issues.   I  feel  we  are  still  looking 
at  the  question  of  whether  collective  bargaining 
is  the  answer  or  not.   As  chairman  of  the  subcom- 
mittee to  study  funding  for  the  Collective  Bargain- 
ing Council,  1  found  that  many  states  are  facing 
the  same  question.   The  next  few  years  may  have 
changes  in  store  for  us_,  as  well  as  for  other 
states,  which  may  provide  an  answer  to  the  best 
method  for  providing  collective  bargaining  ser- 
vices to  nurses  and  eliminate  the  conflict-of- 
interest  for  other  nurses.   I  am  interested  in 
all  our  nurses  and  hope  to  serve  on  the  Collec- 
tive Bargaining  Council  in  order  to  find  the  best 
alternative  for  North  Carolina  Nurses. 

Geraldine  Jordan,  B.A. ,  M.Ed.,  Director,  Nash- 
Edgecorabe,  Wilson-Halifax  Nursing  Education  Pro- 
gram. 

P^o^i^Mionat  vi^KJi'-      One  issue  is  articula- 
tion of  the  diploma  and  associate  degree  RN  into 
the  B.S.  program.   Since  only  12°o  nationally  and 
13%  of  the  nurses  in  North  Carolina  hold  a  B.S. 
or  higher  degree,  we  must  place  this  problem  high 
on  the  list  of  priorities.   Another  issue  is  con- 
tinuing education.   With  the  high  mobility  of  nur- 
ses, there  must  be  assurance  that  CEUs  earned  in 
one  State  will  be  honored  in  another.   If  the 
passing  scores  on  SBTPE  can  be  standardized,  why 
not  the  requirements  for  CEUs?  The  ultimate  goal 
of  nursing  education  and  nursing  service  is  qual- 
ity care.   Only  by  working  together  can  we  attain 
our  goal.   This  includes  being  a  member  of  our 
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professional  organization.   We  must  provide  good 
role  models  for  our  students  if  we  are  to  exist 
as  a  profession  and  if  our  professional  organiza- 
tion is  to  exist  and  grow.   We  can't  effect  change 
by  criticizing  from  the  outside. 

Rebecca  Parrish  --  See  candidate's  previous  state- 


Emestine  Small  --  See  candidate's  previous  state- 
ment. 

Dorothy  Talbot,  B.S.,  M.A. ,  M.P.H.,  Ph.D.,  Profes- 
sor and  Chairman,  Department  of  Public  Health  Nur- 
sing, UNC-Chapel  Hill. 

Pfw^U6-ionaZ  vieun,:     should  public  health 
nurses  participate  in  the  health  care  of  prisoners? 
Yes.   Why?  Because  every  incarcerated  individual 
should  be  provided  adequate  health  care  services. 
It  is  a  basic  human  right,  despite  the  fact  that 
these  persons  may  be  societal  offenders.   Exper- 
ienced public  health  nurses  are  ideally  prepared 
to  do  the  required  health  examinations  and  tests. 
Health  departments  have  facilities  for  considerable 
follow-up  care.   The  medical  community  has  respon- 
sibility, at  least  morally,  to  provide  care  beyond 
the  health  departments'  capabilities.  Why  are  pub- 
lic health  nurses  not  assuming  a  leadership  role 
in  prison  reform?  Health  care  is  our  responsibi- 
lity. This  work  can  be  carried  out  in  every  coun- 
ty; it  was,  on  a  demonstration  basis,  in  Orange 
County,  April  1977.   Medical  back-up  is  attaina- 
ble; guards  can  be  provided  for  protection.   What 
better  opportunity  to  practice  what  we  profess-- 
health  care  for  those  in  dire  need?  Yes,  nurses 
should  participate  in  prison  reform. 

Martha  White  --  See  candidate's  previous  statement. 

REPRESENTING  PRACTICE 

Nancy  Anderson,  Staff  nurse.  Intensive  Care  Unit, 
North  Carolina  Baptist  Hospital. 

Pfio ^ti-i-ionat   u-tcwii:  Continuing  Education: 
The  responsibility  for  nurses  to  maintain  a  cur- 
rent knowledge  base  and  practice  should  be  viewed 
by  each  practitioner  as  a  personal  commitment. 
Mandatory  continuing  education  would  serve  as  an 
adjunct  to  quality  assurance  for  the  consumer 
following  a  well-planned  program  of  educational 
experiences  available  and  accessible  to  all  nur- 
ses.  Expanded  Role  of  the  Nurse:   The  delivery 
of  health  care  today  often  requires  that  the  role 
of  the  nurse  be  expanded.   This  situation  is  not 
infrequently  manifested' in  critical -care  settings 
and  in  remote  primary  care  facilities.  Qualified 
nurses  should  have  opportunity  to  receive  appro- 
val to  provide  medical  services  as  part  of  an  ex- 
panded role.  Considerable  numbers  of  practicing 
nurses  desire  to  increase  their  clinical  respon- 
sibilities in  areas  that  have  been  regarded  as 
medical  services.   This  would  not  limit  the  free- 
dom of  nurses  who  do  not  desire  to  engage  in  such 
activity  in  pursuing  their  own  route  of  career 
development. 

Agnes  Binder,  Family  Nurse  Practitioner,  Travis 
Medical  Clinic,  Charlotte. 

PfLofiZiilomZ   y-ccuii:   The  Family  Nurse  Prac- 
titioner offers  a  new  area  for  expanded  health 
services  to  the  American  public  which  has  been 
accepted  by  the  medical  profession.   Key  points 
which  must  be  addressed  by  the  ANA  and  the  FNP  if 
the  profession  will  achieve  its  proper  role  in 
modem  medical  care  are  these:  1)  a  vigorous  pro- 
gram in  continuing  education;  2)  public  exposure 
spotlighting  the  presence  and  value  of  the  FNP  in 
a  modern  program  of  health  care  delivery;  3)  re- 
imbursement for  health  services  rendered  to  the 
aged  under  Medicaid  and  Medicare,  bringing  into 
focus  the  availability  of  health  care  given  by 
FNPs  with  acceptable  medical  back-up  for  this 
segment  of  the  population. 

Martha  Sue  Brinson,  B.S.,  Public  Health  Nursing 
Supervisor,  Mecklenburg  County  Health  Department. 

Vlo^U&ionat   uieiuj:   Probably  the  greatest 
issue  facing  the  nursing  profession  today  is 
neither  new  or  singularly  ours.   That  is  the  del- 
ivery of  health  care.   Consumers  will  not  continue 
to  tolerate  disparities,  inconsistencies,  and 
fragmented  services  our  present  delivery  system 
supports.   We  must  demonstrate  ability  as  profes- 
sional nurses  to  blend  with  other  health  workers 
to  provide  a  system  that  will  deliver  grea' sr 
quality  care  for  the  populus.   Establishment  of 
abilities  and  allocation  of  functions  to  specific 
workers,  as  well  as  methods  of  determining  that 
professionals  remain  current  in  f^lieir  fields  of 
practice,  are  both  contributing  factors  to  a  deli- 
very system.   It  is  not  appropriate  to  stand  by 
mutely  as  decisions  are  made,  nor  should  we  alien- 
ate other  health  workers  who  can  contribute.   Let 
us  not  waste  our  resources.   Let  us  all,  individu- 
ally and  especially  through  our  organization,  con- 


tribute to  the  establishment  of  an  efficient  and 
effective  health  care  delivery  system  for  our 

people. 

Joan  Bounds,  Staff  nurse.  Veterans  Administration 
Hospital,  Durham. 

P^LO^ZiAlonal   u-cCMAl:   As  a  1976  ANA  delegate, 
I  see  the  overwhelming  need  to  involve  the  grass- 
roots nurse  in  nursing  legislation  and  decision- 
making.  Issues  facing  us  in  1978  are  enhancing 
membership  to  avoid  another  dues  increase,  explo- 
ration of  alternative  membership  projects,  and 
collective  bargaining.  An  avenue  of  growth  for 
the  association  is  collective  bargaining,  which  in 
this  state  is  in  its  infancy  but  has  great  poten- 
tial.  If  collective  bargaining  is  to  be  our  vehi- 
cle for  representing  staff  nurses  and  possibly 
head  nurses  (under  the  proposed  new  definition  of 
supervision  in  NLRA) ,  development  of  a  funding 
mechanism  for  a  self-support  collective  bargain- 
ing program  is  essential.   The  question  of  repre- 
sentation for  hospital  directors  remains  unanswer- 
ed. All  nurses  face  profound  changes  and  must 
prepare  to  deal  effectively  with  certification, 
mandatory  continuing  education  for  relicensure, 
and  entry  into  practice.   Nursing  history  is  NOW. 
ANA  has  been  charged  to  inform  nurses--all  nurses 
have  to  do  is  become  involved! 

Janet  E.  Campbell,  B,S.,  M.A..  PhD.,  Private 
Practice  of  Psychotherapy,  Training,  and  Consul- 
tation, and  Clinical  Professor,  School  of  Nursing, 
East  Carolina  University. 

PxofiZii-coimZ  viojM:      Prospects  for  the  nur- 
sing profession,  and  for  NCNA  and  ANA,  are  excit- 
ing.  We  need  to  continue  speaking  out  in  support 
of  legislation  and  programs  important  to  North 
Carolina  residents  and  to  the  nation,  to  provide 
adequate  health  services  for  populations  with 
special  problems--aging  and/or  dependent  persons, 
the  handicapped,  minority  groups,  the  institution- 
alized (long-term  care  and  prisons),  low- income 
groups,  single-parent  families,  the  lonely  and 
alienated.   We  need  to  work  with  our  educational 
resources  to  let  them  know  what  we  need  education- 
all^,  and  then  assure  that  all  RNs  participate  in 
continuing  education  relevant  to  their  practice. 
This  will  enable  us  to  provide  nursing  services 
that  impact  the  health  status,  holistically,  of 
each  person  who  is  served  by  the  health  system. 
We  need  to  secure  representation  in  policy-making 
bodies  to  influence  decisions  on  quality  health 
care  delivery,  and  on  budgeting  and  salaries. 

Carolyn  Colglazier,  B.S.,  Staff  nurse.  Rex 
Hospital . 

P^o^Zi&ionaZ  <j-ieJM:      It  has  become  increas- 
ingly clear  to  me  that  the  course  for  the  future 
of  the  profession  of  nursing  has  its  beginnings 
in  the  laws  that  provide  for  the  practice.  The 
professional  association  can  only  seek  to  give 
guidance  and  means  of  expression  for  its  member- 
ship.  The  thoughts,  the  words,  the  energies,  the 
direction  must  come  from  within.   That  nurses 
should  be  politically  and  legislatively  active  is 
imperative  if  we  are  to  continue  to  direct  our 
own  future.  That  nurses  should  recognize  this 
fact  is  a  matter  of  personal  and  professional 
necessity. 

Allene  F.  Cooley,  B.S.,  M.S.,  Instructor,  Bowman 
Gray  Physician  Assistant  Program,  and  Practicing 
FNP,  Farmington  Medical  Center. 

PfLodeJiiloyuit  vieiM  not  avallabte.. 

Sheila  W.  Cromer,  Family  Planning  Nurse  Practi- 
tioner, Guilford  County  Family  Planning. 

Pfio ^zit&ioYiaJi   u^ewi;   Issues  facing  the  nur- 
sing profession  today  are  numerous,  hence  the  dele- 
gates' responsibilities  are  of  utmost  importance  at 
the  time  of  the  ANA  convention.   It  is  my  hope 
that  the  delegates  will  take  their  jobs  seriously 
and  prepare  themselves  so  that  they  can  best  repre- 
sent their  organization--that  the  convention  will 
not  just  be  considered  a  trip  to  Hawaii.   One 
issue  that  concerns  me  the  most  now  is  that  many 
nurses  do  not  take  the  nursing  profession  serious- 
ly, thus  they  fail  to  strive  toward  professional 
prosperity  and  the  respect  which  the  profession 
deserves.   If  all  nurses  would  take  their  profes- 
sion seriously,  our  problems  with  membership  and 
continuing  education  would  solve  themselves. 

Rachel  Funderburk  --  See  candidate's  previous 
statement. 

Elizabeth  Levy,  B.S.,  Family  Nurse  Practitioner, 
UNC-Chapel  Hill. 

PfioiiUt&-ioYiaZ   u-tewA:   By  professional  defini- 
tion, we  as  nurses  have  declared  ourselves  to  be 
providers  for  primary  health  care.   The  unique 
qualities  which  define  our  professional  capabili- 
ties must  not  be  obscured  by  the  many  other  para- 
professionals  working  with  us.   Ultimately,  the 


health  care  delivered  by  us  and  the  para-profes- 
sionals is  our  responsibility  and  liability.  We 
must  be  politically  concerned  and  prepared  to  deal 
with  those  issues  which  relate  to  their  standards 
and  education.   In  addition,  we  must  initiate  and 
provide  a  means  of  peer  review  and  quality  assur- 
ance program.  The  means  for  insuring  this  quality 
of  health  care  rests  with  each  nurse  in  his/her 
own  setting  and  requires  involvement  at  local, 
state,  and  national  organizational  levels.  This 
is  the  intent  and  effort  in  which  I  hope  to  repre- 
sent nursing  as  an  ANA  delegate. 

Margaret  A.  McCIintock,  B.S. ,  M.P.H. ,  Staff  nurse. 
Student  Health  Service,  UNC-Chapel  Hill. 

PloiZi>i,ionOit   u^cwa:   One  of  the  most  import- 
ant problems  facing  the  nursing  profession  in  the 
next  five  years  is  maintaining  professional  stand- 
ards and  stature  in  light  of  new  federal  legis- 
lation and  consumer  demands.   Legislation  will 
attempt  to  limit  costs  of  health  and  medical  care 
while  improving  quality.   Nurses  can  use  this 
opportunity  to  improve  the  availability  of  health 
services  to  all  people  through  more  efficient  and 
effective  use  of  nurses  as  care  providers.   Clear- 
ly, strong  association  leadership  is  needed  to 
make  nurses'  views  known  in  Washington.   Strong 
leadership  requires  a  unified  membership,  however. 
Effort  should  be  made  to  recruit  staff  nurses  and 
new  graduates  from  all  educational  preparations 
at  district  and  state  levels.   These  problems  of 
membership,  government  relations,  and  professional 
stature  are  the  most  pressing  problems  for  nursing 
in  the  next  few  years.   As  a  convention  delegate, 
I  would  hope  the  House  of  Delegates  takes  positive 
action  concerning  these  problem  areas. 

Barbara  R.  McMillan.  Public  Health  Nurse,  School 
Nurse,  Guilford  County  Health  Department. 

PiO(5eiiiona£  u-ceau:   I  shall  continue  to 
express  my  concerns  and  work  for  legislation  fav- 
orable to  nurses/nursing,  and  support  programs 
that  protect  our  status  as  professionals  in  health 
care.   I  feel  that  credentials  and  relicensure  of 
nurses  should  be  kept  within  the  nursing  profess- 
ion.  I  support  ANA'S  position  of  increasing  appro- 
priations for  nurse  training  for  1978  and  increas- 
ing advanced  training  and  student  assistance.   I 
favor  legislation  to:   provide  realistic  opportu- 
nities for  registered  nurses  to  pursue  higher 
education;  provide  health  services  to  minors;  pro- 
vide school  health  teaching  (health  education 
should  be  taught  apart  from  physical  education); 
enable  registered  nurses  to  participate  at  policy- 
making level  in  PSRO  councils.   I  opposed  the  leg- 
islation to  enable  RNs  and  LPNs  to  carry  out 
orders  of  physicians  assistants  and  nurse  practi- 
tioners because  there  are  no  established  stand- 
ards of  education  and  practice  for  either  PAs  or 
NPs.  This  should  be  done  prior  to  changes  in  the 
Nursing  Practice  Act. 

Sandra  E.  Marley,  Family  Nurse  Practitioner,  Wake 
Health  Services. 

P^U)ije44-iomi£  \jlm&:     Nurses  are  faced  with 
external  and  internal  forces  which  are  moulding 
our  definition  of  what  nursing  is  and  is  becom- 
ing.  Because  it  is  important  to  me  to  help  deter- 
mine how  I  am  functioning  as  a  nurse,  I  want  to 
confront  some  of  the  issues  which  shape  my  role. 
Legislative  issues  in  the  upcoming  year  include 
third  party  reimbursement,  National  Health  In- 
surance, PSRO,  etc.   In  addition,  I  as  an  FNP 
in  contact  with  many  adolescents, support  a  bill 
allowing  extenders  to  manage  these  patients'  ven- 
ereal disease,  pregnancy,  psychiatric  problems, 
drug  abuse,  and  family  planning,  without  parental 
consent.   With  the  entry  level  in  nursing  moving 
toward  a  BSN,  we  must  consider  the  internal  is- 
sue of  our  own  professional  growth.   I  am  in- 
volved in  developing  new  programs  to  facilitate 
RNs  acquiring  a  degree  in  a  reasonable  period  of 
time.   I  hope  to  encourage  nurses  in  presenting 
a  united  front  regarding  these  important  issues 
affecting  us  today . 

Linda  H.  Melton  --  See  candidate's  previous  state- 


Judy  Phillips,  Family  Planning  Nurse  Practitioner, 
Haywood  County  Health  Department. 

?>wf^e^6-ionaJi   u^eius:   I  feel  the  issues  fac- 
ing the  nursing  profession  this  year  are  the  same 
ones  that  have  been  there  for  a  number  of  years, 
mainly  the  apathy  of  RNs  in  belonging  to  their 
professional  organization.   Since  diploma  nurses 
make  up  the  bulk  of  the  working  RNs,  these  are 
the  ones  in  this  category,  largely  because  they 
feel  rejected  and  let  down  by  ANA.   Although  most 
of  them  feel  a  great  need  for  continuing  education 
in  their  field  of  expertise,  they  do  not  feel  the 
need  nor  can  they  always  conveniently  return  for 
a  degree  in  nursing.   Apparently  there  prevails 
today  a  certain  stigma  attached  to  the  nurses  who 
like  bedside  nursing  and  do  not  care  for  a  change 
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in  educational  status.   ANA  needs  to  more  actively 
support  the  status  of  th'--  diploma  nurse,  and  then 
the  diploma  nurse  will  feel,  in  return,  like  finan- 
cially supporting  and  actively  participating  in  the 
professional  organization. 

Nellie  Sullivan.  Private  Duty  Nurse. 

P^o^&A&ioncLl   v-ieiuj:   I  feel  one  of  the  most 
important  issues  facing  the  nursing  profession 
and  our  organization  is  the  legality  of  management 
nurses  belonging  to  the  American  Nurses  Associa- 
tion.  If  management  nurses  do  not  feel  secure  to 


encourage  ANA  membership,  they  cannot  do  much  to 
encourage  our  educational  programs,  health  care 
programs,  etc.   An  association  healthy  enough  to 
include  all  nurses  is  our  goal. 

REPRESENTING  OTHER 

Margaret  Keller,  B.S. ,  M.P.H.,  Nurse  Consultant, 
Division  of  Health  Services,  Department  of  Human 
Resources. 

Pno^eAS-ionaZ  vieiM:     The  nursing  profes- 
sion is  making  progress  in  several  areas.   We  now 
have  standards  of  nursing  practice  and  a  system  of 


certifying  individuals  for  excellence  in  practice. 
There  is  an  increase  in  clinical  nursing  research 
that  is  expanding  the  knowledge  base  for  the  prac- 
tice of  nursing.   A  unified  voice  for  our  profes- 
sion through  the  national,  state,  and  district 
associations  can  indeed  demonstrate  that  there  is 
a  viable,  autonomous  and  an  accountable  role  in 
the  delivery  of  nursing  service.   Nurses  as  a 
united  force  can  and  must  influence  health  care 
pol icies  and  legislation . 


Virginia  Tate 
ment . 


See  candidate's  previous  state- 


Current  Bylaws 
AJITICLE  I.   TITLE,  PURPOSES,  AND  FUNCTIONS 

Section  2.   The  purposes  of  the  North  Carolina  Nurses 
Association  shall  be  to  foster  high  standards  of  nursing 
practice,  promote  the  professional  and  educational  advance 
ment  of  nurses,  and  promote  the  welfare  of  nurses  to  the 
end  that  all  people  may  have  better  nursing  care.   These 
purposes  shall  be  unrestricted  by  considerations  of 
nationality,  race,  creed,  color  or  sex. 


PROPOSED  AMENDMENTS  TO  NCNA  BYUWS 
1977 

Proposed  Amendments 
ARTICLE  I.   TITLE,  PURPOSES,  AND  FUNCTIONS 

Section  2.a.   The  purposes  of  the  North  Carolina  Nurses  Associa- 
tion shall  be  to: 


1) 


work  for  the  improvement  of  health  standards  and  the 
availability  of  health  care  services  for  all  people, 

and 

foster  high  standards  of  nursin^g  and 

stimulate  and  promote  the  professional  development 

of  nurses_jL_nd  advance  their  economic  and  general 

welfare. 


Restated  to  conform  to 
ANA. 


b.   These  purposes  shall  be  unrestricted  by  consideration  of 
nationality,  race,  creed,  life-style,  color,  sex,  or  age. 


Section  3.   The  functions  of  the  North  Carolina  Nurses 
Association  shall  include  the  following: 

a.  Promote  through  appropriate  means  standards  of 
nursing  practice,  nursing  education  and  nursing 
services  as  defined  by  the  American  Nurses' 
Association. 

b.  Ensure  adherence  to  the  code  of  ethical  conduct 
for  practitioners  established  by  the  American 
Nurses'  Association. 

c.  Promote  legislation  and  to  speak  for  nurses  in 
regard  to  legislative  action. 

d.  Promote  and  protect  the  economic  and  general 
welfare  of  nurses. 

e.  Provide  for  the  continuing  professional  develop- 
ment of  practitioners. 

f.  Represent  nurses  and  serve  as  their  state  spokes- 
man with  allied  professional,  community,  and 
governmental  groups  and  with  the  public. 

g.  Provide  for  representation  in  the  American  Nurses' 
Association  House  of  Delegates. 

h.   Promote  relationships  with  the  Student  Nurse 

Association  of  North  Carolina 
i.   Actively  recruit  students  for  nursing. 

j.   Interpret  and  promote  professional  counseling  and 
placement  service  to  nurses  and  employers. 

k.  Establish  standards  for  health  care  registries  pro- 
viding private  nursing  care  and  promote  acceptance 
of  these  standards. 


Section  5.   The  functions  of  NCNA  shall  be  to: 

a.  promote  through  appropriate  means  standards  of  nursing 
practice,  nursing  education  and  nursing  services  as 
defined  by  the  American  Nurses'  Association. 

b.  ensure  adherence  to  the  code  of  ethical  conduct  for 
practitioners  established  by  the  American  Nurses' 
Association. 

c.  act  and  speak  for  the  nursing  profession  in  North 
Carolina  in  regard  to  legislation,  governmental  pro- 
grams and  health  policy. 

d.  promote  and  protect  the  economic  and  general  welfare  of 
nurses . 

e.  provide  for  the  continuing  professional  development  of 
nurses. 

f.  represent  nurses  and  serve  as  their  state  spokesman  with 
allied  professional,  community,  and  governmental  groups 
and  with  the  public. 

g.  assume  an  active  role  as  consumer  advocate  in  health, 
h.   provide  for  representation  in  the  American  Nurses' 

Association  House  of  Delegates. 
i.   promote  relationships  and  collaboration  with  the  Student 
Nurse  Association  of  North  Carolina. 

j .   ens_ure_  the  collection  and  preservation  of  documents 
and  other  materials  which  have  contributed  and  con- 
tinue to  contribute  to  the  historical  and  cultural 
development  of  nursing. 


Restated  to  conform  to 

ANA. 


ARTICLE  II.   MEMBERSHIP 


Section  l.a.   The  North  Carolina  Nurses  Association  shall 
consist  of  the  members  and  associates  of  the  con- 
stituent associations.   The  terms  "members"  and 
"membership"  hereinafter  shall  mean  members  and 

associates. 


ARTICLE  II.   MEMBERSHIP  AND  DUES 


Section  1.   The  North  Carolina  Nurses  Association  shall  con- 
sist of  the  members  of  the  constituent  associations.   The 
presentation  to  this  association  from  ANA  of  the  names  of 
members  in  the  district  nurses  associations  shall  establish 
them  as  members  of  this  association. 


ARTICLE  II.   MEMBERSHIP, 
and  ARTICLE  III.   DUES, 
combined  into  new 
ARTICLE  II.   MEMBERSHIP 

AND  DUES. 

References  to  "associa- 
tes" removed. 


b.  All  members  shall  be  nurses,  each  of  whom  has 
been  granted  a  license  to  practice  as  a  registered 
nurse  in  at  least  one  state,  and  does  not  have  a 
license  under  revocation  for  professional  miscon- 
duct in  any  state. 

c.  A  graduate  nurse  from  any  foreign  country,  who 
has  been  granted  a  license  to  practice  as  a 
registered  nurse  in  any  state  of  the  United 
States,  and  who  meets  the  requirements  of  the 
American  Nurses'  Association,  shall  be  eligible 
for  membership  in  this  association. 

d.  Each  constituent  association  shall  require  the 
same  qualifications  for  membership  as  those 
stated  herein. 

Section  2.   The  members  of  this  association  shall  con- 
sist of  the  members  of  the  constituent  associations 
and  shall  have  all  privileges  of  membership  in  the 
association  and  its  component  parts. 

Section  3.   The  associates  of  this  association  shall 
consist  of  the  associates  of  the  constituent  associa- 
tions.  Only  those  nurses  who  are  not  employed; 
registered  nurse  students  in  full-time  study;  new  grad- 
uates for  a  first  year  of  membership  who  join  within 
6  months  after  licensure;  and  nurses  62  years  of  age  or 
over  who  are  not  earning  more  than  the  social  security 


Section  2.   A  member  is  one; 


To  conform  to  ANA. 


who  has  been  granted  a  license  to  practice  as  a 
registered  nurse  in  at  least  one  state,  territory, 
possession  or  District  of  Columbia  of  the  United 
Sta_tes  and  who  does  not  have  a  license  under  sus- 
pension or  revocation  in  any  state,  or 
who  has  completed  a  nursing  education  program  that 
qualifies  the  applicant  to  take  the  State  Board  Test 
Pool  Examination  for  registered  nurse  licensure  as 
a  first-time  writer,  and 

whose_  application  for  membership  in  A.NA  has  been  ac- 
cepted in  accordance  with  association  policy,  and 
whose  dues  are  not  delinquent  and 

whose  membership  is  not  under  revocation  for  viola- 
tion of  the  Code  for  Nurses  or  ANA  Bylaws. 


b.   Renewal  of  membership  shall  be  contingent  upon  having 
been  granted  RN  licensure. 

Section  3. a.   Members  who  have  joined  through  constituent 

associations  shall  have  membership  privileges  as  fol- 
lows : 

1)  participating  in  the  election  of  ANA  delegates. 

2)  voting  for  members  of  executive  committee  of 
divisions  on  practice,  educational  forums,  and 
other  structural  units  with  which  they  affiliate 
in  accordance  with  association  procedures  and 
policies . 

3)  serving  as  ANA  and/or  NCNA  delegates  or  in  any  NCNA 


States  privileges  of 
membership,  heretofore 

not  spelled  out  speci- 
fically. 
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Current  Bylaws 

system  allows  without  loss  of  social  security  payments, 
may  be  associates.   Upon  a  change  from  the  named  groups, 
associates  shall  be  required  to  become  members,  failing 
which  they  shall  forfeit  the  rights  of  associate  status 
and  be  removed  from  the  roll. 

Associates  shall  have  all  the  privileges  of  members 
in  the  association  and  its  component  parts. 

Section  4.   The  presentation  to  this  association  from 
the  American  Nurses'  Association  of  the  names  of  members 
and  associates  in  the  district  nurses  associations  shall 
establish  them  as  members  and  associates,  respectively, 
of  this  association. 


tion  is 
American  Nurses 


Section  5.   Every  member  and  associate  of  this  associa- 
member  or  associate,  respectively,  of  the 

Association.   Every  member  has  repre- 
sentation in  the  International  Council  of  Nurses  through 
the  American  Nurses'  Association. 

Section  6.   A  member  may  transfer  from  a  state  associa- 
tion to  another  state  association,  or  from  one  constit- 
uent district  association  to  another  without  further  pay- 
ment of  dues  for  the  remainder  of  the  membership  year, 
provided  that  the  dues  for  the  membership  year  are  paid 
in  full  and  that  the  nurse  meets  the  requirements  of  the 
association  and  the  request  for  transfer  is  accepted  by 
that  association. 

Section  7.  Honorary  recognition  may  be  conferred  by  an 
unanimous  vote  at  any  convention  of  this  association  on 
persons  who  have  rendered  distinguished  service  or  val- 
uable assistance  to  the  nursing  profession,  the  name  or 
names  having  been  recommended  by  the  Board  of  Directors. 
Honorary  recognition  shall  not  be  conferred  on  more  than 
two  persons  at  any  convention. 

Section  8.   Members  shall  be  subject  to  reprimand,  censure, 
suspension  or  expulsion  by  the  constituent  associations  for 
violation  of  the  Code  for  Professional  Nurses  as  estab- 
lished by  the  ANA  or  for  violations  of  the  bylaws  of 
the  .American  Nurses'  Association,  this  association,  or 
the  constituent  associations.   No  such  action  shall  be 
taken  against  a  member  until  such  member  shall  have  been 
served  with  written  specific  charges,  given  a  reasonable 
time  to  prepare  any  defense,  and  afforded  a  full  and  fair 
hearing.   Suspension  or  expulsion  from  a  constituent 
association  shall  result  in  suspension  or  expulsion  from 
this  association  upon  certification  thereof  by  the  con- 
stituent association  to  this  association.   If  there  is 
no  provision  for  an  appeal  within  the  constituent 
association,  the  member  may,  within  thirty  days  after 
notification  of  such  action,  request  the  Board  of 
Directors  of  this  association  to  review  any  question 
of  law  or  procedure  involved  therein. 

Section  9.   The  membership  year  shall  be  a  period  of 

twelve  consecutive  months  from  time  of  payment  of 
dues. 


ARTICLE  III. 


Proposed  Amendments 

elected  or  appointed  positions  if  so  qualified  and 
selected. 

4)  attending  conventions  and  other  unrestricted 
activities  of  NCNA. 

5)  receiving  regular  NCNA  communications. 

Section  4.a.   Members  shall  be  subject  to  reprimand,  censure. 
suspension  or  expulsion  by  the  constituent  associations 
for  violation  of  the  Code  for  Professional  Nurses  as 
established  by  the  ANA  or  for  violations  of  the  bylaws 
of  the  American  Nurses'  Association,  this  association, 
or  the  constituent  association.   No  such  action  shall  be 
taken  against  a  member  until  such  member  shall  have  been 
served  with  written  specific  charges,  given  a  reasonable 
time  to  prepare  any  defense,  and  afforded  a  full  and  fair 
hearing.   Suspension  or  expulsion  from  a  constituent 
association  shall  result  in  suspension  or  expulsion  from 
this  association  upon  certification  thereof  by  the  con- 
stituent association  to  this  association.   If  there  is  no 
provision  for  an  appeal  within  the  constituent  associa- 
tion, the  member  may,  within  thirty  days  after  notifica- 
tion of  such  action,  request  the  Board  of  Directors  of 
this  association  to  review  any  question  of  law  or  pro- 
cedure involved  therein. 

b.   Members  expelled  under  provisions  of  this  section  by  a 
constituent  association,  who  are  subsequently  rein- 
stated by  the  constituent  association,  shall  be  auto- 
matically reinstated  by  NCNA. 


n  S.a.   Dues  for  NCNA  shall  be  established  by  its  House 
of  Delegates.   Membership  rights  shall  be  forfeited 


upon  failure  to  pay  dues  as  required  by  current  policy. 

b.  The  annual  dues  for  a  member  of  NCNA  shall  be  thirty-five 
dollars  for  the  membership  year  of  twelve  consecutive 
months.   NCNA  dues  shall  be  paid  in  addition  to  and  at 
the  same  time  as  the  dues  for  AiNA  and  the  constituent 
associations  of  NCNA. 

c.  Members  who  qualify  for  one  of  the  following  categories 
may  elect  to  pay  fifty  percent  of  the  annual  dues: 

1)  nurses  who  are  not  cmp_loyed. 

2)  registered  nurse  students  in  full-time  study. 

5)   graduates  of  basic  nursing  programs  for  a  first 
year  of  membership  if  initiated  within  six  months 
following  graduation. 

4)   nur_se_s_  sixty-two  years  of  age  or  older  who  are  not 
earning  more  than  the  social  security  system  allows 
without  loss  of  social  security  payments. 

d.  Members  sixty-two  years  of  age  or  older  who  are  not  em- 
ployed may  elect  to  pay  twenty-five  percent  of  the 
annual  dues. 

Section  6.   A  member  may  transfer  from  a  state  association  to 
another  state  association,  or  from  one  constituent  district 
association  to  another  without  further  payment  of  dues  for 
the  remainder  of  the  membership  year,  provided  that  the  dues 
for  the  membership  year  are  paid  in  full  and  that  the  nurse 
meets  the  requirements  of  the  association  and  the  request 
for  transfer  is  accepted  by  that  association. 

Old  ARTICLE  111.   DUES  --  has  been  incorporated  into  new 
ARTICLE  11.   as  Section  5. 


Conforms  with  J^^iA. 


Re-organization  of 
material. 


Conforms  with  ANA. 


Conforms  with  ANA. 


ARTICLE  IV.   CONSTITUENT  DISTRICT  ASSOCIATIONS 

Section  5.e.   Send  to  the  secretary  of  this  associa- 
tion at  least  ten  days  before  the  opening  day 
of  the  convention  all  the  names  and  addresses 
of  all  those  who  have  been  elected  to  attend 
the  biennial  convention  as  members  of  the  vot- 
ing body. 

f.   Nominate  delegates  to  the  biennial  convention  and 
special  meetings  of  the  American  Nurses'  Associa- 
tion in  conformity  with  ARTICLE  V.   HOUSE  OF 
DELEGATES,  and  ARTICLE  XV.   NOMINATING  COMMITTEE, 
NOMINATIONS,  .^D  ELECTIONS. 


g.   Report  to  this  association  as  may  be  required  by 
the  Board  of  Directors  n  order  to  comply  with 
the  bylaws  of  the  North  Carolina  Nurses  Associa- 
tion. 
h.   Comply  with  all  requirements  of  these  bylaws. 
ARTICLE  V.   HOUSE  OF  DELEGATES 

Section  2. a.   Each  constituent  district  .'ssociation 

shall  be  entitled  to  one  delegate  for  every  ten 
members.   The  district  shall  so  structure  its 
ballot  that  its  elected  delegates  shall  repre- 
sent the  various  occupar -.onal  groups  in  nursing, 
insofar  as  possible.   Any  district  nurses 
association  with  fewer  than  ten  members  shall 
be  entitled  to  one  delegate.   E^ch  district 
association  shall  also  be  entitled  to  one 
delegate- at -large. 


(Subsequent  ARTICLES  renumbered) 

ARTICLE  III.   CONSTITUENT  DISTRICT  ASSOCIATIONS 

e.   Send  to  the  secretary  of  this  association  by  June  1 
of  the  year  in  which  a  convention  is  held  the  names 
and  addresses  of  delegates  and  alternates  elected  by 
the  constituent  associations. 


Comply  with  all  requirements  of  these  bylaws  and 
report  to  this  association  as  may  be  required  by 
the  Board  of  Directors  of  NCNA. 


ARTICLE  IV.   HOUSE  OF  DELEGATES 

Section  2. a.   Each  constituent  district  association  shall  be 


entitled  to  one  delegate  for  every  fifteen  members. 
The  district  shall  so  structure  its  ballot  that  its 
elected  delegates,  insofar  as  possible,  shall  propor- 
tionately represent  the  identified  interests  of  its 
members,  according  to  policy  established  by  the  Board 
of  Directors  of  the  North  Carolina  Nurses  Association. 
Any  district  association  with  fewer  than  fifteen  mem- 
bers shall  be  entitled  to  one  delegate.   Each  district 
association  shall  also  be  entitled  to  one  delegate-at- 
large.   Delegates  and  alternates  shall  be  elected  for 


Provides  time  for  dele- 
gates to  explore  issues 
to  come  before  the 
House  of  Delegates. 


District  participation 
in  nomination  of  dele- 
gates provided  for  in 
ARTICLE  XIV.   NOMINAT- 
ING COMMITTEE,  NOMINAT- 
IONS, ^ND  ELECTIONS. 

Editorial  change. 


Reduces  size  of  House 
of  Delegates  to 
facilitate  transaction 
of  business,  lessen  bur- 
den on  districts  of  at- 
tendance by  full  dele- 
gation, and  facilitate 
informing  delegates  on 
issues. 
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Current  Bylaws 

b.   Delegate  representation  shall  be  computed  on  the 
basis  of  membership  in  the  district  nurses 
associations  on  July  1  preceding  a  biennial 
convention  or  special  meeting  of  this  associa- 
tion as  evidenced  by  dues  paid  to  this  associa- 
tion. 

Section  5.a.   Not  less  than  ten  weeks  preceding  the 
biennial  convention  and  ten  days  preceding 
a  special  meeting,  the  secretary  of  this 
association  shall  notify  each  constituent  associa- 
tion of  the  number  of  delegates  to  which  it  is 
entitled. 

b.   The  secretary  of  each  district  nurses  associa- 
tion shall  send  a  list  of  all  the  accredited  dele- 
gates and  alternates  from  that  association  to  the 
secretary  of  the  North  Carolina  Nurses  Associa- 
tion at  least  ten  days  before  the  opening  day  of 
a  convention  or  three  days  before  a  special  meet- 
ing of  this  association. 

Section  4.   All  delegates  shall  present  credentials 
at  the  time  or  registration.   No  delegate,  officer  or 
board  member  shall  be  permitted  to  cast  more  than  one 
vote  in  any  election  or  on  any  matter  coming  before 
a  convention  or  special  meeting. 


Proposed  Amendments 

two-year  terms. 

Delegate  representation  shall  be  computed  on  the  basis 
of  membership  in  the  district  nurses  association  on 
December  31  preceding  an  odd-year  convention  or  special 
meeting  of  this  association  as  evidenced  according  to 
provisions  of  ARTICLE  II.   Section  1. 


Section  3. a.   No  later  than  February  1  preceding  the  odd-year 
convention  nor  15  days  preceding  a  special  meeting, 
the  secretary  of  this  association  shall  notify  each 
constituent  district  association  of  the  number  of 
delegates  to  which  it  is  entitled. 


The  secretary  of  each  district  nurses  association  shall 
send  a  list  of  all  accredited  delegates  and  alternates 
from  that  association  to  the  secretary  of  NCNA  no  later 
than  June  1  preceding  a  regular  convention  or  seven  days 
before  a  special  meeting  of  this  association. 


Section  4.   No  delegate,  officer  or  board  member  shall  be 
permitted  to  cast  more  than  one  vote  in  any  election  or  on 
any  matter  coming  before  a  convention  or  special  meeting. 


To  comply  with  new  time- 
table for  computing  and 
electing  delegates. 


New  timetable. 


Credentialing  of  dele- 
gates at  registration  is 
matter  of  procedure. 


Section  5.   This  association  shall  hold  conventions 
biennially  in  the  odd-numbered  years  at  such  time  and 
place  and  with  such  registration  fee  as  shall  be 
determined  by  the  Board  of  Directors. 


Section  5. a.   This  association  shall  hold  annual  conventions 
at  such  time  and  place  and  with  such  registration  fee 

as  shall  be  determined  by  the  Board  of  Directors.   The 
structure  of  conventions  shall  conform  to  policy 
established  by  the  Board  of  Directors. 


Recommended  by  Board  of 
Directors  to  provide 
more  frequent  opportunity 
for  delegates  to  (1) 
speak  to  current  issues 
affecting  nursing,  (2) 
be  responsive  to  actions 
of  ANA  House  of  Dele- 
gates which  meets  in 
even  years.   NCNA  con- 
ventions in  even  years 
would  be  limited  in  con- 
tent; in  odd-years  would 
include  election  of  of- 
ficers and  biennial 
business  meetings  of 
divisions,  forums,  sec- 
tions, and  conference 
groups . 


The  order  of  business  of  each  biennial  con- 
vention of  this  association  shall  be  in  ac- 
cordance with  a  program  adopted  at  the  begin- 
ning of  the  convention  and  shall  include: 


a.   delete 

(Renumber  subsequent  subsections) 


Order  of  business  is 
decided  by  House  of 
Delegates 


Call  to  order 

Address  by  the  president 

Report  of  Board  of  Directors 

Reports  of  officers 

Reports  of  commissions 

Report  of  Collective  Bargaining  Council 

Reports  of  district  nurses  associations 

Reports  of  standing  committees 

Reports  of  special  committees 

Miscellaneous  business 

Election  of  officers 

Adjournment 
Notices  of  all  meetings  of  this  association  shall 
be  sent  to  the  president  and  secretary  of  each 
district  nurses  association  and  to  all  members  of 
the  association  prior  to  the  meeting  in  question. 
Notice  of  the  biennial  meeting  shall  be  mailed  at 
least  one  month  before  the  first  day  of  the  meet- 
ing with  a  report  of  the  Nominating  Committee. 
Notice  of  special  meetings  shall  be  mailed  at  least 
ten  days  before  the  first  day  of  the  meetings. 

Members  of  the  Student  Nurse  Association  of  North 
Carolina  may  attend  meetings  of  the  North  Carolina 
Nurses  Association. 


Notices  of  all  meetings  of  this  association  shall  be 
sent  to  the  president  and  secretary  of  each  district 
nurses  association  and  to  all  members  of  the  association 
one  month  before  the  first  day  of  the  meeting.   Such 
notice  of  the  odd-year  meeting  shall  be  accompanied  by  a 
report  of  the  Nominating  Committee.   Notice  of  special 
meetings  shall  be  mailed  at  least  J_5  days  before  the  first 
day  of  the  meetings. 


Should  be  stated  as 
policy  of  Board  of 
Directors . 


Non-nurses  and  nurses  who  are  not  members  of  NCNA 
may  be  permitted  to  attend  sessions  sponsored  by 
NCNA  with  the  exception  of  business  meetings. 
The  registration  fee  for  non-members  shall  be 
higher  than  the  fee  for  members. 


Should  be  stated  as 
policy  of  Board  of 
Directors. 


ARTICLE  VI.   OFFICERS  AND  BOARD  OF  DIRECTORS 


ARTICLE  V.   OFFICERS  AMD  BOARD  OF  DIRECTORS 


Section  5. a.   Officers  shall  be  elected  biennially  to 
serve  for  two  years  or  until  their  successors 
are  elected  except  the  president-elect,  who 
shall  serve  two  years  as  president-elect,  then 
two  years  as  president.   Two  directors  shall  be 
elected  biennially  to  serve  for  four  years  or 
until  their  successors  are  elected. 


Section  5.a.   Officers  shall  be  elected  at  each  odd-year 
convention  to  serve  for  two  years  or  until  their 
successors  are  elected  except  the  president-elect,  who 
shall  serve  two  years  as  president-elect,  then  two  years 
as  president.   Two  directors  shall  be  elected  biennially 
to  serve  for  four  years  or  until  their  successors  are 
elected. 


Section  4.f.   In  the  event  of  a  vacancy  in  the  office  of 
president-elect  during  the  first  year  of  that  term, 
the  Board  of  Directors  shall  call  for  a  special  elec- 
tion to  be  held  at  the  even-year  conventions  to  fill 
that  office. 


Provides  mechanism  for 
filling  vacancy  in  of- 
fice of  president- 
elect. 
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Section  5.   Regular  meetings  of  the  Board  of  Directors 
shall  be  held  immediately  preceding  and  immediately  fol- 
lowing each  biennial  convention  of  the  association  at 
the  place  where  the  biennial  convention  is  held. 
Regular  meetings  of  the  Board  shall  also  be  held  ap- 
proximately every  six  months  at  such  times  and  places 
as  shall  be  determined  by  action  of  the  board. 

a.   Special  meetings  of  the  Board  of  Directors  may 
be  called  by  the  president  on  two  days  notice  to 
each  member  of  the  board  either  personally  or 
by  mail  or  telegraph,  and  shall  be  called  by  the 
president  in  like  manner  or  on  like  notice  upon 
written  request  of  not  less  than  five  constituent 
district  associations  or  five  members  of  the 
Board  of  Directors.   Special  meetings  shall  be  held 
at  such  time  and  place  as  may  be  specified  in  the 
notice  thereof. 

d.   Members  of  this  association  and  members  of  the 

Student  Nurse  Association  of  North  Carolina  shall 
be  eligible  to  attend  meetings  of  the  Board  of 
Directors  of  this  association. 

Section  6.k.   Upon  recommendation  of  the  Committee  on 
Health  Care  Registries,  approve  guidelines  and 
standards  for  health  care  registries  providing  pri- 
vate nursing  care. 

ARTICLE  VIII.   COMMISSIONS 


Proposed  Amendments 
(Renumber  subsequent  subsections) 

ztion  5. a.   Meetings  of  the  Board  of  Directors  shall  be 

held  at  least  twice  annually.   Special  meetings  of  the 
Board  of  Directors  may  be  called  by  the  president  or 
shall  be  called  by  the  president  upon  written  request 
of  not  less  than  five  constituent  district  associations 
or  five  members  of  the  Board  of  Directors. 


Gives  more  freedom  to 
Board  to  schedule  meet- 
ings as  needed. 


Policy  can  be  stated  by 
Board  of  Directors. 


Provided  for  in 
ARTICLE  X  (new  number) 

Section  6. 


ARTICLE  VII.   COMMISSIONS 


Section  1.   There  shall  be  Commissions  on  Practice,  Educa- 
tion, Health  Affairs,  and  Member  Services,  each  responsi- 
ble for  developing  and  implementing  a  program  of  activity 
designed  to  carry  out  its  functions  within  bylaws  and 
policies  determined  by  the  House  of  Delegates  and/or 
Board  of  Directors.   Each  commission  shall  determine  the 
extent  of  the  association's  concern,  action,  and  in- 
fluence in  its  respective  area  of  responsibility. 


Section  1.   There  shall  be  Commissionson  Practice,  Education, 
Health  Affairs,  and  Member  Services,  each  responsible  for 
developing  and  implementing  a  program  of  activity  designed 
to  carry  out  its  functions  within  bylaws  and  policies  deter- 
mined by  the  House  of  Delegates  and/or  Board  of  Directors. 

Section  2.   Each  commission  shall  determine  the  extent  of 
the  association's  concern,  action,  and  influence  in  its 
respective  area  of  responsibility  and  shall  collaborate 
with  other  structural  units  on  overlapping  activities. 

{Renumber  subsequent  sections) 

Section  5.  Each  commission  shall  encourage  and  stimulate 
research  and/or  its  application  in  its  respective  area  of 
responsibility. 

Section  6.   Each  commission  shall  be  accountable  for  long- 
range  planning  in  its  respective  area. 


Gives  more  emphasis  to 
this  important  concept 
of  the  commission 
structure. 


Gives  emphasis  to 
research  as  responsi- 
bility of  each  commis- 
sion. 


ARTICLE  IX.   COMMISSION  ON  PRACTICE 


Section  5.h.   Encourage  and  stimulate  research  and/or 

its  application  in  all  areas  of  nursing  practice. 

1.   With  the  Commission  on  Education,  make  recom- 
mendations concerning  "new"  groups  of  health 
workers. 


Section  3.h.  delete.   Becomes  Section  S  under  ARTICLE  VII 


Authority  is  included  in 
statement  of  general 
functions  of  COMMISSIONS, 
ARTICLE  VII. 


Section  6.   Each  division  on  practice  shall  have  an 
executive  committee  composed  of  a  chairman,  a  vice- 
chairman,  a  secretary,  and  a  nominating  committee,  who 
shall  be  elected  by  the  membership  of  the  division  at 
the  business  meeting  during  the  biennial  convention  of 
this  association.   Each  division  on  practice  also 
shall  elect  biennially  a  representative  to  serve  on 
the  Continuing  Education  Recognition  Program  Com- 
mittee.  Terms  of  office  shall  be  two  years.   No  of- 
ficer shall  serve  more  than  six  consecutive  years. 

Section  7.   Conference  groups  for  members  with  special 
interests  may  be  established,  upon  approval  of  the  Com- 
mission on  Practice  and  upon  demonstrated  need  and  in- 
terest of  members  in  a  particular  area  of  clinical  or 
specialized  practice.   Objectives  of  a  conference  group 
shall  be  to  promote  professional  development  and  improve- 
ment of  practice  in  the  area  of  clinical  specialty. 
Functions  shall  include  the  planning  and  implementing  of 
a  continuing  program  of  clinical  interest. 


Section  8.   Each  conference  group  shall  have  a  chairman, 
a  vice-chairman,  a  secretary,  and  a  nominating  committee, 
who  shall  be  elected  by  the  membership  of  the  confer- 
ence group  at  a  business  meeting  during  the  biennial 
convention  of  this  association.   Terms  5f  office  shall 
be  for  two  years.   No  officer  shall  serve  more  than  six 
consecutive  years. 


Section  6.   Each  division  on  practice  shall  have  an  execu- 
tive committee  composed  of  a  chairman,  a  vice-chairman,  a 
secretary,  and  a  nominating  committee,  who  shall  be  elected 
by  the  membership  of  the  division  at  the  business  meeting 
during  the  odd-year  convention  of  this  association.   Each 
division  on  practice  also  shall  elect  biennially  a  repre- 
sentative to  serve  on  the  Continuing  Education  Recognition 
Program  Committee,   Terms  of  office  shall  be  two  years. 
No  officer  shall  serve  more  than  six  consecutive  years. 


Section  7.   Conference  groups  for  members  with  special  in- 
terests may  be  established,  upon  approval  of  the  Commission 
on  Practice  and  upon  demonstrated  need  and  interest  of  mem- 
bers in  a  particular  area  of  clinical  or  specialized  pract- 
tice.   Conference  groups  may  be  dissolved  by  the  conmiission 
when  there  is  evidence  that  need  and  interest  no  longer 
exist.   Objectives  of  a  conference  group  shall  be  to  promote 
professional  development  and  improvement  of  practice  in  the 
area  of  clinical  specialty.   Functions  shall  include  the  plan- 
ning and  implementing  of  a  continuing  program  of  clinical  in- 
terest . 

Section  8-   Each  conference  group  shall  have  a  chairman,  a 
vice-chairman,  a  secretary,  and  a  nominating  committee,  who 
shall  be  elected  by  the  membership  of  the  conference  group  at 
a  business  meeting  during  the  odd-year  convention  of  this 
association.   Terms  of  office  shall  be  for  two  years.   No  of- 
ficer shall  serve  more  than  six  consecutive  years. 


Provides  mechanism  for 
dissolving  a  confer- 
ence group  for  which 
need  and  interest  no 
longer  exist. 


ARTICLE  XI.   COMMISSION  ON  HC\lTH  AFFAIRS 

Section  3.e.   Promote  study  of  proposed  federal,  state, 
and  local  legislation  for  its  implications  for 
nurses,  nursing  and  health  care. 


ARTICLE  X.   COMMISSION  ON  HEALTH  AFFAIRS 
e.   delete 


Section  4.c.   Any  member  of  this  association  who  wishes 


Current  policy.   No  need 
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to  be  an  active  committee  member  shall  inform  the 
board  or  commission  members. 

Section  6.   The  Committee  on  Health  Care  Registries  shall 
consist  of  at  least  five  persons.   This  committee  shall: 

a.   Prepare  and  revise  standards  for  health  care 
registries. 


ARTICLE  XII.   COMMISSION  ON  MENfflER  SERVICES 

Section  4.c.   Each  section  shall  have  a  chairman  who 
shall  serve  as  a  member  of  the  Commission  on 
Member  Services.   The  chairman,  vice-chairman, 
secretary,  and  a  nominating  committee  shall  be 


elected  by  the  membership  of  the  section  at  its 
biennial  business  meeting  during  the  convention 
of  this  association.   No  chairman  shall  serve  more 
than  six  consecutive  years. 

ARTICLE  XIII.   COLLECTIVE  BARGAINING  COUNCIL 


Proposed  Amendments 
(Renumber  subsequent  subsections) 


Section  6. 


a.   Prepare  and  revise  guidelines  for  health  care 
registries . 

ARTICLE  XI.   COMMISSION  ON  MEMBER  SERVICES 

Section  4.c.   Each  section  shall  have  a  chairman  who  shall  serve 
as   a  member  of  the  Commission  on  Member  Services.   The 
chairman,  vice-chairman,  secretary,  and  a  nominating  com- 


mittee shall  be  elected  by  the  membership  of  the  section 
at  its  business  meeting  during  the  odd-year  convention  of 
this  association.   No  chairman  shall  serve  more  than  six 
consecutive  years. 


ARTICLE  XII.   COLLECTIVE  BARGAINING  COUNCIL 


to  state  in  bylaws. 


Section  2.   Membership  on  the  Collective  Bargaining 
Council  shall  be  limited  to  members  of  the  associa- 
tion who  under  federal  or  state  law  or  executive  order 
are  eligible  to  participate  in  collective  bargaining. 
The  chairman  shall  be  elected  by  the  Council  members 
in  the  immediate  post-convention  period  and  shall  serve 
as  a  member  of  the  Commission  on  Member  Services  and 
and  shall  sit  with  the  Board  of  Directors  as  an  ex-officio 
member  without  vote,  and  for  the  purpose  of  communication 
only. 

ARTICLE  XIV.   STANDING  COMMI'H'EES 

Section  1.   Standing  committees  shall  assume  such  duties 
as  are  specified  in  these  bylaws  and  such  other  duties 
as  may  be  assigned  by  the  Board  of  Directors.   Both  mem- 
bers and  associates  shall  be  eligible  for  appointment  to 
all  committees. 

b-   Members  of  the  Student  Nurse  Association  of 

North  Carolina  shall  be  eligible  to  attend  com- 
mittee meetings  of  this  association. 

Section  2.  The  following  standing  committees  shall  be 
appointed  within  three  months  after  each  biennial  con- 
vention to  serve  until  their  respective  successors  are 
appointed . 

Bylaws 

Continuing  Education  Recognition  Program 

Convention  Program 

Finance 

Legislation 

Long-Range  Planning 

Membership 

Resolutions 


Section  2.  Membership  on  the  Collective  Bargaining  Council 
shall  be  limited  to  members  of  the  association  who  are 
covered  by  the  definition  of  "employee"  under  federal  or  state 
law  or  executive  order  relating  to  collective  bargaining.   The 
chairman  shall  be  elected  by  the  Council  members  in  the  immedi- 
ate post  odd-year  convention  period  for  a  two-year  term,  shall 
serve  as  a  member  of  the  Commission  on  Member  Services,  and 
shall  sit  with  the  Board  of  Directors  as  an  ex-officio  mem- 
ber, without  vote,  and  for  the  purpose  of  communication  only. 


ARTICLE  XIII.   STANDING  COMMITTEES 

Section  1.   Standing  committees  shall  assume  such  duties  as 
are  specified  in  these  bylaws  and  such  other  duties  as  may  be 
assigned  by  the  Board  of  Directors. 


Section  2.  The  following  standing  committees  shall  be  ap- 
pointed within  three  months  after  each  odd-year  convention 
to  serve  until  their  respective  successors  are  appointed. 


Bylaws 

Continuing  Education  Recognition  Program 

Convention  Program 

Finance 

Legislation 

Membership 

Resolutions 


New  wording  suggested 
by  ANA  to  be  more 
specific. 


Removes  reference  to 
"associates". 


Current  policy. 


Eliminates  Long-Range 
Planning  as  standing 
committee.   This  func- 
tion assigned  to  commis- 
sions . 


Section  3.   The  Committee  on  Bylaws  shall  consist  of  no 
fewer  than  three  persons.   This  committee  shall: 


Suggest  and  receive 
the  bylaws  of  this 
such  amendments  by 
be  responsible  for 
Committee  on  Bylaws 
recommend  proposed 
Directors  of  this  . 
ments  shall  be  subm 
body  at  the  biennia 
in  accordance  with 
in  these  bylaws. 


all  proposed  amendments  to 
association.   Upon  approval  of 
the  Board  of  Directors,  it  shall 
securing  an  opinion  from  the  ANA 

with  regard  to  same,  and  shall 
action  thereon  to  the  Board  of 
ssociation.   Such  proposed  amend- 
itted  for  action  to  the  voting 
1  convention  of  the  association 
the  provisions  for  amendments 


Suggest  and  receive  all  proposed  amendments  to  the  by- 
laws of  this  association.   Upon  approval  of  such  amend- 
ments by  the  Board  of  Directors,  it  shall  be  responsi- 
ble for  securing  an  opinion  from  the  ANA  Committee  on 
Bylaws  with  regard  to  same,  and  shall  recommend  proposed 
action  thereon  to  the  Board  of  Directors  of  this  associa- 
tion.  Such  proposed  amendments  shall  be  submitted  for 
action  to  the  voting  body  at  any  convention  of  the  associa 
tion  in  accordance  with  the  provisions  for  amendments  in 
in  these  bylaws. 


d.   Review  the  rules  of  structural  units  of  this 

association  and  advise  concerning  proposed  amend- 
ments in  their  rules  in  order  that  they  will  not 
be  in  conflict  with  the  bylaws  of  this  association. 

Section  8.   The  Committee  on  Long-Range  Planning  shall 
consist  of  at  least  seven  members.   This  committee  shall: 

a.  Explore  issues  and  concerns  of  the  association. 

b.  Set  forth  plans. 

c.  Make  recommendations  for  appropriate  action. 

Section  9.   The  Committee  on  Membership  shall  con- 
sist of  no  fewer  than  five  persons.   This  committee 


Section  8.  delete 


(Renumbered) 


Structural  units  no 
longer  have  standing 
rules . 


These  functions  are  car- 
ried out  by  commissions 
and  Board  of  Directors. 


b.   Develop  and  implement  plans  for  retaining  and  in- 
creasing membership. 

d.   Develop  plans  for  assisting  district  nurses 

associations  in  preparing  a  continuing  program  of 
membership  promotion. 


b.   Develop  and  implement  plans  for  retaining  and 

increasing  membership  and  assist  districts  in  member- 
ship promotion. 

d.   delete 


Combines  b.  and  d.  for 
brevity  and  clarity. 


Section  10.   The  Committee  on  Resolutions  shall  consist 


Section  9.   The  Committee  on  Resolutions  shall  consist  of  at 
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of  at  least  five  persons  representative  of  the  various 
sections  of  this  association  and  the  geographic  areas 
of  the  state.   This  conunittee  shall: 

c.   Report  to  the  Board  of  Directors  in  advance 
of  each  biennial  convention  a  recommendation 
for  approval,  disapproval,  or  referral  to 
an  appropriate  structural  unit  of  each 
substantive  resolution  considered  by  the 
committee. 


NOMINATING  COMMITTEE, 
ELECTIONS 


NOMINATIONS.  AND 


Proposed  Amendments 

least  five  persons  representative  of  the  various  interests 
of  this  association  and  the  geographic  areas  of  the  state. 
This  committee  shall: 

c.   Report  to  the  Board  of  Directors  in  advance  of  each 

convention  a  recommendation  for  approval,  disapproval, 
or  referral  to  an  appropriate  structural  unit  of  each 
substantive  resolution  considered  by  the  committee. 


ARTICLE  XIV.   NOMINATING  COMMITTEE,  NOMINATIONS,  AND  ELECTIONS 


Section  2.   Nominations. 

a.  On  or  before  September  1  of  the  even-numbered 
years  the  Nominating  Committee  shall  send  to  the 
constituent  associations  and  each  commission  the 
names  of  officers  then  serving,  indicating  those 
whose  terms  of  office  will  expire  at  the  next 
biennial  convention  .... 

b.  At  the  same  time  the  Nominating  Committee  shall 

also  request  a  list  of  names  of  members  and  associa- 
tes qualified  and  willing  to  serve  as  delegate-at- 
large  and  delegates  representative  of  occupational 
groups  in  nursing  to  the  American  Nurses'  Associa- 
tion convention  to  be  held  in  the  next  even  year. 

c.  All  lists  shall  be  submitted  not  later  than 
February  1  to  the  Nominating  Committee. 

From  these  lists  insofar  as  possible  the  Nominating 
Committee  shall  prepare  a  ticket  consisting  of  at 
least  two  nominees  for  each  office  to  be  filled. 
This  ticket  shall  be  representative,  insofar  as 
possible,  of  the  occupational  groups  in  nursing 
and  the  various  geographical  areas  of  the  state. 

e.   If  the  name  of  a  member  of  the  Nominating  Commit- 
tee is  submitted  as  a  suggested  candidate  for  the  bal- 
lot of  this  association  with  the  permission  of  that 
member,  said  member  shall  resign  from  the  committee. 


The  ticket  shall  be  presented  to  the  Board  of  Direc- 
tors of  this  association  and  then  mailed  by  the  secre- 
tary of  this  association  to  each  district  nurses  assoc- 
iation and  publicized  in  the  association's  official 
magazine  at  least  one  month  prior  to  the  biennial  con- 
vention. 


Section  2.   Nominations 

a.   On  or  before  September  1  of  the  even-numbered  years  the 
Nominating  Committee  shall  send  to  the  constituent 
associations  and  each  commission  the  names  of  officers 
then  serving,  indicating  those  whose  terms  of  office  will 
expire  at  the  next  odd-year  convention  .... 


At  the  same  time  the  Nominating  Committee  shall  also 

request  a  list  of  names  of  members  qualified  and  will- 
ing to  serve  as  delegates-at-large  and  delegates  to  the 
American  Nurses'  Association  convention  to  be  held  in 
the  next  even  year. 


All  lists  shall  be  submitted  not  later  than  February  1 
to  the  Nominating  Committee. 

From  these  lists  insofar  as  possible  the  Nominating 

Committee  shall  prepare  a  ticket  consisting  of  at 
least  two  nominees  for  each  office  to  be  filled.   This 
ticket  shall  be  representative,  insofar  as  possible,  of 
the  identified  interests  of  the  members  and  the  various 
geographical  areas  of  the  state. 

delete 


The  ticket  shall  be  presented  to  the  Board  of  Directors 
of  this  association  and  then  mailed  by  the  secretary  of 
this  association  to  each  district  nurses  association 
and  publicized  in  the  association's  official  magazine 
at  least  one  month  prior  to  the  odd- year  convention. 


Removes  reference  to 
"associates". 


Structure  of  associa- 

no  longer  uses  oc- 
cupational grouping  as 
basis  for  identifying 
primary  interest  of  the 

members. 

According  to  Roberts 
Rules  of  Order,  it  is  a 
violation  of  basic  mem- 
bership right  to  pro- 
hibit members  of  Nomina- 
ting Committee  from  run- 
ning for  office. 


Section  3.   Elections 


The  vice-president ,  secretary,  treasurer,  chairmen 
of  commissions,  five  members  of  the  Commission  on 
Health  Affairs,  chairman  of  the  Continuing  Educa- 
tion Recognition  Program  Committee,  and  seven  mem- 
bers of  the  Collective  Bargaining  Council  shall 
be  elected  at  each  biennial  convention  to  serve 
for  two  years  or  until  their  successors  are  elec- 
ted. 


The  vice-president,  secretary,  treasurer,  chairmen  of  the 
commissions,  five  members  of  the  Commission  on  Health  Af- 
fairs, chairman  of  the  Continuing  Education  Recognition 
Program  Committee,  and  seven  members  of  the  Collective 
Bargaining  Council  shall  be  elected  at  each  odd-year  con- 
vention to  serve  for  two  years  or  until  their  successors 
are  elected. 


At  each  biennial  convention,  two  directors  shall 
be  elected  to  serve  for  four  years  or  until  their 
successors  are  elected. 


At  each  odd-year  convention,  two  directors  shall  be  elec- 
ted to  serve  for  four  years  or  until  their  successors  are 
elected. 


At  each  biennial  convention  five  members  of  the 
Nominating  Committee  shall  be  elected  to  serve  for 
two  years  or  until  their  successors  are  elected. 

Terms  of  office  except  that  of  treasurer  shall 
commence  at  the  adjournment  of  the  biennial  con- 
vention at  which  the  elections  take  place.   Term  of 
office  of  treasurer  shall  commence  on  January  1 
after  the  election. 


At  each  odd-year  convention  five  members  of  the  Nominating 
Committee  shall  be  elected  to  serve  for  two  years  or  until 
their  successors  are  elected. 

Terms  of  office  except  that  of  treasurer  shall  commence  at 
the  adjournment  of  the  odd-year  convention  at  which  the 
elections  take  place.   Term  of  office  of  treasurer  shall 
commence  on  January  1  after  the  election. 


At  biennial  conventions,  held  in  the  odd  years,  two 
delegates-at-large,  and  delegates  representing  oc- 
cupational groups  in  nursing  shall  be  elected  to 
serve  as  representativ  ;s  of  this  association  to  the 
American  Nurses'  Association  convention  to  be  held 
in  the  next  even  year.   One  alternate  for  each  dele- 
gate shall  also  be  elected,   (The  president  will  be 
the  third  delegate-at-large  at  the  national  con- 
vention. J 


At  odd-year  conventions,  two  delegates-at-large,  and  dele- 
gates representing  the  identified  interests  of  the  members 
shall  be  elected  to  serve  as  representatives  of  this  associa- 
tion to  the  American  Nurses'  Association  convention  to  be 
held  in  the  next  even  year.   One  alternate  for  each  delegate 
shall  also  be  elected.   (The  president  will  be  the  third 
delegate-at-large  at  the  national  convention.) 


On  the  first  day  of  the  biennial  convention,  the 
president  shall  appoint  tellers  who  shall  act  also 
as  inspectors  of  electiun  and  a  Credentials  Commit- 
tee who  will  be  responsible  for  verifying  the  cre- 
dentials of  delegates  according  to  criteria  estab- 
lished in  these  bylaws. 

Polls  shall  be  open  for  such  periods  of  time  as  shall 
be  specified  by  the  Board  of  Directors  and  noted  in 
the  program  for  the  biennial  convention. 


On  the  first  day  of  the  odd-year  convention,  the  presi- 
dent shall  appoint  tellers  who  shall  act  also  as  inspec- 
tors of  election  and  a  Credentials  Committee  who  will  be 
responsible  for  verifying  the  credentials  of  delegates 
according  to  criteria  established  in  these  bylaws. 


Polls  shall  be  open  for  such  periods  of  time  as  shall  be 
specified  by  the  Board  of  Directors  and  noted  in  the  pro- 
gram for  the  odd-year  convention. 
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m.   A  plurality  vote  of  those  present,  entitled  to  vote, 
and  voting  shall  constitute  an  election.   The  two 
nominees  for  director;  the  five  nominees  for  the 
Nominating  Committee;  the  two  nominees  for  dele- 
gate-at- large,  and  the  designated  number  of 
nominees  for  delegate  representative  of  occupa- 
tional groups  in  nursing  who  receive  the  highest 
number  of  votes  shall  be  declared  elected.   The 
nominees  for  delegates  who  receive  the  next 
highest  number  of  votes  shall  be  declared  elec- 
ted as  alternates.   In  case  of  a  tie,  the  choice 
shall  be  decided  by  lot. 
ARTICLE  XVI.   REPRESENTATION  AT  NATIONAL  MEETINGS 
Section  1.   The  North  Carolina  Nurses  Association  is 
entitled  to  representation  at  biennial  conventions  or 
special  meetings  of  the  American  Nurses'  Association. 
Not  later  than  August  1  of  the  year  between  biennial 
conventions,  the  American  Nurses'  Association  shall 
notify  this  association  of  the  number  of  delegates 
to  which  the  association  is  entitled. 


Section  2.a.   In  addition  to  three  delegates-at- 

large,  the  North  Carolina  Nurses  Association 
shall  be  entitled  to  one  delegate  for  every 
two  hundred  membership  and  shall  allocate  its 
allotted  number  of  delegates  so  as  to  represent 
the  various  occupational  groups  in  nursing  inso- 
far as  possible. 

b.   The  delegates-at-large  and  delegates  shall  be 
elected  by  ballot  by  the  voting  body  of  this 


Sectii 


association. 
n  3.   Delegates  shall  serve  for  a  term  of  two 


years. 


ARTICLE  XVIII.   OFFICIAL  ORGAN 


Proposed  Amendments 

A  plurality  vote  of  those  present,  entitled  to  vote,  and 
voting  shall  constitute  an  election.   The  two  nominees 
for  director;  the  five  nominees  for  the  Nominating  Com- 
mittee; the  two  nominees  for  delegate-at-large,  and  the 
designated  number  of  nominees  for  delegate  who  receive 
the  highest  number  of  votes  shall  be  declared  elected. 
The  nominees  for  delegates  who  receive  the  next  highest 
number  of  votes  shall  be  declared  elected  as  alternates. 
In  case  of  a  tie,  the  choice  shall  be  decided  by  lot. 


ARTICLE  XV.   REPRESENTATION  AT  NATIONAL  MEETINGS 
Section  1.   The  North  Carolina  Nurses'  Association  is  entitled 
to  representation  at  biennial  conventions  or  special  meetings 
of  the  American  Nurses'  Association,  according  to  ANA  bylaws 
and  policy. 

All  delegates  to  conventions  or  special  meetings  of  the  American 
Nurses'  Association,  and  their  alternates,  shall  be  elected  by 
ballot  by  the  voting  body  of  this  association,  according  to 

ARTICLE  XIV.   Section  2. 

Section  2.    delete 


The  AMERICAN  JOURNAL  OF  NURSING  and  the  TAR  HEEL  NURSE 
shall  be  the  official  organs  of  this  association. 


Section  2.  Delegates  shall  serve  for  a  term  of  two  years. 
No  delegate  shall  serve  more  than  three  consecutive  terms, 
except  in  the  case  of  the  president  serving  as  a  delegate- 
at-large  by  virtue  of  that  office. 

ARTICLE  XVII.   OFFICIAL  ORGAN 

The  TAR  HEEL  NURSE  shall  be  the  official  organ  of  this 

association. 


Rationale 

Removes  reference  to 
"occupational  groups" 
as  basis  for  repre- 
sentation. 


Numerical  representation 
determined  by  ANA  and 
stated  in  ANA  bylaws  and 
does  not  need  to  be 
stated  in  these  bylaws. 


Limit  on  terms  recom- 
mended by  Special  Com- 
mittee to  Study  Dele- 
gate System. 


ARTICLE  XXII.   AMENDMENTS 

Section  1.  These  bylaws  may  be  amended  at  any  biennial 
convention  by  a  two-thirds  vote  of  the  accredited  dele- 
gates present  and  voting. 

Section  2.   These  bylaws  may  be  amended  without  pre- 
vious notice  at  any  biennial  convention  by  99  per- 
cent of  those  present  and  voting. 

Section  5.   All  proposed  amendments  shall  be  refer- 
red to  the  Committee  on  Bylaws  for  study  and  recom- 
mendation.  The  committee  shall  see  that  all  pro- 
posed amendments  shall  be  in  possession  of  the 
secretary  of  this  association  at  least  two  months 
before  date  of  the  biennial  convention  and  shall 
be  appended  to  the  call  for  the  meeting. 


^^H^^  Briefs... 


NLN  ACCREDITATION 

Davis  Hospital  School  of  Nursing, 
Statesville,  has  received  NLN  accreditation 
of  Its  33-month  diploma  program.  Mary 
Jane  Stiver  is  director  of  the  school. 

N-CAP  APPOINTMENT 

Helen  K.  Bremberg  has  been  appointed 
director  of  N-CAP,  replacing  Val  Fleisch- 
hacker,  who  resigned  for  health  reasons. 
Ms.  Bremberg  has  worked  as  political 
consultant  for  N-CAP. 

EXPERT  WITNESS 

"The  Nurse  as  an  Expert  Witness"  by 
Shannon  E.  Perry,  R.N.,  M.S.N.,  is  a 
self-instructional  module  prepared  for 
nurses  interested  in  learning  about,  or 
preparing  to  be,  expert  witnesses.  Ms. 
Peny  is  the  author  of  published  articles  on 
the  subject  and  has  herself  served  as  an 
expert  witness.  Content  of  the  module  is 
approved  for  three  contact  hours  of  C.E. 
credit  by  the  AzNA  C.E.  Approval 
Committee  (ANA  accredited).  The  module 


ARTICLE  XX.   AMENDNENTS 

Section  1.   These  bylaws  may  be  amended  at  any  convention  by  a 

two-thirds  vote  of  the  accredited  delegates  present  and  voting. 

Section  2.   These  bylaws  may  be  amended  without  previous 

notice  at  any  convention  by  99  percent  of  those  present  and 

voting. 

Section  5.   All  proposed  amendments  shall  be  referred  to  the 
Committee  on  Bylaws  for  study  and  recommendation.   The  com- 
mittee shall  see  that  all  proposed  amendments  shall  be  in 
possession  of  the  secretary  of  this  association  at  least  two 
months  before  date  of  the  convention  and  shall  be  appended 
to  the  call  for  the  meeting. 


Removes  references  to 
"biennial"  conventions. 


is  available  at  $2  from  the  Arizona  Nurses' 
Association,  4525  North  12th  St.,  Phoenix, 
Ariz.,  85014. 

RESEARCH  SYMPOSIUM 
The  Western  Council  on  Higher  Educa- 
tion for  Nursing  has  issued  an  invitation  for 
nurses  to  submit  a  plan  for  symposium,  an 
abstract  of  completed  research,  or  an 
abstract  of  research  in  progress  for 
consideration  for  presentation  at  a  confer- 
ence on  "New  Approaches  to  Communi- 
cating Nursing  Research",  to  be  held  May 
3-5,  1978,  in  Portland,  Oregon.  Deadline  for 
submitting  material  is  November  5,  1977. 
Guidelines  and  forms  are  available  from 
May  Rawlinson,  Ph.D.,  Chairperson. 
WCHEN  Research  Steering  Committee, 
P.O.  Drawer  P,  Boulder,  Colo.  80302. 


THINK  MEMBERSHIP! 


Bylaws  .  .  . 


(continued  from  page  1) 
special  committee,  which  concluded  that 
the  membership  needs  opportunity  through 


its  House  of  Delegates  for  timely  and 
informed  consideration  of  current  issues  of 
concern  to  the  profession.  The  Board  of 
Directors  agreed,  in  endorsing  the  pro- 
posal, that  the  delegates  need  to  speak  to 
issues  and  set  association  directions  more 
often  than  every  two  years. 

The  special  committee  proposed  that 
present  two-year  terms  of  office  be 
retained,  with  elections  taking  place  at 
odd-year  conventions.  Even-year  conven- 
tions would  be  "mini-conventions"  for 
addressing  current  issues,  re-examination 
of  priorities,  addressing  issues  from  the 
even-year  ANA  conventions,  emergency 
business,  and  clinical  sessions. 

Odd-year  conventions  would  also  include 
business  meetings  of  structural  units, 
including  elections;  program  sessions; 
biennial  reports  of  structural  units  and 
evaluation  in  relation  to  priorities. 

The  Board  of  Directors  would  establish 
the  format  for  conventions,  since  conven- 
tion agendas  are  not  spelled  out  in  the 
bylaws  change. 

Districts  are  urged  to  discuss  the  bylaw 
changes  fully  at  meetings  prior  to  the 
convention.  A  forum  will  be  held  at  the 
convention  on  Monday,  October  17,  4-5 
p.m.  to  further  discuss  the  proposed 
changes  and  the  rationale. 
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Mark  Your  Calendar 

September  19-21,  1977 
Workshop    on     "Nursing    Audit",    con- 
ducted    by     NCNA      Psychiatric-Mental 
Health  Division,  Headquarters 

September  22,  1977 
75th     Anniversary      Lecture,      Bordeaux 
Center,  Fayetteville 

October  17-19,  1977 

NCNA     Diamond     Jubilee     Convention, 
Royal  Villa,  Raleigh 

November  30,  1977 
"Help!  I'm  Tired  of  Coping",  Symposium 
on  Problems  of  Staff  Nurses,  conducted 
by     NCNA     Commission     on     Member 
Services,  Headquarters 

June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 

Donors  listed  for 
Holley  memorial  fund 

The  Elizabeth  S.  Holley  Memorial  Fund 
has  reached  $2,176.02.  The  interest  accru- 
ed from  the  Fund,  established  by  NCNA  to 
honor  the  memory  of  the  former  vice- 
president  who  died  last  year,  will  be  used  to 
support  a  special  convention  lecture. 

Since  our  last  report  the  following  have 
made  donations  to  the  Fund: 

Lydia  S.  Holley,  Mary  E.  Copeland,  C. 
Margaret  Johnson,  Katherine  B.  Nuckolls, 
nurses  at  Haywood  County  Health  Depart- 
ment, the  Faculty  of  the  School  of  Nursing, 
UNC-CH,  Public  Health  Nursing  supervi- 
sory Staff  of  Greensboro,  Grace  H.  Daniel, 
Dorothy  Talbot,  Mary  Jane  Stiver,  Martha 
Allen,  NCNA  Distrive  Five  Members,  Public 
Health  Section  of  NCNA  District  Five, 
Jeanette  Boucher,  Connie  Mullinix,  Sue 
Harris,  Ruth  C.  Hall,  Marion  Browder, 
Frances  Schwarz,  Kay  Wilson. 


September  27  set  for 
District  Officers  Day 

The  staff  has  scheduled  Tuesday, 
September  27,  as  District  Officers  Day  for 
officers,  committee  chairmen,  and  in- 
terested members  of  district  associations  to 
spend  a  day  in  headquarters. 

The  agenda  includes  review  of  the 
Association's  program  of  work  in  relation 
to  district  responsibilities,  discussion  of 
duties  and  functions  of  district  officers  and 
committee  chairmen,  sharing  of  problems 
and  ideas  among  districts,  and  an  overview 
of  functions  and  systems  in  headquarters. 

District  representatives  should  notify 
headquarters  of  intent  to  attend. 


News  Briefs... 


FELLOWSHIP 

Inez  Perry  is  one  of  20  nurses  recently 
selected  as  the  third  group  of  ANA 
recipients  for  1977-78  fellowships  under  the 
Registered  Nurse  Fellowship  Program  for 
Ethnic  Racial  Minorities.  Ms.  Perry  is 
enrolled  at  UNC. 

Funded  by  the  Center  for  Minority  Group 
Mental  Health  Programs,  National  Institute 
01  Mental  Health,  the  program  aims  to 
increase  the  quality  and  quantity  of 
ethnic/racial  nurse  researchers  with  doc- 
toral degrees. 

Ora  S.  Davis,  Ph.D.,  Greensboro,  is  one 
of  three  minority  fellows  who  have  earned 
doctoral  degrees  under  the  Program.  A 
total  of  43  fellowships  have  been  awarded 
to  date. 

ON  NURSING  BOARD 
Dr.  Neil  Bender  of  Pollocksville  has  been 
appointed  to  the  North  Carolina  Board  of 
Nursing  by  Governor  Jim  Hunt.  He  replaces 
Dr.  Eston  Caldwell  of  Statesville. 


About  People... 

Mary  Lou  Reitz  has  been  appointed 
director  of  nursing  at  New  Hanover 
Memorial  Hospital  in  Wilmington.  She 
formerly  held  the  same  position  at  Forsyth 
Memorial  Hospital  in  Winston-Salem... 
Nancy  F.  Woods  has  received  a  $3,700 
grant  from  the  American  Nurses  Founda- 
tion for  a  study  to  determine  how  the 
shifting  roles  of  women  are  affecting  their 
health.  The  study  is  part  of  Ms.  Woods' 
work  toward  a  Ph.D.  in  epidemiology  at 
UNC.  She  is  on  the  faculty  of  the  Duke 
University  School  of  Nursing...Co/7n/e 
Mullinix,  family  nurse  practitioner,  former 
chairman  of  the  NCNA  Collective  Bargain- 
ing Council,  on  July  29  presented  ANA 
testimony  before  the  House  Health  Sub- 
committee, U.  S.  Senate,  on  HR  8422, 
revised  version  of  HR  2504.  This  is  the 
federal  legislation  relating  to  reimburse- 
ment for  nurse  practitioners  and  physician 
extenders.  Ms.  Mullinix  and  her  family 
recently  moved  to  Missouri. 

Film  on  home  health 
scheduled  for  TV 

A28-minute,  color  film,  "Another  Way", 
on  home  health  care  in  North  Carolina  will 
be  shown  on  the  state's  educational 
television  network  on  Monday,  September 
19,  at  9  a.m.  and  on  Saturday,  September 
24,  at  7:30  p.m. 

The  film  was  produced  by  UNC  television 
at  Chapel  Hill  and  was  filmed  in  this  state. 
Educational  TV  channels  in  North  Carolina 
are:  Chapel  Hill,  Channel  4;  Columbia, 
Channel  12;  Linville,  Channel  17;  Asheville, 
Channel  33;  Concord,  Channel  58; 
Wilmington,  Channel  39;  Greenville, 
Channel  25;  and  Winston-Salem,  Channel 
26. 
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Dr.  Ruby  Wilson 
named  to  Academy 

Ruby  L.  Wilson,  R,N.,  Ed.D..  has  been 
named  a  Fellow  of  the  American  Academy 
of  Nursing,  one  of  67  new  Fellows  admitted 
in  September  at  the  Academy's  annual 
meeting  in  Kansas  City. 

Dr.  Wilson  is  dean  and  professor  of  the 
School  of  Nursing  and  assistant  professor 
in  the  Department  of  Health  Sciences, 
School  of  Medicine,  Duke  University  She 
is  active  politically  for  the  nursing  profes- 
sion, serves  as  a  speaker  and  consultant 
on  international  health  issues,  is  the  only 
nurse  and  woman  on  the  Institute  of 
Medicine's  Committee  on  International 
Health,  and  serves  on  the  National 
Advisory  Council  on  Nursing  Training. 

NURSES  IN  CORRECTIONS 

Nurses  working  in  state  correctional 
facilities  will  have  opportunity  to  meet 
during  the  convention  to  explore  need  and 
interest  in  forming  a  conference  group 
within  NCNA  to  address  their  special 
interests. 

An  informal  meeting  of  such  nurses  will 
be  held  on  Tuesday,  October  18,  5-5:30 
p.m.,  in  Room  F  of  Royal  Villa. 


BOARD  MEETINGS 

The  Board  of  Directors  will  hold 
a  pre-convention  meeting  at  10 
a.m.  on  October  16  at  the  Royal 
Villa.  A  post-convention  meeting 
of  the  new  Board  of  Directors  is 
scheduled  for  October  20  at  10 
a.m.  at  the  Royal  Villa. 


Actions  of  the  Board  .  .  . 

At  meetings  on  May  22,  June  13,  and 
August  1 5,  the  Board  of  Directors  took  the 
following  actions: 

•  Opposed  passage  of  HB  1 21 6  provid- 
ing that  physician  assistants  and  nurse 
practitioners  may  order  the  administration 
of  medications  and  treatment  by  a 
registered  nurse  or  a  licensed  practical 
nurse. 

•  Authorized  appointment  of  a  Special 
Committee  To  Coordinate  'Year  of  the 
Nurse'  Activities  in  North  Carolina. 

•  Approved  proposed  amendments  to 
NCNA  Bylaws  to  be  submitted  to  the  1 977 
House  of  Delegates. 

•  Established  convention  registration 
fees  and  approved  waiving  registration  fee 
for  the  keynote  session  and  Diamond 
Jubilee  Banquet  at  the  convention. 

•  Approved  proposed  bylaws  for  Nurse- 
PAC 

(continued  on  page  2) 


Symposium  planned 
for  staff  nurses 

Tired  of  coping?  You  can  get  help  in 
dealing  with  those  everyday  problems  a 
staff  nurse  faces  in  the  work  setting. 

The  NCNA  Commission  on  Member 
Services  will  conduct  a  symposium  for 
staff-level  nurses  on  November  30  at 
NCNA  headquarters.  Experts  will  discuss 
dilemmas  that  face  staff  nurses  and 
the  theoretical  framework  for  their  de- 
velopment, specific  problems  nurses 
encounter  and  the  use  of  risk-taking  to 
overcome  problems,  and  specific  tech- 
niques and  mechanisms  to  help  overcome 
problems. 

Faculty  will  be:  Janet  Campbell,  RN, 
Ph.D.,  private  practice  of  psychotherapy, 
training,  and  consultation  in  Raleigh;  Linda 
Melton,  nurse  specialist.  Division  of  Psy- 
chiatry, Dorothea  Dix  Hospital,  Raleigh; 
and  Joan  Vincent,  health  educator,  Guil- 
ford County  Health  Department,  Greens- 
boro. Leaders  for  "knee  group"  sessions 
will  be  Margaret  Whittington,  Linda  Bau- 
com,  Kathy  Madry,  Shirley  Kincaid,  and 
Carolyn  Kiesau.  Workshop  hours  are  8:45 
a.m. -4  p.m. 

CERP  approval  is  pending.  Pre-registra- 
tion  is  urged.  Forms  are  available  from 
NCNA  headquarters. 


Major  Speakers  at  Diamond  Jubilee  Convention,  October  17-19,  1977 


Anne  Zimmerman,  president  of  ANA,  will  give  the  keynote  address  on 
Monday  evening,  October  17,  at  7:30  p.m.  This  address  culminates  the 
Elizabeth  S.  Holley  75th  Anniversary  Lecture  Series.  Mary  Mills  will  speak  at  a 
general  luncheon  program  meeting  on  Wednesday,  October  19.  at  12  noon 
on  "Decisions  in  Health  Care— Where  Are  the  Nurses?".  Miss  Mills  is  retired 
from  a  distinguished  career  with  the  U.S.  Public  Health  Service  and  the  U.S. 
Agency  of  International  Development.  She  is  a  native  of  North  Carolina  and  a 


member  of  NCNA  District  Twenty-Seven.  Dr.  Eugene  Ketchum  Is  director  of 
ANA'S  Credentiallng  Department.  He  will  speak  at  a  forum  on  that  topic  on 
Tuesday  morning,  October  19.  The  topic  for  a  second  forum  on  that  day  Is 
"Entry  Levels  for  Nursing  Practice".  Kay  Partridge,  Division  of  Health 
Education,  Department  of  Health  Services  Administration,  School  of  Hygiene 
and  Public  Health,  Johns  Hopkins  University,  will  be  the  speaker. 
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Call  for  nominations 
for  1978  ANA  awards 

ANA  is  requesting  nominations  for 
honorary  awards  to  be  given  at  the  1978 
convention  in  Hawaii. 

Nominations  for  the  Mary  Mahoney 
Award  (deadline.  November  1 )  are  solicit- 
ed from  state  and  district  nurses  associa- 
tions, schools  of  nursing,  and  health  and 
nursing  organizations.  Organizational  units 
from  any  level  also  may  submit  nomina- 
tions for  the  Honorary  Membership  Award. 
Honorary  Nursing  Practice  Award.  Honor- 
ary Recognition  Award,  and  Shirley  Titus 
Award  (deadlines,  December  1),  Criteria 
and  application  forms  are  available  from 
NCNA  headquarters 

RURAL  HEALTH 

Allene  Cdoley  is  NCNA's  representative 
to  the  State  Rural  Health  Task  Force,  one 
of  several  task  forces  functioning  under 
the  State  Rural  Development  Committee  to 
identify  and  analyze  major  rural  health 
programs  in  the  state  and  to  recommend 
strategies  and  develop  programs  to  solve 
or  alleviate  these  problems. 


Chance  to  Volun'teer 

Volunteers  for  appointment  to  commit- 
tees, commissions,  and  as  special 
representatives  are  an  essential  ingredi- 
ent for  making  NCNA  a  viable  organiza- 
tion. 

You  will  have  your  chance  to  tell  the 
new  1977-79  officers  where  you  would 
like  to  serve— by  signing  up  on  the 
"volunteer  roster"  at  the  convention  or  by 
writing  to  headquarters.  As  soon  as 
convention  is  over,  many  new  appoint- 
ments will  be  made  The  incoming 
president  and  the  Board  of  Directors  will 
draw  heavily  from  the  volunteers  to  fill 
these  important  positions. 


BOARD 

(continued  from  page  Ti 

•  Appointed  Janet  Campbell  as  NCNA 
representative  to  NCUERA. 

•  Extended  the  deadline  for  entries  in 
the  75th  Anniversary  Writing  Contest. 

•  Voted  that  travel  reimbursement 
vouchers  be  held  until  cash  flow  is 
improved  and  funds  are  sufficient  for 
reimbursement  according  to  current 
policy. 

•  Approved  dissolution  of  the  Inservice 
Forum,  on  recommendation  of  Forum 
officers. 

•  Voted  to  establish  a  nechanism  for 
communication  and  dialogue  with  the 
specialty  organizations  in  nursing  in  the 
state. 

•  Voted  to  cooperate  with  the  Board  on 
State  Goals  and  Policies  by  inserting  the 
questionnaire,  "North  Carolina  Tomorrow", 
in  the  next  Tar  Heel  Nursp. 

•  Directed  that  increased  publicity  be 
given  to  the  existing  policy  of  refunding  the 
non-member  portion  of  registration  fee  for 
NCNA  workshops  and  conventions  if  the 
participant  joins  NCNA  within  30  days  after 
an  offering. 


NCNA  Members  Named  to  Advisory  Group  on  Prison  f-lealtli 

NCNA  members  Janet  Campbell,  Ph.D.,  and  Meta  Monteleone,  both  of  Raleigh,  have 
been  appointed  as  NCNA  representatives  to  the  Advisory  Council  on  Health  Care  in 
Corrections,  Amos  E.  Reed,  to  advise  on  improving  health  services  to  prison  inmates. 

NCNA's  interest  in  health  care  in  the  prison  system  led  to  appointment  of  a 
subcommittee  last  fall  by  the  Commission  on  Health  Affairs.  During  its  study,  the 
subcommittee  met  with  personnel  of  prison  health  services  and  developed  a  position 
statement  approved  by  the  Board  of  Directors.  The  statement  has  been  disseminated  to 
news  media  and  has  received  supportive  response.  Dr.  Campbell  and  Mrs.  Monteleone 
were  members  of  the  subcommittee. 

The  position  statement  is  printed  below. 

Position  Paper  on  Health  Care  in  the  Prison  System 

Nortti  Carolina  in  1 976  tiad  a  prison  population  of  approximately  1 3.000  On  the  basis  of  the  state's  population  of 
4.451.000.  ttiis  represents  002  percent,  ttie  tiighest  in  ttie  United  States  in  proportion  to  population  and  fifth  in 
absolute  numbers.  The  health  needs  of  this  segment  of  the  population  are  presumed  to  be  higher  than  that  of  the 
general  population  The  prison  system,  as  the  custodian  of  these  individuals,  has  an  obligation  to  provide  adequate 
health  care  and  has  the  opportunity  to  function  as  a  rehabilitation  facility  for  persons  incarcerated  in  the  several  units 
throughout  the  state  Furthermore,  it  can  provide  the  opportunity  for  many  of  the  inmates  to  return  to  life  outside  the 
prison  system  with  physical  and  emotional  problems  alleviated  to  the  point  that  the  individual  could  function  in 
society  without  serious  physical  or  mental  handicaps 

The  Division  of  Health  Services  of  the  North  Carolina  Department  of  Corrections  provides  supervision  for  the  state 
prisons'  health  units  These  health  units  provide  four  basic  medical  services:  primary  care,  mental  health  services, 
inpatient  care,  and  nursing  care.  All  of  these  services  utilize  persons  who  render  nursing  services  Asa  result,  these 
providers  of  care  fall  within  the  scope  of  the  North  Carolina  Nursing  Practice  Act.  which  states  that;  "The  practice  of 
nursing  by  registered  nurse  means  the  performance  for  compensation  of  any  act  in  the  observation,  care,  and 
counsel  of  persons  who  are  ill,  injured,  or  experiencing  alterations  in  normal  health  processes:  and/or  in  the 
supervision  and  teaching  of  others  who  are  or  will  be  involved  in  nursing  care;  and/or  the  administration  of 
medications  and  treatments  as  prescribed  by  a  licensed  physician  or  dentist  " 

NCNA  believes  that  the  practice  of  nursing  within  the  prison  system  needs  to  conform  to  the  standards 
established  in  the  North  Carolina  Nursing  Practice  Act.  In  order  to  accomplish  this,  it  is  recommended  that  the 
following  steps  be  taken  by  the  Division  of  Health  Services; 

1  Establish  a  position  of  Assistant  Chief  for  Nursing  Services,  which  requires  a  person  prepared  at  the 
master's  level  (or  equivalent)  in  nursing.  This  role  will  provide  leadership,  line  authonty  and  responsibility  for 
establishing  reviewing,  etc..  standards  of  employment,  practice,  responsibilities  and  continuing  education  for  all 
persons  rendering  nursing  services  within  the  prison  system  Another  function  will  be  to  develop  a  plan  to  enable 
those  currently  practicing  nursing  outside  the  legal  parameters  of  the  Nursing  Practice  Act.  to  qualify  as  RNs  or  LPNs 
as  appropriate.  This  role  will  also  provide  a  focus  for  identifying  the  nursing  needs  of  the  prison  population  and  for 
establishing  programs  to  ensure  that  needs  are  met.  This  position  should  be  established  at  a  grade  classification 
comparable  to  the  Public  Health  Nursing  Chief 

2  Under  the  leadership  of  the  Assistant  Chief  for  Nursing  Services,  establish  a  plan  for  recruiting,  training,  and 
providing  nursing  supervision  for  a  family  nurse  practitioner  to  serve  in  each  of  the  health  units  serving  healthy  prison 
populations  This  will  require  one  FNP  for  each  unit  to  provide  primary  care 

3  Establish  a  plan  under  the  leadership  of  the  Assistant  Chief  tor  Nursing  Service  for  recruiting,  training,  and 
providing  nursing  supervision  for  specialists  in  mental  health  nursing,  prepared  either  at  the  master's  level  in 
psychiatnc-mental  health  nursing  or  as  a  FNP  with  special  preparation  in  mental  health. 

4  Implement  plans  immediately  to  bring  inpatient  units  into  conformity  with  standards  of  the  Joint  Commission 
on  Accreditation  of  Hospitals  related  to  staffing  and  continuing  education  for  staffing  Programs  to  prepare  ancillary 
health  care  personnel  should  be  taught  by  registered  nurses  qualified  for  this  function  through  education  or 
expenence 

5  Establish  a  mental  health  unit  at  Women's  Prison  in  Raleigh 

6  Staff  each  mental  health  unit  with  RNs  with  preparation  in  psychiatnc-mental  health  at  the  master's  level  or 
equivalent  or  by  a  FNP  with  special  preparation  in  mental  health 

7  Establish  grade  classifications  for  each  nursing  level  which  reflect  education  and  experience  comparable 
to  classifications  used  in  other  governmental  agencies,  such  as  Department  of  Human  Resources. 

8  Implement  plans  to  establish  a  long-term  mental  health  nursing  unit,  which  conform  to  staffing  standards 
established  by  the  Department  of  Human  Resources  for  comparable  facilities 


•  Urged  the  Resolutions  Committee  to 
present  a  statement  to  the  House  of 
Delegates  in  support  of  the  "Position 
Statement  on  Legislation  To  Facilitate 
Baccalaureate  Education  for  the  Regis- 
tered Nurse." 

•  Approved  establishing  a  category  of 
special  awards  to  be  given  to  outstanding 
members  at  the  NCNA  convention. 

•  Remanded  to  the  CERP  Committee  a 
draft  of  guidelines  for  total  program 
approval. 


•  Referred  to  the  chairmen  of  the 
Divisions  on  Practice  an  invitation  from  the 
Food  and  Drug  Administration  to  partici- 
pate in  a  survey  on  Priority  Setting. 

•  Requested  the  president  and  a  com- 
mittee of  her  choice  to  develop  a 
statement  of  priorities  for  the  Association 
to  be  submitted  to  the  House  of  Delegates 
for  action. 

•  Adopted  a  statement  of  policy  on 
delegate  representation,  applicable  to 
district  delegates  to  NCNA  conventions 
and  NCNA  delegates  to  ANA  conventions. 


October,  1977 
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Convention  Supplement  No.  2 


^ 


•  Proposed  Resolutions 

•  Biennial  reports 

•  Candidates  for  office  in  Organizational  Units 


Bring  this  supplement  witli  you  to  tlie  convention 


Proposed  NCNA  Resolutions,  1977 


1.   ON  ANA'S  "CODE  FOR  NURSES  WITH  INTERPRETIVH  STATEMENTS" 
(Submitted  by  Commission  on  Practice) 

WHERbAS,  the  Code  for  Nurses  serves  as  an  ethical  guide  for  its 
practitioners,  and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse 
to  assure  professional  self- regulation,  and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse 
in  exercising  accountability  to  the  patient/client  and  society. 

and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse 
to  identify  and  maintain  appropriate  collaboration  with  other 
health  professionals,  therefore  be  it 

RESOLVT.D,  that  \CNA  adopt  and  establish  a  mechanism  for  dissemi- 
nation and  utilization  i.^f  the  ANA  "Code  for  Nurses  with  Inter- 
pretive Statements",  and 

RESOLVED,  that  NCNA  adopt  a  mechanism  to  monitor  adherence  to 
the  Code ,  and 

RESOLVED,  that  implementation  of  this  resolution  be  a  high 
priority  of  NCNA  . 


2.   ON  SUPPORT  OF  AVAILABILITY  OF  BACCALAUREATE  EDUCATION  FOR 
RNs  (Submitted  by  Resolutions  Committee) 

iVHERFAS.  diploma  and  associate  degree  prepared  nurses  are  ex- 
pressing ;i   need  for  baccalaureate  preparation  in  nursing,  and 

WHEREAS,  there  appears  to  be  a  national  trend  toward  baccalau- 
reate education  for  entry  into  the  practice  of  nursing,  and 

WHERE.'\S,  NCNA  believes  that  programs  for  the  registered  nurse  in 
baccalaureate  schools  of  nursing  must  bo  specific  to  the  needs 
of  the  individual  registered  nurses'  background  of  education  and 
experience,  and 

IVHERf.AS ,  NCNA  believes  that  unsound  ventures  such  as  granting  of 
blanket  credit  for  previous  educational  experiences  in  nursing 
must  be  -.voided,  and 

WHEREAS,  the  eleven  baccalaureate  programs  in  North  Carolina 
have  made  strides  in  providin>:  educational  opportunities,  and 

WHEREAS,  there  remains  a  need  in  this  state  to  assist  the  grad- 
uates of  diploma  and  asscciatr-  degree  programs  who  desire  to 
<-arn  tlie  bacca  1  aureati-  degree  in  nur?  ing.  and 

WHEREAS,  the  Board  of  Directors  of  NCNA  has  drafted  a  "Posi- 
tion Statement  on  Legislation  to  Facilitate  Baccalaureate  Edu- 
cation for  the  Registered  Nurse",  therefore  be  it 

RESOLVED,  that  the  House  of  Delegates  of  NCNA  support  the  Board 
of  Directors  on  this  position  statement,  and 


RESOLVED,  that  NCNA  endorse  the  concept  of  the  increased  avail- 
ability of  baccalaureate  programs  to  registered  nurses. 


3.   ON  ENDORSEMENT  OF  LEGISLATIVE  PLATFORM  (Submitted  by 
Resolutions  Committee) 

IMIEREAS,  the  North  Carolina  Nurses  Association  has  always  been 
concerned  with  the  welfare  of  nurses  and  with  the  provision  of 
high  quality  health  care  for  all  of  the  citizens  of  North 
Carol ina,  and 

WHEREAS,  one  of  NCNA's  major  functions  is  to  seek  to  influence 
legislation  consistent  with  these  concerns,  and 

WHEREAS.  NCNA  endorses: 

--Maintenance  of  a  strong,  viable  Nurse  Practice  Act  and  main- 
tenance of  a  separate  licensing  board  capable  of  interpret- 
ing and  enforcing  the  Practice  Act; 

--Equitable  malpractice  insurance  laws; 

— Ratification  of  the  ERA; 

--Legislation  to  provide  preventive  health  services  to  minors 
without  parental  consent; 

--Legislation  to  provide  improved  health  services  to  inmates  of 
correctional  institutions; 

--Revision  in  rape  statutes  to  provide  for  support  and  pro- 
tection of  victims,  and  penalties  which  address  the  circum- 
stances surrounding  the  case. 

THEREFORE  BE  IT  RESOLVED,  that  the  House  of  Delegates  of  NCNA 

support  the  Board  of  Directors  in  their  approval  of  this  legisla- 
tive platform,  and  be  it 

RESOLVED,  that  NCNA  continue  to  be  concerned  and  influence  legis- 
lation on  these  concerns  and  other  health  issues  that  may  arise, 
and 

RESOLVED,  that  NCNA's  legislative  activities  remain  a  top 
priority. 


4.   ON  ENDORSEMENT  OF  NURSE-POLITICAL  ACTION  COMMITTEE  (Nurse- 
PAC)  (Submitted  by  Nurse-PAD 

WHERE.AS.  federal  and  state  legislation  is  having  an  ever  increas- 
ing impact  on  the  scope,  quantity,  quality,  and  delivery  of 
health  care  in  the  United  States,  and 

IVHEREAS.  nursing  care  represents  the  largest  component  of  ser- 
vice in  the  health  care  industry,  and 

WHEREAS,  nurses  are  in  a  strategic  position  to  serve  in  the 
patient  advocacy  role,  and 

WHEREAS,  members  of  the  nursing  profession  at  the  national, 
state,  and  local  levels  deem  it  essential  to  continue  to  exert 
responsible  leadership  in  matters  affecting  the  health  care 

delivery  to  all  the  people,  and 
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WHEREAS,  a  political  action  program  providing  financial  and 
otlicr  support  to  candidates  whose  views  and  platforms  are  most 
favorable  to  nurses'  concerns  would  result  in  greater  nursing 
influence  over  election  outcomes  and  ultimately,  over  legisla- 
tion, and 

IVHERBAS,  the  ANA  political  arm.  Nurses  Coalition  for  Action  in 
Politics,  (N-CAPI  is  aggressively  promoting  the  formation  of  in- 
dependent state  political  action  committees  (PACs)  to  encour- 
age nurses'  participation  in  the  political  process,  be  it  there- 
fore 

RESOLVED,  that  the  N'orth  Carolina  Nurses  Association  House  of 
Delegates  affirm  the  action  taken  by  the  NCNA  Board  of  Directors 
to  approve  the  formation  of  an  independent  organization  based  on 
the  N-CAP  model  for  political  education  and  political  action, 
which  is  called  Nurse-PAC.  and 

RESOLVED,  that  Nurse-PAC  be  separate  from  but  in  support  of  the 
platform  and  policies  of  the  North  Carolina  Nurses  Association 
and  the  ANA,  and 

RESOLVED,  that  membership  in  said  organization  be  voluntary  and 
not  limited  to  members  of  North  Carolina  Nurses  Association  but 
tr  include  all  registered  nurses,  student  nurses,  licensed  prac- 
tical nurses,  nurses'  families,  and  consumers  of  health  care. 


7.   ON  CONTINUING  EDUCATION 

(Submitted  by  the  Resolutions  Committee) 

WHEREAS,  the  realm  of  knowledge  for  nurses  is  expanding  daily, 
and 

WHEREAS,  nurses  have  a  responsibility  to  the  patient/client  to 
provide  knowledgeable,  accurate,  and  safe  health  care,  and 

IVHERE.AS.  nurses  have  a  personal  commitment  for  the  continuation 
of  their  professional  growth  and  development,  and 

IVHERBAS,  the  availability  of  educational  opportunities  for  nur- 
ses are  increasing,  and 

IVHEREAS,  the  NCNA  1975  House  of  Delegates  assumed  the  leadership 
role  in  adopting  the  concept  and  process  for  implementing  the 
Continuing  Education  Recognition  Program  (CERPl ,  be  it 

RESOLVED,  that  NCNA  retain   its  leadership  position  in  contin- 
uing education  for  nurses,  and 

RESOLVED,  that  a  study  be  made  to  explore  the  concept  of  manda- 
tory continuing  education  and  present  a  report  to  the  next  bi- 
ennial convention. 


S.   ON  PHYSICIAN  ASSIST.«T/NURSE  PR.ACTITIONER 
(Submitted  by  Committee  on  Resolutions) 

WHEREAS.  House  Bill  1216.  An  Act  To  Enable  Registered  and  Licen- 
Si-'d  Practical  Nurses  to  Carry  out  the  Orders  of  Physicians 
Assistarrts.  was  ratified  the  first  day  of  July  1977,  and 

WHEREAS.  House  .Joint  Resolution  1414  directing  the  Legislative 
Research  Commission  to  study  the  role  of  the  physicians  assis- 
tant and  nurse  practitioner  in  the  delivery  of  medical  services 
was  ratified  the  first  day  of  July  1977,  and 

WHEREAS,  the  Board  of  Directors  of  NCNA  opposed  passage  of  House 
Bill  i:in.  and 

WHEREAS,  the  Bo.-jrd  ^f   Directors  of  NCNA  supported  the  House 
.loint  Resolution  1414..  he  it 

RESOLVED  that  the  House  of  Delegates  of  NCNA  support  the  Board 
of  Director's  position  on  these  issues,  and 

RESOLVED,  that  NCNA  make  itself  available  for  consultation  con- 
cerning practice  problems  related  to  these  issues,  and 

RESOLVED,  th.Tt  XC.NA  take  the  necessary  steps  for  giving  input 
to  the  Legislative  Research  Commission's  Committee,  and 


8.   ON  PUBLIC  REPRESENTATIVES  ON  LICENSI.NG  BOARDS 
(Submitted  by  the  Resolutions  Committee! 

IVHER£AS,  NCNA  endorses  the  concept  that  consumers  should  have  a 
voice  in  decision  making  that  affects  their  interests,  and 

WHEREAS,  professions  and  service  should  be  responsive  to  con- 
sumer needs,  and 

.WHEREAS,  consumer  involvement  on  public  boards  should  improve 
the  accountability  for  services  rendered  to  the  public,  and 

WHEREAS,  consumer  membership  prevents  the  domination  of  vested 
interests  on  licensing  boards,  be  it 

RESOLVED,  that  NCNA  support   legislative  efforts  to  appoint  con- 
sumers as  full  members  to  licensing  boards,  and 

RESOLVED,  that  consumers  appointed  to  the  licensing  boards  have 
no  direct  or  indirect  vested  interest  in  the  activity  of  the 
specific  board  to  which  appointed. 


RESOLVED,  that  this  legislative  issue  remain  a  top  priority  un- 
til it  is  resolved. 

f>.   ON  PROFESSIONAL  STANDARDS  REVIEW  ORGANIZATION  (PSRO) 

(Submitted  by  PSRO  Subcommittee.  Commission  on  Practice) 

IVHEREAS.  under  the  present  PSRO  law.  nurses  are  not  included  as 
one  of  the  required  representative  groups  in  any  of  the  decision 
making  groups,  and 

WHEREAS,  nurses  may  be  one  of  the  non-physician  health  care 
practitioners  nominated  and  selected  by  the  Advisory  Group,  and 

IWEREAS,  this  Advisory  Group  assists  the  Statewide  Council  to 
ways  to  assure  maximum  effective  involvement  of  health 
care  practitioners  other  than  physicians  in  each  of  the  eight 
PSRO's  in  North  Carolina,  and 


9.   ON  SUNSET  LAW:   NURSE  PRACTICE  ACT 
(Submitted  by  Resolutions  Committee) 

WHEREAS,  nurses  should  be  aware  of  the  Nurse  Practice  Act  and 
its  implications  for  the  nursing  profession,  and 

WHEREAS,  the  current  Nurse  Practice  Act  expires  in  19S1  under 
the  provisions  of  the  Sunset  Act.  and 

WHEREAS.  NCNA  has  assumed  a  leadership  role  in  legislation  re- 
lated to  the  practice  of  nursing,  be  it 

RESOLVED,  that  NCNA  itudy  and  develop  a  model  for  the  19S1  Nurse 
Practice  Act.  and 

RESOLVED,  that  a  report  be  made  to  the  ne.xt  biennial  convention. 


WHERE.AS.  the  PSRO  MANUAL  mandates  that  the  professional  organiza- 
tions be  consulted  for  nomina' ions  for  the  Advisory  Group,  be  it 

RESOLVED,  that  NCNA  identify  nurses  in  each  of  the  eight  PSRO 
area<;  who  are  qualified  and  willing  to  serve  on  Advisory  Groups 
and  that  NCNA  assure  that  such  lists  are  current  and  used  by  the 
PSROs .  and 

RESOLVED,  that  NCNA  also  develop  a  list  of  nurses  who  are  know- 
ledgeable and  willing  to  serve  m   PSRO  boards  and  committees  and 
that  .NCNA  make  every  effort  to  increase  the  number  of  nurses  on 
any  decision  making  committees,  and 

RESOLVED,  that  NCNA  publish  in  the  TAR  HEEL  NURSE  the  names  and 
functions  of  all  nurses  serving  an  appointed  position  in  each 
PSRO  and  that  this  be  communicated  to  appropriate  state  and  fed- 
eral representatives. 


10.   ON  NCNA  DIAMOND  JUBILEE 

(Submitted  by  Resolutions  Committee) 

WHEREAS,  the  year  1977  is  the  75th  anniversary  of  NCNA.  and 

WHERE.AS.  the  Diamond  Jubilee  celebration  honors  the  past, 
present,  and  future  with  the  theme,  "Heritage--Happenings-- 
Horizons,"  and 

IVHEREAS.  over  the  years  NCNA  has  maintained  exemplary  profes- 
sional standards  at  both  state  and  local  levels,  be  it 

RESOLVED,  that  NCNA  membership  continue  carrying  major  responsi- 
bilities that  have  been  consistent  throughout  the  organization's 
history. 
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REPORT  OF  TilE 
PRESIDENT 


Rebecca  Tavlor 


Over  the  past  two  years  I  have  had  the  privilege  of  meeting  and 
working  with  nurses  across  our  state.   Many  have  been  active,  in- 
volved members  of  NCNA.   These  nurses  have  given  their  time, 
talent  and  energy  on  behalf  of  nursing,  nursing  care  and  the  pro- 
fessional organization  in  North  Carolina.   Their  efforts  and 
achievements  art  reflected  in  the  rt-ports  of  Commissions  and 
Committee?  which  fi^llow. 

This  bienniujn  has  clearly  shown  the  need  for  a  strong,  multi- 
purpose professional  organization  for  nursing.   There  were  num- 
erous educational,  practice  and  legislative  issues  that  were 
studied  and  dealt  with  by  our  membership.   Because  members  were 
willing  to  speak  and  act  on  behalf  of  NCNA,  nursing  was  well  rep- 
resented at  many  health  related  meetings  and  legislative  sessions. 
Our  memher-^  also  set-med  committed  to  serious  and  responsible  dis- 
cussion of  issues  within  the  tiursing  profession. 

I    thank  the  Board  of  Director>  and  the  chairmen  and  members  of 
Commissions  and  Committees  for  their  outstanding  leadership 
throughout  this  hiennium,  and  commend  our  headquarters  staff  for 
their  expt-rtise  and  commitment  to  the  goals  of  our  professional 
organi zation. 


REPORT  OF  THE 

SECRETARY 


Nancy  Sumner 


The  NCNA  secretary  attended  the  called  and  scheduled  meetings  of 
the  Executive  Committee  and  the  Board  of  Directors.   The  secre- 
tary maintained  records  of  attendance  and  actions  of  the  Board. 

Actions  of  the  Board  have  been  reported  to  the  membership  in  the 
TAR  HEEL  NURSE. 

The  NCNA  secretary  served  as  secretary  to  the  Coordinating  Council 
in  1976  and  has  attended  Council  meetings. 

Nursing  and  the  Association  have  faced  man)'  challenges  in  the  last 
two  years.   It  has  been  a  privilege  to  represent  the  membership 
as  a  part  of  the  Board  of  Directors  in  meeting  these  challenges. 


REPORT  OF  THE 
TREASURER 


Edythe  Persing 


The  treasurer  has  attended  meetings  of  the  Board  of  Directors  and 
served  as  chairman  of  the  Finance  Committee.   The  treasurer  re- 
ceives and  reviews  monthly  bank  statements  and  records  of  all 
deposits  and  disbursements  of  funds  of  the  Association. 

A  monthly  income  and  disbursement  summary  statement  is  sent  to 
the  members  of  the  Finance  Committee  and  the  Board  of  Directors 
and  to  each  district  president. 

The  accounts  of  the  Association  are  audited  annually  by  A.  M. 
Pullen  q  Company,  certified  public  accountants.   Following  is 
a  summary  financial  statement  of  income  and  disbursements  for 
the  Operating  Fund  and  the  Building  Fund  and  other  fund  balances 
for  fiscal  (calendar)  year  ending  December  51,  1976. 


Operating  Fund 

Cash  Balance  -  Beginning  of  Year 

Receipts: 

Income  from  Membership 
Other  receipts: 
Grants 

75th  Anniversary  Project 
TAR  HEEL  NURSE  -  advertising  and 

subscriptioHs 
Conventions  and  clinical  sessions 
Workshops  and  Confereni^es 
Rent 

Interest 

Interfund  transfers 
Miscellaneous 

Total  Receipts 


Total  Available  for  Operations 


Disbursements: 


General  and  administrative 
Salaries 


$  39,599.47 


104,485.20 

9,290.73 
7,304.62 

855.75 
9,157.91 
17,432.75 
11,299.53 
2,340.89 
1,000.00 
1,102.37 

$164,246.25 


$205,845.72 


50,734.65 
64,659.93 


Interest 

Repayment  of  debt 

Equipment 

Conventions  and  clinical  sessions 

Workshops  and  conferences 

TAR  HEEL  NURSE  -  printing  and  postage 

Interfund  transfers 

75th  anniversary  project 

Total  Disbursements 

Cash  Balance  -  End  of  Year 

Consisting  of: 

North  Carolina  [Rational  Bank: 
Savings 
Checking 
Escrow  deposit  -  Integon  Life  Insurance 

Corporation 
First  National  City  Bank  of  Kansas  City 
(Reserve) 


Building  Fund 

Cash  Balance  -  Beginning  of  Year 

Receipts : 

Donations 

Interest 

Interfund  transfers 

Miscellaneous 


Total  Receipts 
Total  Available  for  Operations 


Disbursements : 


General  and  administrative 
Equipment 


Total  Disbursements 


Cash  Balance  -  End  of  Year 

Consisting  of: 

North  Carolina  National  Bank  :■ 
Savings 
Checking 


11,099.04 

12,528.96 

1,889.20 

10,292.00 

10,434.41 

4,569.98 

2,726.40 

3,976.07 

$172,690.64 

$  31,155.08 


$   9,947.22 
15,255.61 

157.15 

5.795.12 
S  51.155.08 


$   6,045.73 


5.169.56 

261.92 

2,726.40 

41.00 


6,198.68 


$  12 


$    415.80 
1,452.40 


S  10,574.21 


$   8,096.42 
2,277.79 

$  10.374.21 


Other  Fund  Balances 

Service  Fund: 

This  Fund  terminated  in  1976.   Balance  of  $5,195.75  allocated 
to  Memorial  Educational  Fund  ($2,195.75)  and  Elizabeth  S. 
Holley  Memorial  Fund  ($1,000.00) 


Memorial  Educational  Fund:   $5,551.66 


Elizabeth  S.  Holley  Memorial  Fund:   $1,955.04 


Assets  and  Liabilities 

Major  assets  and  liabilities  of  the  Association  at  December  31, 
1976,  were  as  follows: 


Assets: 

Cash  and  temporary  investments 

Real  estate  -  105  Enterprise  Street, 

Raleigh,  North  Carolina 
Building  and  improvements  -  at  cost 
Furniture,  fixtures  and  equipment  -  at  cost 
Loan  receivable 


Liabilities : 

Notes  payable: 

Integon  Life  Insurance  Corporation 


$  49,055.99 

68,272.97 

191,581.38 

24,709.65 

500.00 

$554,099.97 


$115,552.55 
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REPORT  OF 
EXECUTIVE  DIRECTOR 


Frances  N.  Miller 


The  1975-77  biennium  draws  to  a  close  with  the  Association  facing 
many  of  the  problems  we  faced  the  previous  biennium  and  the  years 
before  that--maintaining  membership  sufficient  to  support  the  es- 
sential program  of  work  for  a  major  health  profession;  keeping 
nurses  sufficiently  informed  on  health  issues  to  participate  res- 
ponsibly in  decision-making;  increasing  the  visibility  of  nurs- 
ing as  an  essential  element  in  health  care  delivery;  and  foster- 
ing unity  within  the  profession. 

Membership  has  dropped  during  the  biennium.   An  increase  in  NCNA 
dues  effective  January  1,  1976,  did  not  appear  to  affect  member- 
ship retention.   An  ANA  increase  which  followed  later  in  the  same 
year  did  appear  to  set  off  a  steady  decline  thereafter.   This  de- 
cline has  not  been  reversed.   Both  NCNA  and  ANA  have  launched 
image-building  projects  in  1977  which  should  be  useful  tools  to 
districts  in  promoting  membership  growth.   NCNA's  project  is  the 
75th  Anniversary  observance.   ANA's  project  is  "1977g^^^,--Year  of 
the  Nurse".   NCNA  established  a  special  committee  to  coordinate 
these  projects  with  membership  promotion.   New  promotional  mat- 
erials and  suggestions  have  been  developed  and  shared  with  dis- 
tricts. 

Budget  restrictions  have  been  severe  during  1977.   The  continu- 
ance of  the  programs  and  services  established  by  the  House  of 
Delegates  and  the  Board  of  Directors  has  been  possible  only  be- 
cause of  donations  of  time  and  travel  expenses  by  dozens  of 
Board,  Commission,  and  Committee  members;  economies  wherever 
possible  in  the  spending  of  dues  dollars;  generation  of  operat- 
ing money  from  sources  other  than  dues;  and  excessive  overtime 
by  staff. 

Logging  of  volunteer  time  given  by  members  in  the  work  of  the 
Board  of  Directors,  Committees,  and  Commissions  revealed  that  in 
a  one-year  period,  6,359  hours  were  given  to  the  functioning  of 
the  Association.   Almost  $5,500  was  donated  in  reimbursable  tra- 
vel expenses  by  these  members. 

Staff  in  that  same  one-year  period  logged  1,110  hours  of  over- 
time, for  which  only  20  hours  of  compensatory  time  was  taken. 
Staff  earned  95  vacation  days  but  took  only  63h,    and  logged  a 
total  of  only  6^5  sick  days  for  the  year  for  the  five  full-time 
employees . 

The  reports  which  fo-Uow  in  this  convention  supplement  speak  to^ 
the  degree  of  activity  and  member  involvement  during  the  past  bi- 
ennium.  In  these  reports  are  many  clues  that  great  challenges  lie 
in  the  future  if  nursing  in  this  state  is  to  help  to  shape  health 
legislation,  participate  in  health  planning,  enhance  the  economic 
status  of  the  profession,  and  improve  the  quality  of  nursing  prac- 
tice.  We  are  not  reporting  to  you  a  headquarters  count  of  letters 
mailed,  telephone  calls  made  and  received,  responses  to  requests 
for  information,  sheets  mimeographed,  visitors  received.   Counts 
of  pieces  of  paper  are  not  a  measure  of  the  hard  work  nor  the  ef- 
fectiveness of  your  staff.   Staff  would  prefer  to  record  its 
efforts  through  the  reports  in  this  book  of  activities  of  commis- 
sions, committees,  divisions,  and  other  organizational  units, 
where  our  efforts  helped  to  "make  it  happen". 

Since  the  1975  convention,  Carol  Koontz  joined  our  staff  to  direct 
the  CERProgram  and  serves  as  assistant  executive  director,  succeed- 
ing Joan  Mackie.   Carolyn  Conrad  joined  the  staff  in  early  1976  as 
secretary,  filling  a  vacancy.  We  have  had  the  services  of  a  half- 
time  secretary-clerk,  Noreen  Hiltbruner,  since  early  1977.   Pat 
Bryan  continues  as  administrative  assistant  and  Joan  Reid  as  assoc- 
iate executive  director. 


REPORTS  OF  COMMISSIONS 


COMMISSION  ON  EDUCATION 


Marjorie  Anderson,  Chairman 


The  1975-1977  biennium  has  been  a  busy  one  for  the  Commission  on 
Education. 

A  Joint  Forum  meeting,  held  in  April  of  1976,  was  highly  produc- 
tive. Several  education  issues  were  identified  and  discussed. 

The  need  for  the  nurse,  the  employer,  and  the  consumer  of  nursing 
service  to  have  a  clarification  of  role  responsibilities  of  the 
graduates  emerging  from  the  LPN,  ADN,  Diploma  and  BSN  programs 
was  seen  as  a  major  issue.   Such  clarification  was  seen  to  have 
relevance  in  the  area  of  accountability,  as  well  as  counseling  of 
young  persons  prior  to  entrance  into  an  educational  program. 

Another  issue  which  received  attention  was  the  continuing  frus- 
tration experienced  by  the  RN  student  seeking  a  BSN.   As  a  result 
of  this  discussion  the  Baccalaureate  and  Higher  Degree  Forum  and 
the  Diploma  Forum  have  worked  independently  and  cooperatively  in 
assessing  the  issue. 


The  Baccalaureate  and  Higher  Degree  Forum  compiled  and  published 
a  brochure  showing  the  opportunities  for  the  Registered  Nurse  in 
Baccalaureate  Education  in  Nursing  in  North  Carolina.  This  For- 
um deserves  commendation  for  a  job  well  done. 

The  Diploma  Forum  surveyed  a  total  of  1,100  registered  nurses  in 
North  Carolina.   The  survey  report  listed  the  following  five 
reasons  why  the  licensed  practitioners  liave  difficulty  in  their 
attempts  to  attain  the  baccalaureate  degree: 

1.  "Lack  of  BSN  programs  which  permit  enrollment  on  a  part- 

time  hasi  s" . 

2,  "Lack  of  BSN  programs  providing  evening  courses  in  nur- 

sing". 
5.   "Some  BSN  programs  have  ill-defiiied  curricula". 

4.  "Discouragement  because  of  attitudes  toward  accepting  reg- 

istered nurses  (new  students  who  are  not  registered  nur- 
ses appear  to  have  priority  over  registered  nurses)". 

5.  "Lack  of  innovative  means  for  evaluating  and  offering  cre- 

dit for  previous  education  and  experience". 

The  survey  also  showed  that  about  10'<>  of  the  respondents  have 
chosen  to  pursue  or  have  been  awarded  degrees  outside  of  nursing 
because  of  the  difficulties  experienced  in  seeking  the  baccalau- 
reate degree  in  nursing. 

The  Diploma  Forum  deserves  praise  for  undertaking  and  completing 
this  survey. 

It  is  hoped  that  the  Opportunities  for  the  Registered  Nurse  bro- 
chure will  provide  accurate,  up-to-date  information  which  might 
well  diminish  the  perceived  obstacles  to  the  RN ' s  attempt  to  ob- 
t?)in  a  degree  in  nursing. 

The  Commission  on  Education  is  proud  of  the  efforts  of  both  these 
Fnrums  in  attempting  to  look  at  an  issue  with  intelligent,  mature. 

and  open  minds 

The  Continuing  Education  Forum  and  the  Inservice  Forum  found  that 
they  were  duplicating  each  other  in  many  areas.   The  members  of 
the  Inservice  Forum  werr  polled  to  determine  their  willingness 
to  combine  with  the  Continuing  Education  Forum.   There  was  a 
small  numhrr  (8)  of  returned  questionnaires.   Due  to  the  appar- 
ent lack  of  response  to  forum  activities,  the  officers  of  the  In- 
service  Forum  have  requested  it  he  dissolved. 

Members  of  the  Continuing  Education  Forum  are  among  NCNA  repre- 
sentatives who  have  been  working  on  a  special  Explorer's  Commit- 
tee convened  by  the  North  Carolina  Board  of  Nursing  to  examine 
the  issues  and  implications  of  mandatory  continuing  education 
requirements  for  relicensure. 

It  would  be  highly  inaccurate  to  say  that  the  Commission  on  Educa- 
tion had  resolved  the  issues  identified  as  needing  attention.   It 
is.  however,  quite  accurate  to  report  that  the  Commission  on  Ed- 
ucation has  acted  as  a  catalytic  agent  in  establishing  needed 
dialogue  between  forums,  collecting  needed  information,  and  pub- 
lishing appropriate  information  for  NCNA  membership.   No  problem 
is  ever  solved  in  the  optimum  manner  by  ignoring  it.   It  is  hoped 
that  the  Commission  on  Education  will  continue  to  work  at  iden- 
tifying and  clarifying  problems  of  an  educational  nature  as  per- 
ceived by  the  NCNA  membership. 

Other  members  of  the  Commission  are:   Ruby  Barnes,  chairman  of 
Baccalaureate  and  Higher  Degree  Forum;  Denise  Estridge,  chairman 
of  Forum  on  Continuing  Education;  Joyce  Davis,  chairman,  Diploma 
Forum;  Mercedes  O'Hale,  chairman  Associate  Degree  Forum;  Nancy 
Hall,  chairman.  Inservice  Education  Forum;  Josephine  Hookway, 
chairman.  Practical  Nurse  Education  Forum.   Appointed  members: 
R.  Leigh  Andrews,  Audrey  Booth.  Ruth  Broadhurst,  and  Betty 
Ga  rrison . 

Baccalaureate  and  Higher  Degree  Forum 
Ruby  Barnes,  Chairman 

Meetings  of  the  Forum  on  Baccalaureate  and  Higher  Degree  (mem- 
bers and/or  officers)  held  during  the  1976-1977  biennium: 

1.  Full  Forum  (two  meetings) 

2.  Joint  meeting  of  the  six  forums  of  the  Commission  on  Educa- 
tion (one  meeting) 

5.  Joint  meeting  of  the  officers  representing  the  Forum  on 
Baccalaureate  and  Higher  Degree  and  those  of  the  Diploma 
Programs  (one  meetingl 

4,   Task  force  committee  of  the  Forum  on  Baccalaureate  and 
Higher  Degree  (four  meetings) 

Activities 


Priorities:   Set  forth  a  list  of  priorities  for  immediate  and  long 
range  activities. 

1.   (a)   Determine  method  for  awa-^ding  academic  credit  for  pre- 
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Activities  Toward  Accomplishments; 

1.   Educational  Opportunities  for  the  RiN 

(a  I   Officers  of  the  Forum  met  with  the  officers  of  the 
Diploma  Forum  and  shared  information  concerning  what  the 
Baccalaureate  Programs  in  nursing  in  North  Carolina  are  al- 
ready doing  to  facilit.TtP   degree  education  for  the  RN. 
fb)   Appointed  a  task  force  to  collect,  collate,  and  dis- 
seminate information  concerning  what  is  available  for  RNs 
to  articulate  through  baccalaureate  programs  in  North 
Carolina . 

To  this  end  the  task  force  developed  the  brochure  titled 
"Opportunities  for  the  Registered  Nurse  in  Baccalaureate 
F-ducat  ion  in  Nursing  in  North  Ca  rol  i  na"  . 

The  task  force  also  contacted  the  Board  of  Directors,  NCNA, 
and  requested  funds  to  print  this  publication  and  to  mail  it 
to  appropriate  nurses  and  significant  others  in  North 
Carolina.   NCNA  was  assisted  in  financing  the  project  by 
General  Administration  of  the  University  of  North  Carolina 
and  several  district  associations . 

2.  State  Board  Test  Pool  Examination  Failures 

(a)  Recommended  that  some  limitation  be  made  of  the  number 
of  times  a  student  could  write  the  examination  after  he/she 
had  requalified. 

(b)  Voted  to  communicate  to  the  NCNA  Commission  on  Educa- 
tion the  Forum' s  concerns  for  more  flexibility  in  the  reg- 
ulations of  the  North  Carolina  Board  of  Nursing  regarding 
qualifications  for  tutors  for  students  who  are  requalify- 
ing  to  write  SBTPb.  and  requested  that  these  concerns  be 
communicated  to  the  NCNA  Board  of  Directors  and  North 
Carolina  Board  of  Nursing. 

3.  Accreditation  1 ssue 

Took  the  stand  and  recommended  to  the  NCNA  delegates  to  the 
1976  ANA  convention  that  all  educational  programs,  includ- 
ing those  leading  to  degrees  and  diploma  programs,  and 
continuing  education  credits  be  accredited  by  the  NLN. 


Other  officers  of  the  forum  are: 
and  Patricia  Conklin,  secretary. 


Martha  White,  vice-chairman, 


Diploma  Forum 

Joyce  Davis ,  Chairman 

Forty-four  members  of  the  Diploma  Forum  attended  the  biennial 
meeting  on  October  IfS,  ly7S.   Many  expressed  concern  that  the 
diploma  schools  of  nursing  are  closing  and  questioned  the  reason 
for  this  trend.   It  was  also  stated  by  some  members  that  they  had 
encountered  difficulty  entering  baccalaureate  programs  to  earn  a 
BS  in  nursing- 

The  officers  were  asked  to  plan  a  workshop  "Which  Way  Now,  The 
Diploma  Way?",  which  was  presented  in  April  1976,  in  Greensboro. 
Approximately  200  nurses  attended.   Perhaps  the  greatest  positive 
outcome  of  the  discussion  was  to  cause  the  individual  to  examine 
his/her  professional  needs  and  set  appropriate  goals  for  con- 
t  inued  educat  ion . 

In  1976,  the  Forum  circulated  a  questionnaire  to  identify  spe- 
cific problems  experienced  by  diploma  and  associate  degree  grad- 
uates when  seeking  admission  to  baccalaureate  programs.   This 
information  was  made  availa'hle  to  the  Baccalaureate  and  Higher 
Degree  Education  Forum  and  the  Commission  on  Education,  and  is  on 
file  at  NCNA  headquarters. 

Members  of  this  Forum  participated  in  the  drafting  of  the  "State- 
ment on  Legislation  to  Facilitate  Baccalaureate  Education  for  the 
Registered  Nurse".   This  statement  was  distributed  to  a  variety 
of  groups  for  reaction,  including  the  deans  and  directors  of 
schools  of  nursing,  the  North  Carolina  League  for  Nursing,  of- 
ficers of  other  forums,  and  the  NCLN/NCNA  Committee  on  Nursing, 
Education.   Their  evaluation  was  requested  and  received,  and 


many  suggestions  were  incorporated  Into  a  second  draft.   The  NCNA 
Board  of  Directors  approved  the  statement  and  is  committed  to 
translating  the  statement  into  legislative  action.   The  initial 
draft  of  the  Statement  was  published  in  the  January  1977  TAR  HEEL 
NURSE,  and  the  revised  Statement  is  scheduled  for  publication  in 
a  Fall  1977  issue. 

Perhaps  a  cooperative  effort  such  as  this  will  improve  inter- 
forum  communication  and  promote  unity. 

Other  Forum  officers  are:   Geraldine  Scales,  vice-chairman,  and 
Nancy  Sumner,  secretary. 


Practical  Nursing  Education 
Josephine  Hookway,  Chairman 

Legally  the  RN  is  ultimately  responsible  for  the  LPN's  actions. 
We  have  the  obligation  and  responsibility  to  follow  the  LPNs 
growth  as  his/her  role  expands  with  training. 

The  Forum  feels  the  practical  nursing  education  program  in  North 
Carolina  is  a  sound  one.   Practical  nursing  educators  know  the 
level  at  which  their  students  will  be  utilized  and  train  them 
accordingly. 

Closer  communication'between  the  North  Carolina  Licensed  Prac- 
tical Nurses  Association  and  NCNA  should  be  encouraged,  in  a 
greater  understanding  of  the  LPN's  concerns. 

There  is  a  need  for  clarification  of  the  role  of  LPN  in  the 
health  field.   Local  and  regional  workshops  could  be  utilized  to 
bring  together  educators  and  employers. 

Agenda  could  include: 

1.  Level  of  preparation  required  for  LPNs. 

2.  Better  communication  of  needs  from  employers  and  educators. 
5.   Definitions  of  the  role  of  the  LPN. 

Other  Forum  officer  is:   Sue  11a  Klug,  secretary. 

Forum  on  Continuing  Education 
Denise  Estridge,  Chairman 

The  Forum  on  Continuing  Education  at  the  1975  NCNA  convention  con- 
tinued its  look  at  the  stated  purposes  of  developing  and  imple- 
menting standards  for  continuing  education,  promoting  educational 
excellence  and  discussing  mutual  concerns.   Mutual  concerns  iden- 
tified at  the  convention  were:   monitoring  happenings  on  the 
national  scene  and  to  bring  those  occurrences  into  focus  for 
North  Carolina  nurses'  clarifying  and  defining  the  roles  of  prac- 
titioner, clinician  and  specialist;  and  identifying  the  educa- 
tional needs  of  these  roles  to  continue  quality  nursing  care.   A 
three-member  committee  was  appointed  to  study  these  concerns. 
Their  report  will  be  given  during  the  Forum  meeting  at  the  con- 
vention. 

A  Joint  Forum  meeting  was  held  April  29,  1976  at  NCNA  head- 
quarters.  At  this  meeting  recommendations  regarding  the  appoint- 
ment and  re-appointment  of  the  ANA  Continuing  Education  Accredita- 
tion Council  and  committee  memberships  were  made  and  were  com- 
municated to  the  NCNA  delegates  attending  the  ANA  convention. 
Other  concerns  that  were  identified  were:   1)  Mandatory  continu- 
ing education,  2)   Continuing  education  as  it  relates  to  academic 
credit. 

Other  Forum  officers  are:   Therese  Lawler,  vice-chairman,  and 
Beverly  Springer,  secretary. 


Inservice  Education  Forum 


Nancy  M.  Hall,  Chairman 


During  the  past  biennium,  the  chairman  served  as  a  member  of  the 
Commission  on  Education.   Three  members  attended  the  Joint  Forum 
meeting  held  April  29,  1976,  for  the  purpose  of  setting  Forum 
priorities.   These  members  met  in  June  1976  to  develop  a  question- 
naire to  determine  the  future  of  the  Inservice  Forum.   The  quest- 
ionnaire was  published  in  the  July-August  1976  TAJt  HEEL  NURSE. 
A  total  of  eight  questionnaires  were  returned.   In  view  of  the 
small  number  of  active  members  and  returned  questionnaires,  a 
March  1977  meeting  of  the  officers  was  scheduled.   Due  to  insuf- 
ficient number  of  officers  at  that  meeting  no  decisions  were 
made.   Letters  were  sent  to  each  officer  to  determine  their 
desires  on  future  activities.   Each  officer  responded  to  the  let- 
ter with  recommendations  that  the  Inservice  Forum  be  dissolved 
and  that  members  join  with  the  Continuing  Education  Forum  or 
another  group.  This  recommendation  has  been  sent  to  the  Com-. 
mission  on  Education  chairman,  who  will  present  it  to  the  Com- 
mission. 


Other  Forum  officers  are: 
Farmer,  secretary. 


Faye  Haas,  vice-chairman,  and  Frances 
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Associate  Degree  Forum 
Mercedes  O'Hale,  Chairman 

The  Associate  Degree  Forum  met  concurrently  with  the  bi-annual 
meeting  of  the  North  Carolina  Council  of  ADN  Programs.   The  Forum 
members  have  been  concerned  with  the  difficulties  ADN  graduates 
experienced  in  obtaining  admission  to  the  four-year  institutions. 
The  graduates  of  the  technical  institutes  are  having  the  greatest 
difficulty.   It  is  the  belief  of  the  Forum  members  that  the  four- 
year  institutions  need  to  work  more  cooperatively  with  all  pro- 
grams to  facilitate  transfer  to  the  four-year  institutions  and 
into  the  baccalaureate  nursing  programs.   The  Forum  chairman  met 
with  the  members  of  the  Baccalaureate  Forum  in  January  and  ad- 
dressed this  problem. 

The  Forum  supported  the  revised  "Position  Statemer-;:  on  Legisla- 
tion to  Facilitate  Baccalaureate  F.ducation  for  the  Registered 
Nurse." 

The  Forum  also  discussed  the  problem  of  assisting  graduates  of 
all  levels  of  nursing  education,  in-state  and  out-of-state,  who 
seek  assistance   in  qualifying  for  writing  the  State  Board  Test 
Pool  Examination  after  failing  the  examination.   A  central  list- 
ing of  program  offerings  in  the  major  areas  was  developed  so  that 
graduate  nurses  seeking  assistance  in  obtaining  instruction  in 
their  areas  of  deficiency  could  be  directed  to  institutions  who 
could  integrate  them  into  their  program. 


Other  Forum  officers  are: 
Donnie  Greene,  secretary. 


Wilma  Harris,  vice-chairman,  and 


COMMISSION  ON  HEALTH  AFFAIRS 


Ernestine  Small,  Chairman 


The  Commission  on  Health  Affairs  met  six  times  during  the  1975-77 
biennium  period.   The  work  of  the  Commission  was  facilitated  by 
the  appointment  of  appropriate  subcommittees,  the  Committee  on 
Public  Affairs,  and  the  contributions  of  the  NCNA  staff.   The  ma- 
jor activities  of  the  Commission  included:   (1)  Identification  of 
specialty  nursing  organizations  in  the  state.   Under  the  leader- 
ship of  Jean  Pochert ,  14  specialty  nursing  organizations  were 
identified  in  the  state  of  North  Carolina.   The  Board  of  Directors 
accepted  the  Commission's  recommendation  to  initiate  a  mechanism 
for  establishing  communication  and  dialogue  with  these  organiza- 
tions.  A  Subcommittee  has  been  appointed  by  the  Board  to  imple- 
ment this  recommendation.   (-)  Exploration  of  Health  Care  in  the 
N.C.  Prison  System.   As  a  result  of  the  work  of  the  Subcommittee 
on  health  care  in  the  Prison  System,  chaired  by  Meta  Monteleone, 
a  position  statement  on  Health  Care  in  the  Prison  System  was  de- 
veloped and  accepted  by  the  Board  of  Directors.   Since  its  devel- 
opment the  statement  has  been  shared  with  the  NCNA  Committees,  of- 
ficials in  the  prison  system,  and  others.   (5)  Support  of  nurse 
representatives  on  HSA  governing  boards.   The  Committee  on  Public 
Affairs,  chaired  by  Jean  Lassiter,  utilized  the  talents  and  re- 
sources of  its  membership  and  NCNA  to  provide  information  and 
support  to  the  nurses  who  have  been  appointed  to  HSA  governing 
boards.   These  nurses  met  several  times  with  the  Committee  and 
shared  their  ideas,  needs  and  concerns.   In  addition  to  these  ac- 
tivities, the  Health  Affairs  Commission  assisted  the  Board  of 
Directors  with  recommendations  of  nurses  for  appointment  to  var- 
ious councils  and  committees  on  state  and  national  levels,  and 
assisted  the  Legislative  Committee  in  registering  the  concerns 
and  interests  of  nurses  on  pertinent  legislative  issues  before 
the  General  Assembly. 

Other  Commission  members  are:  Edith  Anderson.  Dorothy  Johnson, 
Jean  Lassiter,  Georgia  K.  Lewis,  Meta  Monteleone,  Rubye  Bryson, 
Margaret  J.  Wilkman,  Martha  IVhite,  and  Marjorie  Lampley. 


Committee  to  Study  Health  Care  in  the  North  Carolina  Prison  System 
Meta  Monteleone,  Chairman 


The  work  of  the  Committee  to  Study  Health  Care  in  the  North  Car- 
olina Prison  System  has  been  very  informative  and  interesting. 
Response  to  NCNA's  concern  and  activity  in  the  area  has  been 
gratifying,  and  we  are  much  indebted  to  Dr.  Janet  Campbell  and 
Virginia  Tate  for  their  specir 1  contributions  and  strong  support. 

A  total  of  five  conferences  have  been  held  with  committee  mem- 
bers, two  of  these  with  key  personnel  from  the  Division  of  Prison 
Health  Services.   Following  are  a  few  highlights  from  the  study: 

1.  All  the  basic  medical  services  provided  within  the  pri- 
son system  utilize  persons  who  fall  under  the  scope  of 
the  Nursing  Practice  Act,  with  obvious  implications. 

2.  No  program  exists  to  maxi-.iize  the  social  rehabilitative 
aspects  of  good  health  care,  nor  to  educate  the  prisoner 
to  his  health  needs. 

5.   The  recognition  of  the  importance  of  nursing  personnel, 
as  stated  by  prison  health  officials,  and  the  pay  scales 
for  nursing  personnel  present  disturbing  discrepancies. 

4.   The  courts  have  found  that  an  inmate  has  a  right  to  ade- 
quate health  care. 


(a)   Cost  analysis  indicates  that  the  Division  of  Pri- 
sons is  providing  health  care  at  a  per  capita  cost 
which  is  29%  less  than  the  national  average  and  pro- 
viding this  care  to  a  population  with  considerably  more 
health  problems  than  the  average  free  man. 
Continuing  Education  is  lacking,  and  much  needed  to 
allow  the  professional  health  staff  to  remain  current 
in  their  specialties. 
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Meta  Monteleone  agreed  to  continue  with  the  assignment  and  formed 
a  committee  of  8  nurses  from  across  the  state  who  were  enthusias- 
tic to  support  their  particular  interests  in  the  area  of  juvenile 
offenders  by  working  with  such  a  committee.   We  also  expected  to 
secure  appropriate  representation  from  the  Division  of  Youth  Ser- 
vices of  the  Prison  Department.   However,  the  Division  health 
director  informed  us  that  an  in-depth  study  was  just  commencing 
within  the  system.   It  was  mutually  agreed  that  NCNA  will  defer 
pursuing  this  subject  until  after  their  study  is  completed. 

In  line  with  our  general  philosophy,  we  believe  all  members  of 
NCNA  will  share  our  interest  in  promoting  improvements  in  the 
health  care  provided  for  prison  inmates,  and  feel  privileged  to 
offer  our  support  to  providers  of  this  care  through  programs  and 
legislative  support  which  may  be  needed. 

Dr.  Janet  Campbell  and  Meta  Monteleone  are  currently  serving  on 
the  newly  created  12-member  Advisory  Council  on  Health  in  Correc- 
tions, of  which  Dr.  Philip  G.  Nelson  of  the  Nelson  Clinic  in  Green- 
ville is  chairman.   It  is  expected  that  the  council  will  become 
actively  involved  in  long-range  planning  and  budgeting;  in  devel- 
oping professional  and  operational  standards;  in  serving  as  link- 
age and  liaison  with  other  medical,  dental  and  nursing  services 
in  the  community;  and  in  providing  advice  and  counsel  to  the  De- 
partment of  Corrections  in  relation  to  health  delivery,  staff, 
programs  and  services . 


Committee  on  Public  Affairs 
Jean  Lassiter,  Chairman 

In  keeping  with  the  charge  to  the  Commission  on  Health  Affairs  to 
protect  the  interest  of  both  nurses  and  consumers  by  examining  and 
interpreting  health  issues  and  concerns,  the  Committee  on  Public 
Affairs  was  established  by  the  Commission  and  held  the  first  meet- 
ing in  May  of  1976.   An  invitational  meeting  was  held  in  August  of 
1976  with  HSA  nurse  board  members,  the  chairman  of  the  Commission 
on  Health  Affairs,  and  the  Executive  Committee  of  the  Board  of 
Directors  of  the  North  Carolina  Nurses  Association. 

At  the  ."Xugust  session  it  was  determined  that  the  committee  might 
(])  serve  as  a  catalyst  to  establish  meaningful  dialogue  among 
nurses  serving  on  HSA  boards  across  the  state  and  (2)  could  also 
stimulate  concern  and  participation  in  HSA  activities  among  our 
district  associations. 


In  relation  to  Objective  1,  the  committe 
HSA  nurse  board  members.  They  have  been 
information  regarding  nursing  to  use  as 
have  been  opportunities  to  exchange  info 
agreed  to  write  an  article  for  the  Tar  H^ 
System  Agencies  as  a  field  of  employment 
nurse  representation  on  HSA  boards  as  fo 
ordinating  Council--Audrey  Booth;  Area  I 
Carolyn  Greene;  Area  III--Elinor  Caddell 
Betty  Compton,  April  Privette;  Area  VI 


e  has  met  quarterly  with 

provided  with  packets  of 
reference  material.   There 
rmation.   Carolyn  Greene 
eel  Nurse  regarding  Health 

for  nurses.   We  now  have 
Hows:   State  Health  Co- 
Ruby  e  Bryson;  Area  II-- 
Area  IV--01ivia  Street, 
Christine  Maroules. 


In  relation  to  Objective  2,  at  the  Council  of  District  Presidents 
meeting  the  matter  of  HSA's  and  involvement  of  nurses  was  an  ag- 
enda item.   Each  nurse  HSA  board  member  was  asked  to  appoint  two 
nurse  observers  to  attend  meetings  and  report  back  to  district 
members.   To  date  this  has  been  accomplished  in  two  areas.   There 
is  to  be  a  special  program  session  at  the  NCNA  biennial  meeting 
in  October  with  a  panel  to  discuss  the  nurse  and  HSA. 

This  committee  has  met  quarterly  and  reported  to  the  Commission 
on  Health  Affairs  at  their  regular  meetings. 

Other  members  are:   Olivia  Street,  Rubye  Bryson,  Marion  IVhiteside, 
Mary  Edith  Rogers,  and  Juanita  Long. 


COMMISSION  ON  MEMBER  SERVICES 


Rosan  Hutter,  Chairman 


The  Commission  on  Member  Services  met  quarterly  each  year  of  the 
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biennium  with  numerous  subcommittee  meetings  held  between  full 
Commission  meetings.   Tlie  scope  of  responsibilities  of  the  Commis- 
sion is  very  broad--ranging  from  carrying  out  specific  charges 
of  the  NCNA  Board  of  Directors  and  House  of  Delegates  to  promot- 
ing Association  services  to  individual  NCNA  members  in  the  area 
of  Economic  and  General  Welfare. 


Share  completed  data  from  survey  with  Emergency  Department 

Nurses  Association. 

Publish  summary  in  a  future  issue  of  TAR  HEEL  NURSE. 

Collaborative  endeavor  between  NCNA  and  EDNA  to  continue  to 

meet  the  needs  of  Emergency  Department  nurses  in  North 

Carolina. 


Activities  of  the  Commission  during  this  biennium  included: 

1.  A  statewide  survey  of  salaries  of  Registered  Nurses  in  North 
Carolina  (not  completed). 

2.  A  comprehensive  study  of  the  RN ' s  role  within  hospital 
Emergency  Medical  Services  Departments  in  the  state.   Chair- 
man Barbara  JenKin's  report  is  included  as  an  addendum  to 
this  report . 

5.   Development  of  a  fee  structure  and  policies  for  NCNA  co- 
sponsored  programs. 

4.  Development  of  a  policy  statement  on  role  and  responsi- 
bilities of  elected  delegates  to  NCNA  and  ANA  conventions. 

5.  Recommended  the  NCNA  tour  package  for  A>ik   convention. 

6.  Recommended  that  the  Collective  Bargaining  Council  clarify 
in  its  biennial  report  to  the  membership  the  outcome  of  the 
Whiteville  nurses'  strike. 

7.  Recommended  that  a  conference  group  be  formed  for  nurses 
working  in  correctional  facilities  and/or  units. 

8.  Recommended  that  NCNA  not  endorse  any  specific  company's 
tax  shelter  annuity  plan  for  nurses,  since  they  are  all 
basically  the  same. 

9.  Recommended  to  NCNA  Board  of  Directors  that  NCNA-endorsed 
insurance  plans  be  compared  with  other  coverage  available 
to  members  and  that  endorsement  of  insurance  plans  by  NCNA 
be  withdrawn  if  the  company  does  not  provide  information 
iicce?snr>-  for  tli  i  s  comparison  . 

In  addition,  subcommittees  planned  two  open  forums  --  one  for 
managerial-level  nurses  which  was  held  in  June  1977.  and  the 

second  to  be  held  in  November  1977,  for  staff-level  nurses. 

Recommendations  to  the  next  Commission  include: 

1 .  Completion  of  orientation  packet  for  voting  delegates  to  the 
-ANA  convention. 

2.  Setting  the  development  of  a  comprehensive  Affirmative  Ac- 
tion plan  for  NCNA  as  a  top  priority. 

5.   That  a  joint  endeavor  continue  between  NCNA  Nursing  Service 
Administrators  Section  and  the  Commission  on  Member  Ser- 
vices for  programs  or  forums  geared  to  the  needs  of  manage- 
rial nurses;  and  that  they  be  held  on  a  regular,  semi- 
annua 1  basis . 

4.  Work  be  continued  and  a  pilot  study  be  developed  on  alter- 
nate membership  proposals  for  NCNA- 

5.  Salary  survey  be  followed  up  and  recommendations  be  submit- 
ted to  the  NCNA  Board  of  Directors  based  upon  an  analysis 
nf  the  data. 

Commission  members  worked  very  hard  and  deserve  tremendous  thanks 
from  the  Association;   Barbara  Jenkins,  Linda  Baucom,  Linda  Brown, 
Connie  Mullinix,  Betty  EUer,  Mary  Ann  Brewer,  Rachel  Brown, 
Nellie  Sullivan,  Barbara  McMillan.  Georgia  Eckelman,  and  Mabel 
Gurganus.   It  was  a  pleasure  to  chair  this  Commission! 


Committee  To  Survey  Emergency  Department  Personnel 
Barbara  Jenkins.  Chairman 

A  committee  was  established  by  the  Commission  on  Member  Services 
to  investigate  the  economic,  professional,  and  educational  ef- 
fects of  Emergency  Medical  Technicians  on  Emergency  Department 
nurses  in  North  Carolina.   Data  was  collected  from  60  hospitals 
in  the  state,  and  the  following  conclusions  were  established: 

1.  The  Emergency  Medical  Technicians  are  not  posing  a  threat 
to  the  registered  nurse  job  market.  The  salary  range  for 
registered  nurses  is  S7.200  -  S15.200  per  year  as  compared 
to  the  Emergency  Medical  Technicians  salary  range  of 
S4,600  -  $7,200  per  year.   A  limited  number  of  hospitals 
are,  at  the  present  time,  employing  Emergency  Medical 
Technicians. 

2.  Registered  nurses  remain  the  number  one  health  professional 
employed  in  emergency  departments.   However,  data  demon- 
strates that  physicians  assistants,  nurse  practitioners, 
and  licensed  practical  nurses  are  beginning  to  or  have  be- 
come a  part  of  the  system. 

5.   Educational  needs  of  th.e  emergency  department  nurses  iden- 
tified in  the  study  include: 
a .   Medical -legal  knowledge 
b-   Acute  care- trauma,  medical  emergency 

c.  Organization  and  management  of  the  Emergency  Department 

d.  Crisis  intervention 

e.  Death  and  dying 

f.  Long-term  illness 

g.  CPR 

Recommendations  to  the  Commission  on  Member  Services  include: 


Other  members  of  the  Committee  are:   Jean  Pochert .  Linda  Strother, 
and  Ruth  Broadhurst . 


Pri\/ate  Duty  Section 
Nellie  Sullivan.  Chairman 

The  Section  Executive  Committee  held  two  meetings  during  the  bien- 
nium.  The  following  topics  were  discussed: 

1.  Continuing  Education  needs  of  private  duty  nurses  and  how 
to  plan  programs  to  meet  their  needs.   Classes  held  from 
7:00  -  9:00  p.m.  (short  programs)  and  those  held  on  an  all 
day  basis  were  the  preferred  time  for  continuing  education- 
al programs,  as  opposed  to  the  classes  held  a  few  hours  a 
day  for  several  weeks  consecutively.   It  was  suggested  that 
we  take  advantage  of  the  opportunity  to  attend  programs  and 
seminars  sponsored  by  AHEC  and  other  such  agencies. 

2.  Discussion  of  Guidelines  for  Non-Profit  Health  Care  Regi' 
tries.   The  Guidelines  were  read  and  discussed,  with  some 
changes  suggested.   Linda  Grouse,  Registrar  for  the  Winston- 
Salem  Private  Duty  Registry,  gave  a  report  on  how  they  ex- 
ecuted their  incorporation,  and  offered  her  assistance  to 
other  districts. 

A  workshop  planning  committee  was  appointed.   Members  were: 
Caroline  Singletary,  Irene  Benton  and  Meta  Monteleone.   Because 
the  75th  Anniversary  of  NCNA  had  resulted  in  many  workshops  and 
special  programs  planned  all  over,  the  state,  and  because  the  same 
type  of  workshop  was  already  available,  -Tn  April  1977  workshop 
was  postponed. 

A  report  of  the  Private  Duty  meeting  at  the  ANA  convention  in 
Atlantic  City  was  given  by  Linda  Gaines,  followed  by  discussion. 


Nursing  Service  Administrators  Section 
Barbara  Jenkins,  Chairman 

The  Nursing  Service  Administrators  Section  serves  as  a  forum  for 
nurses  in  management  positions.   It  allows  management  nurses  to 
come  together  as  peers  to  recognize  and  explore  their  unique 
concerns  and  responsibilities  in  an  ever-increasing  complex  en- 
vironment. 

It  was  determined,  over  the  past  biennium,  that  there  was  a  need 
for  management  nurses  to  have  an  opportunity  to  meet  with  their 
peers  to  exchange  information  and  discuss  concerns.   The  NSA 
Section  and  Commission  on  Member  Services  presented  a  two-day 
seminar  entitled  "Nursing  Administration  -  Issues  and  Dilemmas 
in  Perspective",  June  9-10,  1977,  at  NCNA  headquarters.   Seminar 
topics  included:   change ,  continuing  education ,  accreditation. 
certification,  education,  legislation,  and  support  systems  -  AjNA. 
NLN,  AHA. 

Feedback  from  the  participants  indicates  that  the  seminar  was  a 
successful  method  for  meeting  the  professional  needs  of  manage- 
ment nurses .  Suggesti ons  for  future  program  formats  and  topics 
were  made  by  the  participants  at  the  close  of  the  seminar. 

It  is,  therefore,  recommended  that   (1)  a  joint  endeavor  continue 
between  NCNA  Nursing  Service  Administrators  Section  and  the  Com- 
mission on  Member  Services  for  programs  on  forums  to  be  offered 
on  a  semi-annual  basis;   (2)   the  Section  continue  to  articulate 
with  NCNA  and  strive  to  develop  common  goals  for  the  future. 


Georgia  Lewis,  vice-chairman; 


Other  officers  of  the  Section  are: 
and  Martha  Hovis,  secretar)'. 

School  Nurse  Section 
Barbara  McMillan,  Chairman 


At  the  October  1975  business  meeting  of  the  School  Nurse  Section, 
the  nine  members  attending  recommended  that  we: 

1.  Contact  other  nurses  in  the  state  who  are  engaged  in  the 
delivery  of  health  services  to  school  children,  to  extend 
an  invitation  for  their  involvement  with  the  NCNA  School 
Nurse  Section. 

2.  Contact  Pupil  Personnel  Services  of  the  State  Department 
of  Public  Instruction  in  Raleigh  requesting  consultation 
for  planning  and  scheduling  joint  workshops  with  teachers, 
other  school  personnel  and  school  nurses  relative  to  early 
assessment  of  health  needs  of  school  children. 

5.   Send  questionnaire  to  school  nurses  to  ascertain  their  in- 
terests for  future  prograjns  . 
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4,  Appoint  planning  committee  to  implement  above  recommenda- 
tions. 

The  planning  committee,  consisting  of  Cynthia  K.  Sims,  Ann 
Samuel,  and  Barbara  McMillan  worked  very  hard  to  carry  out  these 
recommendat  ions . 

I  wish  to  express  special  appreciation  to  Mrs.  Thelma  Lennon, 
Director  of  PPS,  and  Mrs.  Joan  Reid.  NCNA  staff,  who  contributed 
many  hours  of  time  during  our  el&ven  planning  meetings  in 
Raleigh.   PPS  provided  financial  assistance. 

The  theme  of  our  workshops  was  "Working  For  Children:   An  Inter- 
disciplinary Approach  For  Providing  Human  Support  Services". 
We  participated  in  eight  workshops  held  in  Greensboro,  Raleigh, 
Asheville,  Boone,  Charlotte,  Greenville,  Wilmington,  and  Fayette- 
ville.   Each  one  was  wel 1  attended  by  school  personnel .   Approx- 
imately 97  nurses  were  awarded  5  CERPs  each  for  participating. 

The  need  was  expressed  for  more  joint  workshops  of  this  kind. 


COMMISSION  ON  PRACTICE 


Rebecca  Parrish 


During  the  1976  biennium,  the  Commission  on  Practice  has  endeavor- 
ed to  interpret  professional  standards  of  nursing  practice  within 
the  state,  to  devise  means  for  putting  these  into  effect,  and  to 
work  with  related  professional  and  community  groups  in  special 
areas  of  health  and  medical  care.   This  has  been  acuomplished  by  a 
variety  of  activities. 

1}   In  January  1976  a  letter  was  written  to  Governor  James  A. 
Holshouser,  to  HEW  national  and  regional  offices,  to  the  state 
health  planning  office,  and  to  local  Health  Service  Agencies  to 
request  that  nursing  be  represented  on  each  local  HSA  and  on  the 
State  Health  Coordinating  Council. 

2)  Louise  Clark  attended  the  Council  of  District  Presidents' 
meeting  on  Wednesday,  April  6,  1976  to  discuss  the  Commission's 
programs,  issues,  and  resource  persons. 

3)  Mary  Ann  Peter,  project  director  for  Quality  Assurance  Pro- 
gram in  Nursing,  Duke  University  Hospital,  attended  the  April  23, 

1976  Commission  meeting  and  discussed  the  need  for  a  systematic 
approach  to  the  assessment  of  quality  nursing  care.  Mrs.  Peter 
had  attended  the  ANA  Regional  Workshop  on  Quality  Assurance  in 
Birmingham  in  January  1976. 

4)  The  Commission  approved  a  request  from  Peggy  Dulaney,  chair- 
man of  the  Psychiatric-Mental  Health  Division,  that  a  conference 
group  for  the  Advanced  Psychiatric-Mental  Health  Nursing  Practit- 
ioners be  formed. 

5)  As  a  result  of  the  HEW  regulations  permitting  nurses  aides 
to  give  medication  in  extended  care  facilities,  the  Commission 
invited  Mary  McRee,  executive  director,  Board  of  Nursing,  to  meet 
with  the  Commission  on  April  25,  1976  to  discuss  the  Board  of  Nur- 
sing's position  on  unlicensed  personnel  in  patient  care. 

6)  In  June  1976,  a  discussion  regarding  the  purpose  of  CERPs 
and  the  necessity  for  staff  RNs  to  receive  support  to  attend  edu- 
cational and  professional  meetings  resulted  in  a  recommendation 
to  the  NCNA  Board  of  Directors:  "Equitable  support  of  all  RNs  in 
attendance  and  participation  in  activities  of  their  professional 
organization  and  in  continuing  education  which  is  consistent  with 
and  parallels  their  practice  area." 

7)  Norma  Harris  is  the  Commission  on  Practice  representative 
to  the  Joint  Practice  Committee.   Each  Commission  meeting  includ- 
ed a  report  from  the  JPC. 

8)  NCNA  Clinical  Sessions  were  held  at  the  Holiday  Inn,  Nags 
Head,  October  3-4  and  at  the  Royal  Villa,  Greensboro,  November  17- 
19.   Approximately  ISO  nurses  attended  the  sessions  on  "Quality 
Assurance,  Assertiveness ,  and  Pain,"   From  the  evaluations  by 
those  attending  the  Clinical  Sessions,  it  appears  as  if  many  nur- 
ses enjoyed  the  scholarly  aspect  of  the  papers  presented. 

9)  In  December  1976,  a  letter  was  written  to  Dr.  Harris  S. 
Cohen,  HEW,  and  a  number  of  congressmen  seeking  information  on 
the  current  status  of  the  Proposal  for  Credentialing  Manpower. 

10)  The  Scope  of  Primary  Nursing  Practice  for  Adults  and  Fami- 
lies (ANA  Publication  Code  CH-8  3M  5/76)  was  read  and  discussed 
at  the  December  1976  meeting   The  importance  of  the  content  was 
stressed . 

11)  The  Commission  was  updated  on  the  ANA  certification  program 
and  the  ANA  endorsement  of  the  American  Cancer  Society's  breast 
examination  project  in  December  1976. 

12)  In  April  1977,   Vicki  Tutor  attended  the  Council  of  Dist- 
rict Presidents'  meeting  to  discuss  the  Commission's  programs, 
issues,  and  resource  persons. 

13)  A  PSRO  subcommittee  of  this  Comr.iission  was  formed  May  18. 

1977  because  of  the  need  to  be  aware  of  PSRO  activities  on  the 
national  and  state  levels. 

14)  The  Commission  on  Practice  voted  on  May  31,  1977  to  sup- 
port NCNA's  opposition  to  HB  1216. 

15)  In  June,  1977,  the  Commission  compared  the  ANA  Model  Pract- 
ice Act  and  the  North  Carolina  Nursirg  Practice  Act.   Many  omis- 
sions were  seen  in  the  North  Carolina  Act.   Audrey  Booth,  chair- 
man. Board  of  Nursing,  was  invited  and  attended  the  July  13,'  1977 
Commission  on  Practice  meeting  and  participated  in  further  dis- 
cussion of  the  ANA  Model  Practice  Act  and  the  North  Carolina  Nur- 


sing Practice  Act.   Also  at  the  June  1977  meeting  a  resolution 
was  prepared  concerning  the  Code  for  Nurses  with  Interpretive 
Statements.   It  resolved  that  NCNA  adopt  and  establish  a  mechan- 
ism for  dissemination  and  utilization  of  the  ANA  "Code  for  Nurses 
with  Interpretive  Statements."   It  was  felt  that  a  study  of  the 
"Code"  could  then  lead  into  the  "Descriptive  Statement  of  Nursing". 

The  biennium  has  been  two  busy  years  for  the  Commission  on  Pract- 
ice, during  which  the  Commission  has  met  six  times.   This  included 
a  two  and  one-half  day  retreat  in  the  mountains  in  June  of  1976, 
made  possible  by  the  generosity  of  NCNA  members  Vera  and  Eugene 
Smith,  and  a  two  and  one-half  day  retreat  at  Long  Beach  in  June, 
1977  made  possible  by  the  generosity  of  NCNA  member  Atha  Raulston. 

This  Commission  is  not  without  future  plans.   After  the  1977  NCNA 
convention,  the  Commission  plans  to  recommend  that  a  subcommittee 
representing  all  Commissions,  the  Legislative  Committee,  and  the 
CERP  Committee  be  appointed  to  conduct  an  indepth  study  of  the 
ANA  Model  Practice  Act  and  the  North  Carolina  Nursing  Practice 
Act.   Also,  there  is  a  need  for  a  joint  meeting  of  the  Commission 
on  Practice  and  the  Commission  on  Member  Services  early  in  the 
next  biennium  to  discuss  establishing  specific  policies  on  deal- 
ing with  practice  issues. 

Other  members  of  the  Commission  are:   Nancy  Anderson,  chairman  of 
Medical-Surgical  Division;  Elizabeth  Best,  chairman  of  Community 
Health  Division;  Wanda  Boyette,  appointed;  Peggy  Dulaney,  chairman, 
Psychiatric-Mental  Health  Division;  Vicki  Tutor,  appointed;  Norma 
Harris,  appointed;  Lois  Isler.  appointed;  Judith  Lively,  appointed; 
Janet  Gelein,  chairman,  Gerontological  Division;  Janice  Robinson, 
chairman,  Maternal-Child  Health  Division. 

Community  Health  Division 
Elizabeth  Best,  Chairman 

The  chairman  or  vice-chairman  attended  all  meetings  of  the  Commis- 
sion on  Practice.   The  Division  planned  Division  sessions  at  the 
1976  Clinical  Sessions  held  at  Nags  Head  and  Greensboro. 

The  chairman  drafted  a  memo  to  Public  Health  Departments  through- 
out the  state  concerning  the  justification  for  the  1975  dues  in- 
crease and  urging  them  to  join  their  association  in  an  attempt  to 
have  a  unified  voice  in  the  changes  influencing  nursing.   Enclosed 
was  a  reprint  from  Nursing  '75  by  Clifford  Jordan,  R.N.,  Ed.D., 
supporting  this  attempt  at  "unity." 

A  home  health  services  committee  as  part  of  the  Community  Health 
Division  was  formed  in  1976,  with  Margaret  Keller  as  chairman. 

Frances  Hutchinson  of  Winston-Salem  represented  NCNA  at  a  public 
hearing  conducted  by  HEW  in  Atlanta.  Ga .  September  22-23,  1976, 
to  solicit  views  and  concerns  of  the  citizenry  about  the  issues  in 
home  health  care.   She  offered  testimony  on  the  effectiveness  and 
cost  containment  advantages  of  appropriate  home  health  services. 

Representatives  of  this  Committee  also  reviewed  and  commented  on  a 
draft  Position  Statement  on  Home  Health  prepared  by  the  ANA  Com- 
munity Health  Division  Executive  Committee. 

Many  PHNs  contacted  their  North  Carolina  legislators  concerning 
House*  Bill  1216,  which  passed  in  June,  1977. 


Gerontological  Division 
Janet  Gelein,  Chairman 

The  Gerontological  Nursing  Division  had  a  very  active,  exciting 
two  years.   The  largest  endeavor  over  this  period  of  time  was  a 
series  of  workshops  on  "Standards  of  Gerontological  Nursing  Prac- 
tice."  Planning  for  these  programs  began  in  late  summer.  1975. 
After  reviewing  the  1974  "ANA  National  Continuing  Education  Pro- 
ject in  Gerontological  Nursing"  and  the  results  of  the  state  work- 
shop in  North  Carolina,  a  decision  was  made  to  expand  some  of  the 
content  in  this  program  project  and  focus  our  series  of  workshops 
on  Gerontological  Standards.   The  goal  of  this  series  of  workshops 
was  to  identify  how  the  implementation  of  Gerontological  Nursing 
Standards  could  improve  the  quality  of  gerontological  nursing 
care  for  the  aged. 

Four  control  objectives  were  designed  for  the  series  of  four  work- 
shops.  After  attending  each  workshop  and  completing  the  series, 
we  planned  objectives  so  the  nurse  participant  would:   (I)  recog- 
nize the  importance  of  sti^ndards  for  professional  practice  and  the 
need  to  guarantee  quality  service  to  geriatric  clients;  (2)  des- 
cribe the  normal  changes  accompanying  aging;  (3)  distinguish  se- 
lected pathological  changes  from  the  normal  process  of  aging,  and 
(4)  design  appropriate  nursing  interventions  for  selected  aged 
clients  and  evaluate  expected  outcomes.   A  fifth  objective  was  di- 
rected toward  those  nurses  that  attended  all  workshops  and  wished 
to  complete  a  post-workshop  special  project.   The  special  project 
was  designed  so  that  the  nurse  could  demonstrate  the  application 
of  a  selected  Standard  of  Gerontological  Nursing  Practice  to  a 
selected  patient  care  situation. 
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A  total  of  12  workshops  were  given,  arranged  so  four  separate  one- 
day  workshops  were  presented  in  three  regions  of  the  state  over 
approximately  one  year  in  each  region.   Session  topics  were:  Stan- 
dards for  Gerontological  Nursing  Practice,  Assessment  of  Normal 
Changes  Accompanying  Aging,  Assessment  of  Pathological  Changes 
Accompanying  Aging,  and  Intervention  and  Evaluation. 

Division  members  contributing  to  the  success  of  the  workshops  were: 
Sharon  Sells  and  Janet  Brown  from  Wesley  Nursing  Center  in  Char- 
lotte; Betty  Connell  from  Nationwide  Long  Term  Education  Center  in 
Raleigh;  and  Janet  Gelein,  workshop  coordinator  from  Duke  Univer- 
sity School  of  Nursing.  Margaret  Keller,  Unit  Supervisor,  Chronic 
Disease  Branch,  Division  of  Health  Services,  North  Carolina  Depart- 
ment of  Human  Resources,  was  keynote  speaker  for  the  first  series 
of  programs,  and  Rowland  McDermott ,  Program  Management  and  Certi- 
fication Specialist  from  Region  IV,  Department  of  HEW,  contributed 
the  results  of  the  National  Long  Term  Care  Facility  Improvement 
Study  to  the  fourth  series  of  workshops. 

This  program  series  on  Standards  of  Gerontological  Nursing  Prac- 
tice was  well  received,  evaluations  of  the  sessions  were  positive 
and  encouraging,  and  we  are  exploring  possibilities  for  future  con- 
tinuing education  for  gerontological  nurses. 

The  Clinical  Sessions  provided  another  opportunity  for  gerontolo- 
gical nurses  to  upgrade  their  knowledge  and  skills  in  care  of  the 
elderly.   Our  activities  were  built  around  the  Clinical  Session  ob- 
jectives and  were  designed  to  assist  the  gerontological  nurse  to: 
(1)  identify  how  assertive  behaviors  may  promote  a  professional 
leadership  role  in  health  care  for  the  aged;  (2)  describe  how 
quality  assurance  may  improve  health  care  for  the  elderly  and  (5) 
identify  characteristics  of  pain  assessment,  intervention  and  eval- 
uation with  the  aged. 

Those  nurses  providing  leadership  in  conducting  discussion  sessions 
around  the  objectives  were:   Sharon  Sells  and  Janet  Brown  from  Wes- 
ley Nursing  Center,  Barbara  Modigh  from  UNC  School  of  Nursing,  San- 
dy Venegoni  from  Sailors  Snug  Harbor  in  Sea  Level  and  Janet  Gelein 
from  Duke  University  School  of  Nursing.   Nurses  attending  these 
sessions  were  enthusiastic  about  their  roles  in  the  care  of  the  ag- 
ed and  were  receptive  to  the  clinical  session  discussions. 
Since  the  completion  of  workshops  the  division  has  held  two  meet- 
ing to  review  the  outcomes  and  achievements  of  these  workshops  and 
begin  to  explore  alternative  means  for  improving  health  care  for 
the  aged.   We  are  pleased  with  our  accomplishments  and  look  for- 
ward to  even  bigger  and  better  achievements  for  this  division  in 
the  future. 

Other  Division  officers  are:   Louise  Beard.  Vice-Chairman;  and 
Opal  Suggs ,  Secretary. 

Maternal-Child  Health  Division 
Janice  G.  Robinson,  Chairman 

Officers  of  the  MCH  Division  met  in  May  1976  to  make  plans  for  MCH 
sessions  of  the  1976  Clinical  Sessions.   The  objectives  were:  to 
explore  and  interrelate  the  concepts  of  assertiveness ,  quality  as- 
surance and  pain,  and  to  investigate  the  application  of  these  con- 
cepts to  the  practice  of  maternal-child  health  nursing,  specifical- 
ly breast  feeding  and  mother- infant  interaction.   The  speakers 
were  Dr.  Minta  Saunders  (Mother- Infant  Project)  and  Marilyn  Evans 
(Breastfeeding) . 

I  assumed  the  role  of  chairman  for  the  Division  in  January,  1977 
when  Becky  Parrish  became  chairman  of  the  Commission  on  Practice. 

Other  Division  officer  is:   Ora  Davis,  Secretary. 


Medical -Surgical  Division 

Nancy  Anderson,  Chairman 

The  Medical-Surgical  Division  held  scientific  sessions  in  con- 
junction with  the  NCNA  Clinical  Sessions.   The  sessions,  which 
were  related  to  the  clinical  aspects  of  medical-surgical  nursing, 
consisted  of  Myocardial  Infarction,  Pulmonary  Embolism  and  Renal 
Failure.   The  program  was  conducted  at  Nags  Head  and  Greensboro. 

The  chairman  of  the  Medical-Surgical  Division  was  appointed  as 
NCNA  representative  to  the  Council  on  Hypertension  and  Cardio- 
vascular Diseases  of  the  North  Carolina  Department  of  Human  Re- 
sources. 

NCNA  provided  assistance  to  the  North  Carolina  Heart  Association 
in  the  mailing  of  brochures  for  their  scientific  sessions  for  nur- 
ses.  The  sessions  included  electrocardiography,  human  sexuality 
and  cardiovascular  disease,  behavior  modification  and  nutritional 
aspects  of  cardiovascular  disease. 

The  Medical-Surgical  Division  chairman  served  as  a  member  of  the 
Commission  on  Practice. 


Other  Division  officers  are: 
Olivia  Street,  Secretary. 


Jane  Cartwright,  Vice-Chairman;  and 


Psychiatric-Mental  Health  Division 
Peggy  Dulaney,  Chairperson 

During  the  1975-77  biennium,  the  Psychiatric-Mental  Health  Divi- 
sion has  concentrated  on  trying  to  identify  and  meet  the  profes- 
sional needs  of  the  various  types  and  levels  of  practitioners  with- 
in the  Division. 

Since  November  1974  there  had  been,  within  the  Division,  a  Special 
Interest  Group  for  nurses  in  advanced  areas  of  psychiatric-mental 
health  practice.   This  group  has  grown  and  has  developed  its  own 
goals  and  programs.   In  April  1976,  the  group  was  granted  Confer- 
ence Group  status  by  the  Commission  on  Practice  and  is  now  called 
the  Conference  Group  for  Advanced  Practitioners  in  Psychiatric- 
Mental  Health  Nursing.   One  of  our  goals  has  been  to  maintain 
close  communication  between  the  Conference  Group  and  the  rest  of 
the  Division. 

At  the  1975  convention,  nurses  working  in  the  field  of  mental  re- 
tardation expressed  a  desire  to  establish  a  special  interest  group. 
During  1976,  the  Division  planned  an  organizational  meeting  for 
such  an  interest  group,  but  there  was  no  response  from  members. 
It  would  still  be  possible  to  form  such  a  group  if  enough  nurses 
express  interest . 

In  fulfillment  of  one  of  our  overall  objectives  as  a  Division  of 
Practice,  the  Psychiatric-Mental  Health  Division  began  in  197S  a 
series  of  workshops  designed  to  help  nurses  become  more  aware  of 
the  need  for  high  standards  of  nursing  practice  and  to  help  them 
develop  beginning  knowledge  and  skill  in  implementing  a  quality 
assurance  program  in  their  own  practice  setting.  During  this  bi- 
ennium,  we  have  offered  two  more  workshops  in  this  series: 

(1)  May  12-13,  1976,  "Standards  of  Practice  and  Outcome 
Criteria  in  Psychiatric-Mental  Health  Nursing" 

(2)  Sept.  19-21,  1977,  "Nursing  Audit:   A  Vehicle  to  Quality 
Assurance  in  Psychiatric-Mental  Health  Nursing" 

In  September  1976,  we  held  a  Divisional  program  meeting  centered 
around  a  group  problem-solving  discussion  of  the  problems  of  car- 
ing for  a  patient  whom  you  also  know  socially.   The  meeting  was 
planned  as  an  opportunity  for  "grassroots"  practitioners  to  get 
together  and  discuss  a  common  problem.   There  was  no  registration 
fee  and  no  CERPs  were  offered.   The  attendance  was  very  small,  but 
the  discussion  was  lively. 

The  Division's  program  for  the  Clinical  Sessions  was  on  the  topic 
of  Assertiveness  and  the  personal  pain  the  nurse  experiences  in 
the  expanding  of  nursing  roles.   Linda  Melton,  Therese  Lawler  and 
Jo  Anne  Alston  were  speakers.   At  the  Clinical  Sessions,  the  Divi- 
sion distributed  a  questionnaire  to  gather  ideas  for  future  Divi- 
sion program.s.   The  goal  was  to  identify  genuine  areas  of  inter- 
est and  areas  in  which  continuing  education  needs  were  not  being 
met. 

As  a  result  of  this  questionnaire  and  other  data,  the  Division 
Planning  Committee  decided  to  concentrate  on  programs  which  deal 
with  professional  issues  in  psychiatric-mental  health  nursing.   It 
was  determined  that  at  this  time  there  appear  to  be  adequate  con- 
tinuing education  offerings  dealing  with  clinical  topics  such  as 
new  therapeutic  techniques.  One  of  the  Division's  goals  is  to  con- 
tinue to  provide  a  forum  in  which  nurses  from  various  practice  set- 
tings and  with  various  levels  of  expertise  can  come  together  to 
discuss  practice  issues  and  find  solutions  for  the  practice  pro- 
blems they  confront  on  ,a  daily  basis. 


Other  Division  officers  are: 
Annie  Hargett,  Secretary. 


Virginia  Payne,  Vice-Chairman;  and 


Advanced  Psychiatric-Mental  Health  Nurse  Practitioners  Conference 

Group 

Inez  T.  Perry,  Chairman 

The  Conference  Group  held  five  meetings  this  year.   During  its 
first  organizational  meeting,  officers  were  elected. 

The  membership  and  admission  criteria  for  the  Conference  Group  be- 
came solidified  as  this  organization  emerged  from  the  interest 
group  which  had  been  developed  earlier.  At  this  time,  there  are 
24  Master's  prepared  nurses  actively  participating  in  the  Confer- 
ence Group. 

The  purpose  of  the  Conference  Group  is  to  keep  abreast  of  all  cur- 
rent legislation  and  issues  confronting  nurses,  especially  in  this 
specialty  area.   The  members  feel  that  this  group  has  an  obliga- 
tion to  be  politically  aware  and  to  take  an  active  stance  in  mat- 
ters of  importance.   This  group  lobbied  on  issues  significant  to 
women,  nurses  and  health  care. 
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The  Conference  Group  has  been  concerned  about  the  levels  of  nurses 
in  practice  and  the  current  positions  available  to  nurses  in  the 
mental  health  system  of  this  state.   The  members  have  informally 
made  assessment  of  needs  in  this  area  and  have  appointed  a  sub- 
committee to  further  explore  the  problems  and  needs  of  nurses  in 
mental  health  centers.   It  is  hoped  that  this  group  will  be  in  a 
position  to  make  recommendations  as  to  the  education  and  level  of 
expertise  desired  of  nurse  therapists  and  others  who  practice  in 
this  area  of  health  care. 

Several  programs  were  presented  hy   members  who  were  willing  to 
share  their  caseloads  from  either  private  practice  or  their  a- 
gency.   Evaluation  and  peer  review  are  essential  to  this  group, 
especially  since  the  members  are  engaged  in  clinical  practice, 
education  and  administration. 

Peers  shared  their  diversity  of  training  through  discussions,  and 
often  programs  were  centered  around  dissemination  of  information 
and  sharing  of  experiences.  This  Conference  Group  plans  to  con- 
tinue its  focus  on  education  and  maintenance  of  clinical  skills. 


HEEL  NURSE.   Ifliile  there  were  only  447  responses,  the  data  in- 
dicated that  CERP  had  improved  the  quality  and  increased  the 
availability  and  variety  of  continuing  education  offerings. 

The  survey  indicated  that  most  respondents  who  enrolled  in  CERP 
did  so  because  they  wanted  documentation  that  nurses  are  volun- 
tarily seeking  continuing  education  and  also  enrolled  for  a  sense 
of  personal  achievement. 

Responses  from  persons  not  enrolled  in  CERP  indicated  they  keep 
their  own  records  of  continuing  education. 

Personal  interest  was  ranked  as  the  primary  reason  why  respond- 
ents attended  continuing  education  offerings. 

The  majority  of  continuing  education  offerings  attended  were  in 
the  individuals'  areas  of  practice.   The  responses  indicated  that 
information  acquired  at  continuing  education  offerings  increased 
confidence  in  the  participant's  own  practice  and  was  applied  in 
the  delivery  of  patient  care. 


To  conclude,  this  has  been  a  year  of  organizing  a  Conference  Group 
relevant  to  the  needs  of  Psychiatric-Mental  Health  Nurse  Practi- 
tioners. 

Other  Conference  Group  officers  are:   Charlotte  Stefanics,  Vice- 
Chairman;  and  Ellie  White,  Secretary. 


Family  Nurse  Practitioners  Conference  Group 
Sandra  Mar ley,  Chairman 

The  FNP  Conference  Group  has  completed  another  successful  year. 
Three  people  in  part  responsible  are  Connie  Mullinix,  who  was  elec- 
ted vice-chairperson  of  the  ANA  Nurse  Practitioner  Council;  Hettie 
Nagel,  who  was  appointed  to  the  North  Carolina  Board  of  Nursing; 
and  Gale  Touger,  who  is  one  of  a  3  member  national  ANA  committee 
on  third-party  reimbursement.   The  group  is  particularly  proud  of 
these  three  people  and  their  contributions. 

Shirley  Sutton  and  Peggy  Norton  coordinated  several  excellent  con- 
tinuing education  programs  on  such  topics  as  crisis  intervention, 
interviewing  techniques,  pediatrics,  and  dermatology.   The  topic 
of  the  next  session  will  be  human  sexuality. 

Additional  continuing  education  programs  were  presented  by  the 
UNC-CH  faculty  in  preparation  for  the  ANA  Certification  examina- 
tion.  On  November  20,  1976,  107  nurse  practitioners  took  the  first 
examination  offered  by  ANA  for  this  field.  A  listing  of  those  who 
passed  has  been  published  in  the  Tar  Heel  Nurse. 

Legislative  issues  have  received  support  from  the  conference  group 
--for  example,  ERA;  third-party  reimbursement  for  health  care  given 
by  nurse  practitioners;  inclusion  of  nurses  in  peer  standard  re- 
view organizations.   Many  members  have  expressed  their  views 
through  letters  to  their  local  and  national  representatives  and  by 
joining  N-CAP. 


Other  Conference  Group  officers  are: 
and  Ruth  DeBrunner,  Secretary. 


Betsy  Suramy,  Vice-Chairman; 


Operating  Room  Nurses  Conference  Group--No  Report 


REPORTS  OF 
STANDING  COMMITTEES 

Committee  on  Bylaws--Helen  M.  Ray,  Chairman 

The  committee  has  met  regularly  in  order  to  draft  amendments  to 
bring  NCNA  Bylaws  into  conformity  with  ANA  Bylaws  and  to  imple- 
ment recommendations  of  the  NCNA  Board  of  Directors  and  several 
committees. 

The  results  of  these  efforts  appeared  in  the  September  TAR  HEEL 
NURSE  for  your  study  and  vote  at  the  convention. 


When  respondents  attempted  to  apply  what  was  learned,  agencies/ 
institutions  were  supportive  of  suggestions  for  changes,  provided 
opportunities  to  teach  others,  and  expected  continuing  education 
information  to  be  shared,  according  to  the  questionnaire. 

While  the  program  appears  to  have  benefited  many  nurses,  it  has 
been  costly.   The  approximate  cost  of  the  CERP  Program  for  1976 
was  $18,000.   This  figure  reflects  the  costs  incurred  in  review- 
ing program  applications,  compiling  individual  permanent  records, 
committee  meetings  and  travel,  printing  of  materials,  postage, 
supplies,  and  staff  personnel  costs.   A  list  of  CERP  approved 
offerings  is  carried  each  month  in  the  TAR  HEEL  NURSE,  along 
with  names  of  new  CERP  achievers. 

The  income  received  from  RN  enrollment  and  update  fees  was  about 
$4,500  in  197b.   The  figure  was  estimated  to  decrease  by  about 
one-half  in  1977,  due  to  the  lower  rate  of  updating  fees. 

As  a  result,  the  Board  of  Directors  approved  an  updating  fee  in- 
crease effective  July  1,  1977.  There  is  now  also  a  fee  for  the 
review  of  each  offering  submitted  for  approval.  The  committee 
members  themselves  have  donated  most  of  their  travel  expenses  in 
order  to  reduce  the  cost  of  CERP  to  NCNA. 

The  committee  has  been  actively  involved  with  representatives  of 
the  North  Carolina  League  for  Nursing,  the  North  Carolina  Licensed 
Practical  Nurse  Association,  and  the  Board  of  Nursing  in  an  exam- 
ination of  the  implications  and  issues  in  mandatory  continuing 
education  as  a  requirement  for  relicensure.   Data  from  the  CERP 
Program  has  been  used  in  helping  determine  the  availability  and 
attendance  at  educational  offerings  in  North  Carolina. 

The  total  number  of  offerings  approved  by  the  CERP  Committee  since 
June  1,  1975  to  July  1977  totals  1,025.   The  number  of  persons 
enrolled  in  the  program  totals  791. 

Other  activities  of  the  committee  include   revisions  of  the  CERP 
brochure  and  application  forms;  development  of  guidelines  for 
completing  applications;  talks  and  consultations  to  individuals 
and  groups  regarding  CERP  and  policy  review  and  revisions. 

While  the  committee  has  been  busy  and  productive,  a  number  of 
issues  are  still  outstanding.   At  this  time,  total  program  ap- 
proval for  AHEC's  and  institutions  (other  than  Universities, 
Community  Colleges  and  Technical  Institutes)  having  an  organized 
educational  program  is  not  yet  completed.   The  proposal  and  guide- 
lines were  sent  back  to  the  committee  for  revisions  by  the  Board 
of  Directors  in  August. 

Also  under  study  is  the  question  as  whether  or  not  to  seek  ANA 
Accreditation.   It  was  decided  not  to  pursue  accreditation  dur- 
ing this  past  biennium,  due  to  the  cost  involved  and  the  many 
unresolved  issues.   The  CERP  committee  did  vote  to  recognize  the 
CEU's  earned  via  the  AMERICAN  JOURNAL  OF  NURSING  self-instruc- 
tional programs. 


In  1976  the  committee  also  revised  the  Model  Form  for  District 
Bylaws . 


Other  committee  members  are: 
Casmira  Marciniszyn. 


Helen  Randall,  Tina  Fisher,  and 


The  new  committee  will  have  before  it  the  issue  of  approval  of 
self-directed  study.   A  member  of  the  ANA  Council  on  Continuing 
Education  attended  a  meeting  of  the  CERP  committee  asking  for 
input  into  the  ANA  guidelines  for  self-directed  study. 


Continuing  Education  Recognitior  Program  Committee-- 

Leigh  Andrews , 


Chairman 


The  recent  two  years  have  been  growth  years  for  the.  CERP  Committee 
and  the  Program.  The  committee  has  met  approximately  every  six 
weeks  during  the  biennium. 

One  of  the  activities  undertaken  was  an  evaluation  of  the  CERP 
Program.   A  questionnaire  was  sent  to  NCNA  members  via  the  TAR 


Committee  on  Convention  Program--Catherine  Layton,  Chairman 

The  Diamond  Jubilee  Convention  Program  Committee  has  planned  an 
exciting  and  stimulating  four  days  for  our  NCNA  meeting  this 
year.   This  being  "the  year  of  the  nurse"  and  our  7Sth  anniver- 
sary have  given  impetus  to  our  planning.   We  felt  you  deserved 
the  best  in  program  material  and  participants,  so  we  worked  hard 
to  bring  you  "the  best"  -  and  feel  our  efforts  have  been  suc- 
cessful . 
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Several  major  issues  in  nursing  will  be  spoken  to  and  discussed  - 
credentialing,  entry  levels  for  nursing  practice  and  decisions  in 
health  care  are  issues  which  will  be  spoken  to  by  Kay  Partridge, 
Eugene  Ketchum,  and  Mary  Mills.   Our  .ANA  President,  Anne 
Zimmerman,  will  be  our  keynote  speaker.  Many  outstanding  North 
Carolina  nurses  will  also  be  participating  in  our  prograjn  ses- 
sions . 

We  promise  you  some  great  entertainment  and  some  surprises. 
There  will  be  nostalgia  as  we  review  our  history  and  excitement 
as  we  view  our  future  -  for  we  will  do  both.   Our  banquet  pro- 
mises to  be  fun.  and  we  expect  several  important  guests,  so  do 
plan  to  be  there  for  it.   Our  Sunday  night  opening  session  will 
be  quite  different  and  colorful  -  don't  miss  it. 

In  all  seriousness,  the  committee  extends  to  all  NCNA  members  an 
invitation  to  attend  what  we  feel  will  be  a  very  unusual  con- 
vention. 

Other  committee  members  are:   Sarah  Hitchcock,  Rebecca  Judge, 
Alta  Whaley,  Martha  Harrell,  and  Dorothy  Talbot. 


Finance  Committee--Edythe  Persing,  Chairman 

The  Finance  Committee  prepared  annual  budgets  for  the  1976  and 
1977  fiscal  years.   Following  the  mandate  of  the  1975  House  of 
Delegates,  expenditures  were  allocated  both  by  dollars  and  per- 
centage to  general  administration  and  major  areas  of  service. 
The  1977  budget  was  presented  with  pie  charts  in  the  February 
1977  TAR  HEEL  NURSE.   During  1976  there  was  a  slight  increase  in 
membership,  despite  the  increase  in  NCNA  dues.   However,  in  1977 
following  the  increase  in  ANA  dues,  there  has  been  a  decrease  in 
membership.   The  challenge  of  the  Finance  Committee  to  each 
district  to  achieve  a  net  gain  of  at  least  ten  members  in  1977 
so  far  has  not  been  a  reality.  The  budget  was  revised  in  the 
spring  of  1977  reflecting  a  lowered  income  of  about  $12,000.   To 
match  this  in  anticipated  disbursements,  the  committee  has: 

1.  Lowered  or  eliminated  specific  line  items  in  administrative 
expenditures.   Major  reductions  have  been  in  publications, 
officers  and  committee  travel,  staff  travel,  NCNA  convention, 
printing.   Appropriations  eliminated  were  ANA  convention  fund 
and  reserve  fund. 

2.  Cut  appropriations  for  the  eight  program  areas. 

3.  Cut  workshop  disbursement  items,  indicating  the  committee's 
view  that  these  activities  should  be  offered  as  economically 
as  possible  and  some  small  profit  realized. 

4.  Reduced  retirement  contributions  for  staff  by  $2,000. 

5.  Recommended  that  the  Board  charge  each  structural  unit  to 
consider  carefully  the  justification  for  each  meeting  sche- 
duled and  to  exercise  every  possible  economy  in  carrying  out 
its  essential  functions . 

Other  recommendations  regarding  the  1976  and  1977  financial 
operations  which  were  approved  by  the  Board  were: 

1.  That  the  Service  Fund  Trust  be  terminated  early  in  1976  and 
these  funds  be  transferred  to  the  Memorial  Loan  Fund,  since 
the  Service  Fund  was  no  longer  needed  for  the  purpose  for 
which  it  was  established. 

2.  That  the  $2,726.40  borrowed  from  the  Building  Fund  in  1975  to 
help  change  our  construction  loan  to  a  long-term  mortgage  be 
repaid  from  1976  operating  funds. 

5.   That  a  fee  schedule  for  program  review  be  developed  by  the 
CHRP  Committee,  to  begin  with  the  next  CERP  year,  to  help 
offset  the  cost  of  this  program. 

4.  That  each  district  be  challenged  to  achieve  a  net  gain  in  1977 
of  10  new  members,  at  least  seven  of  these  paying  full  dues. 

5.  That  a  3%  cost-of-living  increase  for  staff  be  effective 
January  1977  and  that  merit  raises  be  given  to  those  qualify- 
ing during  the  year. 

6.  That  the  Personnel  Policies  Committee  continue  exploring 
options  for  a  retirement  plan  for  staff  to  replace  the  ANA 
Employee  Retirement  Plan  (in  which  NCNA  no  longer  partici- 
pates) . 

7.  That  the  policy  for  reimbursement  of  staff  and  members  for 
travel  on  behalf  of  the  Association  be: 

a.  $25  maximum  per  day  for  in-state  travel;  $40  maximum  for 
out-of-state  travel. 

b.  12$  per  mile  for  members;  15(+  per  mile  for  staff.   Fare 
on  plane,  railroad,  or  bus  be  reimbursed  at  cost. 

Other  members  of  the  committee  are:   Lottie  Daw,  Shirley  Mozingo, 
Anne  McKelvey,  Theresa  Tranbarger,  and  Estelle  Fulp. 


Committee  on  Legislation--Carolyn  Colglazier,  Chairman 

It  has  been  a  very  busy  biennium.   The  Legislative  Committee  has 
been  one  of  fluctuating  membership,  but  it  has  been  an  extreme- 
ly active  and  effective  body.   The  committee  has  continued  the 
practice  of  encouraging  each  member  to  choose  an  area  of  special 
interest  and  to  be  responsible  for  keeping  the  committee  abreast 


of  developments  in  legislation  in  that  particular  area. 

At  the  beginning  of  the  biennium.  the  committee  recommended  a 
legislative  platform  to  the  Board  of  Directors  to  be  used  as  a 
guide  for  NCNA  membership  and  as  a  source  of  information  for 
others  about  the  legislative  priorities  of  NCNA.   This  platform 
was  approved  and  has  been  a  valuable  tool  in  both  ways. 

In  the  spring  of  1976,  three  regional  legislative  workshops  were 
held  in  Greenville,  Burlington,  and  Asheville  for  the  purpose  of 
acquainting  nurses  more  specifically  with  the  legislative  process. 
The  attendance  at  these  workshops  was  good  and  participation  was 
enthusiastic.   Suggestions  were  made  by  participants  of  these 
workshops  to  incorporate  a  visit  to  the  North  Carolina  General 
Assembly  in  planning  for  the  1977  Legislative  Workshop.  And  so 
for  1977,  plans  were  made  to  include  observation  of  the  General 
Assembly  and  interviews  with  the  participant's  legislators. 

Unfortunately,  the  committee  did  not  plan  for  the  NCNA  basketball 
playoffs,  at  which  two  North  Carolina  schools  participated,  to  be 
held  on  the  night  scheduled  for  our  General  Assembly  visit.   The 
General  Assembly  visit  by  workshop  participants  was  understand- 
ably disrupted.  Attendance  at  the  workshop  was  much  lower  than 
anticipated,  but  those  who  did  attend  felt  it  was  a  valuable 
experience.   Both  annual  workshops  were  approved  for  CERPs,  which 
were  awarded  to  the  participants. 

On  a  national  level  the  committee  has  concentrated  its  efforts  in 
the  areas  of  third-party  payment  and  in  keeping  informed  on 
various  national  health  insurance  legislative  measures.   At  the 
state  level,  time  and  efforts  were  concentrated  on  legislation 
dealing  with  the  Equal  Rights  Amendment,  Health  Care  to  Minors, 
the  Sunset  Act,  Sexual  Assault,  and  the  change  of  the  Nursing 
Practice  Act  authorizing  physicians  assistants  and  nurse  practi- 
tioners to  write  orders  to  be  carried  out  by  nurses  (HB  1216). 
Particularly  in  this  last  instance,  much  committee  (as  well  as 
staff)  time  and  money  were  involved  in  our  legislative  efforts. 

A  harsh  reality  of  the  legislative  process  became  painfully  evi- 
dent to  members  of  the  committee  who  actively  sought  to  influence 
legislation  in  the  General  Assembly:   the  advantage  of  visibility. 
While  there  is  strength  in  numbers,  there  is  power  in  alliance. 
And  to  be  allied  with  those  who  can  help  in  our  efforts  requires 
that  they  know  us  as  an  association  and  us  as  individuals.   As 
the  Sunset  Act  is  now  a  reality  of  law,  the  future  bienniums  will 
require  much  involvement  of  NCNA  at  the  legislative  level.   It  is 
therefore  recommended  by  the  Committee  on  Legislation  that  the 
association  earmark  funds  to  allow  for  increased  staff  and  com- 
mittee involvement  in  the  General  Assembly. 

Other  members  of  the  committee  are:   Judy  Rahm,  Gale  Touger, 
Margo  Wallace,  Frankie  Duncan,  Jean  Gosnell,  Margaret  Gorely, 
Gcnelle  Causby,  Sister  Kathryn  Galligan,  Linda  Roberts,  Joyce 
Myers,  Mary  Wallace,  and  Ernestine  Small. 


Committee  on  Long-Range  Planning 

This  committee  has  not  met  during  the  biennium.  The  Board  of 
Directors  has  recommended  that  long-range  planning  for  the 

association  is  an  appropriate  function  of  the  commissions.   The 
proposed  bylaw  amendments  to  be  voted  on  by  the  1977  House  of 
Delegates  include  charging  each  commission  to  assume  responsi- 
bility for  long-range  planning  in  its  respective  area  of  in- 
terest. 

Committee  on  Membership--June  B.  Baise,  Chairman 

The  Membership  Promotion  Committee  has  had  one  meeting  this  bien- 
nium which  was  held  on  May  24,  1976,  preceding  the  ANA  convention. 
At  that  meeting  the  committee  discussed  proposals  that  were  com- 
ing before  the  House  of  Delegates  which  related  to  membership. 

It  was  the  concensus  of  the  committee  that  NCNA  should  develop  a 
brochure  geared  to  RNs  which  explains  membership  benefits  of 
NCNA.   A  membership  promotion  leaflet  for  new  graduates  had  been 
developed  and  received  good  response.   Due  to  conflicts  in  sche- 
dules the  committee  members  have  been  unable  to  meet  and  pursue 
the  development  of  the  brochure. 

On  the  district  level  for  this  biennium,  membership  has  been  pur- 
sued by  using  the  merits  of  the  75th  anniversary  year,  with  some 
of  the  committee  members  serving  as  district  anniversary  chair- 
men. 

Other  committee  members  are:   Phyllis  Nichols,  Tilitha  Coats, 
Jency  Abrams,  Carolyn  Greene,  and  Joan  Martin. 


Nominating  Committee--Nancy  Titus,  Chairman 

The  Nominating  Committee  has  held  two  meetings  to  prepare  a  slate 
for  1977  NCNA  elections.  The  slate  has  been  presented  to  the 
membership  in  the  September  TAR  HEEL  NURSE.   This  year  the 
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Nominating  Committee  asked  each  candidate  to  prepare  a  statement 
on  professional  views,  for  the  benefit  of  those  casting  ballots. 
These  statements  also  appeared  in  the  September  TAR  HEEL  NURSE. 

The  Nominating  process  began  in  September  1976  with  a  call  for 
suggestions  for  1977-79  officers  from  district  associations, 
structural  units,  and  individual  members.   Nine  districts  sub- 
mitted suggestions-   Suggestions  also  were  received  from  com- 
missions, other  structural  units,  and  individuals. 

The  Nominating  Committee  made  serious  effort  to  present  a  slate 
representative  of  the  geographic,  practice,  and  occupational 
interests  of  the  members.   The  committee  expresses  appreciation 
to  the  many  members  willing  to  seek  elective  office  and  serve 
the  association  in  leadership  positions- 


Other  committee  members  are: 
Davison,  and  Elizabeth  Levy. 


Carolyn  Greene,  Linda  Brown,  Mary 


Committee  on  Resolutions- -Frankie  Duncan,  Chairman 

The  Resolutions  Committee  met  twice  this  year  --  July  29,  1977, 
and  August  16.  1977.   Initially,  four  proposed  resolutions  were 
submitted  from  individuals  and  other  committees  and  commissions. 
Resolutions  were  accepted  for  endorsement  on  the  following 
topics:   Code  of  Nursing;  Nurse-PAC;  PSRO. 

A  resolution  submitted  by  an  individual  to  rescind  NCNA's  endorse- 
ment of  ER.A,  was  rejected. 

The  Resolutions  Committee  drafted  seven  proposed  resolutions  on 
pertinent  issues: 

1.  Support  of  Availability  of  Baccalaureate  Education  for  RNs; 

2.  Endorsement  of  Legislative  Platform; 

3.  Physician  Assistant/Nurse  Practitioner  legislation; 

4.  Continuing  Education; 

5.  Public  representatives  on  licensing  boards; 

6.  Sunset  Law:   Nursing  Practice  Act; 

7.  Diamond  Jubilee 

All  resolutions  to  be  recommended  by  the  committee  to  the  House 
of  Delegates  will  be  published  in  the  TAR  HEEL  NURSE  prior  to  the 
convention. 

The  committee  recommends  that  the  members  of  the  Resolutions  Com- 
mittee meet  earlier  in-the  biennial  year  to  review  purpose  and 
methodology,  and  identify  beginning  issues. 

Other  committee  members  are:   Joan  Mackie,  Doris  Armenaki, 
Margaret  Ferguson,  Agnes  Binder,  Phylis  Sullivan  and  Nancy  Woods. 

REPORTS  OF 
SPECIAL  COMMITTEES 

Building  Fund  Committee 
Sandra  D.  Reed,  Chairman 

During  this  past  biennium  the  North  Carolina  Nurses  Association 
has  planned  and  implemented  a  variety  of  programs  to  celebrate  its 
75th  year.   In  order  to  finance  the  75th  Anniversary  events  with- 
out over-soliciting  contributors,  it  was  decided  to  make  no  major 
drive  for  building  funds  in  competition  with  the  7Sth  Anniversary. 

The  chairman  of  the  Building  Fund  Committee  served  on  the  75th 
Anniversary  Fund-Raising  Committee. 

It  is  recommended  that  the  successful  completion  of  the  anniver- 
sary events  be  followed  in  the  next  biennium  with  a  vigorous 
drive  to  increase  Building  Fund  resources.   This  drive  should  in- 
clude new  and  perpetuating  approaches  to  fund  raising. 


7Sth  Anniversary  Committee 
Rose  George,  Chairman 

The  75th  Anniversary  Steering  Committee  was  appointed  early  in 
1976  with  Elizabeth  Holley  as  the  chairman.   Following  her  death, 
Rose  George  assumed  the  chair.   The  committee  established  several 
committees  which  developed  plans  for  the  observance  of  NCNA's 
75 th  Anniversary. 

History.   The  History  of  Nursing  in  North  Carolina  originally 
published  in  1938  was  out  of  print  until  arrangements  were  made 
for  another  printing  in  both  h:..-dback  and  paperback.   An  update 
was  also  developed.   This  was  reproduced  in  pamphlet  form.   Both 
were  available  for  sale  starting  in  May  1977. 

Writing  Contest.   Plans  were  developed  for  a  Writing  Contest  open 
to  students  and  RNs.   Flyers  were  distributed  announcing  the 
contest.   At  the  time  of  this  writing  only  one  entry  had  been 
submitted. 


Lecture  Series.   This  has  been  one  of  the  most  successful  ven- 
tures  ever  undertaken  by  NCNA.   Outstanding  leaders  in  nursing 
and  the  humanities  presented  lectures  and  participated  in  panels. 
The  North  Carolina  Humanities  Committee  approved  a  proposal  sub- 
mitted by  NCNA  and  underwrote  part  of  the  cost  of  the  Lecture 
Series.   Burroughs-Wellcome  and  Merck-Sharpe  and  Dohme  also  pro- 
vided funds  for  the  project.   The  Lectures  open  to  everyone 
were  held  in  Raleigh,  Winston-Salem,  Burlington,  Charlotte,  and 
Fayettevil le.   This  Lecture  series  dedicated  to  the  memory  of 
Elizabeth  Holley  for  her  commitment  and  contributions  to  NCNA 
will  culminate  at  the  Diamond  Jubilee  convention  in  October  1977. 

Fund-Raising.   Besides  the  sale  of  the  HISTORY  -  paperweights 
bearing  the  NCNA  logo,  and  calendars  are  being  sold.   The  cal- 
endar with  pictures  and  notes  of  NCNA  historical  significance  was 
an  outstanding  production.  Sale  of  advertising  for  a  special  is- 
sue of  the  TAR  HEEL  NURSE  mailed  to  all  RNs  in  the  state  was  an- 
other fund-raising  project. 

Publicity:  Throughout  the  Diamond  Anniversary  year  special  events 
were  publicized  in  all  media.  Arrangements  have  been  made  for 
special  coverage  at  the  convention. 

The  Steering  Committee  and  the  subcommittees  deserve  a  resound- 
ing cheer.  They  have  worked  extremely  hard.  They  have  also  seen 
some  of  their  labors  come  to  successful  fruition.   Many  thanks 
to  this  actively  dedicated  group  of  nurses. 

Other  members  of  the  Steering  Committee  are:   Eugene  Tranbarger, 
Flinor  Caddell,  Ruby  Wilson,  Eloise  Lewis,  Miriam  Daughtry. 
Trenna  Perkins,  Shirley  Clark.  Catherine  Layton,  and  Atha 
Raul s ton. 

Subcommittees  are:   History Martha  Adams,  chairman,  Miriam 

Daughtry,  Nancy  Sumner,  Edith  Brocker,  Ruby  Dameron,  Anne  P. 
IVhite,  Jean  Lassiter,  Elinor  Caddell,  Joyce  Warren.  Eva  Warren, 

and  Marie  Noell,  consultant.   Lecture  Series Margaret  Keller, 

chairman,  Eugene  Smith,  Judy  Ellington,  Ann  E.  Bailey,  Vicki 
Tutor,  Kit  Nuckolls,  Rose  George,  Linda  Baucom,  and  Evelyn 
Alexander.   Special  resource  people:   Eloise  Lewis,  Ruby  Wilson, 

Elinor  Caddell,  and  Evelyn  Perry.   Publicity Carolyn  Greene, 

chairman,  Trenna  Perkins,  Phyllis  Nichols,  Annie  Hayes,  and 
Shirley  Clark.   Writing  Contest — Eugene  Tranbarger,  chairman, 
Joan  Ganong,  Barbara  McGrath,  and  Mary  Lou  Moore.   Advertising 
and  Sponsors  Committee — Betty  Rowland,  chairman,  Mary  Thomas. 
Judy  Roberts,  Evelyn  Ale.xander.  Jane  Reynolds,  Inez  Finch, 
Irene  Henline,  Iris  Dull,  Rachel  Funderburk,  and  Linda  Roberts. 

Fund-Raising Olivia  Street,  chairman,  Sandra  Taylor,  Christine 

Maroules,  Eunice  Benjamin,  Barbara  Kennedy,  Loletta  Faulkenberry, 

Micqui  Reed,  Bonnie  Hensley,  and  Mozelle  Pope.   Calender 

Sandra  Taylor,  chairman,  Carolyn  Greene,  Miriam  Daughtry,  Trenna 
Perkins,  Loletta  Faulkenberry.  Micqui  Reed,  and  Ruby  Dameron. 


Personnel  Policies  Committee 
Eugene  Tranbarger,  Chairman 

The  Personnel  Policies  Committee  met  four  times  as  a  full  commit- 
tee and  several  times  in  smaller  groups. 

The  committee  revised  the  personnel  policies,  developed  revised 
position  descriptions  for  each  position  of  the  headquarters 
staff,  established  a  system  for  annual  merit  raises  for  employed 
staff,  and  recommended  a  change  in  the  retirement  plan  for 
employed  staff.   The  committee  accepted  responsibility  for  eval- 
uating and  recommending  to  the  Board  of  Directors  a  new  IRA 
system  of  retirement  for  staff. 

The  committee  encountered  considerable  disruption  during  the  bien- 
nium with  the  death  of  three  members  of  the  committee.   We  are 
deeply  indebted  to  their  assistance  and  recognize  the  value  of 
the  contributions  of  Margaret  Moore,  Elizabeth  Holley  (chairman), 
and  Louise  Clark  (chairman) . 

Other  committee  members  are:   Juanita  Long,  Mercedes  O'Hale. 
Gwen  Waddell,  and  Atha  Raulston. 


REPORTS  ON  JOINT 

AND  INTERDISCIPLINARY  COMMITTEES 

Explorers  Committee--Rose  George 

The  North  Carolina  Board  of  Nursing  initiated  the  "Explorers" 
Committee  for  the  purpose  of  exploring  the  issues  and  implica- 
tions involved  in  mandatory  continuing  education  for  relicensure. 
Membership  on  the  committee  included  representation  from  NCNA, 
the  North  Carolina  League  for  Nursing,  the  North  Carolina  Prac- 
tical Nurse  Association,  and  the  Board  of  Nursing. 

The  "Explorer  Group"  has  held  several  meetings.   Subcommittees 
wei-e  established  for  the  purpose  of  examining  the  various  issues. 
Data  pertaining  to  a  number  of  questions  has  been  gathered: 
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1.  What  are  the  experiences  of  other  states  in  planning  for 
and  implementing  mandatory  continuing  education  for  re- 
licensure? 

2.  l^at  resources  are  available  in  North  Carolina  for  meeting 
continuing  education  needs  of  nurses? 

3.  How  well  are  the  available  continuing  education  resources 
utilized? 

4.  IVhat  is  needed  to  maximize  availability  of  continuing  edu- 
cation for  nurses  in  North  Carolina? 

5.  How  do  nurses  in  North  Carolina  feel  about  mandatory  con- 
tinuing education  for  relicensure? 

The  Board  of  Nursing  distributed  a  questionnaire  with  the  ap- 
plications for  licensure  renewal .   This  went  to  approximately 
17,000  RNs  and  LPNs .   These  data  are  being  analyzed  along  with 
data  obtained  through  a  questionnaire  sent  out  by  the  CERP  Com- 
mittee of  .NCNA,  and  a  survey  of  providers  of  continuing  educa- 
tion done  by  a  subcommittee  of  the  Explorer  Group. 

Other  NCNA  representatives  to  the  Explorer  Group  are  the  presi- 
dent, Becky  Taylor;  Frances  Miller,  executive  director;  Carol 
Koontz,  assistant  executive  director;  Leigh  Andrews,  chairman 
of  the  CERP  Committee;  and  Marjorie  Anderson,  chairman  of  the 
Commission  on  Education. 


Joint  Practice  Committee--Cindy  Freund,  Chairman 

The  Joint  Practice  Committee  of  NCNA  and  the  N'orth  Carolina  Med- 
ical Society  has  met  five  times  a  year  during  the  biennium.   The 
first  half  of  the  biennium  was  devoted  to  reviewing  and  updating 
reports  from  various  task  forces  on  joint  practice  situations. 
Publication  and  distribution  of  the  following  Task  Force  Reports 
was  made  possible  by  a  grant  from  the  North  Carolina  Regional 
Medical  Program:   Clinics  Manned  hy  Nurse  Practitioners,  Mater- 
nit)'  and  Fami ly  Planning ,  Occupational  Health  Services.  Pedia- 
tric Nurse  Practitioners  and  Psychiatric-Mental  Health  Services. 
Two  other  task  forces  were  appointed  by  the  committee,  a  task 
force  on  Chronic  Disease  Services  and  a  task  force  on  Emergency 
Services.   Their  reports  are  in  various  stages  of  development. 

The  Joint  Practice  Committee  has  continued  to  respond  as  an  ad- 
visory body  to  the  Joint  Subcommittee  of  the  Board  of  Nursing  and 
Board  of  Medical  Examiners  in  relation  to  the  rules  and  regula- 
tions for  nurses  in  expanded  roles.   Guidelines  for  reviewing  ed- 
ucational programs  preparing  various  types  of  nurse  practitioners 
have  been  developed  by  the  committee. 

Other  NCNA  committee  members  are:   Rebecca  Taylor  (ex-officio) , 
Elizabeth  Berryhill,  Allene  Cooley,  Norma  Harris  [special  liaison 
with  the  Commission  on  Practice),  Catherine  Leonard,  Lois  Mc- 
Donald, Margaret  Miller,  and  Linda  Strother. 

NCMS  committee  members  are:   Glenn  Pickard,  vice-chairperson, 
Harvey  Estes  (ex-officio),  Edgar  Beddingfield,  Eleanor  Easley, 
Oliver  Ray  Hunt,  Jr..  W.  B.  McCutchen,  Jr.,  Joyce  Reynolds, 
Donald  Wallace,  and  John  Watson. 


NCLN-NCNA  Committee  on  Nursing  EducatiQn--Carol  Osman  {NCLN 

representative) ,  chairman 

The  origin  of  this  committee  was  from  action  of  the  Coordinating 
Council  of  NCLN-NCNA  in  March  1976.   This  committee  was  formed 
"for  the  purpose  of  promulgating  and  activating  a  master  plan  for 
nursing  education  in  North  Carolina  and  of  consistently  updating 
such  plan."   Each  Board  of  Directors  appointed  six  members  to 
represent  the  respective  organization. 

The  first  meeting  was  held  on  July  7,  1976,  during  which  officers 
were  elected.  Rules  of  Operation  were  developed,  and  items  of 
concern  were  identified.  The  officers  and  members  are:  Carol 
Osman  (NCLN),  chairman;  Rose  George  (NCNA),  vice-chairman; 
Geraldine  Jordan  (NCLN),  secretary;  Marjorie  Anderson  (NCNA); 
Jay  Camp  (NCLN) ;  Joyce  Davis  (NCNA) ;  Faye  Haas  (NCNA) ;  Jan 
Johnson  (NCNA);  Ted  Koldjeski  (NCLN);  John  Moulton  (NCLN);  Peggy 
Patrick  (NCLN);  Nancy  Sumner  (NCNA). 

The  activities  of  the  past  14  months  have  focused  on  information- 
gathering.  The  committee  reviewed  the  areas  of  concerns  as 
brought  to  the  committee  from  both  organizations.   Discussions 
were  held  with  resource  persons  who  could  provide  accurate  infor- 
mation about  various  problems  and  who  could  help  identify  current 
activities  related  to  these  problems.  Among  the  resource  people 
were  Dr.  Eloise  Lewis,  who  discussed  the  evolution  of  nursing 
education  in  North  Carolina;  Mary  McRee,  who  discussed  the  issue 
of  continuing  education;  Helen  Miller,  who  discussed  the  purpose 
and  functions  of  the  Joint  Advisory  Committee  on  Nursing  Educa- 
tion to  the  Department  of  Community  Colleges  and  University  of 
North  Carolina  General  Administration;  Cindy  Freund,  who  discus- 
sed the  nurse  practitioner  programs  in  North  Carolina;  and  Dr. 
Ella  Stonsby  and  Dr.  Leo  Bishop,  who  discussed  the  nursing  pro- 
gram being  implemented  at  North  Carolina  Wesleyan  College.  Also 


included  in  committee  discussions  were  the  HEW  Proposal  on  Creden- 
tialing  Health  Manpower,  the  various  educational  programs  avail- 
able for  nurses  as  well  as  those  interested  in  nursing,  the  con- 
cern for  advanced  formal  education  for  nurses  in  North  Carolina. 
The  drafts  of  the  NCNA  "Position  Statement  on  Legislation  to 
Facilitate  Baccalaureate  Education  for  the  Registered  Nurse" 
were  reviewed  and  supported  by  the  committee. 

The  Committee  has  been  extremely  active  thus  far  and  will,  this 
fall,  begin  to  develop  plans  for  the  activities  and  directions 

of  the  Committee. 

Coordinating  Council  of  NCNA-NCLN 

The  Coordinating  Council  is  composed  of  the  Boards  of  Directors 
of  NCNA  and  the  North  Carolina  League  for  Nursing.   It  meets  twice 
each  year  to  discuss  issues  and  trends  in  nursing  of  interest  to 
both  organizations  and  to  coordinate  programs  of  the  two  organiza- 
tions that  are  of  common  concern. 

During  the  past  biennium  the  Council  has  held  discussions  on  a 
variety  of  topics  including:   HEW' s  "Proposal  for  Credentialing 
Health  Manpower",  work  of  the  "Explorer"  Group  studying  issues 
and  implications  of  mandatory  continuing  education  for  relicen- 
sure, the  Nursing  Education  Study  of  the  UNC  System,  support 
needs  of  the  Student  Nurse  Association,  and  federal  legislation 
on  health  planning. 

The  Council's  most  significant  action  during  the  biennium  was  the 
adoption  of  the  recommendation  that  the  two  organizations  es- 
tablish a  Joint  Committee  on  Nursing  Education. 

Student  Nurse  Association  of  North  Carolina-- 


Julia  Kamienski,  President 

The  emphasis  of  the  1977-197S  SNANC  Executive  Board  is  one  of  com- 
munication and  motivation.   These  two  elements  are  felt  to  be  a 
necessity  in  strengthening  the  structure  of  SNANC,  and  both  were 
kept  in  mind  when  actions  were  taken  by  the  Board. 

Reaching  the  nursing  student  has  proved  to  bo  a  difficult  under- 
taking.  The  first  workshop  planned  for  the  1977-78  year  was  on 
the  structure  of  SNANC  and  how  and  why  getting  involved  could 
benefit  the  student  nurse.   The  turn-out  of  students  was  poor,  yet 
after  the  workshop,  the  spark  of  enthusiasm  could  be  seen  in  those 
who  attended.   This  was  at  least  a  start. 

The  summer  was  spent  in  scheduling  events  for  the  year  and  plan- 
ning strategy  to  pick  up  membership  interest.   Now  that  at  least 
a  select  few  students  knew  about  SNANC,  a  program  on  Cardiopulmon- 
ary Resuscitation  was  planned  to  gain  interest  from  new  and  prospec- 
tive members.   Also,  to  enlist  faculty  support,  a  luncheon  was 
planned  for  deans,  faculty,  and  students. 

Another  important  task  for  the  SNANC  Board  was  to  make  themselves 
available  to  any  and  all  constituent  associations  who  needed  them 
for  advice,  or  to  speak  to  their  chapters.  This  is  felt  to  be  an 
important  tie-in  between  state  and  local  SNA  groups. 

At  the  1977  SNANC  convention,  districts  were  disbanded  and  larger 
regions  were  set  up.  As  yet,  these  regions  are  not  fully  operatio- 
nal, but  guidelines  for  operation  have  been  laid  down  and  one  re- 
gion at  present  is  functioning. 

The  struggle  is  continual  and  real  to  make  SNANC  a  mode  of  involve- 
ment to  the  nursing  student.   It  is  a  task  which  will  not  be  com- 
pletely accomplished  by  this  Board  or  even  by  the  next.   Yet,  if 
one  student  can  become  enthused  with  SNANC  this  year,  then  the 
Board  has  served  its  purpose.   Membership  is  looking  good  this 
year,  and  the  hope  of  the  Board  is  that  it  will  continue  to 
increase  in  subsequent  years. 

REPORTS  OF  REPRESENTATIVES 
TO  OTHER  GROUPS 

North  Carolina  Medical  Care  Commission--Ruby  Wilson 

I  have  served  on  the  Executive  Committee  of  the  North  Carolina 
Medical  Care  Commission  since  my  appointment  to  it  and  have  been  a 
member  of  the  Scholarship  Committee  for  two  years.  The  future 
role  of  the  Commission  has  had  some  questioning  since  the  advent 
of  PL93-641,  but  until  now  there  have  been  no  changes.   The  Com- 
mission continues  to  approve  major  building  programs  of  hospitals 
across  the  state  as  well  as  other  programs  coming  under  its  juris- 
diction. 

Of  probably  most  direct  concern  to  nurses  as  individuals  is  the 
Scholarship  Program.  The  initial  intent  of  the  program  was  to  pro- 
vide financial  support  to  physicians  and  dentists  for  their  educa- 
tional program  with  the  expectation  of  their  being  employed  in 
underserved  rural  areas.   Nurses  were  next  added  to  the  program 
and,  subsequently,  other  health  manpower  groups.  The  demand  by 
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student  applicants  far  exceeds  the  available  funds  and  a  special 
study  of  the  scholarship  program  has  been  underway  this  year  to 
determine  its  future . 

The  minutes  of  meetings  are  available  from  me  for  anyone  desiring 
to  peruse  them. 


Student  Nurse  Association  of  North  Carolina-- 
Jane  Ray,  NCNA  Advisor 

The  Student  Nurse  Association  of  North  Carolina  has  had  a  profit- 
able, productive  biennium.   It  has  been  a  rewarding  and  busy  two 
years  for  the  students  as  well  as  their  advisors.   The  major  goal 
in  the  biennium  has  been  to  educate  student  nurses  to  the  goals 
and  purposes  of  SNANC  as  well  as  to  increase  membership.   Individ- 
ual visits  were  made  to  schools  and  districts  upon  request.  Work- 
shops varying  from  "CPR"  to  "SNANC;  Your  Organization"  were  held 
throughout  the  state  with  the  1977  Annual  Convention  held  in  Ashe- 
ville  and  the  1978  Annual  Convention  scheduled  for  Raleigh.   Liter- 
ally, SNANC  traveled  from  the  coast  to  the  mountains  to  bring 
SNANC  to  the  students.   Despite  these  efforts,  membership  has  not 
increased;  neither  has  support  from  the  deans  and  directors  of 
schools  of  nursing  increased. 

In  an  effort  to  re-educate  nursing  educators,  a  workshop-luncheon 
will  be  sponsored  in  January  1978  in  Winston-Salem  to  share  goals 
and  purposes  of  SNANC,  to  offer  support  to  the  deans  and  directors, 
and  to  ask  for  their  support  for  SNANC  In  terms  of  how  to  interest 
their  students  in  participating  in  SNANC.  As  one  can  infer  from 
these  objectives,  the  major  problems  have  been  student  apathy  and 
lack  of  school  support. 

SNANC  has  undergone  a  structural  change,  dissolving  the  obsolete 
district  system  and  adopting  a  more  flexible  system  of  five  reg- 
ions.  Also,  the  National  Student  Nurse  Association  has  undergone 
a  structural  change  which  will  allow  local  SNAs  direct  representa- 
tion to  the  NSNA  House  of  Delegates. 

SNANC  continues  involvement  in  community  projects  such  as  hemo- 
dialysis, hypertension  screening ,  and  breast  cancer  screening . 
Plans  are  being  made  now  for  SNANC  to  exhibit  at  the  North  Caro- 
lina State  Fair.   Winston-Salem  continues  as  a  target  area  for 
"Breakthrough  to  Nursing"  in  terms  of  retention  rather  than  re- 
cruitment of  nursing  students. 

Much  has  been  accomplished  this  biennium.   With  student  and  fac- 
ulty support,  SNAjNC  will-  continue  to  grow  and  to  thrive.   SNANC 
believes  in  "Advancement  Through  Unity"  and,  hopefully,  the  next 
biennium  will  bear  fruit  of  this  statement. 


North  Carolina  Health  Council--Rebecca  Taylor  • 

The  North  Carolina  Health  Council  held  two  Health  Convocations 
during  this  biennium.  The  meetings  provided  forums  for  dialogue 
among  health  professionals  about  major  health  problems  and  deliv- 
ery of  health  services  in  North  Carolina. 

A  major  business  item  at  both  meetings  was  debate  about  the  con- 
tinued existence  and  functions  of  the  Health  Council.   Since  no 
decisions  were  reached,  it  seems  likely  that  the  debate  will  con- 
tinue at  the  1977  Annual  Convocation. 

NCNA  is  well  represented  on  the  Health  Council's  Board  of  Direct- 
ors by  NCNA  member  Rosan  Hutter. 


ing  to  program  activities  and  making  recommendations. 
Activities  of  six  task  forces  in  1976-77  include: 

1.  A  workshop  to  improve  communications  between  basic  science 
faculty  members  at  the  state's  medical/dental  schools  and  at  the 
historically  black  colleges.  (There  is  a  consortium  of  16  Black 
institutions. ) 

2.  Preparation  of  a  booklet  for  minority  students  to  assist 
them  in  identifying  financial  resources  for  attending  health  pro- 
fessional schools  and  summer  academic  enrichment  and  reinforce- 
ment programs. 

3.  Collecting  information  to  provide  broad  publicity  and  pub- 
lic relations  through  radio/television  on  health  training  pro- 
grams, health  careers,  and  minority  consumer  health  issues. 

4.  Developing  approaches  for  improving  communications  with 
guidance  counselors/health  occupations  teachers. 

5.  Developing  enrichment  and  reinforcement  experiences  and 
materials. 

5.   Developing  approaches  for  implementing  year-round  academic 
and  professional  counseling  activities  for  high  school  and  col- 
lege students,  and  their  parents. 

One  of  the  major  activities  of  the  central  staff  is  collecting 
and  disseminating  information  to  further  the  program  goals.  The 
staff  publishes  a  bulletin  called  Action.   Another  major  accomp- 
lishment is  the  Clinical  Work-Study  Summer  Health  Program,  a  ten- 
week  educational  work  experience  for  minority  and  disadvantaged 
students  enrolled  in  health  or  health-related  curricula.   This 
summer  was  very  successful  with  an  excellent  group  of  students. 
Financial  assistance  to  continue  the  program  is  the  problem. 
Students  earn  $100  per  week,  part  of  which  is  needed  to  continue 
their  education. 

Related  specifically  to  nursing:  The  NCHM  program  is  particularly 
concerned  about  the  status  of  the  predominantly  black  university 
schools  of  nursing  in  the  state.   The  percentage  of  students  at 
predominantly  black  universities  passing  state  boards  range  from 
28-41°5  compared  with  a  range  of  75-96-0  at  the  other  schools  of 
nursing  in  state  universities.   Steps  have  been  taken  by  the  Univ- 
ersity System  Board  of  Governors  to  upgrade  these  schools. 

Nurses  in  the  state  can  assist  in  increasing  the  number  of  minor- 
ity students  in  the  health  professions  through  contacts  with  occu- 
pational health  instructors  and  counselors  in  high  schools,  and 
with  others  influential  with  teenagers.   Students  and  families 
need  correct  information  about  prerequisite  courses  to  take,  re- 
medial resources,  admission  requirements  of  schools,  financial  help 
and  careers  in  the  health  professions.   Many  potential  students  are 
given  the  wrong  information,  are  not  encouraged  to  work  toward  this 
goal,  or  are  unaware  of  the  variety  of  opportunities  open  to  them 
in  the  health  careers. 

The  office  of  N.C.  Health  Manpower  has  a  bulletin  on  Nursing  Pro- 
grams in  North  Carolina  and  other  helpful  information. 


American  Cancer  Society  Uterine  Task  Force--Evelyn  Morgan 

The  purpose  of  the  American  Cancer  Society  Uterine  Task  Force  was 
to  get  all  women  in  the  United  States  20  years  and  older  to  have  a 
Pap  test  done  between  1975  and  1976.   In  1972  it  was  found  that 
only  53°o  of  these  women  had  ever  had  a  Pap  test  done,  with  less 
than  50-0  getting  them  done  on  a  regular  basis.   In  North  Carolina 
the  percentage  was  only  around  47"5  with  less  than  30-6  getting  them 
regularly. 


North  Carolina  Health  Manpower  Council--Ruth  J.  Harris 

The  title.  North  Carolina  Health  Manpower  Council,  is  misleading 
and  many  persons  are  unaware  of  the  organization  and  its  purpose. 
The  North  Carolina  Health  Manpower  Development  Program  is  an  org- 
anization whose  primary  aim  is  to  attract,  recruit,  counsel,  and 
retain  minority  group  students  in  health  professional  programs 
and  careers. 

The  NCHMD  Program  began  as  an  e cperimental  program  with  funding 
a  grant  from  the  National  Urban  Coalition  and  in  1974  was  offici- 
ally incorporated  into  the  state  university  system  of  North  Caro- 
lina with  financial  support  from  state  funds .   Dr.  E .  Lavonia 
Allison  is  director  of  the  program  with  an  office  in  Chapel  Hill 
at  136  East  Rosemary  St.  There  are  three  regional  centers  at 
Elizabeth  City  State  University,  North  Carolina  Central  Univer- 
sity, and  Pembroke  State  University. 

The  North  Carolina  Health  Manpower  Council  is  composed  of  repre- 
sentatives from  four  major  areas:  1)  educational  institutions, 
public  and  private  colleges/universities,  community  colleges  and 
technical  institutes,  and  the  N.C.  Department  of  Public  Instruct- 
ion; 2)  health  users/employers,  professional  organizations,  and 
N.C.  Department  of  Human  Resources;  3)  public  and  private  health 
agencies,  and  4)  community  consumer  health  groups.   The  council 
meets  three  times  yearly  for  the  purpose  of  reporting  and  react- 


Unfortunately,  our  goal  was  not  met.   At  the  end  of  1975  only  65% 
had  had  the  test  done.   It  has  been  estimated  that  around  S8°6  did 
get  the  test  done  by  the  end  of  1976.   However,  this  dramatic  in- 
crease does  show  what  can  be  done  with  a  concerted  effort. 

It  becomes  obvious  that  this  effort  must  continue  in  view  of  the 
estimates  for  1977  made  by  the  Cancer  Society.   For  all  types  of 
female  organs,  it  is  estimated  there  will  be  68,200  new  cases  of 
cancer  (108,200  if  in  situ  cases  were  included).   There  will  be 
around  22,700  deaths--most  of  which  could  have  been  prevented  had 
women  had  the  test  done  on  a  regular  basis. 

Nurses  are  in  the  most  prime  position  to  carr\'  out  this  effort. 
Yet  a  majority  do  nothing.   Iflien  this  national  program  began,  I, 
as  your  representative  on  the  State  Uterine  Task  Force,  challen- 
ged all  North  Carolina  nurses  to  become  involved.   Many  of  you  did. 

Tliese  are  a  few  of  the  activities: 

1.   In  Public  Health  Service:  Many  nurses  were  trained  to  do 
Pap  tests.   Some  counties  then  held  Pap  test  clinics,  or  had 
their  nurses  doing  Pap's  during  regular  clinic  hours.   It  is  hoped 


training  of  nurses  will  continue  and  more  Pap  clinics 


that  thi 
held . 

2.   In  Industry:   Several  large  and  small  industries  set  up  ca 
cer  screening  programs.  Nurses  were  involved  in  both  the  educa- 
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tion  aspect  and  the  doing  of  Pap  tests.   More  industries  are  now 
planning  to  set  up  a  similar  program.   In  several  other  industries, 
the  nurses  for  those  plants  carried  out  intensive  education  pro- 
grams and  kept  as  part  of  the  female  employees'  health  records 
the  date  of  the  last  Pap  test,  and  then  either  in  person  or  by 
written  notice  reminded  them  it  was  time  for  another  test. 

3.  Office  Nurses:   One  office  nurse  set  up  a  filing  system  in 
her  office  to  remind  female  patients  to  have  routine  Pap  tests. 
The  nurse  was  taught  to  do  the  test,  but  any  problems  were  check- 
ed out  by  the  physician.  Many  of  her  patients  went  to  gynecolo- 
gists for  this,  but  she  maintained  the  file  and  sent  the  remind- 
ers.  She  also  instructed  all  on  self  breast  examination. 

4.  Hospitals :   One  hospital  developed  on  the  admission  check 
sheet  a  question  as  to  VNfhen  the  patient's  last  Pap  test  was  done. 
If  over  a  year,  the  physician  was  informed  and  arrangement  was 
made  for  the  test  to  be  done.   Another  hospital  asked  all  the 
nurses  to  include  in  their  patient  teaching  the  importance  of 
yearly  checkups,  self  breast  examination,  and  Pap  tests. 

These  are  just  a  few  of  the  ways  nurses  became  involved--there  are 
others.   I  sincerely  hope  you  will  see  the  importance  of  your  own 
active  participation.   We  nurses  are  the  key  to  its  success.   We 
must  not  only  get  women  to  get  Pap  tests  done,  but  to  get  them 
done  on  a  regular  basis. 

Many  district  nurse  associations  across  the  state  could  make  the 
uterine  program  a  special  project.   By  working  with  the  local  ACS 
units,  the  Public  Health  Department,  and  the  local  medical  society, 
an  excellent  program  could  be  developed. 

The  fact  that  it  is  urgent  for  all  health  professionals  to  become 
concerned  and  involved  is  now  very  obvious,  when  at  the  national 
level  cancer  remains  the  #2  killer;  in  North  Carolina  it  was  re- 
cently said  to  be  f^l. 


Conference  for  Social  5ervice--No  Report 


their  organization  in  this  biennium. 

The  Bylaws  Committee,  Dorothy  Johnson,  chairman,  completed  the 
revision  of  the  Bylaws.  This  revision  was  approved  with  the 
gratitude  of  the  members  of  the  district. 

Maiy  Greene,  delegate  to  the  ANA  convention  in  Atlantic  City, 
received  a  contribution  of  $100  from  the  district.   She  returned 
with  an  excellent  report  of  her  impressions  and  of  the  proceed- 
ings of  the  convention. 

The  district  has  continued  to  offer  a  nursing  scholarship  to  pro- 
spective students  living  within  District  Two  to  attend  the  nur- 
sing school  of  their  choice. 


The  members  of  the  district  voted  to  send 
NCNA  Elizabeth  S.  Holley  Memorial  Fund  as 
Holley  who  died  September  IS,  1976. 


check  of  $25  to  the 
tribute  to  Miss 


A  district  fund-raising  project  for  the  sale  of  notepaper  and 
greeting  cards  brought  a  total  of  $90.50. 

Rachel  Funderburk,  the  district  representative  on  the  Subcommit- 
tee on  Advertising  and  Sponsors  of  the  75th  Anniversary  Committee, 
led  the  project  in  this  district  for  the  sale  of  calendars  and 
logo  paperweights  to  benefit  the  Diamond  Anniversary  observance. 
Local  radio  stations  made  a  number  of  public  service  announce- 
ments in  recognition  of  the  anniversary. 

The  district  purchased  a  supply  of  the  brochures,  "Opportunities 
for  Baccalaureate  Education  for  the  Registered  Nurse  in  North 
Carolina",  to  be  distributed  to  schools  and  public  libraries. 
The  district  voted  to  send  $5  to  headquarters  toward  the  cost  of 
printing  the  brochures. 

Mary  Shook,  who  has  been  associated  with  ASU  Health  Service  for 
27  years,  has  been  elected  a  Fellow  in  the  American  College  Health 
Association. 


Council  of  District  Pre5idents--Judy  Ellington,  Chairman 

During  the  past  biennium  the  Council  of  District  Presidents  met 
in  three  sessions.   The  fourth  session  will  he  held  prior  to  the 
opening  of  the  Diamond  Jubilee  Convention.   It  is  noted  that  in- 
creased district  representation  has  occurred  at  each  session. 
This  hopefully  is  indicative  of  the  continued  expansion  of  vital 
channels  of  communication  between  members,  NCNA  and  its  struc- 
tural units,  and  ANA.   Several  of  the  priority  issues  identified 
and  studied  by  the  Council  were: 

1.  NCNA's  Diamond  Jubilee  Convention  and  75th  Anniversary 

2.  CERP  Program 

3.  Need  for  current  information  on  prevailing  salaries  for 
RN's  on  a  statewide  basis 

4.  Involvement  of  districts  in  legislative  issues;  Nurse-PAC; 
use  of  a  legislative  platform 

5.  Involvement  of  districts  with  HSA  Boards 

6.  Trends  in  continuing  education 

7.  Problems  experienced  by  various  districts,  including  de- 
creased membership 

The  Council  of  District  Presidents  has  become  a  very  viable  gr- 
oup in  its  liaison  responsibilities  and  must  be  maintained  to 
assure  open  lines  of  communication. 


District  One — Lois  Woody,  President 

District  One  gave  a  tea  honoring  new  graduates  in  April  1976. 
We  have  enjoyed  continuing  "Nurses  Week"  in  October  each  year 
vvith  social  events.   Professionally  we  were  actively  involved  in 
the  Swine  Flu  immunization  program;  held  a  Blood  Pressure  Clinic 
in  connection  with  National  Hospital  Week;  now  have  guidelines 
for  the  District  One  Scholarship  Fund  now  available;  and  active- 
ly participated  in  legislative  issues. 

Our  average  attendance  has  been  poor,  and  we  feel  membership 
problems  are : 

1.  Not  reaching  the  seven  counties  included  in  District  One; 

2.  Position  taken  by  hospital  administration  toward  ANA  mem- 
bership and  participation; 

3.  Meeting  time  and  place. 

In  an  effort  to  deal  with  these  problems  we  have  changed  meeting 
time  and  place  to  a  permanent  location  except  for  social  events. 
Also  we  are  working  with  Henderson  County  nurses  in  an  effort 
to  form  a  new  district. 


District  TwQ--Patricia  W.  Crumpler.  President 

The  members  of  District  Two  have  been  active  and  involved  in 


Genelle  Causby,  chairman  of  the  Legislative  Committee,  reported 

that  she  had  written  to  our  Congressmen  in  support  of  bills  S. 

104,  S.225,  and  S.235  which  were  endorsed  by  the  NCNA  Legisla- 
tive Committee. 

District  Two  actively  opposed  House  Bill  1216.   Several  members 
of  the  district  made  the  trip  to  Raleigh  to  speak  with  members  of 
the  House  Committee  on  Health  and  other  members  of  the  House  of 
Representatives.   Other  members  wrote  letters  or  made  telephone 
calls  to  legislators  opposing  the  bill.  A  letter  was  drafted  at 
the  district  meeting  stating  opposition  to  the  passage  of  the 
bill  which  was  signed  by  20  district  members  and  sent  to  our 
legislators . 

Edith  Anderson,  second  vice-president,  has  planned  effective  pro- 
grams for  each  district  meeting.   Physicians,  directors,  and 
other  persons  involved  in  various  aspects  of  health  care  agencies 
serving  the  community  have  presented  interesting  programs  regard- 
ing their  services  to  the  district. 

District  members  enjoy  social  occasions  as  well  as  programs  and 
business  meetings.   For  the  past  several  years  the  July  meeting 
has  been  the  occasion  for  a  covered  dish  picnic  supper  at  Blowing 
Rock  Park  with  the  families  invited.  The  December  meeting  has 
been  another  family  affair  with  dinner  at  the  Daniel  Boone  Inn  in 
Boone.  Those  who  attended  for  the  past  two  years  were  entertain- 
ed by  a  young  team  of  doggers  from  Boone. 

We  are  happy  to  report  an  increase  in  membership  and  participa- 
tion.  It  has  been  a  good  two-year  period  for  District  Two. 


District  Three — Mary  Matthews,  President 

District  Three  met  monthly  except  June,  July,  and  August  at  St. 
Timothy's  Episcopal  Church.  All  programs  this  year,  1976-1977, 
have  been  approved  for  CERPs .   The  Board  of  Directors  also  meets 

each  month. 

Meeting  attendance  ranged  from  30-60  this  year,  as  opposed  to  8- 
20  last  year. 

District  Three  sponsored  a  seminar  on  "Human  Sexuality  in  Health 
Practice,"  October  4,  1977. 

Our  priority  is  membership  promotion  and  community  relations.   A 
radio  program  --  local  talk  show,  9:30  -  12  noon  on  September  13-- 
featured  three  district  members  to  promote  understanding  of  the 
expanding  role  of  the  nurse. 

There  was  tremendous  cooperation  in  district  in  opposing  HB  1216. 

Bylaws  were  revised  and  "job  descriptions"  written  in  detail  for 
officers. 
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District  Four--Mildred  Johnson,  President 

Two  Nursing  Scholarships--$200.00  each. 

Dinner  meeting  in  April  for  senior  students  from  Davis  Hospital. 

Served  as  one  of  the  hostess  districts  in  March  for  the  75th  .An- 
niversary Lecture  in  Winston-Salem. 

Series  of  lectures  in  health  related  field  was  planned  and  given 
through  Mitchell  Conununity  College.   CERP  credit  was  given  for 
each  lecture. 

Strawberry  plants  were  sold  as  a  fund-raising  project.  Members 
voted  to  donate  $5  or  more,  rather  than  have  other  fund-raising 
projects. 

Dinner  meeting  in  November  for  members. 

District  Five--Betty  Garrison,  President 

Two  busy  and  exciting  years  have  passed  since  the  last  biennial 
convention.   Four  main  goals  were  set  which  reflected  the  think- 
ing of  District  Five  Board  and  membership:   (1)  increase  member- 
ship, (2)    increase  interest  with  good  programs,  (3)  increase 
treasury  funds ,  (4)  increase  community  involvement . 
goals  were  not  met  100%,  we  were  able  to  increase  attendance  at 
meetings  from  the  previous  average  of  26,  and  after  revamping 
programs  with  dinner  meetings  (issues)  one  month  and  clinical 
programs  next  month  (CERPs  given) ,  average  attendance  increased 
to  60,  with  clinical  programs  being  the  best  attended.   Extra 
funds  received  from  non-members  attending  special  programs  al- 
lowed slight  surplus  of  treasury.   Further  bylaw  revision  pro- 
posed should  increase  District  Five  dues  from  S3  to  $5. 

Community  involvement  included  volunteers  for  Pap  Smear  Clinic, 
Swine  Flu  vaccine  program.  Red  Cross  Committee  representation, 
Civil  Preparedness  Conference,  and  Nurse  participation  on  HSA. 
Membership  showed  slight  decline  from  275  to  250,  which  is  an 
area  which  needs  work. 

District  Five  and  District  Six  were  co-hostesses  for  the  July  19 
75th  Anniversary  Lecture  held  in  Charlotte,  which  was  attended  by 
approximately  200  participants. 

Student  attendance  and  interest  at  meetings  has  increased.   One 
meeting  offered  a  "Salute  to  Students"  with  questions  and  an- 
swers and  panel  discussion  about  ANA,  State,  and  the  District 
Association. 

The  most  recent  issue  response  was  against  HB  1216.   District 
Five  nurses  responded  tremendously  with  calls,  letters,  and  per- 
sonal contacts  to  the  Mecklenburg  delegation  in  Raleigh.   It  was 
a  new  experience  for  many  of  us.  We  are  all  more  aware  of  the 
need  for  legislative  "know-how". 

Present  projects  include  revision  of  District  Bylaws,  revision  of 
Educational  Loan  Fund,  and  75th  Anniversary  plans  for  convention. 


District  Six--Martha  L.  Harrell,  President 

District  Six,  composed  of  Cabarrus.  Davie,  Rowan  and  Stanly  Co- 
unties, is  planning  to  annually  honor  an  outstanding  nurse  from 
each  of  the  four  counties.   In  addition,  there  will  be  an  overall 
"Nurse  of  the  Year"  award.  The  first  awards  will  be  presented  in 
October  when  the  district  celebrates  the  7Sth  Anniversary  of  NCNA. 
Nurses,  75  years  of  age  or  older  will  also  be  honored  at  the 
October  celelrtration. 


District  Seven's  membership  is  not  very  large.   We  have  tried  all 
kinds  of  ways  to  interest  new  members.   Last  year  (1976-1977)  we 
had  seven  very  interesting  and  informative  programs  which  were 
approved  for  CERPs.   We  had  a  very  interesting  workshop  on 
"Physical  Assessment"  given  by  two  of  our  physician  assistants. 

District  Seven's  members  had  a  yard  sale  to  make  money  for  our 
Scholarship  Fund.  A  $300  Scholarship  was  given  to  a  second  year 
nursing  student  attending  Rockingham  Community  College. 

We  have  planned  our  programs  ahead  this  year  and  hope  to  get  them 
approved  for  CERPs.  We  are  looking  forward  to  better  participa- 
tion and  a  larger  membership  this  year. 


District  Eight--Kathy  Madry,  President 

District  Eight  has  supported  from  its  membership  Rebecca  Taylor 
as  President,  North  Carolina  Nurses  Association,  1975-77  biennium, 
and  we  would  like  to  commend  her  for  a  job  well  done. 

District  funds  were  used  this  biennium  to  sponsor  the  1976  Dis- 
trict President's  trip  to  the  American  Nurses'  Association  con- 
vention in  October  1976,  and  to  furnish  a  table  as  a  gift  to  the 
new  state  headquarters  building  in  Raleigh.  Money  was  also  allot- 
ted to  help  defray  costs  of  mailing  and  printing  the  TAR  HEEL 
NURSE  insert  on  baccalaureate  programs  in  the  state  and  their 
requirements  for  Registered  Nurses  seeking  a  Bachelor  of  Science 
Degree. 

The  Legislative  Committee  has  been  active  in  keeping  members  up 
to  date  on  crucial  decisions  concerning  nurses  being  made  both 
on  state  and  national  levels,  and  in  encouraging  active  partici- 
pation through  communication  with  appropriate  legislators.  Note- 
worthy concerns  included  bills  involving  medical  care  to  minors, 
and  the  role  of  physician  assistants  in  relation  to  registered 
nurses.   Members  were  also  urged  to  voice  opinions  regarding  ERA 
through  open  debate  and  through  communication  with  legislators. 
Two  appointed  representatives  regularly  attended  meetings  of  the 
Area  Health  Systems  Agency  Board  and  reported  their  activities  to 
the  district  body. 

The  75th  Anniversary  Committee  has  been  involved  in  the  sale  of 
paperweights  and  calendars,  and  will  be  promoting  mass  media  pub- 
licity as  the  convention  approaches.   District  members  also  of- 
fered assistance  to  District  Nine  in  implementation  of  the  third 
Elizabeth  S.  Holley  Memorial  Lecture  held  at  the  Hilton  Inn  in 
Burlington  on  May  25. 

The  district  voted  to  amend  its  bylaws  to  set  up  a  May-April  fis- 
cal year.   Other  major  changes  are  planned  for  the  coming  bien- 
nium. 

Members  of  the  Association  worked  with  representatives  from  the 
North  Carolina  Dietetic  Association  to  plan  a  joint  meeting  dur- 
ing the  Dietetic  Association's  Forty-third  Annual  Meeting,  spon- 
sored by  Greensboro  AHEC,  the  Dietetic  Association,  and  the  North 
Carolina  Nurses  Association.   The  theme  was  "Health  Care:   The 
Team  Approach." 

As  a  final  activity  this  year,  the  district  sponsored  a  picnic 
for  new  graduate  nurses  from  area  schools,  and  for  new  nurses 
working  in  local  hospitals  to  acquaint  them  with  the  North 
Carolina  Nurses  Association  and  to  promote  membership  in  the 
American  Nurses'  Associaton.   (Report  prepared  by  Beverly  J. 
Barnes,  Recording  Secretary). 


District  Six  served  as  one  of  the  host  districts  for  the  July  19, 
1977.  Elizabeth  S.  Holley  Memorial  Lecture  in  Charlotte. 

Membership  and  attendance  have  been  major  concerns.   The  Member- 
ship Promotion  and  Program  Committees  have  worked  jointly  on  news- 
paper coverage  and  programs  to  stimulate  interest  and  attendance. 
A  special  program  on  membership  with  Mrs.  Frances  Miller,  speaker, 
was  held  in  the  spring  with  nursing  students  invited  to  attend. 

The  programs  of  greatest  interest  were  Education  and  Care  for 
Cataract  Patients  Today,  Ostomy  Care,  Self  Breast  Examination. 

The  Legislative  Committee  kept  the  membership  informed  of  legisla- 
tion and  initiated  letter  writing  and  telephone  campaigns  to  leg- 
islators indicating  concerns. 

The  active  membership  of  our  district  has  been  caught  up  in  the 
excitement  of  the  7Sth  Anniversary  celebration  and  the  plans  for 
the  1978  ANA  convention  in  Hawaii. 


District  Seven--Betty  Citty,  President 


District  Nine--Judy  Ellington,  President 

During  the  past  biennium.  District  Nine  has  shown  a  deepening 
sense  of  unity  and  purpose.  The  membership  at  our  monthly  meet- 
ings has  supported  enthusiastically  a  broad  range  of  programs, 
including  our  first  CERP  offering  entitled  "The  Middle  Years 
Crisis".   Involvement  in  district  and  state  committees  has  shown 
a  definite  increase.   Appointment  of  one  of  our  members  to  a  HSA 
Board  was  sought  and  obtained.   An  annual  Christmas  bazaar  has 
augmented  our  donations  to  the  NCNA  Building  Fund  and  our  own 
treasury.   Each  spring  senior  nursing  students  from  schools  with- 
in our  district  were  invited  guests  at  our  dinner  meeting.   The 
program  offered  a  discussion  of  NCNA,  what  it  offers,  and  the 
importance  of  becoming  an  active  member. 

Our  district  has  maintained  its  number  of  active  members,  but 
total  membership  has  dropped.   This  decrease  has  been  attributed 
to  the  strong  influence  of  local  hospital  administrators  and  to 
the  dues  increase.   Monthly  newsletters,  enthusiastic  members, 
and  informative  meetings  are  the  best  recruiting  tools  we  possess. 
Hopefully  these  can  be  used  effectively  for  growth  in  the  next 
biennium. 
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District  Ten--Sue  Taylor  Crews,  President 

Highlights  for  the  biennium  centered  around  a  Bicentennial  Nurses 
Fashion  Show  held  in  1976.  Nursing  uniforms  from  the  Revolution- 
ary War  era  to  modern  times  were  modeled.   Proceeds  from  the 
fashion  show  were  used  for  student  nurse  scholarships.   A  pictor- 
ial series  of  the  models  appears  in  the  NCNA  75th  Anniversary 
calendar.   Pl^ns  are  presently  underway  for  the  fashion  show  to 
be  presented  at  the  Diamond  Jubilee  Banquet. 

Outstanding  programs  included:   (1}  A  course,  "Pharmacology  Up- 
date for  Registered  Nurses"  that  earned  participants  6  CERPs; 
(2)  Toxicological  Agents  in  Patient  Care  Settings;  (5)  The  Family 
Clinic  at  Memorial  Hospital  of  Alamance;  (4)  The  Nurse  Practi- 
tioner; (S)  Cardiovascular  Diseases;  (6)  The  Nursing  Audit  and 
(7)  The  Role  of  the  Social  Worker  in  Patient  Discharge  Planning. 


District  Thirteen--Jane  Ray,  President 

This  past  biennium  has  been  a  productive  one  for  District  Thir- 
teen.  With  the  implementation  of  a  Community  Affairs  Committee, 
nurses  in  our  district  have  become  more  visible.  This  Committee 
represents  District  Thirteen  on  various  community  boards  and  the 
Health  Affairs  Roundtable.   There  is  nurse  representation  on  the 
Capital  Systems  HSA.   Another  vital  role  of  this  committee  has 
been  the  establishment  of  a  Speaker's  Bureau  to  educate  the  com- 
munity about  the  various  roles  of  nurses  as  well  as  the  various 
types  of  nursing  education.  The  second  committee  established 
this  biennium  has  been  the  Membership  Services  Committee.   This 
committee  is  responsible  for  the  District  Thirteen  "Employee 
Opportunities",  "Library  Resources",  and  a  scholarship  program 
for  continuing  education.   This  has  been  a  very  vital,  active 
committee . 


Several  projects  were  conducted:   Sale  of  75th  Anniversary  cal- 
endars and  logo  paperweights;  year-around  sale  of  new  merchan- 
dise; and  plant,  bake  and  odds-and-ends  sales. 

Among  individual  members  participating  in  health  organization  ac- 
tivities were  a  member  serving  the  Piedmont  Health  Systems  Agency 
Home  Health  Task  Force  and  another  member  on  the  Inpatient  Acute 
Care  Task  Force.   A  nurse  also  served  as  a  District  Director  of 

the  1977  Cancer  Crusade. 

The  district  hosted  the  following  NCNA  educational  programs; 
"Action  in  Politics",  and  "Politics  and  Policy  in  Health  Care: 
Who  Decides?  Who  Controls?",  a  75th  Anniversary  Lecture  held  in 
Burl ington . 

Publicity  was  very  good  during  the  two-year  period.  There  was  TV 
coverage  for  both  NCNA  educational  programs  and  the  fashion  show. 
A  radio  interview  with  the  district  president  was  aired  three 
times.   There  were  also  TV  and  radio  spot  announcements. 

Current  activities  include  preparing  a  banner  by  the  Banner  Com- 
mittee and  a  membership  drive  by  the  Membership  Committee.   A 
membership  packet  containing  a  letter,  an  application  form  and 
liability  insurance  brochures  is  being  sent  to  prospective  mem- 
bers . 


Members  have  participated  fully  in  the  75th  Anniversary  celebra- 
tion by  co-hosting  the  January  NCNA  Lecture,  by  participating 
in  the  sale  of  advertisements  for  the  TAR  HEEL  NURSE  and  sa"le  it- 
ems, as  well  as  co-hosting  the  Diamond  Jubilee  convention. 

Educational  programs  have  stimulated  the  most  interest  at  meet- 
ings, with  attendance  doubling  for  CERP-approved  programs.   CERP- 
approved  programs  have  remained  the  most  effective  recruitment 
tool  and  more  have  been  planned  for  the  next  biennium.   The 
district  provided  support  and  assistance  to  the  Private  Duty  Sec- 
tion as  they  struggled  with  incorporation  of  the  Registry.   The 
Registry  completed  incorporation  in  January  1977. 

In  addition  to  sponsoring  quality  educational  programs  throughout 
the  biennium,  other  goals  include  increasing  membership  by  direct 
mailings  to  all  nurses  and  increasing  membership  participation 
in  all  district  activities.   Priority  concerns  include  continuing 
district  involvement  in  community  affairs  and  membership  services, 
maintaining  membership,  and  improving  attendance  at  meetings  and 
membership  participation.   As  a  constituent  member  of  NCNA,  we 
remain  concerned  about  the  pressure  applied  to  management-level 
nurses  by  hospital  administration  regarding  their  participation 
in  ANA,  as  well  as  the  difficulty  encountered  in  recruiting 
graduate  nurses  into  AiNJA. 


The  most  presssing  problems  identified  relate  to  legislative  ac- 
tivity involving  nursing  and  the  decline  in  membership. 

Goals  for  1978-79  are  1)   support  legislation  which  will  raise 
the  standards  of  health  care;  2)  increase  membership  and  member 
participation  and  3J  promote  nursing  education. 


District  EIeven--No  Report 


District  Fourteen- -Tina  Fisher,  President 

In  I97S-76,  District  Fourteen  initiated  one-hour  CERP  programs 
for  the  district  meetings  geared  to  support  patient  teaching  and 
the  ANA  Standards  of  Nursing  Practice.   Eight  of  the  ten  meetings 
offered  these  programs.   In  197fS-77,  the  district  continued  these 
CERP  approved  programs,  but  due  to  the  pressure  of  business 
and  preparation  for  the  75th  Anniversary  Lecture  Series  and  the 
convention,  we  had  to  cut  back  to  7  CERP  offerings. 


District  Twelve- -Barbara  Kennedy ,  President 

Officers  1977 

President,  Barbara  B.  Kennedy 
First  Vice-President,  Georgia  Blue 
Second  Vice-President,  Peggy  Elliott 
Secretary,  Elaine  Gunter 

Treasurer,  Terry  Tranbarger 


Committee  Chairpersons  1977 

Bylaws,  Alice  Hudson 

Building  Fund,  Co-chaired,  Sue  McDuffie  and  Brenda  Jones 

Finance,  Terry  Tranbarger 

Legislation,  Mildred  Furmage 

Membership  Promotion,  Myrtle  Teal 

Nominating,  Betty  McLeod 

Program,  Co-chaired,  Nancy  Hall  and  Terry  Tranbarger 

Public  Relations,  Nancy  Hall 


Membership:   135 

Average  Monthly  Attendance:   27  members 

Educational  Programs  Offered: 

1.  "CERPs"  -  Carol  Koontz 

2.  "Alcoholism"  -  Mac  Bivins 

5.   "Assertiveness  in  Nursing  -  Gary  Zimmerman 
4 .   "National  Credential ing"  -  Marion  Whiteside 

Special  Projects 

Fund-raising  for  7Sth  Anniversary  projects 
Co-host  for  75th  Anniversary  lecture 


The  district  undertook  two  major  projects  in  1976-77:   Revision  of 
the  District  Bylaws  and  updating  our  current  membership  list.   The 
district  members  were  involved  in  many  volunteer  community  act- 
ivities--hypertension  and  diabetic  screening,  manning  first  aid 
booths  at  the  Health  Fair,  as  well  as  sponsoring  a  District 
Fourteen  exhibit,  replete  with  a  Nurses'  Cap  tree. 

As  host  district  for  the  75th  Anniversary  Lecture  in  Fayetteville 
in  September,  an  area  reception  for  honored  guests  Jessie  Scott 
and  Virginia  Cleland  was  another  activity.   Publicity  releases 
for  both  the  Lecture  series  and  the  convention  were  provided  to 
local  newspapers.  Nurses  in  various  practice  settings  were  in- 
terviewed and  given  newspaper  exposure.   Nurses  in  the  district 
also  have  been  represented  in  the  "Women  in  Transition  Series" 
sponsored  by  Fayetteville  State  University,  and  in  an  ERA  Walk- 
athon  sponsored  by  the  National  Organization  for  Women.  They 
have  actively  contacted  legislators  and  discussed  nursing  issues 
involved  in  health-related  bills.   They  have  also  participated 
in  Student  Nurse  Association  affairs,  and  hosted  student  nurses 
at  a  pot-luck  dinner  and  district  meeting  where  "The  Nursing 
Process"  was  the  subject  of  the  CERP  offering. 

All  in  all,  we  have  had  a  busy  two  years,  and  continue  to  in- 
crease in  membership  and  activity. 


District  Fifteen--Violet  Britt,  President 


District  Fifteen  has  had  a  slow,  "trying"  year.   Since  the  evolu- 
tion of  collective  bargaining  we  have  had  no  hospital  support. 
In  fact,  monthly  meetings  were  not  held  for  a  short  period  of 

time. 

In  October  1976,  we  held  a  "re-organizational"  meeting^  with  ap- 
proximately 10  members  present.  Several  goals  were  set,  which 
we  are  still  striving  to  meet. 

Since  October  of  1976,  we  have  held  seven  meetings,  with  an 
average  attendance  of  14, 
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We  have  experienced  a  decline  in  membership,  but  are  busy  work- 
ing on  new  ideas  to  increase  membership. 


District  Nineteen- -No  Report 


District  5ixteen--Nornia  Stroscio,  President 

Our  district  has  met  on  the  second  Thursday  evening  of  each  month, 
except  July  and  August.    Attendance  has  been  stable,  but  we  have 
not  succeeded  in  attracting  new  graduates  or  in  getting  them  in- 
volved in  the  district  functions  of  our  professional  organization. 

The  1976-77  nursing  scholarship  recipient,  Princess  Ann  Ethridge. 
has  graduated  recently  and  is  employed  in  our  local  hospital.   She 
has  an  outstanding  academic  and  clinical  practice  record. 


Other  projects  and  accomplishments 
of  Carlene  W.  Thompson  for  outstand 
and  her  professional  organization, 
ed  to  the  "Committee  of  One  Hundred 
so,  Ruth  S.  Storms  was  featured  in 
under  district  sponsorship,  as  a  nu 
tion.   She  is  one  North  Carolina's 
Currently  she  is  serving  as  vice-pr 
November  of  1976,  our  district  made 
Anniversary  Fund. 


have  included  the  recognition 
ing  leadership  in  her  profession 
She  was  honored  by  being  select- 
Fund"  in  February  of  1976.   Al- 
the  1*^  it  evil  le  News  Reporter, 
rse  deserving  national  recogni- 
Pediatric  Nurse  Practitioners, 
esident  of  District  Sixteen.   In 
$75  contribution  to  the  75th 


It  was  decided  in  June  of  1977  that  District  Sixteen  would  honor 
Lois  Simpson  Martin  director  of  nursing  at  Columbus  County  Hos- 
pital until  her  death  in  March,  with  a  memorial  gift.   A  Bible  and 
table  lecturn  are  to  be  placed  in  the  chapel  of  the  new  hospital. 

In  January  1975,  our  district  attended  a  Red  Cross  Training  Ses- 
sion for  volunteer  nurses  directed  by  Gail  Pearson.   Several  mem- 
bers have  assisted  with  bloodmobile  visits  as  a  result  of  this. 

Programs  of  special  interest  include  a  discussion  headed  by  Auty 
Dawsey,  President  of  North  Carolina  Nursing  Homes,  on  the  Cardinal 
Health  Services  Agency.   In  April  of  1976,  Columbus  County  Health 
Department  nurses,  under  the  guidance  of  Irene  Young,  director, 
presented  an  excellent  program  on  all  phases  of  their  work.   Each 
nurse  discussed  her  nursing  specialty  and  how  the  health  needs  of 
the  public  are  being  met  by  their  health  team.   Other  programs  have 
included  facts  about  continuing  education,  urinary  tract  infection, 
newest  techniques  of  cardio-pulmonary  resuscitation,  infant  res- 
piratory distress  syndrome,  and  legal  aspects  of  nursing.   We  have 
found  that  using  a  panel  approach  type  program  with  questions  and 
answers  has  made  program  material  more  interesting  and  has  given 
all  members  an  opportunity  to  participate.   In  the  future  we  plan 
to  study  the  Continuing  Education  Programs  being  published  in  the 
American  Journal  of  Nursing  and  discuss  the  material  covered  at  dis- 
trict meetings.  We  feel  this  will  be  an  interesting  and  helpful 
way  to  learn  and  to  earn  continuing  education  credits. 


District  Seventeen--No  Report 

District  Eighteen--Lucille  L.  Wilkerson,  President 

District  Eighteen,  composed  of  Green,  Wayne  and  Wilson  Counties, 
has  held  20  meetings  during  the  biennium,  with  an  average  attend- 
ance of  22  members  and  visitors.   Nursing  students  from  all  nur- 
sing educational  programs  in  the  district  were  invited  to  the 
meetings  with  favorable  response. 

Other  activities  include:  officers  of  the  district  attended  two 
workshops  at  NCNA  Headquarters  in  Raleigh;  support  of  the  Diamond 
Jubilee  included  sale  of  114  calendars  and  25  logos  and  the  pur- 
chase of  a  $75  ad  in  the  Tar  Heel  Nurse  Diamond  Jubilee  Edition; 
district  officers'  expenses  paid  to  the  Clinical  Sessions  in 
Greensboro,  November  17-19,  1976;  and  correspondence  through  let- 
ters and  telegrams  to  representatives  urging  support  of  NCNA's 
stand  oil  pertinent  bills  in  the  General  Assembly. 

Meetings  and  programs  have  been  varied  in  an  effort  to  meet  the 
needs  and  convenience  of  the  members,  including  both  afternoon 
and  evening  meetings  and  one  dinner  meeting.   Programs  have  inclu- 
ded: 

Hemodialysis  and  Chronic  Renal  Failure 
Discussion  of  National  Health  Planning  Act 

Nursing  Service  and  R.N.  responsibilities  in  Environmental  Living 
Complexes  at  0' Berry  Center 
Alcoholism 

Headache  classification  and  diagnosis 
Activities  of  Area  L  of  AHEC 

"Lady  Beware"  Safety  and  Crime  Prevention  Film 

"Pain  and  Patient  Coping  Strategies"  -  Tape  from  Clinical  Sessions 
Respite  Care  and  the  DARC  Program 
Assertiveness 
Chalk  Talk  -  Film 

CPR  5  Film  "New  Pulse  of  Life"  with  practice  session 
Emotional  Needs  of  the  Physically  111  Child 

Maximum  membership  during  the  two-year  period  was  117. 


District  Twenty--Gay  0.  Twisdale,  President 

During  the  biennium,  in  the  area  of  membership,  District  Twenty 
began  a  monthly  Newsletter  for  members.   Meetings  were  extended 
through  June  of  each  year.   Each  May  meeting  has  been  designated 
to  cater  especially  to  student  nurses.   During  Nurse's  Week  in 
1975,  a  tea  and  a  banquet  were  held  for  district  nurses.   Another 
banquet  is  planned  for  this  year. 

In  the  area  of  finances,  the  district  provided  some  monies  for 
delegates  to  attend  the  1975  convention.   A  Flea  Market  and  Bake 
Sale  were  held  in  April,  1976.  raising  $400  and  enabling  the  Dis- 
trict to  establish  its  first  savings  account . 

The  district  has  actively  supported  bills  S104,  S225,  S233  and  op- 
posed ERA  and  HB  1216.   We  promoted  the  appointment  of  a  nurse  to 
the  HSA  board. 

The  programs  for  the  District  have  included:   Benefits  of  the 
Space  Program;  National  Health  Planning  and  Development  Act;  Com- 
mission on  Health  Affairs;  Panel  Discussions  by  district  nurses 
concerning  the  different  aspects  of  nursing;  Area  health  re- 
sources -  health  departments,  NEWH  Nursing  Consortium,  AHEC  and 
nursing  homes;  a  report  of  the  ANA  convention  which  was  attended 
by  Ginny  Tate;  Equal  Rights  Amendment;  CERPs ;  and  Dr.  Phil  De- 
lorey  spoke  on  the  Obedience  Factor  in  Nursing.   One  program  was 
approved  for  CERPs--Nursing:   Past,  Present,  and  Future,  which 
was  presented  by  Ginny  Tate. 

In  addition,  the  district  supported  the  75th  Anniversary  by  sell- 
ing calendars  and  paperweights.   District  stationery  was  printed 
with  the  NCNA  logo.   A  second  vice-president  was  added  to  the  dis- 
trict officers,  and  it  was  determined  that  the  first  vice-presi- 
dent would  step  up  to  the  presidency  each  year.   The  membership 
also  voted  to  award  past  presidents  with  a  Past  President's  pin. 


District  Twenty-One--Sherry  Dixon,  President 

During  the  past  six  months,  attendance  at  district  meetings  has 
tripled,  due  to  the  CHRP  programs  presented.   Our  bylaws  have  been 
revised,  and  the  annual  Christmas  party  and  picnic  were  held  with 
much  success.  Our  building  fund  debt  is  nearly  paid,  due  to  the 
success  of  our  money-making  projects.   During  the  next  biennium, 
the  district  plans  to  vigorously  work  at  increasing  membership 
and  the  number  of  CERP  programs  to  be  presented.   More  fund-rais- 
ing projects  are  in  the  planning  stage  also. 


District  Twenty-Two- -No  Report 


District  Twenty-Three- -Sharon  Jacques.  President 


The  past  two  years  have  seen  continued  pro 
development  of  nurses  in  the  six  western  Ci 
trict  Twenty-Three.  A  year's  experiment  wi 
has  shown  increased  attendance  with  many  gi 
business  meetings.  Program  meetings  on  pul 
received  CERP  credit  and  drawn  prospective 
held  in  a  different  centralized  location 
ternate  between  afternoon  and  dinner  hours 
are  able  to  attend  at  least  occasionally, 
lowed  at  all  meetings  for  fellowship  and  d 


fessional  interest  and 
ounties  served  by  Dis- 
th  bimonthly  meetings 
uests  coming  even  to 
blishing  and  rape  have 

members .   Meetings  are 
ach  two  months  and  al- 
;  thus  many  more  nurses 

Plenty  of  time  is  al- 
iscussion. 


We  feel  that  our  contacts  with  NCNA  have  improved  since  1975.   Our 
members  are  becoming  more  involved  in  state  activities  and  are  vo- 
cal in  state  affairs.   On  a  regional  level,  two  district  members 
are  active  in  the  Western  North  Carolina  Health  Systems  Agency. 
The  District  continues  to  draw  support  from  and  provide  profes- 
sional association  for  health  agencies  and  Western  Carolina  Uni- 
versity. 

Goals  for  the  next  biennium  include  attracting  more  members,  es- 
pecially in  the  three  westernmost  counties,  and  planning  programs 
to  meet  members'  needs. 

District  Twenty-Four--No  Report 

District  Twenty-Five--Lois  L.  Blevins,  President 

Since  the  last  convention.  District  Twenty-Five  has  had  the  follow- 
ing programs : 

Oct.  1975--Death  and  Care  of  the  Dying  Patient,  Dr.  Robert  E. 

Lewis 

Nov.  1975--Mrs.  Ruth  Graham  and  Mrs.  Lou  Brown  discussed  the 

events  and  highlights  of  the  NCNA  Convention  held  in  October 

1975. 

Dec.  1975--Christmas  party 

Feb.  1976--The  Sounds  of  Blood  Pressure,  Mrs.  Jane  Gambill 
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Mar.  I976--Stress  EKG  Testing-thc  Treadmill,  Dr.  Thomas  K. 
McMahan 

April  1976--Maininography,  Dr.  Fuller  Honeycutt 
May  1976--Drug  Abuse-How  to  Recognize  It  and  What  to  Do  About 
It,  Plus  a  display  of  various  drugs,  Jerry  Garris,  Detective. 
This  was  an  open  meeting  with  special  invitations  to  school 
principals  and  teachers . 

June  1976--Sudden  Infant  Death  Syndrome,  Mrs.  Carol  Ingrame, 
R.N.,  nurse  counselor  for  S.I.D.,  and  Dr.  Paul  Marquis. 
Special  invitations  to  E.R.  nurses,  Rescue  Squad,  Ambulance 
Service,  Law  Enforcement  Personnel,  Public  Health  Dept . 
Feb.  197 7 --How  an  R .  N.  can  receive  a  Baccalaureate  Degree, 
Mrs.  Sandy  Bost 

April  1977--The  Medical  and  Religious  Pros  and  Cons  of  Abor- 
tion, Dr.  Duane  Smith  and  Rev.  Frank  McKenzie 
May  1977--The  Nurse  and  the  Law ,  E .  James  Moore ,  Attorney 


District  Twenty-Six- -No  Report 


District  Twenty-5even--No  Report 


District  _Twenty-Eight--No  Report 


District  Twenty-Nine- -Joyce  L.  Nixon .  President 

In  1976  we  collected  recipes  from  members  in  our  three  counties 
(Gaston,  Cleveland,  Lincoln)  and  produced  a  Bicentennial  Cookbook. 
It  is  still  selling  well.   Approximately  1200  copies  have  been  sold. 
This  has  been  our  most  successful  project  in  recent  years.   We  plan 
to  bring  some  of  these  popular  cookbooks  to  the  convention  for  sale. 

We  have,  in  this  year,  established  a  financial  policy  for  our  dis- 
trict. Our  treasury  has  grown  because  of  the  success  of  our  cook- 
book, and  we  felt  it  necessary  to  have  a  definite  plan  stating  how 

various  monies  would  be  spent.   This  has  saved  us  much  confusion. 

The  status  of  our  treasury  now  also  enables  us  to  finance  each  del- 
egate's way  to  the  state  convention.   This  improves  our  chance  of 
having  good  representation. 

A  recent  revision  of  district  bylaws  has  given  us  the  opportunity 
to  make  a  neater  printing  of  the  bylaws  and  include  them  in  a  com- 
pact, hard-back  notebook  which  also  contains  our  financial  policy, 
members*  names  and  addresses,  and  officers  and  committees.   We  feel 
this  improves  our  sense  of  unity  as  an  organization. 

The  position  of  Heritage  Chairman  has  been  established  and  a  large 
scrapbook  has  been  started  which  contains  snapshots,  newspaper  clip- 
pings, special  notes  and  other  memorabilia  that  will  provide  a 
historical  record  for  the  district. 

This  year  a  CERP  Committee  chairman  was  appointed.   In  1976  our  dis- 
trict, in  conjunction  with  Gaston  College,  was  able  to  offer  a 
"Pharmacology  Update"  workshop.   In  May  1977.  we  co-sponsored  the 
workshop,  "Coping  with  Stress."   Attendance  at  both  workshops  was 
gratifying. 

We  are  proud  of  our  banner  which  has  been  designed  and  developed  by 
Susan  Bartulis  and  her  committee.   It  will  he  entered  in  the  ban- 
ner competition  at  the  convention. 

The  district  has  allotted  money  to  cover  expenses  for  district  mem- 
bers' attendance  at  various  workshops  so  that  they  might  bring  re- 
ports back  to  members,  thereby  benefitting  us  all. 

A  monthly  newsletter  announces  meeting  times  and  programs,  and  al- 
so passes  along  notes  of  interest  concerning  local,  state  and  na- 
tional issues. 

Except  in  the  area  of  membership  gain,  we  feel  we  have  had  a  good 
two  years. 


restaurants  within  the  district.   At  attempt  was  made  to  alternate 
counties  monthly  to  encourage  participation  from  all  areas  of  our 
five-county  district.   This  was  successful. 

Plans  for  1977-78  include  decreasing  meetings  from  monthly  to  al- 
ternate months,  adding  CERP  approved  programs,  continuing  dinner 
meetings,  distributing  revised  District  Bylaws  to  district  mem- 
bers, recruiting  actively  for  new  members,  continuing  fund  raising 
for  the  district  student  nurse  scholarship,  and  increasing  district 
member  awareness  of  legislation. 


District  Thirty-One--No  Report 


District  Thirty-TwQ--Gail  Lyon,  President 

Jan.  20,  1976--Chris  Maroules  was  appointed  to  Region  VI  Health 
System  Agency  by  the  Neuse  River  Council  of  Governors. 

Feb.  17,  1976--Bylaws  revised.   Program  by  Jose  Hookway  on  State 
legislation  and  resume  of  changes  pending  in  state  legislation. 
This  was  an  open  meeting  to  all  nurses,  but  non-members  of  the'  dis- 
trict were  asked  a  minimal  fee  to  help  supplement  the  speaker's  ex- 
penses. 

March  16.  1976--Program  presented  by  Linda  Sanderson  and  Delia  Rouse 
on  the  Nurse  Practitioners.   District  Thirty-Two  has  contributed  a 
total  of  $1,287.12  to  the  building  fund  at  present. 


April  20.  1976--Discussion  of  combining  with  another  district, 
viewed  programs  during  the  past  year. 


Re- 


May  IS.  1976-- Covered  dish  supper.   Members  present  decided  against 
joining  with  other  districts  but  to  try  to  increase  membership  and 
active  participation.   Committees  were  appointed  to  prepare  for  the 
75th  Anniversary  of  NCNA  and  convention  in  October  of  1977. 

June  15.  1976--Tom  Ross,  Institute  of  Government,  presented  a  pro- 
gram on  malpractice.   A  total  of  $26  in  fees  collected  from  non- 
members  attending  this  lecture. 

Sept .  21,  1976--Discussion  led  by  President  Maroules  on  CERPs . 
Lenoir  Community  College  is  willing  to  set  up  something  for  nurses. 
Bertie  Ward  received  CERP  recognition.   Discussion  of  upcoming  75th 
Anniversary,   Decided  to  order  200  calendars  and  25  paperweights. 

Oct.  19,  1976--Mike Craven ,  pharmacist,  presented  a  program  on  the 
metric  system.   Bazaar  proceeds  were  $38.47;  $35  sent  to  Elizabeth 
Holley  Memorial  Fund. 

Nov.  lb,  1976--Roy  Selby  presented  a  program  on  Health  Systems  A- 
gency  and  Public  Law  95-641.   $100  sent  to  Building  Fund.   Officers 
elected. 

Dec .  1976- -Social  meet  ing . 

Jan.  18,  1977--Committees  appointed  by  incoming  president.   16 
copies  of  calendar  given  to  those  who  helped  the  most  with  getting 

materials  together.   One  given  to  Lenoir  Community  College,  School 
of  Nursing,  and  Public  Library.   100  copies  sold. 

Feb.  15,  1977--Discussion  concerning  75th  Anniversary  celebration. 
Belk-Tyler  will  give  us  a  window  for  one  week  for  a  display.   Re- 
vision of  bylaws  discussed. 

March  15,  1977--Program  by  Mrs.  Worth  Coley,  social  worker  with  the 
Childrens  Home  Society, 

April  19,  1977--Bylaws  typed  and  ready  to  be  reproduced.   Copy  of 
banner  presented  that  will  be  displayed  at  the  convention  in  Octo- 
ber.  254'  per  member  to  be  sent  in  to  help  with  printing  costs  of 
brochure  on  B.S.  degree  opportunities.   Letter  read  from  Mr,  Duval, 
Hospital  Administrator,  on  our  contributions  to  recreation  area. 
Program  by  Janet  Roberts  on  breast  cancer. 


District  Tiiirty--Diane  M-  Rawls.  President 

District  Thirty  had  several  successful  fund-raising  projects  to 
build  the  district  scholarship  fund.  A  wine-tasting  party,  bridge 
benefit,  and  yard  sale  highlighted  the  fund  raising  activity.  The 
first  scholarship  of  $100  was  awarded  to  a  Beaufort  County  Techni- 
cal Institute  student  nurse.  The  second  annual  award  was  presented 
to  a  Pitt  Technical  Institute  student  nurse.  Applications  for  the 
scholarship  are  accepted  from  the  three  nursing  schools  within  the 
district--Beaufort  Tech..  Pitt  Tech.,  and  East  Carolina  University. 

District  bylaw  revision  was  begun  after  the  1975-75  Biennial  Con- 
vention and  the  completed  version  approved  by  the  district  May  of 
1977. 

In  1975-76.  dinner  meetings  were  tried  twice.   These  meetings  were 
very  well  attended;  as  a  result  all  1976-77  meetings  were  held  at 


May  24,  1977--Program  by  Mrs.  Donna  Schafer, 
Nursing, 


ECU,  on  Primary  Care 


June  21,  1977--Covered  dish  supper  held  at  picnic  area.   HB  1216 
discussed  and  members  present  encouraged  to  contact  representatives. 

July,  1977--A  call  meeting  to  vote  on  delegates  to  the  NCNA  Con- 
vention in  October. 

The  district  is  planning  a  bazaar  this  fall  and  also  a  window  dis- 
play in  commemoration  of  the  NCNA  7Sth  Anniversary. 

District  Thirty -Three-- Helen  Ray.  President 

For  quite  a  few  years.  Johnston  County  nurses  have  been  talking 
about  the  possibility  of  having  its  own  district  in  N'CN'A   The 
main  reasons  were:   to  have  meetings  locally  instead  of  having  to 
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drive  to  Raleigh  for  the  District  Thirteen  meetings;  better  com- 
munication among  nurses  in  the  county;  better  participation  in 
Continuing  Education,  workshops,  etc.;  and  better  informed  nurses. 

Finally  in  May,  1976.  when  it  was  necessary  to  mobilize  nurses  for 
the  mass  "flu"  immunization  program,  it  was  felt  that  we  could  ex- 
plore with  them  at  the  same  meeting  the  possibility  of  having  a 
separate  district.   The  possibilities  were  great,  since  we  have 
187  RiNs  in  Johnston  County. 

On  June  21,  1976,  a  committee  of  eight  was  selected  to  arrange  a 
meeting  to  explore  the  possibilities  of  the  new  district.   Thirty- 
seven  nurses  attended  this  meeting.   The  committee  met  on  July  11 
and  decided:   to  invite  a  NCNA  representative  to  our  next  nurses 
meeting  to  explain  details  of  forming  a  new  district;  to  select 
nurses  in  each  town  to  be  responsible  for  keeping  communications 
open  to  all  nurses  in  her  area;  to  publicize  all  meetings  through 
the  news  media;  and  to  begin  to  write  up  CERP  applications  for 
the  topics  suggested  for  programs. 


On  July  19,  Joan  Reid 
if  we  were  to  become  a 
Thirty-Three;  we  would 
interest  in  separating 
consent;  and  we  would 
a  new  district.  A  not 
of  Johnston  County  was 
and  Melba  Chandler  was 
their  positions  were  a 


met  with  us  to  explain  how  we  could  proceed 
separate  district;  we  would  become  District 
need  to  indicate  to  District  Thirteen  our 
from  the  district  and  obtain  the  district's 

need  to  petition  the  Board  of  Directors  for 

e  of  additional  concern  was  that  Helen  Ray 
the  President-elect  of  District  Thirteen 
the  treasurer  and  therefore  by  virtue  of 

Iso  Executive  Committee  members. 


On  August  11,  Helen  Ray  conveyed  to  the  Executive  Committee  of  Dis- 
trict Thirteen  the  desire  of  Johnston  County  nurses  to  form  a  new 
district.  District  Thirteen  consent  was  given,  and  Helen  Ray  and 
Melba  Chandler  resigned  their  District  Thirteen  offices.  On  Au- 
gust 12,  the  petition  for  a  new  district  was  sent  to  the  Board  of 
Directors  of  NCNA,  and  notice  was  received  on  August  20  that  John- 
ston County  was  now  District  Thirty-Three.  Interim  officers  were 
elected,  and  60  other  nurses  were  selected  as  committee  members. 

We  had  been  encouraged  to  schedule  officers  and  other  interested 
members  for  the  District  Officers  Day  orientation  at  headquarters. 
Thirteen  of  our  members  attended  the  session  on  October  19. 

On  October  25,  bylaws  were  adopted.  The  interim  officers,  with 
the  exception  of  the  position  of  president-elect,  were  retained 
until  September,  1977 . 

Being  a  new  district,  we  had  no  money  in  our  bank  account;  there- 
fore, special  projects  began  under  the  direction  of  Frances  Boykin, 
chairman,  and  by  January  25,  1977,  we  had  a  balance  of  $425.83. 

Our  programs  have  included:   Discussion  of  the  Role  of  Health  Care 
Workers--FNP-Social  Worker,  Allergies,  Nursing  and  the  Law,  Child 
Abuse,  and  one  which  we  attended  jointly  with  the  OR  Association, 
Total  Hip  Replacement. 

The  nurses  also  wanted  to  become  involved  in  the  1977  Convention, 
so  elected  to  be  responsible  for  the  banquet  decorations.   This 
project  is  a  big  one,  but  hopefully  many  people  will  be  able  to  en- 
joy our  "works-of-art . " 

On  May  20,  our  District  sponsored  a  combination  plate  supper  and 
bake  sale.  This  was  very  successful;  many  people  worked  hard  to 
help  it  succeed,  and  we  cleared  $751  to  add  to  our  bank  account. 

Most  of  us  feel  that  the  formation  of  the  new  District  Thirty- 
Three  has  been  a  real  "shot  in  the  arm"  for  our  Johnston  County 
nurses  and  we  look  forward  to  going  faster  and  farther  with  the 
new  officers  to  be  elected  this  fall. 


COLLECTIVE  BARGAINING  COUNCIL 


Linda  K.  Brown,  Chairman 


The  Collective  Bargaining  Council  met  16  times  during  the  biennium 
at  NCNA  headquarters. 

The  first  major  task  for  the  Council  was  to  develop  statements  of 
philosophy,  purposes,  and  policies.   This  was  accorfiplished  during 
the  first  year  of  the  bienniur,.   Pamphlets  have  been  printed  and 
are  available  at  headquarters  for  any  interested  persons. 


During  the  biennium, 
funding  mechanisms, 
informational  packet 
persons  and  contain 
ing  functions  of  the 
to  study  appropriate 
activities  of  the  As 
gates,  surveyed  49  s 
vities,  budget,  and 
returned  data,  the  C' 
of  Delegates: 


two  subcommittees  were  formed :   one  to  study 
and  one  to  develop  informational  packets.   The 
s  are  available  at  headquarters  for  interested 
reading  materials  explaining  collective  bargain- 
Association  for  its  members.   The  subcommittee 
funding  mi^hanisms  for  collective  bargaining 
sociation  as  mandated  by  the  1975  House  of  Dele- 
tates  asking  about  collective  bargaining  acti- 
funding  mechanisms.   Based  on  its  study  of  the 
ouncil  makes  the  following  report  to  the  House 


natives  to  the  problem  of  funding.   We  have  rejected  the  idea 
of  separate  funding  for  collective  bargaining,  recognizing 
that  NCNA  is  a  multi-purpose  organization  and  that  funding  for 
all  activities  should  be  from  the  dues  structure.   However,  in 
order  for  the  Board  to  be  separated  and  protected  legally  from 
making  decisions  about  collective  bargaining  activity,  the 
Council  recommends  that  the  Board  allocate  a  lump  sum  for  col- 
lective bargaining,  based  on  the  recommendation  of  the  Collec- 
tive Bargaining  Council,  recognizing  that  the  Council  is  re- 
sponsible for  studying  the  situation  and  projecting  the  amount 
needed.   Any  additions  or  deletions  to  the  Collective  Bargain- 
ing Council  budget  from  initial  allocation  would  then  be  made 
on  the  basis  of  a  percent  change  from  requested  budgets  through- 
out the  Association. 

Since  the  Collective  Bargaining  Council  was  dealing  with  new  func- 
tions, a  conscious  effort  was  made  to  educate  its  members  on  their 
responsibilities.   Council  members  spent  many  hours  at  home  read- 
ing articles  and  laws  relating  to  collective  bargaining  to  incre- 
ase their  knowledge. 

During  its  short  history,  the  Council  has  had  several  important 
issues  with  which  to  deal.   Notable  among  these  was  the  effort  on 
behalf  of  nurses  at  Columbus  County  Hospital,  h^iteville.   The  maj- 
or concerns  in  Ivliiteville,  which  began  as  early  as  1971,  related  to 
staffing  and  improving  the  quality  of  patient  care.   Even  before 
the  passage  of  the  National  Labor  Relations  act   amendments  in  1974 
which  gave  them  the  protection  to  form  a  certified  bargaining  unit, 
Whiteville  nurses  requested  NCNA  to  assist  them  in  presenting  their 
problems  and  requests  for  correction  to  hospital  management. 
Their  efforts  were  rebuffed  by  administration  and  the  Board  of 
Trustees.   The  community  appeared  unconcerned. 

Soon  after  National  Labor  Relations  Act  amendments  were  passed, 
the  group  of  nurses  requested  NCNA  bargaining  authorization  forms. 
Within  a  few  weeks  more  than  40  signed  authorization  forms  (almost 
100%  of  eligible  nurses')  were  delivered  to  NCNA,  and  the  group  re- 
quested the  Association's  assistance  in  petitioning  the  National 
Labor  Relations  Board  to  be  certified  as  the  bargaining  unit.   At 
a  meeting  with  NCNA  respresentatives,  the  group  voted  unanimously 
to  petition  for  an  NLRB  election. 


NLRB  conducted  a  hea 
ercised  jurisdiction 
a  majority  (although 
Contract  negotiation 
with  no  progress  bei 
Conciliation  Service 
small  group  of  nurse 
strike.  It  was  a  de 
patient  care  problem 


ring  on  the  petition  in  February  1975  and  ex- 
by  conducting  an  election  in  April,  at  which 
a  slim  one)  voted  for  representation  by  NCNA. 

s  began  in  July  1975  but  dragged  on  for  months 

ng  made.   Efforts  of  the  Federal  Mediation  and 
were  fruitless.   Finally,  in  April  1976  the 
still  active  in  the  bargaining  unit  voted  to 

sperate  move  to  arouse  community  concern  about 

s  in  the  hospital . 


The  Collective  Bargaining  Council  has  considered  many  alter- 


The  original  group  of  40  who  petitioned  for  NCNA  representation 
by  April  1976  had  dwindled  to  one-fourth  that  number,   l^at  happen- 
ed to  the  other  three-fourths?   During  more  than  a  year,  hospital 
administration  and  medical  staff  had  pressured  nurses  to  reject 
the  bargaining  unit.   Some  nurses  left  to  find  employment  else- 
where.  The  burden  to  strike  was  borne  by  a  few  nurses  who  had  sac- 
rificed days  off,  loss  of  salary,  and  job  security  to  participate 
in  the  fruitless  bargaining.   They  and  their  families  suffered  mat- 
erially and  emotionally. 

Finally,  on  April  23  agreement  was  reached  to  accept  contract  terms 
on  which  hospital  administration  had  conceded  nothing.   Nobody  re- 
presenting hospital  administration  would  sign  the  contract,  dis- 
claiming authority  to  do  so.   Meanwhile,  further  pressures  were  bro- 
ught on  nurses  by  medical  staff  and  administration  to  vote  against 
ratifying  the  contract  and  to  decertify  the  unit.   With  the  con- 
tract still  unsigned  by  the  hospital,  the  hospital  administration 
took  yet  another  step  to  avoid  a  contract.   On  May  17,  the  hospital 
filed  a  preliminary  brief  claiming  it  was  a  public  institution  and 
therefore  NLRB  did  not,  after  all,  have  jurisdiction.   In  June, 
NLRB  Regional  office  issued  a  ruling  agreeing  with  the  hospital's 
position  that  it  is  a  government-owned  hospital,  not  a  private,  non- 
profit institution.   Hospital  employees,  therefore,  were  subject  to 
a  state  law  which  prohibits  governmental  units,  other  than  federal, 
from  negotiating  contracts  with  employees. 

The  only  slim  straw  left  was  to  appeal  the  NLRB  decision.   For  mon- 
ths the  NCNA  staff  and  Collective  Bargaining  Council  had  done  much 
soul-searching  about  the  drain  of  the  Columbus  County  Hospital  nego- 
tiations on  our  financial  and  human  resources,  in  the  face  of  dwin- 
dling of  support  from  nurses  eligible  for  the  bargaining  unit.   We 
had  considered  "disclaiming"  the  unit  and  walking  away,  as  nurse 
support  eroded.   Thirty  years  ago  NCNA  committed  itself  to  repre- 
senting registered  nurses  in  collective  bargaining.   We  kept  decid- 
ing not  to  abandon  a  group  of  nurses  who  had  made  heroic  efforts 
and  displayed  a  rare  degree  of  courage  for  more  than  four  years  to 
achieve  improvements  in  their  working  conditions  and  practice  cli- 
mate.  We  honored  our  commitment  long  after  a  majority  of  the  nur- 
ses in  the  Columbus  County  bargaining  unit  no  longer  were  commit- 
ted to  the  unit . 


October,  1977 
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Candidates  for  office  in  NCNA  Organizational  Units 


Collective  Bargaining  Council 

(seven  to  be  elecled) 
East 

Susan  B  Hopkins.  Waae 
Dianne  Rawls.  Greenville 
Ann  L    Swartz,  Fayelteville 

Piedmont 

June  Baise,  Winston-Salem 
Beth  Levy,  Durham 
Joan  Bounds,  Durham 
Barbara  Rynerson,  Chapel  Hill 
Martha  Darnell,  Sanford 
Judy  Roberts,  Raleigh 
Alice  E,  Dietz,  Chapel  Hill 

West 

Linda  Brown,  Morganton 
Rachel  Funderburk,  Morganton 

Community  Health  Nursing  Division 

Ctiairman 

Shirley  Callahan,  Durham 

Christine  Maroules,  Kinston 

Linda  Strother,  Raleigh 
Vice-chairman 

Daisy  Burton,  Henderson 
Secretary 

Carolyn  Greene,  High  Point 

Hope  Tucker,  Ahoskie 
Nominating  Committee 

Martha  Allen,  Raleigh 

Loletta  Faulkenberry,  Burlington 

Christine  Fisher,  Fayetteville 

Mary  McColm,  Greenville 
CERP  Committee 

Eddie  C   Grubbs,  Winston-Salem 

Gerontological  Nursing  Division 

Chairman 

Judy  Gross,  Durham 
Vice-Chairman 

Elizabeth  Boyer,  Clemmons 

Robert  Hoyle,  Cooleemee 
Secretary 

Lillian  Fritts,  Lexington 

Hope  Tucker,  Ahoskie 
Nominating  Committee 

Elizabeth  Stamper,  Greensboro 

Carolyn  Tvuisdale,  Red  Oak 

Janet  Gelem,  Durham 

Annie  Newsome,  Ahoskie 
CERP  Committee 

Mildred  Campbell,  Lewisville 

Judy  Leonard,  Charlotte 

Opal  Suggs,  Thomasville 

Mary  Thomas.  Fayetteville 

Maternal-Child  Health  Division 

Chairman 

Josephine  Hookviiay,  Kinston 

Janice  Robinson,  Greensboro 
Vice-chairman 

Elinor  Dorrles,  New  Bern 

Marilyn  Evans,  Greensboro 
Secretary 

Vivian  Deitz,  Tuckaseegee 

Ora  Davis,  Greensboro 


Nominating  Committee 

Pat  Gottschall,  Greensboro 
Revauda  G   Grey,  Whitsett 
Mary  Lou  Moore,  Winston-Salem 
Therese  La«/ler,  Greenville 
CERP  Committee 

Barbara  Benge.  Rural  Hall 

Medical  Surgical  Division 

Chairman 

Carolyn  Colglazier.  Raleigh 

Nancy  Anderson.  Winston-Salem 
Vice-Chairman 

Rachel  Funderburk.  Morganton 

Eleanore  Stein.  Chapel  Hill 
Secretary 

Carol  Brown,  Burlington 
Nominating  Committee 

Patricia  Register,  Clinton 
CERP  Committee 

Gail  Crowe,  Clinton 

Mary  Ann  Peter,  Durham 

Psychiatric-Mental  Health  Division 

Chairman 

Ginny  Payne,  Greenville 

Juanita  W   Long,  Morganton 

Pamela  Werstlein,  Jamestown 
Vice-Chairman 

Ma.'ione  Hawkins,  Chapel  Hill 

Rhoda  L   Moyer,  Greensboro 
Secretary 

Carolyn  Elaine  Fox.  Swannanoa 

Marilyn  Moye,  Smithfield 

Rebecca  Judge.  Beaulaville 

Gloria  Smith,  Butner 
Nominating  Committee 

Jo  Anne  Alston,  Henderson 

Mary  Fink,  Concord 

Sherry  Honea,  Candler 
CERP  Committee 

Daisy  Best,  Goldsboro 

Lola  McEachin.  Goldsboro 


Advanced  Psychiatric-Mental  Health 
Conference  Group 

Chairman 

Kathleen  Kusel.  Durham 

Mary  Lynn  Wigodsky.  Winston-Salem 

Eleanor  White.  Chapel  Hill 
Vice-chairman 

Rhoda  Moyer.  Greensboro 

Inez  Perry.  Greensboro 
Secretary 

Pamela  Werstlein.  Jamestown 

Marianne  Zaiud,  Chapel  Hill 
Nominating  Committee 

Alberta  Debski.  Durham 

Gail  Hamilton.  Winston-Salem 

Annette  Beam.  Lenior 

FNP  Conference  Group 

Chairman 

Sandra  Marley,  Raleigh 
Vice-chairman 

Betsy  Summey.  Wrightsville  Beach 


Secretary 

Jan  Tedder,  Durham 
Josephine  Carter,  Winston-Salem 
Nominating  Committee 

Elaine  Parker,  Clinton 


OR  Conference  Group 

Chairman 

Mary  Gillikin,  Aurora 

Jency  Abrams.  Sanford 
Vice-Chairman 

(to  be  nominated) 
Secretary 

Rosalyn  Bass.  Nashville 

Jayne  Byrd.  Raleigh 
Nominating  Committee 

Betty  Rowland.  Durham 

Baccalaureate-Higher  Degree  Forum 

Chairman 

Mane  Mclntyre.  Chapel  Hill 
Vice-chairman 

Elinor  Caddell,  Charlotte 
Secretary 

Mariorie  Baker,  Cullowhee 
Nominating  Committee 

Ruby  Barnes,  Greensboro 

Patricia  Conklin.  Durham 

Sharon  Jacques.  Cullowhee 


Diploma  Forum 

Chairman 

Martha  Adams.  Charlotte 
Vice-Chairman 

Shirley  McLelland.  Statesville 
Secretary 

Barbara  McMillan.  Greensboro 
Nominating  Committee 

Irene  Benton,  Wilson 

Joyce  Davis,  Eureka 

Judith  Lively,  Wilson 

Associate  Degree  Forum 

Chairman 

Ann  Lore,  Wtnston-Salem 

Juanita  Yarborough,  High  Point 
Vice-Chairman 

Connie  Wolfe,  Fayetteville 
Secretary 

Sandra  Geiger.  Climax 

Donnie  Greene,  Greensboro 
Nominating  Committee 

Jerre  Boren,  Elkin 

Mary  G.  James.  Fayetteville 

Eileen  Joyner.  Fayetteville 

Helen  Randall.  Raleigh 

Clara  Williams.  Greensboro 


Practical  Nurse  Education  Forum 

Chairman 

Irene  Henline.  Statesville 
Vice-Chairman 

Esther  Burke,  Goldston 
Dorothy  Glover,  Charlotte 
Georgia  Jones.  Garner 

(continued  on  page  24) 


The  decision  was  made  not  to  appeal  the  NLRB  ruling,  because  it  was 
obvious  that  even  if  we  won  on  an  expensive  appeal,  we  would  stand 
to  lose  in  a  decertification  election  that  was  sure  to  come.   The 
unit  was  not  strong  enough  even  to  ratify  the  contract.   There  was 
nothing  left  to  fight  for. 

NCNA  serves  as  the  bargaining  unit  for  registered  nurses  employed 
at  two  of  the  four  VA  hospitals  in  the  state--at  Fayetteville  and 
Durham.  As  representative  of  the  nurses  in  these  installations  on 
employment  matters,  NCNA  services  the  contracts  (participating  in 
employee-management  meetings  and  processing  grievances)  and  renego- 
tiates the  contracts  periodically,  the  most  recent  being  renegotia- 
tion of  the  Durham  V.^  contract  in  September  1977. 

The  Collective  Bargaining  Council  would  like  to  give  special  recog- 
nition to  Connie  Mullinix  who  gave  her  expertise  to  the  group  as 
chairman  until  July  1977  when  she  resigned  and  moved  to  Kansas. 

uther  Council  memhers:   Peggy  Oulaney,  Joan  Bounds,  and  Martha 
Parnell.   Three  vacancies  occurring  recently  have  not  been  filled, 
since  flection  of  a  new  Council  will  take  place  at  the  convention 
in  October 


Change  in  date 
for  TV  program 


The  television  program,  "Nursing— A  Diamond  Jubilee", 
based  on  NCNA's  75th  Anniversary  observance  and  the 
Diamond  Jubilee  Convention  next  month,  has  been  rescheduled 
for  Friday,  October  28,  at  10  p.m. 

The  program  will  be  telev'sed  over  the  eight  educational  TV 
channels  of  the  state: 


Channel  4,  Chapel  Hill 
Channel  2,  Columbia 
Channel  17,  Linville 
Channel  33.  Asheville 


Channel  58.  Concord 
Channel  39,  Wilmington 
Channel  25,  Greenville 
Channel  26,  Winston-Salem 


It  will  feature  highlights  from  nursing's  history  in  North 
Carolina  and  from  NCNA's  75th  Anniversary  convention 
October  17-19  in  Raleigh. 
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Mark  Your  Calendar 

October  17-19,  1977 

NCNA  Diamond  Jubilee  Convention, 
Royal  Villa,  Raleigh 

October  28,  1977 

TV  special,  "Nursing— ft  Diamond 
Jubilee",  10  p.m.,  North  Carolina 
educational  television  network, 

November  30,  1977 

"Help!  I'm  Tired  of  Coping",  Sympos- 
ium on  problems  of  Staff  Nurses, 
conducted  by  NCNA  Commission  on 
Member  Services,  Headquarters 

June  9-14,  1978 

ANA  convention,  Honolulu,  Hawaii 


CANDIDATES 

(continued  from  page  23) 

Secretary 

Derenda  James,  Raleigh 
Geraldine  Jordan,  Rocl<y  (viouni 
Nominating  Committee 

Bernice  Fulson,  Ctiarlotte 
Louise  Yount,  Conover 

Continuing  Education  Forum 

Chairman 

Betty  Eriandson,  Greensboro 
Ruth  Harris,  Durham 
Virginia  Tate,  Conetoe 

Vice  Chairman 

Joanne  Corson,  Raleigh 

Bonnie  Hensley,  Durham 

Clara  Mill<o,  Chapel  Hill 
Secretary 

Virgie  Bingham,  Greensboro 

Gloria  Jane  Fox,  Charlotte 

Thelma  Parsons,  Gary 
Nominating  Committee 

Leigh  Andrews,  Durham 

Geraldine  Brady,  Charlotte 

Dianne  Leonard,  Asheboro 

Linda  Lange,  Webster 


School  Nurse  Section 

Chairman 

Barbara  f^cMilian,  Greensboro 
Vice-Chairman 

(to  be  nominated) 
Secretary 

fvlariory  G    Pearsall,  Greensboro 


Nurse-PAC  Symposium 

Come  to  see'  Come  to  hear!  Come  to  get  involved  in  the  happenings  on  the  horizon! 

Nurse-PAC  is  presenting  a  symposium  on  Sunday,  October  1 6,  at  8  p,m.,  at  the  NCNA 
biennial  convention.  Royal  Villa,  Raleigh,  featuring  Rep,  Louise  Brennan  and  a  panel  of 
experienced  nurse  lobbyists. 

Come  see  "Dinosaurs  and  Butterflies"  ,  ,  ,  learn  how  to  effect  change  in  health  care 
through  political  actioni 


gs      ^eihirii'  ia   ine    (sxUlan 


^^       I 

As  a  member  of  the  North  Carolina 
Nurses  Association  and  a  family  nurse 
practitioner,  I  am  feeling  very  confused. 
The  lead  article  in  the  most  recent  issue  of 
the  Tar  Heel  Nurse  states  that  the  NCNA 
opposed  l-IB  1 21 6  because  it ". , ,  would  be 
setting  a  dangerous  precedent."  However, 
no  data  substantiating  this  allegation  is 
given  in  the  article.  It  further  acknowledges 
the  fact  that  defeat  of  the  bill  would  make  it 
virtually  impossible  for  nurse  practitioners 
to  practice  in  North  Carolina.  Is  my  own 
organization  advocating  doing  away  with 
my  lOb'' 


Nominating  Committee 

(to  be  nominated) 


Nursing  Service  Administrators 

Chairman 

Casmira  tvlarciniszyn,  Charlotte 
Vice-Chairman 

Marilyn  W   Rowland,  Charlotte 
Secretary 

Georgia  K    Lewis,  Rocky  fylount 
Nominating  Committee 

Julia  B   Schronce    Charlotte 

Private  Duty  Section 
Chairman 

Nellie  R   Sullivan,  Castle  Hayne 
Vice-Chairman 

(to  be  nominated) 
Secretary 

Barbara  C   Wiiiard,  Greensboro 
Nominating  Committee 

Irene  Benton,  Wilson 
Linda  Burnett  Grouse,  Winston-Salem 
Ruby  Dameron.  Charlotte 
Caroline  Singletary,  Winston-Salem 


This  article  and  the  "Open  Letter  to 
Nurses"  both  stress  that  the  NCNA  was 
representing  nurses  in  its  opposition  to  the 
bill.  Surely  they  do  not  mean  all  nurses  or 
even  all  members  of  the  NCNA,  All  of  the 
more  than  1 00  nurse  practitioners  in  North 
Carolina  are  nurses,  and  most  of  us  belong 
to  the  NCNA.  Surely  we  were  not  being 
represented  by  our  professional  organiza- 
tion. Most  of  us  actively  supported  the  bill 
and  lobbied  for  its  passage. 

As  both  a  nurse  and  a  nurse  practitioner, 
I  do  not  regard  HE  1216  as  a  threat  to 
nursing  or  to  patient  safety.  I  consider  it  a 
step  forward  in  the  endeavor  to  provide 
quality  health  care  to  all  citizens  of  North 
Carolina. 

It  was  of  interest  to  note  that  in  the  same 
issue  of  the  Tar  Heel  Nurse,  indeed  on  the 
same  page  with  the  open  letter,  was  a 
listing  of  nurses  recently  certified  by  the 
ANA.  I  found  it  very  gratifying  that  63  of  the 
65  nurses  listed  were  nurse  practitioners. 
Sincerely, 
Barbara  Vernon,  FNP-C 

District  Three  Seminar 

District  Three  is  conducting  a  seminar 
on  "Human  Sexuality  in  Health  Care"  on 
October  4,  8:30  a.m. -4:30  p.m.  at  Babcock 
Auditorium,  Bowman  Gray  School  of 
Medicine,  Winston-Salem. 

The  seminar  is  designed  to  assist  health 
care  professionals  to  recognize  sexuality 
as  an  essential  component  of  patient  care 
and  to  enable  them  to  counsel  patients/ 
clients  about  their  sexual  needs 
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OrientatioTT  set 
for  new  officers 

New  officers  and  commission  and 
committee  cfiairmen  will  have  an 
orientation  to  tfieir  responsibilities  at  a 
meeting  on  Friday,  December  2,  10  a.m- 
3:30  p.m.  in  headquarters 

The  agenda  will  include  a  review  of  the 
organization  structure,  discussion  of  the 
bylaw  changes  adopted  at  the  convention 
last  month,  discussion  of  how  the  budget  is 
formulated  and  how  it  relates  to 
functioning  of  structural  units,  duties  and 
responsibilities,  how  programs  and 
services  can  be  coordinated  for  maximum 
effectiveness,  setting  of  goals  and 
priorities,  and  strengthening  the 
membership  base  to  enable  the 
organization  to  achieve  Its  objectives. 
iconlinued  on  page  7i 


Delegates  adopt  annual  conventions, 
changes  In  delegate  representation 


Specialty  groups  to  meet 

The  NCNA  Board  of  Directors  has 
initiated  action  aimed  at  bringing  together 
nursing  specialty  organizations  for 
discussion  of  mutual  concerns, 

A  meeting  will  be  hosted  by  NCNA  on 
Saturday,  December  3  at  10  a.m.  at 
headquarters  Specialty  nursing 
organizations  known  to  have  units  in  North 
Carolina  have  been  invited  to  send 
representatives  It  is  hoped  that  a 
mechanism  can  be  developed  for  ongoing 
cooperation  and  collaboration  on  such 
common  concerns  as  legislation, 
mandatory  continuing  education,  entry 
levels  for  nursing  practice. 


Heritage- Happenings- Horizons 

Anniversary  year 

NCNA's  75th  Anniversary  year  Is 
drawing  to  a  close.  It  has  been  a  year  rich 
with  remembrances  of  our  post  --  the 
heritage  that  brought  us  to  today  --  and 
glimpses  into  our  future,  the  horizon  that 
beckons  and  challenges  us  in  what 
nursing  might  become. 

The  75th  Anniversary  Lecture  Series 
was  a  stimulating  project  exploring  future 
health  needs  of  a  changing  population  and 
the  ethical  decisions  to  be  faced  by 
nursing  and  other  health  professionals. 
More  than  1 ,000  people  attended  the  five 
lectures  which  preceded  the  convention. 
Evaluations  from  nurses  attending 
Indicated  a  need  for  and  interest  in  further 
exploration  of  ethical  concerns  In  the 
future.  An  additional  500  people  heard 
ANA  President  Anne  Zimmerman  In  a 
keynote  address  at  the  75th  Anniversary 
convention  as  she  concluded  the  Lecture 
Series  with  a  view  of  the  role  of  the 
professional  organization  In  the  twenty- 
first  century. 

Nursing  history  In  North  Carolina  was 
highlighted  by  the  reprinting  of  History  of 
Nursing  in  North  Carolina,  originally 
published  in  1938,  the  production  of  an 
update.  Highlights  in  Nursing  in  North 


draws  to  a  close 

Carolina,  1935-1976,  and  production  of 
an  Anniversary  year  calendar,  also  based 
on  nursing  history  in  North  Carolina. 
Introduced  In  the  Anniversary  year  were 
paperweights  and  membership  buttons 
bearing  the  NCNA  logo.  A  writing  contest 
was  held  to  encourage  nurses  to  write  for 
publication.  Winners,  announced  at  the 
Diamond  Jubilee  Banquet,  were: 
Marginette  Lassiter  of  Edenton,  first  place 
award  of  $100  In  RN  category;  Carolyn 
Walker,  WInston-Salem,  second  place 
award  of  U.S.  Savings  Bond,  RN  category; 
and  Leslie  London,  student  nurse  at  UNC- 
Charlotte,  first  place  award  of  $100  In 
student  category.  No  second  place  award 
was  given  in  the  student  category. 

Twenty  districts  entered  banners  In  a 
competition  to  recognize  the  uniqueness 
of  each  district  nurses  association. 
Winners  were:  District  four,  grand  prize; 
District  Thirty-Three,  most  original  to 
district;  District  Five,  most  approphate  to 
theme;  District  Thirty,  most  creative  use  of 
arts  and  crafts. 

As  a  part  of  the  year's  observance. 
Governor  James  B.  Hunt,  Jr.,  proclaimed 
convention  week,  October  17-23,  as 
(continued  on  page  7) 


The  1977  NCNA  House  of  Delegates 
adopted  a  new  pattern  of  conventions  for 
the  Association,  a  new  timetable  for 
election  of  delegates  to  the  NCNA 
convention,  and  a  new  ratio  for  allocation 
of  delegates  which  will  reduce  the  size  of 
the  Association's  decision-making  body. 

Districts  for  some  time  have 
experienced  a  chronic  problem  of  not 
having  full  delegations  In  attendance  at  the 
House  of  Delegates.  At  its  1977  meeting 
last  month,  the  House  changed  the  basis 
of  representation  from  one  delegate  for  1 0 
members  to  one  delegate  for  1 5  members 
A  new  timetable  for  electing  delegates 
gives  more  time  for  informing  delegates  on 
current  issues  prior  to  coming  to  the 
convention.  Delegates  also  will  be  elected 
for  two-year  terms,  providing  opportunity 
for  those  elected  to  gain  experience  In 
serving  in  this  Important  office. 

With  the  change  to  annual  conventions, 
the  Association  will  be  able  to  speak  in  a 
more  timely  manner  to  current  issues  and 
concerns.  The  House  of  Delegates  can  be 
better  informed  on  major  issues  and  can 
reorder  priorities  more  frequently.  The 
concept  of  "mini  conventions"  in  even 
years  provides  for  abbreviated  sessions  of 
the  House  of  Delegates,  combined  with 
programs  on  issues  and  clinical  Interests, 
In  an  even-year  convention  of 
approximately  two  and  one-half  to  three 
days.  Odd-year  conventions,  in  a 
framework  of  three  to  four  days,  would 
include  elections,  biennial  business 
meetings  of  structural  units,  and  program 
sessions  on  issues  and  professional 
concerns. 

Other  bylaw  changes  adopted  by  the 
House  of  Delegates: 

•  Restate  the  Association's  purpose  and 
functions,  to  conform  to  ANA; 

•  Restate  membership  rights  and  dues 
categories,  to  conform  to  ANA; 

•  Change  basis  for  delegate  repre- 
sentation from  "occupational  groups"  to 
"identified  interests", 

•  Deleted    Long-Range   Planning   as  a 

(continued  on  page  3) 
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NCNA  OFFICERS,  1977  -  79  BIENNIUM 


1977-79  Biennium 
NCNA  Board  of  Directors 

President  —  Russell  Eugene  Tranbarger,  Greensboro 
President-elect  —  Ernestine  Small,  Greensboro 
Vice-President  —  Catherine  Layton,  Greensboro 
Secretary  —  Vicki  Tutor,  Higti  Point 
Treasurer  —  Mary  Bailey,  Raieigti 

Directors  —  Rebecca  Taylor,  Greensboro  (1977-81) 

Wanda  Boyette,  Clinton  (1977-81) 

Rose  George,  Ctiapel  Hill  (1975-79) 

Mary  Lou  Moore,  Winston-Salem  (1975-79) 

Chairman,  Commission  on  Education  —  Tern  Lawler,  Greenville 

Ctiairman,  Commission  on  Health  Affairs  —  Judy  Rahm,  Durham 

Ctiairman,   Commission   on   Member  Services   —    Barbara   Synowiez. 
Raleigh 

Chairman,  Commission  on  Practice  —  Rebecca  Parrish,  Greensboro 

Representing  Council  of  District  Presidents  —  Judy  Ellington, 

High  Point:  Violet  Britt,  Lumberton  (one  year  term  ending  April 
1978) 

Delegates  to  ANA  Convention 

Delegates-at-Large  — 

Russell  Eugene  Tranbarger,  Greensboro,  Betty  Garrison,  Charlotte: 
Catherine  Layton,  Greensboro,  Alternates  Marjorie  Anderson, 
Greensboro,  Vicky  Rosan  Hutter,  Durham 

Delegates  representing  Administration  — 

Mary  Bailey,  Raleigh:  Barbara  Synowiez,  Raleigh  Alternates'  Jean 
Gosnelf  Lexington:  Patricia  Kennedy,  Charlotte 

Delegates  representing  Education  — 

Rebecca  Parrish,  Greensboro:  Ernestine  Small,  Greensboro: 
Dorothy  Talbot,  Chapel  Hill,  Alternates  Mary  Ann  Brewer,  Lenoir: 
Marcia  Brooks,  Concord:  Linda  Brown,  Morganton 

Delegates  representing  Practice  — 

Nancy  Anderson,  Winston-Salem:  Joan  Bounds,  Durham:  Carolyn 
Colglazier,  Raleigh:  Rachel  Funderburk,  Morganton:  Judy  Phillips, 
Waynesville:  Nellie  Sullivan,  Castle  Hayne  Alternates:  Janet 
Campbell,  Raleigh:  Barbara  McMillan,  Greensboro:  Linda  Melton. 
Raleigh:  Margaret  McClintock,  Chapel  Hill:  Martha  Brinson, 
Charlotte:  Sheila  Cromer,  Thomasville. 

Delegate  representing  Other  Interests  — 

Margaret  Keller,  Raleigh    Alternate:  Virginia  Tate,  Conetoe, 

Other  Election  Results 

Nominating  Committee  — 

Martha  Allen,  Chairman,  Raleigh:  Mary  Ann  Brewer,  Lenoir:  Lottie 
Daw,  New  Bern:  Tina  Fisher,  Fayetteville:  Jan  Leggett.  Greenville. 

Chairman,  CERP  Committee  —  Carol  Osman,  Raleigh, 

Collective  Bargaining  Council  — 

Dianne  Rawls,  Greenville:  Ann  L  Swartz,  Fayetteville:  June  Baise, 
Winston-Salem:  Joan  Bounds,  Durham:  Martha  Darnell,  Sanford: 
Linda  Brown,  Morganton:  Rachel  Funderburk,  Morganton, 
(Chairman  to  be  elected  ) 

Members,  Commission  on  Health  Affairs  — 

Jean  Lassiter,  Greenville:  Virginia  Tate.  Conetoe:  Judy  Ellington, 
High  Point:  Rachel  Funderburk.  Morganton;  Ens  Russell,  Black 
Mountain, 

Officers  of  Structural  Units,  1977-79 

Division  on  Community  Health  Nursing  — 

Linda  Strother,  Chairman,  Raleigh:  Daisy  Burton,  Vice-Chairman, 
Henderson:  Carolyn  Greene,  Secretary,  High  Point,  Nominating 
Committee:  Martha  Allen,  Chairman,  Raleigh:  Loletta  Faulkenberry, 
Burlington:  Mary  McColn,  Greenville,  CERP  Representative:  Eddie 
Grubbs,  Winston-Salem. 

Division  on  Gerontological  Nursing  — 

Virginia  Stone,  Chairman,  Durham:  Elizabeth  Boyer,  Vice- 
Chairman,  Clemmons:  Lillian  Fritts,  Secretary,  Lexington, 
Nominating  Committee:  Janet  Gelein,  Chairman,  Durham:  Gay 
Twisdale,  Red  Oak:  Julia  Schronce,  Charlotte  CERP 
Representative:  Judy  Leonard.  Charlotte. 

Division  on  Maternal-Child  Health  Nursing  — 

Janice  Robinson,  Chairman,  Greensboro:  Marilyn  Evans,  Vice- 
Chairman,  Greensboro:  Ora  Davis,  Secretary,  Greensboro, 
Nominating  Committee:  Mary  Lou  Moore,  Chairman,  Winston- 
Salem;  Therese  Lawler.  Greenville;  Pat  Gottschall.  Greensboro, 
CERP  Representative:  Barbara  Benge.  Rural  Hall, 


Division  on  Psychiatric-Mental  Health  Nursing  — 

Ginny  Payne.  Chairman.  Greenville:  Susan  Hopkins.  Vice- 
Chairman.  Wade:  Rebecca  Judge.  Secretary.  Beulaville. 
Nominating  Committee:  Sherry  Honea.  Chairman,  Candler:  Jo 
Anne  Alston,  Henderson:  Mary  Fink.  Concord.  CERP 
Representative   Daisy  Best,  Goldsboro 

Division  on  Medical  Surgical  Nursing  — 

Nancy  Anderson.  Chairman.  Winston-Salem:  Rachel  M. 
Funderburk.  Vice  Chairman.  Morganton:  Carol  Brown.  Secretary. 
Burlington  Nominating  Committee  Gladys  Poindexter,  Chairman. 
Winston-Salem:  Norma  Newman.  Clinton:  Patricia  Register. 
Clinton    CERP  Representative:  Mary  Ann  Peter    Durham 

Advanced  Psych-Mental  Health  Conference  Group  — 

Kathleen  Kusel.  Chairman,  Durham:  Inez  Perry,  Vice-Chairman, 
Greensboro:  Pamela  Werstlein,  Secretary,  Jamestown  Nominating 
Committee:  Alberta  Debski,  Durham:  Gail  Hamilton,  Winston- 
Salem:  Annette  Beam,  Lenoir 

Family  Nurse  Practitioners  Conference  Group  — 

Sandra  Marley,  Chairman,  Raleigh  Betsy  Summey,  Vice- 
Chairman,  Wrightsville  Beach:  Jan  Tedder,  Secretary,  Durham 
Nominating  Committee:  Elaine  Parker,  Clinton;  Katie  Gilbert, 
Wilmington    Rometta  Warren,  Newton  Grove, 

Forum  on  Diploma  Education  — 

Martha  Adams,  Chairman,  Charlotte:  Shirley  McLelland,  Vice- 
Chairman,  Statesville:  Gay  Twisdale.  Secretary.  Red  Oak. 
Nominating  Committee  Irene  Benton.  Wilson:  Joyce  Davis,  Eureka: 
Judith  Lively,  Wilson 

Forum  on  Practical  Nurse  Education  — 

Irene  Henline,  Chairman,  Statesville:  Esther  Burke,  Vice-Chairman, 
Goldston:  Derenda  James,  Secretary,  Raleigh  Nominating 
Committee:  Bernice  Fulson,  Charlotte:  Louise  Yount,  Conover; 
Georgia  Jones,  Garner 

Forum  on  Continuing  Education  — 

Betty  Eriandson,  Chairman,  Greensboro:  Bonnie  Hensley.  Vice- 
Chairman.  Durham:  Thelma  Parsons.  Secretary.  Cary,  Nominating 
Committee:  Leigh  Andrews,  Chairman,  Durham:  Dianne  Leonard, 
Asheboro:  Linda  Lange.  Webster 

Forum  on  Baccalaureate  Education  — 

Mane  Mclntyre.  Chairman,  Chapel  Hill;  Elinor  Caddell,  Vice- 
Chairman,  Charlotte:  Mar|orie  Baker,  Secretary,  Cullowhee, 
Nominating  Committee:  Ruby  Barnes,  Greensboro:  Pat  Conklin, 
Durham:  Sharon  Jacques,  Cullowhee 

Forum  on  Associate  Degree  Education  — 

Juanita  Yarborough,  Chairman,  High  Point:  Connie  Wolfe,  Vice- 
Chairman,  Fayetteville;  Donnie  Greene,  Secretary,  Greensboro, 
Nominating  Committee:  Jerre  Boren,  Chairman,  Elkin:  Clara 
Williams,  Greensboro,  Eileen  Joyner,  Fayetteville, 

Nursing  Service  Administrators  Section  — 

Casmira  Marciniszyn,  Chairman,  Charlotte:  Margaret  Whittington. 
Vice-Chairman.  Raleigh:  Betty  Garrison,  Secretary.  Charlotte 
Nominating  Committee:  Shirley  Mozingo.  Chairman,  Selma;  Sheila 
Englebardt,  Charlotte:  Nell  Causby,  Morganton 

Private  Duty  Section  — 

Nellie  Sullivan,  Chairman,  Castle  Hayne:  Anita  Naftel.  Vice- 
Chairman,  Winston-Salem;  Barbara  Willard,  Secretary. 
Greensboro  Nominating  Committee:  Nancy  Ferrell.  Chairman. 
Lucama:  Ruby  Dameron.  Charlotte:  Caroline. Singletary.  Winston- 
Salem 
School  Nurse  Section  — 

Barbara  McMillan,  Chairman,  Greensboro:  Tina  Fisher.  Vice- 
Chairman,  Fayetteville;  Mariory  Pearsall,  Secretary.  Greensboro, 
Nominating  Committee:  Ann  Samuel,  Chairman,  Greensboro;  Hilda 
Worsham,  Smithfield:  Vida  Cox,  Clarkton 


FACULTY  POSITIONS 
East  Carolina  University  School  of  Nursing  invites 
applications  for  Acting  Coordinator  —  Parent-Child 
Nursing  and  Parent-Child  Nursing  Faculty  positions 
opening  January  1,  1978.  Doctorate  Preferred,  minimum 
requirements:  BSN  and  MS  with  clinical  nursing  major  and 
teaching  experience  in  baccalaureate  nursing  education. 
Call  or  write:  Dean  School  of  Nursing,  East  Carolina 
University,  Greenville,  N.  C.  27834.  Phone  (919)  757-6061. 
Applications  must  be  received  by  January  1,  1978.  An 
Equal  Opportunity  Affirmative  Action  Employer. 
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Health  convocation 
views  consumer  role 

The  North  Carolina  Health  Council  will 
hold  Its  third  Health  Convocation 
December  5-6  at  Holiday  inn  —  Four 
Seasons,  Greensboro,  NCNA,  one  ot  52 
member  organizations,  will  have  two 
official  representatives  —  President  Gene 
Tranbarger  and  Judy  Rahm,  chairman  of 
the  Commission  on  Health  Affairs, 

Members  of  NCNA  may  attend  the 
Convocation  The  topic  this  year  is 
"Consumer  Roles  in  Health  Services",  The 
program  features  a  keynote  address  on 
"Dimensions  of  Consumer  Participation  in 
Health  Services";  a  debate  on 
"Professionalism  and  Consumerism  in 
Health  Services":  group  presentations  on 
consumer  roles  as  health  resources,  as 
informed  patients,  as  citizens,  as 
organizational  members:  sessions  on 
traditional  medicine  and  folk  concepts  of 
health 

Pre-registration  fee  is  $15:  $20  on  site. 
Contact:  Continuing  Education,  UNC- 
Chapel  Hill,  School  of  Public  Health  251  H, 
Chapel  Hill  27514 

Building  named  for 
Katie  Paul,  educator 

The  new  nursing  building  on  the  campus 
of  Beaufort  County  Technical  Institute  has 
been  named  the  "Katie  G  Paul  Building" 
honoring  one  of  the  Eastern  North 
Carolina's  pioneer  practical  nurse 
educators 

Mrs,  Paul  began  a  practical  nursing 
education  program  in  1949  at  Tayloe 
Hospital,  She  later  directed  the 
Washington  Practical  Nursing  Program  at 
Beaufort  County  Technical  Institute  from 
1960  to  1969.  During  her  career,  she  has 
been  instrumental  in  preparing  239 
licensed  practical  nurses  for  Beaufort  and 
surrounding  counties 

Dr.  Eloise  R.  Lewis,  dean  of  the  UNC— G 
School  of  Nursing,  gave  the  dedicatory 
address,  at  which  a  portrait  of  Mrs.  Paul 
was  unveiled 


Legislative  study  underway  on  role  of 
nurse  practitioner,  physician  assistant 


EDNA  L.  HEINZERLING 

Edna  L  Heinzeriing,  who  served  as 
president  of  NCNA  in  1947-48,  died  in 
Statesvilie,  November  8,  at  the  age  of  89 

Ms,  Heinzeriing  was  the  first  executive 
secretary  of  NCNA  She  filled  this 
position  from  1939  to  1941  and  during 
•his  time  opened  NCNA's  first 
headquarters  office 

She  edited  the  papers  ot  Mary  Lewis 
Wyche  for  the  publication  of  History  of 
Nursing  In  North  Carolina  in  1 938  This 
book  was  reprinted  by  University  Press  in 
Chapel  Hill  and  NCNA  as  a  project  of  the 
75th  Anniversary  observance  this  year 

Ms  Heinzeriing  became  director  of 
Nursing  of  North  Carolina  Baptist 
Hospital  in  1922  and  opened  the  school 
of  nursing  there  She  retired  from  that 
position  in  1951  and  later  served  as 
matron  at  the  Baptist  Homes  for  the  Aged 
in  Winston-Salem  and  Albemarle, 


Rahm  testifies  on 
national  health  plan 

Judy  Rahm,  Durham,  represented 
NCNA  in  presenting  testimony  on  National 
Health  Insurance  at  a  hearing  held  by  the 
US.  Department  of  Health.  Education  and 
Welfare  on  October  14  in  Raleigh. 

The  hearing  was  one  of  two  held  in 
North  Carolina  and  a  part  of  a  nationwide 
series  of  HEW  hearings  to  elicit  opinion 
from  the  public  and  concerned  groups  on 
National  Health  Insurance 

Ms.  Rahm  presented  the  views  of  the 
professional  organization  for  nurses  that 
health  care  is  a  basic  right  and  that  there 
should  be  a  national  system  of  health 
insurance  benefits  which  guarantee 
comprehensive  health  services  to  all 
people 

She  stressed  that  a  national  health 
insurance  program  must  recognize  the 
distinction  between  health  care  and 
medical  care  and  recognize  and 
reimburse  nursing  care  as  an  essential 
element  of  health  care 

Memorial  planned 
for  Lucy  L.  Boylan 

Friends  of  Lucy  L,  Boylan  are  planning 
to  present  a  gift  in  her  memory  to  the  All 
Faith's  Chapel  at  North  Carolina  Memorial 
Hospital  in  Chapel  Hill 

Ms  Boylan  was  assistant  director  of 
nursing  service  at  NCMH  from  1 952-1  969 
and  a  member  of  the  staff  of  the  North 
Carolina  Board  of  Nursing  from  1969  until 
her  death  in  August  of  1977, 

Anyone  desiring  to  make  a  contribution 
to  this  memorial  should  make  check 
payable  to  "Medical  Foundation  of  North 
Carolina"  with  a  notation  "Memorial  for 
Lucy  Boylan",  Donations  can  be  sent  to: 
Ms,  Faucette  Williams.  Nursing  Service 
Office.  N.C.  Memorial  Hospital.  Chapel  Hill. 
NO.  27514. 

CONVENTION 

standing  committee  and  assigned  these 
functions  to  the  commissions: 

•  Give  more  emphasis  to  research  by 
directing  each  commission  to  encourage 
and  stimulate  research  and  its  application: 

•  Limit  to  three  the  number  of 
consecutive  terms  a  member  may  serve 
as  delegate  to  ANA  conventions 

In  other  actions  the  House  of  Delegates 
reiected  a  proposal  that  the  Association 
adopt  the  baccalaureate  degree  in  nursing 
for  applicants  to  enter  professional  nursing 
practice  by  1982.  The  House  passed  a 
subsequent  motion  directing  the  Board  of 
Directors  to  initiate  study  through  the 
commissions  and  other  structural  units  of 
implications  of  the  baccalaureate  degree 
for  entry  into  practice,  and  to  report  to  the 
House  at  the  1979  convention. 


The  Legislative  Study  Committee  on  the 
roles  of  the  physician  assistant  and  nurse 
practitioner  has  held  two  meetings  in 
Raleigh  and  is  hearing  testimony  from  a 
variety  of  concerned  individuals  and 
groups,  with  emphasis  so  far  on  the 
educational  prepartion  of  physician 
assistants,  registered  nurses,  and  nurse 
practitioners. 

Lawmakers  appointed  to  the  Study 
Committee  are:  Senators  OIlie  Harris,  co- 
chairman.  I.  Beverly  Lake.  Craig  Lawing, 
and  Joe  Palmer:  Representatives  Barney 
Woodard.  co-chairman.  Ruth  Easterling, 
Robie  Nash,  and  Henry  Tyson  Two 
registered  nurses.  Russell  Eugene 
Tranbarger.  president  of  NCNA.  and 
Carolyn  Glover  of  Gastonia.  and  two 
physicians.  Susan  Gustke  and  Elliot  Dixon, 
were  appointed  to  the  Committee.  Rep. 
John  Gamble,  member  of  the  Legislative 
Research  Commission,  sits  with  the  Study 
Committee. 

The  study  was  mandated  by  the  1977 
General  Assembly  which  at  the  same 
session  passed  a  bill  (HB  1216)  providing 
that  registered  nurses  and  licensed 
practical  nurses  may  carry  out  medical 
orders  of  physician  assistants  and  nurse 
practitioners.  This  bill  was  opposed  by 
NCNA  because  of: 

•  Inadequate  policing  of  physician 
assistant  practice:  lack  of  known  or  stated 
parameters  for  the  practice  of  PA's: 

•  lack  of  understanding  of  the  PA  role  by 
patients: 

•  danger  of  the  precedent  of  authorizing 
new  and  unlicensed  groups  of  health 
workers  to  give  directions  to  an 
established,  licensed,  and  independent 
professional  group: 

•  danger  of  encouraging  complacency 
toward  a  different  quality  of  medical  care 
for  the  poor,  the  helpless,  the  mentally  ill, 
the  geographically  isolated  patient; 

•  Unsound  extension  of  autonomy  and 
accountable  not  to  the  patient  but  to  the 
employer; 

•  Lack  of  recognition  of  the  difference  in 
the  role  of  the  PA  and  the  nurse  practioner; 

•  Disregard  of  the  responsibility  of  a 
profession  to  determine  from  whom  it  can 
safely  accept  delegation. 

The  next  meeting  of  the  Study 
Committee  is  scheduled  for  Wednesday, 
November  30.  at  10  a.m.  in  the  State 
Legislative  Building. 

NCNA  and  the  North  Carolina  Medical 
Society  have  named  a  discussion  group  to 
explore  the  issues  related  to  the 
legislation.  Members  are  Barbara  B, 
Synowiez,  Gale  Touger,  and  Cindy  Tomlin, 
representing  NONA,  and  Dr  Harvey  Estes, 
Dr  Archie  Johnson,  and  Dr,  Susan  Gustke. 
representing  NCMS,  This  group  held  its 
first  meeting  on  November  1 1  and  is 
attempting  to  identify  areas  of  agreement. 

NCNA  is  requesting  to  be  heard  on  the 
issues  by  the  Legislative  Study  Committee 
at  a  meeting  in  the  near  future. 
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From  our  convention  scrapbook 


scenes  of  the  7; 


1.  Mary  Lou  Moore  receives  the  $500  March  of  Dimes  "Nurse  of 
the  Year"  Award  for  her  contributions  to  maternal-infant  nursing. 
The  presentation  is  made  by  Randy  Newcomb.  representing 
The  National  Foundation-March  of  Dimes.  2.  Nurse-PAC 
presented  its  first  program  at  a  pre-convention  meeting.  Rep. 
Louise  Brennan,  Mecklenburg  County,  (standing)  spoke  on 
political  and  legislation  action  to  achieve  objectives.  Panelists 
were  (left  to  right)  Candy  Colglazier,  Margaret  Gorley,  Barbara 
Synowiez,  and  Gale  Touger,  NCNA  members  with  lobbying 
expenence.   3.   Marginette    Lassiter   receives  the  $100   75th 


Anniversary  Writing  Award,  presented  by  Gene  Tranbarger,  who 
chaired  the  Writing  Contest  Committee.  4.  Barbara  B.  Synoweiz 
and  5.  Candy  Colglazier  receive  certificates  of  commendation 
from  the  Board  of  Directors  for  their  outstanding  contribution  to 
NCNA  during  the  past  year.  Outgoing  president,  Becky  Taylor, 
makes  the  presentations.  6.  Mob  scene  at  registration  and 
delegate  credentialing  desks.  Lots  of  spirited  campaigning  is 
going  on,  too.  7.  NCNA's  first  male  president.  Russell  Eugene 
Tranbarger,  takes  office  in  final  moments  of  convention.  8.  Kate 
Herndon  of  Durham,  left,  at  95  years  of  age  was  the  oldest  nurse 
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nniversary  Convention  and  Diamond  Jubilee  Banquet 


in  attendance  at  the  Diamond  Jubilee  Banquet,  With  her  is  Dr. 
Ruby  Wilson,  Durham.  9.  Governor  James  B.  Hunt,  Jr., 
addresses  the  convention,  urging  nurses  to  "speak  for 
yourselves"  and  strengthen  nursing's  voice  in  health  care 
decisions,  10.  At  the  banquet.  Mary  Mills,  left,  chats  with  Dorothy 
Talbot,  member  of  the  Convention  Program  Committee,  and 
Estelle  Fulp,  Banquet  Committee  chairman.  Ms.  Mills  was  a 
major  convention  speaker.  11.  District  Fours  banner  was  the 
grand   prize   winner.    Proud   of   their   entry    are    District   Four 


members  Shirley  McLelland,  President  Mildred  Johnson,  and 
Irene  Henline.  12.  ANA  President  Anne  Zimmerman  gives  the 
keynote  address.  13.  Executive  Director  Frances  N.  Miller 
receives  the  Board  of  Directors'  special  award  for  outstanding 
service  to  the  Association  for  the  past  year.  Delegates  debate 
the  issues  in  the  House  of  Delegates:  14,  Joyce  Davis;  15,  Mary 
Ann  Brewer;  and  16,  Cherry  Beasley.  17.  Dr  Kay  Partridge 
delivers  a  dynamic  speech  on  "Entry  Levels  for  Nursing 
Practice". 
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CHRP  Approved  Continuing  Education  Programs 


DATE  and 
LOCATION 


OFFERING  TITLE 


CHRP 
CREDIT 


CONTACT  SPONSOR  FOR  INFORMATION 


Open 


Cardiopulmonary  Resuscitation  --  Review  Course 


Laurie  Wilshire,  American  Red  Cross 
Box  3507,  Charlotte   28203 


Nov.  or  Dec. 
Williamston  or  Plymouth 


Interpersonal  Communication 


10 


Nancy  Graves,  Health  Ed. ,Martin-Tyrrell- 
Washington  Dist.,Box  546,Wil 1 iamston,  27892 


Every  other  month 
Winston-Salem 


Cancer  Chemotherapy  Nurse  Training  Program 


67 


Cheryl   Lane,RN,    Dept .   Medicine,    Boismian- 
Gray  School   of  Medicine,   Winston-Salem, 27103 


Nov.    28-29 
Winston-Salem 
Nov.    30 
Hamlet 


Breaking   Point 


11 


Phyllis  Sullivan,  Inservice  Ed.,  N.C. 
Baptist  Hospital,  Winston-Salem,  27103 


Person  to  Person:   Caring  for  Self  and  Others 


Gary  Zimmerman,  Richmond  Co.  Mental 
Health  Ctr,  Box  631,  Rockingham,  28379 


Nov.  28-29 
Winston-Salem 


Assertive  Problem  Solving 


Nov.  29,  Raleigh;   Nov.  30,  Charlotte;    The  Basics  of  Hospital  Supervision:        Dr. 

Dec.  6,  Asheville;   Dec.  7,  Wirston-Salem   "The  Art  of  Leadership"         6       Box 

Jan.  23,  Raleigh;  Jan.  24,  Charlotte; 

Jan.  30,  Asheville;  Jan.  31,  Winston-Salem  "Effective  Communication"       6 

Mar.  23,  Raleigh;  Mar.  24,  Charlotte 

Mar.  30,  Asheville;  Mar.  31,  Winston-Salem  "Employee  Motivation" 6 


Peggy  Bridges,  Inservice  Ed.,  Forsyth  Mem. 
Hosp.,3333  Silas  Ck.  Pkwy,  Winston-Salem 


James  E.  Camp,  N.  C.  Hospital  Association 
10937,  Raleigh,  27605 


Nov.  30 
Fayetteville 


Is  Stress  Distress? 


Ann  Williams, Inservice  Ed.,  Cumberland  Co. 
Hosp.  System,  Box  2000,  Fayetteville,  28302 


Dec.  1 

Fayetteville    Effective  Communication:  A  Management  Workshop  for  Nurses 


Barbara  McGrath,  Fayetteville  AHEC , 
Box  64699,  Fayetteville,   28306 


Dec.  2,  9,  16 

Raleigh Nursing  Management  of  Alcoholic  Clients  in  Their  Homes 


Joanne  Corson,  Wake  Co.  Health  Dept. 
Box  949,  Raleigh,   27602 


Dec.  5 
Raleigh 


Neurological  Assessment  of  the  Intensive  Care  Patient 


Lynn  Forrest,  AACN, 
Raleigh,  27604 


3613  Willow  Creek  Drive, 


Dec.  6 
Durham 


Care  of  the  Cardiac  Child:   In  the  Hospital 
and  in  the  Community 


Jane  Salmon,  Inservice  Ed.,  Box  3883,  Duke 
Univ.  Medical  Center,  Durham,   27710 


Dec.  7,  9 

Raleigh Maternity  Management  Update  for  Nurses 

Dec.  8 
Wilmington 


19 


Evelyn  Jernigan,  Wake  f\HEC ,    Wake  Medical  Ctr. 
3000  New  Bern  Ave.,  Raleigh,   27602 


Orthopedic  Seminar 


Carol  Moore,  Wilmington  AHEC , 
Wilmington,   28401 


2131  S.  I7th 


Dec.  9 
Durham 


Problems  in  Neonatal  Nursing 


Dec.  12,  13     Emergency  Management  of  Cardiopulmonary  Arrest  in 
N.  Wilkesboro   Children  and  Adults 


Jerri  Oehler,  Nurse  Educator,  Box  3936, 
DUMC,  Durham,   27710 


Dec.  14,  15 
High  Point 


Assessment  of  the  Newborn 


Faith  Hawkins,  Inservice  Dir.,  Wilkes  Gen. 
Hosp.,  Box  609,  N.  Wilkesboro,   28659 

Betty  Erlandson,  Greensboro  AHEC, 

1200  N.  Elm  St.,  Greensboro,  27420 


Dec.  14,  21 
New  Bern 


Emergency  Care  in  Response  to  "House  Doctor" 


Rebecca  Tonkin,  Inservice  Dir.,  Craven  Co. 
Hosp. ,  Box  2157,  New  Bern,   28S60 


Dec.  14  -  Mar. 
Durham 


Mini  Session  on  the  Penile  Prosthesis 


Carolyn  Henderson,  Ed.  Serv.,  Durham  Co.  Gen. 
Hosp.,  3643  N.  Roxboro  Rd . ,  Durham,   27704 


Dec.  21 
Fayetteville 


Hypertension 


Ann  Williams, 
Hosp.  System, 


Inservice  Ed.,  Cumberland  Co. 
Box  2000,  Fayetteville,   28302 


Jan.  12  -  Feb.  23 
Winston-Salera 


Pharmacology  and  Therapeutics 


16 


Peggy  Bridges,  Inservice  Ed.,  Forsyth  Mem. 
Hosp.,  3335  Silas  Ck.  Pkwy,  U'inston-Salem 


Jan.  18,  19 
Butner 


Quality  Assurance 


Sandra  Wilkes,  Nursing  Ed.  Dept.,  John 
Umstead  Hospital,  Butner,   27509 


Jan.  19,  20 

Research  Triangle  Park    Advanced  Pacemakers  Workshop  for  Nurses 


14 


Judy  .\IcHugh,  N.C.  Heart  Assn., 
Box  2408,  Chapel  Hill,   27514 


I  Heart  Circle 


Feb.  S  then  quarterly 
Shelby 


Medical  Management  of  the  Rape  Victim 


Susan  Lyons,  N.C.  Justice  Academy,  Box  99 
Salemburg,   28385 


UNIVERSITY  OF  N. 
Judith  Wray,  CE 


C . -CHAPEL  HILL  SCHOOL  OF  NURSING  will  offer  the  following  continuing  education  courses.   For  information  contact 
Div.   James  M.  Johnson  Awards  are  available  to  provide  assistance,  generally  not  exceeding  one-half  the  fee. 


Nov. 

30 

Gerontological  .Nursing  Series:  Keeping  the  Elderly  Adult  Phvsicallv  5  Socially 

Active 

6 

CERPs 

Fee: 

$25 

Dec. 

7,  9 

Designing  and  Producing  Instructional  Media 

21 

CERPs 

Fee: 

$75 

Dec. 

8,9 

Effective  Student  Clinical  Achievement  Performance  Evaluation  (ESCAPE) 

12 

CERPs 

Fee: 

$50 

EAST  CAROLINA  UN 
Box  3157,  Greenv 


IVERSITY  and  EASTERN  AHEC  will  sponsor  the  following  offerings. 
ille,   27834. 


For  information  contact  Terrl  Lawler,  E.AHEC, 


Nov. 

30, 

Kinston 

--Dimensions  in 

Geriatric  Practice: 

Mental 

,  Emotional 

,  and  Psyc 

hological 

Aspects 

3  CERPs 

Fee: 

$5 

Dec. 

14, 

Kinston 

--Dimensions  in 

Geriatric  Practice: 

Total 

Care  of 

the 

Geriatric 

Patient 

3  CERPs 

Fee: 

$5 

BEAUFORT  COUNTV 
Area  L  AHEC,  Box 

TECHNICAL  INSTITUTE  and  AREA  L 
1526,  Tarboro,  27886  or  Linda 

AHEC  will  sponsor 
Titus,  Beaufort  Co 

the 
unty 

tol lowing 
Technical 

offering.   For 
Institute,  Box 

information  contact 
1069,  Washington, 

Virginia 
27889. 

Tate, 

Nov, 

30, 

Washing 

ton 

Bridg 

ing  the  Gap 

8  CERPs 

CERP 

ACHIEVERS  * 

Sadie  Marlin,  Statesville 
Amie  Modigh,  Sea  Level 
Joyce  Gettys,  Gastonia 
Hester  Dawkins,  Butner 
Grace  Strickland,  Spring  Hope 
Deborah  Robinson,  Kinston 


Lue  Anne  McSwain,  Raleigh 
Evelyn  Wilson,  Wilmington 
Alyce  Walton,  Lenoir 
Gloria  Smith,  Butner 
Agnes  Binder,  Charlotte 
Sarah  Haddock,  Greenville 


Delia  Moore,  Rocky  Mount 
Rebecca  Martin,  Oteen 
Jean  Crawford,  Charlotte 
Janis  Rowe,  Granite  Falls 
Faye  Warren,  Newton  Grove 
Lois  MacDonald,  Raleigh 


Val  Jean  Burke,  Aberdeen 
Sue  Herrin,  Winston-Salem 
Rebecca  Willis,  Salemburg 
Martha  Chappell,  Clinton 
Cauline  Brown.  Clinton 


*NCNA  Pol 


icy:   Only  first-time  achievers  are  Jisted. 
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Tranbarger  testifies 
on  PSRO  legislation 

Leaders  in  nine  state  nurses 
associations  joined  with  the  American 
Nurses'  Association  in  Washington.  D.C 
to  offer  testimony  on  September  30,  at  a 
hearing  before  the  Health  Subcommittee 
of  the  House  Committee  on  Ways  and 
IVleans,  in  support  of  HR  3167,  which 
provides  for  inclusion  of  RNs  on  policy- 
making PSRO  groups 

Gene  Tranbarger,  then  NCNA 
president-elect,  now  president,  was  one  of 
nine  SNA  leaders  to  present  testimony 
Joan  Guy,  secretary  of  ANA,  testified, 
along  with  staff  from  the  ANA  Washington 
office 

Major  thrust  of  the  ANA  and  SNA 
testimony  was  that  health  care  is  more 
than  medical  care,  and  if  health  care  is  to 
be  reviewed,  nurses  should  be  included  on 
the  review  boards. 

Opposition  to  the  bill,  introduced  by  Rep 
Martha  Keys  (D..  Kan.)  was  presented  by 
the  American  Medical  Association, 
represented  by  Dr.  John  Glasson  of 
Durham.  Dr.  Glasson  suggested  that  if 
PSRO  isn't  left  entirely  to  physicians, 
physicians  will  abandon  the  fragile  PSRO 
system. 

In  his  testimony,  Mr.  Tranbarger 
reviewed  evidence  of  the  readiness  of 
registered  nurses  in  North  Carolina  to 
participate  in  quality  assurance  activities 
"As  the  largest  group  of  health  care 
professionals  and  particularly  as  the  group 
involved  with  patients  around  the  clock,  we 
feel  we  have  considerable  knowledge  to 
share  with  others,  and  we  desire  the 
opportunity  to  do  so,"  he  said. 

ORIENTATION  (continued  from  page  1) 

Although  designed  for  orientation  of 
newly  elected  officers  and  chairmen  to 
their  responsibilities,  the  program  is  open 
to  any  interested  member.  Persons 
planning  to  attend  should  notify 
headquarters. 

For  those  unable  to  attend  on  December 
2,  an  alternate  orientation  day  is  offered  on 
Thursday,  January  5. 


Director  of  Nurses  needed  for 
Hillhaven-Sunnybrook  convalescent 
center.  Excellent  opportunity  and 
benefits  for  progressive  RN.  Apply 
Hillhaven-Sunnybrook,  25  Sunny- 
brook  Road,  Raleigh.  Phone:  (919) 
828-0747. 


Faculty  positions  available: 
Maternal-Child  and  Medical- 
Surgical  nursing  positions  in 
baccalaureate  program.  Masters 
Degree  required.  Positions 
available  immediately.  Send 
resume  and  transcripts  to:  Dr. 
Sue  Hunter,  Chairman,  Nursing 
Department,  Atlantic  Christian 
College,  Wilson,  North  Carolina 
27893. 


Members  honored  by 
public  health  group 

Two  NCNA  members  were  honored  by 
the  North  Carolina  Public  Health 
Association  at  its  annual  meeting  in 
September  in  Wilmington. 

Lucy  Lopp.  nursing  supervisor  in  the 
High  Point  Division,  Guilford  County  Health 
Department  since  1949,  received  the 
Margaret  B  Dolan  Merit  Award  given  by 
the  Public  Health  Nursing  Service  Section 
of  NCPHA.  Betty  West,  nursing  supervisor 
in  the  New  Hanover  County  Health 
Department,  received  the  Reynolds  Award 
for  her  work  in  prevention  of  lead 
poisoning. 

The  Dolan  award  is  based  on  five 
criteria:  Commitment  to  quality  nursing 
care,  excellence  of  public  health  nursing 
service,  leadership  in  providing  services  to 
citizens  of  North  Carolina,  contribution  to 
the  improvements  of  community  health, 
and  professionalism  as  a  style  of  life 

The  Reynolds  Award  recognizes 
outstanding  contribution  to  public  health 
during  the  past  year.  Ms.  West  was 
selected  for  the  honor  because  of  her  work 
with  the  Wilmington  Childhood  Lead 
Poisoning  Control  Pro|ect 

ANNIVERSARY 

(continued  from  page  1 ) 

"Nurses  Week  in  North  Carolina"  He 
spoke  at  the  convention,  commending 
nurses  for  growing  professional  maturity 
and  emphasizing  the  state's  need  for  the 
expertise,  knowledge  of  patient  needs,  and 
compassion  of  nurses  in  health  planning 
and  decision  making. 

Highlights  of  the  Anniversary  year  and 
the  Diamond  Jubilee  Convention  were 
reviewed  in  a  television  program  produced 
by  WUNC-TV  and  aired  on  October  28 
over  the  state's  eight  educational 
television  stations 

It  is  hoped  that  1978  will  provide 
evidence  that  the  projects  of  the 
Anniversary  year  achieved  the  objectives: 
greater  awareness  of  our  heritage,  of 
current  and  future  issues  influencing 
nursing,  and  of  the  need  for  nurses  to 
strengthen  their  voice  in  shaping  the  future 
of  the  profession. 


LXocuxt    JCoxxpLoy 
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Rubye  Bryson  recently  retired  after  36 
years  in  public  health  nursing  in  Haywood 
County  A  new  wing  of  the  Haywood 
County  Health  Department  building  has 
been  named  for  her,  and  250  Haywood 
County  residents  attended  a  reception  in 
her  honor  Lou  Brown  of  Wilkesboro  was 
named  "volunteer  of  the  year"  by  the  North 
Carolina  Cancer  Society  for  her  work  in 
the  community  in  education,  detection, 
prevention  of  cancer...  Dr.  Johnea  Kelly 
has  been  appointed  chairman  of  the 
Department  of  Nursing  at  North  Carolina 
Central  University...  Ora  Strickland  Davis, 
who  recently  received  the  Doctor  of 
Philosophy  degree  from  UNO  - 
Greensboro,  during  the  past  summer  was 
a  Congressional  intern  to  Congressman 
Ralph  H.  Metcalf  (D.  III.)  and  served  as  his 
specialist  on  health  related  matters.  She 
was  one  of  four  RNs  selected  by  ANA  to 
spend  the  summer  in  Washington 
becoming  acquainted  with  policy  making 
at  the  national  level.  She  has  been  named 
health  advisor  to  the  Black  Caucus  of  the 
United  States  Congress  ..  Russell  Eugene 
Tranbarger  is  now  administrator  for 
nursing  at  Moses  Cone  Hospital  in 
Greensboro.  He  formerly  held  that  position 
at  Moore  Memorial  Hospital.  Pinehurst... 
Sadie  Kennerly,  nurse  epidemiologist  at 
Iredell  Memorial  Hospital.  Statesville. 
authored  an  article,  "What  I've  Learned 
about  Mastectomy",  published  in  the 
September  American  Journal  of  Nursing 
in  a  special  section  on  "Breast  Cancer: 
Confronting  One's  Changed  Image".. 
Georgia  Eckelman  has  been  named  an 
assistant  professor  in  the  UNC-CH  School 
of  Nursing.  She  formerly  was  supervisor 
and  psychiatric  nurse  at  the  Federal 
Correction  Institute  at  Butner .  Jeannette 
E.  Johnson  is  assistant  director  of  nursing 
service  at  St.  Joseph's  Hospital, 
Asheville...  Gay  Welsh  is  a  nursing 
instructor  at  Stanly  Technical  Institute, 
Albemarle,  practical  nursing  program... 
Wanda  Lamson  has  retired  after  38  years 
in  nursing.  A  nursing  supervisor  at  Iredell 
Memorial  Hospital  since  1956,  she  was 
honored  at  a  reception  given  recently  at 
the  hospital  Ruth  Ouimette  and  Cindy 
Freund,  faculty  members  in  the  nurse 
practitioner  program  at  UNC-CH  School  of 
Nursing,  presented  a  program  on  "The 
Nurse  Practitioner  and  Quality  Assurance 
(continued  on  page  8) 

North  Carolina  show  that  there  are  20,684 
working  in  the  state  and  3,531   currently 


Recent  statistics  on  the  RN  population  in 
registered  nurses  currently  licensed  and 

licensed  but  not  working.  Another  3.805  are  currently  licensed  in  this  state  but  residing 
outside  of  North  Carolina. 

The  North  Carolina  Industrial  Commission  and  the  Southern  Association  of  Workmen's 
Compensation  Administrators  will  conduct  a  conference  December  7-9  at  the  Hilton 
Inn,  Raleigh.  Theme  is  "The  North  Carolina  Workmen's  Compensation  Act  and  the 
Injured  or  Diseased  Employee".  The  conference  is  directed  toward  the  state's  industrial 
personnel,  occupational  health  nurses  and  medical  directors,  insurance  company 
rehabilitation  directors,  claims  executives,  rehabilitation  nurses  and  counselors,  and 
others  directly  involved  with  injured  or  diseased  employees.  Contact:  Eleanor  M  Ross. 
Rehabilitation  Director.  NO.  Industrial  Commission,  430  N.  Salisbury  Street.  Dobbs 
Building,  Raleigh  27611. 
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Mark  Your  Calendar 

November  30,  1977 

"Help!  I'm  Tired  of  Coping", 
Symposium  on  problems  of  staff 
nurses,  conducted  by  NCNA 
Commission  on  Member  Services, 
fieadquarters 

December  2,  1977 

Orientation  for  new  officers, 
committee  chairmen,  headquarters 

December  3,  1977 

Meeting  on  NCNA  and  leaders  of 
specialty  organizations  in  nursing, 
headquarters 

December  5-6,  1977 

Third  North  Carolina  Health 
Convocation,  Four  Seasons- 
Holiday  inn,  Greensboro 

December  19,  1977 

Board  of  Directors,  headquarters 

January  5,  1978 

Orientation  of  new  officers, 
committee  chairmen,  headquarters 

February  22-25,  1978 

Annual  meeting.  Student  Nurse 
Association  of  North  Carolina,  Hilton 
Inn,  Raleigh 

June  9-14,  1978 

ANA  Convention,  Honolulu,  Hawaii 


MORE  ABOUT  PEOPLE 

(continued  from  page  7) 

Programs"  at  the  ANA  conference,  "If 
Legislation,  Then  Accountability''",  this 
month  in  San  Francisco,  At  the  same 
conference,  Dave  Warren,  professor. 
Department  of  Health  Administration, 
Duke  University  Medical  Center,  spoke  on 
"Quality  Assurance— Insurance  Against 
Malpractice",  Ms  Freund  is  vice-chairman 


of  the  ANA  Council  of  Family  Nurse 
Practitioners  and  Clinicians.  Connie 
Mullinix,  v\/ho  recently  moved  from  Tar 
Heelia  to  Kansas,  is  chairman  of  the  ANA 
Council...  Sammy  Griffin,  executive 
director  of  the  North  Carolina  Licensed 
Practical  Nurse  Association,  is  the  new 
president  of  the  25,000-member  National 
Federation  of  Licensed  Practical  Nurses... 
IMartfia  Adams,  director  of  the  Cabarrus 
Memorial  School  of  Nursing,  was  named 
"Nurse  of  the  Year"  by  District  Six.  The 
district  also  named  a  "Nurse  of  the  Year" 
in  each  of  its  four  counties.  They  were:  Ms 
Adams  for  Cabarrus  County:  Mae  Eagle 
for  Rowan  County:  Shirley  D.  Lowder  for 
Stanley  County:  and  Sfiirley  Wall  for  Davie 
County...  Mitzi  L.  Kilker  has  been  named 
director  of  nursing  for  Guardian  Care  of 
Elizabeth  City.  She  formerly  was  nursing 
consultant  for  Guardian  Care  and  was 
assistant  professor  of  nursing  at  the 
College  of  the  Albemarle...  NCNA 
members  who  recently  completed  a  10- 
month  continuing  education  program  at 
Duke  School  of  Nursing  for  nursing  service 
administrators  are:  Ava  T.  Albritton, 
Carmela  C.  Castellucci,  Margie  W. 
Lampley,  Barbara  J.  McGrath,  Mary 
Lou  Reitz,  and  Audrey  J.  Rudisill  Kay 
Watson  has  retired  from  the  Mecklenburg 
County  Health  Department...  Barbara  A.  ' 
McHugh  is  editor  of  Refiabilitation 
Network  News,  published  by  the 
Rehabilitation  Center  Planning  Office, 
Chapel  Hill.  She  participated  on^  the 
program  of  a  workshop  on  "Rehabilitation: 
Current  Issues,  Future  Trends, 
Implications  for  Practice",  conducted  by 
the  Rehabilitation  Nursing  Irtstrtut-e,- 
October  5-8  in  Oakland,  California  and  has 
been  elected  president-elect  of  the 
Association  for  Rehabilitation  Nurses...  At 
UNC— Greensboro  School  of  Nursing, 
three  promotions  have  been  announced: 
Dr.     Alice     Tetreault    to     associate 


professor,     Virginia    Armentrout    to 

assistant  professor,  and  Inez  Perry  to 
assistant  professor.  The  following 
appointments  to  the  UNC— G  faculty  also 
have  been  announced:  Dr.  Ruby  Barnes, 
professor:  Evangeline  Poulos,  associate 
professor:  Dr.  Ora  Davis,  assistant 
professor:  Rebecca  Parrish,  assistant 
professor:  Elizabeth  B.  Dickson, 
instructor:  Sue  Beeson,  instructor:  Gail 
Bentley,  instructor:  Milagros  Munoz, 
instructor:  Hilda  Pitts,  instructor:  Rebecca 
Saunders,  instructor  Mrs.  Marjorie 
Anderson  has  moved  from  the  faculty 
position  as  director  of  continuing 
education  to  nursing  director  for  Northwest 
AHEC.  Eileen  Leaphart,  also  of  the 
UNC— G  faculty,  has  been  elected 
secretary  of  NAACOG  She  was  one  of  the 
first  100  nurses  in  the  country  to  achieve 
joint  ANA-NAACOG  certification  in 
maternal-gynecological-neonatal  nursing 
practice...  Mary  Matthews  is  one  of  three 
registered  nurses  recently  appointed  as 
patient  education  instructors  at  North 
Carolina  Baptist  Hospital.  She  is  instructor 
for  surgery  with  initial  emphasis  on  ostomy 
fla.tients. 


r-i- 


"  Family  Nurse  Practitioner:  For  new 
primary  care  program  in  rural  setting. 
Program  Includes  primary  care  in  new 
rural  medical  clinic  Including  dentistry 
and  ptiarmacy  services  as  well  as 
working  closely  witti  public  heaitt) 
programs  as  clinician  for  preventive 
and  tiealth  maintenance  services.  This 
position  Is  but  one  of  four  FNP 
positions    Involved    In    program. 

..Locatipr).  very  close  to  Norfolk- 
Virginia  Beacti  area  as  well  as  Outer 
Banks  of  North  Carolina.  For 
additional  Information  contact  Wade 
W.  Burgess,  MSPH,  P.  O.  Box  246, 
WInton,  North  Carolina  27986.  (919) 
358-1061. 
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Board  meeting  set 
to  consider  budget 

The  Board  of  Directors  will  meet  on 
Monday,  December  19,  at  9:30  a.m.  at 
headquarters. 

Major  agenda  items  will  be  adoption  of  a 
budget  and  establishing  priorities  for  1 978. 
The  Finance  Committee  met  on  November 
28  and  on  December  13  to  complete  a 
budget  to  submit  to  the  Board.  Lack  of 
membership  growth,  the  rising  costs  of 
operation,  and  the  increasing  number  of 
crucial  issues  demanding  NCNA 
involvement  may  force  severe  reductions 
in  funding  for  many  desirable  professional 
activities. 

The  Finance  Committee  has  Identified 
membership  as  the  most  critical  need  to 
enhance  the  professional  organization's 
membership  base,  as  well  as  its  financial 
base,  for  continued  effective  political  and 
legislative  action. 


Convention  speeches 

in  response  to  many  requests, 
NCNA  has  reproduced  the 
addresses  of  ANA  President  Anne 
Zimmerman,  Dr.  Kay  Partridge,  and 
Julie  Kamienski,  president  of  the 
Student  Nurse  Association  of  North 
Carolina.  The  set  of  three  addresses 
may  be  ordered  for  $2.00,  including 
mailing  costs 


CLOSED  FOR  HOLIDAYS 

Headquarters  will  be  closed  De- 
cember 22-27  for  Christmas  holi- 
days and  on  January  2  for  the  New 
Year  holiday. 

During  much  of  the  last  half  of 
December,  there  will  be  minimal 
staffing  of  the  office  so  that 
employees  can  utilize  unused 
vacation  time. 


Entry  into  nursing 
conference  topic 

A  national  Invitational  Conference  on 
Entry  into  Nursing  Practice  will  be 
conducted  by  ANA  on  February  13-14  in 
Kansas  City.  NCNA  is  invited  to  send  three 
official  representatives. 

At  its  next  meeting  the  Board  of  Directors 
will  decide  if  NCNA  hasfinancial  resources 
to  fund  representation,  and  if  so,  will  select 
the  representatives. 

In  addition  to  the  150  invitees 
representing  state  nurses  associations, 
AfsIA  structural  units  will  be  represented. 
There  are  an  additional  75  open  slots  for 
ANA  members-at-large  on  a  first-come- 
first-served  basis.  There  will  be  a  follow-up 
program  on  this  topic  at  the  ANA 
convention  in  June. 

The  general  plan  for  the  February 
conference  includes  a  Plenary  Session  in 
which  the  current  positions  of  the  ANA  on 

(continued  on  page  7) 


The  1975-77  Board  of  Directors  is  stiown  witti  staff  at  its  final  meeting  on  October  7  6  Left  to  right: 
Mary  Lou  Moore.  Marprie  Anderson,  Rose  George.  Edythe  Persing.  Rebecca  Parrish.  Judy  Eilington. 
Catherine  Laylon  Nancy  Summer.  Phyllis  Nichols.  Rebecca  Parrish.  Frances  N  Miller  (executive 
director).  Rosan  Hutter.  Linda  Brown  (Collective  Bargaining  Council).  Joan  Reid  (associate  executive 
director).  Julie  Kamienski  (SNANC  president).  Russell  Eugene  Tranbarger.  Mary  Edith  Rogers,  and 
Ernestine  Small.  Violet  Britt  and  Carol  Koontz  (assistant  executive  director)  were  absent  when  the 
picture  was  made. 


1978  convention 
set  for  Asheville 

The  1978  "mini  convention"  will  be  held 
October  25-27  at  the  Grove  Park  Inn  in 
Asheville. 

According  to  action  of  the  House  of 
Delegates  at  the  1977  convention,  the 
Board  of  Directors  is  to  develop  the  policy 
governing  the  convention  format  and 
content.  There  will  be  a  session  of  the 
House  of  Delegates,  but  no  elections  will 
be  held 

Barbara  McGrath  has  been  appointed 
chairman  of  the  1977-79  Convention 
Program  Committee.  Other  members  are 
being  appointed  to  the  committee  and  will 
bg  announced  soon 

The  1979  biennial  convention  will  be 
held  during  the  week  of  October  24-28  in 
Raleigh. 


ANA,  states  study 
court  decision 

Nurses  throughout  the  country  are 
studying  the  implications  of  a  decision  by  a 
U.S.  Court  of  Appeals  for  the  Fourth  Circuit 
(the  region  includes  North  Carolina)  that 
the  National  Labor  Relations  Board 
exceeded  its  legal  powers  when  it  certified 
the  Maryland  Nurses'  Association  as  the 
bargaining  representative  tor  a  unit  of  RNs 
at  Anne  Arundel  General  Hospital. 

The  Court  in  essence  ruled  that  MNA 
could  not  be  certified  as  there  was 
evidence  of  domination  by  supervisory 
personnel.  It  also  ruled  that  the  local 
chapter  (unit)  at  Anne  Arundel  General 
Hospital  was  subject  to  fiscal,  policy,  and 
administrative  control  by  MNA. 

ANA'S  Commission  on  Economic  and 
General  Welfare  and  a  special  "blue-ribbon 
committee"  have  studied  the  decision  and, 
while  the  committee  is  much  concerned 
about  the  implications  of  the  Anne  Arundel 
decision,  it  does  not  believe  that  the 
Association  should  initiate  major  structural 
changes  in  response  to  this  lower  court's 
interpretation  of  the  law. 

A  similar  case  is  pending  before  another 
Federal  Circuit  Court  of  Appeals.  NLRB 
may  take  the  Anne  Arundel  decision  to  the 

(continued  on  page  5) 
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Hawaii  in  June 

It's  time  to  sign  up  for  NCNA-endorsed 
trip  to  Honolulu  for  1978  ANA  convention 

It's  time  to  start  making  your  plans  to  attend  the  ANA  convention  in  Hawaii  in  June. 
Convention  registration  forms  are  appearing  in  The  American  Nurse,  and  below  is  a 
coupon  for  signing  up  for  the  convention  trip  endorsed  by  the  NCNA  Board  of 
Directors  and  being  planned  for  North  Carolina  nurses  by  a  North  Carolina  travel 
agency. 

The  Board  selected  the  Circle  Tours  trip  plan  because  it  offers  the  most  for  your 
money,  it  will  add  to  the  fun  of  the  trip  for  NCNA  members  to  travel  together  and  be 
housed  together  at  the  Hawaiian  Regent  Hotel,  which  will  serve  as  our  headquarters. 

Get  your  name  in  early.  All  nurses  making  definite  plans  to  attend  the  ANA 
convention  in  1978  are  asked  to  notify  headquarters. 


N.C.  NURSES 

OFFICIALCONVENTION  TOUR 

TO 


HONOLULU 
JUNE  7-16, '78 

from  Raleigh-Durham 


ONLY:  $699 


PER  PERSON  BASIS  DOUBLE  OCCUPANCY 


YOUR  PROGRAM  INCLUDES: 


'  ROUND  TRIP  AIR  TRANSPORTATION  RALEIGH-DURHAM/HONOLULU/RALEIGH-DURHAM 

VIA  A  181  PASSENGER  UNITED  AIRLINES  DC-8  CHARTER  JET. 
'  IN  FLIGHT  MEALS,  MOVIE,  OPEN  BAR,  AND  HOT  TOWEL  SERVICE. 
'  TRADITIONAL  FLOWER  LEI  GREETING  UPON  ARRIVAL. 
'  PRE-REGISTRATION  AT  THE  HOTEL. 
'  WELCOME  BRIEFING. 
'  NINE  NIGHTS  AT  THE  DELUXE  HAV/AIIAN  REGENT  HOTEL,  GUARANTEED  OCEAN  VIEW 

ROOMS. 
■  AGRICULTURE  INSPECTION  AT  THE  HOTEL. 
'   ROUND  TRIP  TRANSFERS  AND  PORTERAGE  HOTEL/AIRPORT. 
'  HOSPITALITY  DESK  IN  THE  HOTEL. 
'  TAXES  AND  GRATUITIES  FOR  THE  ABOVE. 
'  SERVICES  OF  A  CIRCLE  TOURS  ESCORT  AND  LOCAL  GUIDES  THROUGHOUT. 

RETURN  TO;  " 

N.C.  NURSES  ASSOCLATION/HAWAII  78 

Circle  Tours,  Inc. 

P.O.Box  12318 

Research  Triangle  Park,  N.C.  27709 

I  am  definitely  interested  in  the  N.C.  Nurses  Convention  trip  to  Hawaii  June  7-16,  1978.   Please  send 
me  additional  information. 


NAME- 


ADDRESS. 
CITY_ 


STATE  _ 


ZIP 


ARRANGEMENTS  BY: 


'CIRCETOUK.  ® 


"iS^^       (919)549-8134 


Actions  of  the  Board... 

The  following  actions  were  taken  by  the 
Board  of  Directors  at  meetings  on  October 
16.  1977,  and  October  20,  1977: 

•  Nominated  Dr.  Laurel  Copp  for  the 
1978  ANA  Honorary  Recognition  Award. 

•  Nominated  Amie  Modigh  for  the  1978 
ANA  Honorary  Nursing  Practice  Award. 

•  Nominated  Dr.  Jeanne  Margaret 
McNally  for  the  1978  ANA  Honorary 
Membership  Award. 

•  Accepted  revised  draft  #2  of  the 
"Statement  on  Legislation  to  Facilitate 
Baccalaureate  Education  for  the 
Registered  Nurse". 

•  Supported  the  proposed  national 
Guidelines  on  Health  Planning. 

•  By  resolution  expressed  regret  in  the 
death  of  Dr.  Edgar  Beddingfield,  member 
and  former  chairman  of  the  North  Carolina 
Joint  Practice  Committee. 

•  Approved  plans  for  a  meeting  on 
December  3,  1977,  of  representatives  of 
NCNA  with  representatives  of  nursing 
specialty  organizations  to  encourage 
communication  and  coordination  among 
the  organizations. 

•  Selected  NCNA  representatives  to 
present  testimony  to  the  legislative  Study 
Commission  Committee  on  Role  of 
Physician  Assistants  and  Nurse 
Practitioners. 

•  Voted  to  support  creation  of  an  ANA 
structural  unit  on  Governmental  Affairs. 

•  Made  committee  and  commission 
appointments  for  the  1977-79  biennium. 

•  Authorized  staff  to  select  a  site  in  the 
western  part  of  the  state  for  the  1978 
convention,  and  directed  that  odd-year 
conventions  be  held  in  Raleigh  at  a  time 
that  does  not  conflict  with  the  State  Fair. 

•  Voted  to  send  one  Board  member  and 
one  staff  member  to  the  ANA  national 
conference  on  Entry  into  Nursing  Practice, 
to  be  held  in  February  in  Kansas  City,  if 
financial  resources  are  available. 


^,.OH^^ 


American  Nurses' Associorion 

1976  Convention  /June  9-14 

Honolulu,  Hawaii 


POSITIONS 

•  Asst   Adm   Nursing. 

San  Francisco  Medical  Center 

•  Assoc.  Adm   Nursing. 
Texas  Medical  Center 

•  Dir.  Nurs   Serv ,  250  beds, 
Northern  Calif. 

•  Dir   Nurs.,  150  beds,  Idaho 

Health  Care  Management  Services 

44  MontQcmery  St    Ftflh  Floo' 

San  Fra'ncisco    Calil   44104 

(4151  283-5420  (24  hrs  1 
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Nurses  should  be  familiar  with  formulary 
under  which  PAs/NPs  order  medications 

The  formulary  approved  by  the  Board  of  l\/ledical  Examiners  is  duplicated  here  for  your 
information.  Standing  orders  from  which  physician  assistants  and  nurse  practitioners  may 
order  under  specific  approval  of  the  Board  must  fall  within  these  limitations. 

This  formulary  is  the  current  one  but  is  subject  to  change.  Earlier  formularies  listed  all 
included  drugs,  but  this  form  was  found  to  be  too  unwieldy.  Unless  specifically  excluded, 
all  drugs  may  be  among  the  standing  orders  of  a  PA  or  an  FNP  as  approved  by  the  Board 
of  Medical  Examiners  for  that  particular  PA  or  FNP, 

The  broad  areas  of  exclusion  are  controlled  substances,  parenteral  drugs, 
anticoagulants,  oxytoxics,  antineoplastics  and  radioactive  drugs.  In  using  the  formulary  for 
a  guide,  the  capital  letters  designate  the  drug  category.  Excluded  drugs  are  listed  in 
smaller  type.  In  some  categories,  all  drugs  are  excluded  (i,  e.,  antineoplastics),  while  in 
others,  no  exclusions  exist  (1.  e.,  gastrointestinal). 

It  is  important  for  nurses  following  orders  of  nurse  practitioners  and  physician  assistants 
to  be  sure  that  those  orders  are  permitted  within  the  formulary  and  that  the  person  is 
approved  by  the  Board  of  Medical  Examiners.  A  nurse  carrying  out  orders  outside  of  these 
requirements  could  be  found  liable  in  the  event  of  a  malpractice  suit. 

Nurses  should  continue  their  vigilance  regarding  orders  and  should  question  (or  refuse 
to  carry  out  where  appropriate)  orders  that  do  not  appear  to  be  in  the  best  interests  of  the 
patient. 

—Joan  M-  Reid 


Approved  formulary 


For  the  Writing  of  Prescriptions  by  Persons  Approved 
To  Prescribe  Drugs  Under  the  Provisions  of  G.S.  90-18  1 
No  controlled  substances  (Schedule  II,  ll-N,  III.  Ill-N,  IV,  V)  defined  by  the  Federal  Controlled  Substances 
Act  may  be  prescribed 
No  parenteral  preparations  (except  Insulin)  may  be  prescribed 

Any  pure  form  or  combination  of  the  following  generic  classes  of  drugs  may  be  prescribed,  unless  the  drug 
or  class  of  drug  is  listed  as  excluded  from  the  formulary  No  drugs  or  classes  of  drugs  that  are  excluded  may 
be  prescribed 


ANTIHISTAMINES 


Al^n-INFECTIVE  AGENTS 

Drugs  excluded  under  this  generic  category; 
Amebacldes 
— Carbarsone 
^Dllodohydroxyguln 
— Emetine 
— Glycoblarsol 
Chloramphenicol 

OxaclUln 
Minocycline 
Podbtrlc  Tetracycline 
Clindamycin 
Plasinodlcldes 

— Amodlaqulne 

— Cliloroqulne 

— ifyjroxychloro^iulno 

— I^ioaqulne 

— Pyrimethamine 

AXTINE0PLA5TIC  AGENTS 

All  agents  are  excluded  under  this  generic  category. 

BLOOD  FORMATION  AND  COAGULATION 

Drugs  excluded  under  this  generic  category; 
Anticoagulants 

CARDIOVASCULAR  DRUGS 

CENTRAL  NERVOUS  SYSTEM  DRUGS 

Drugs  excluded  under  this  generic  category; 
Phychotherapeutlc  agents 
Antidepressants 


Tranquilizers 

Bcnactyzlno 

Lithium 

Respiratory  stimulants 

Cerebral  stimulants 

Sedatives  and  hypnotics 

Pentazocine 

DIAGNOSTIC  AGENTS 

ELECTROLYTIC,  CALORIC  AND  WATER  BALANCE 

ENZYMES 

EXPECTORANTS  AND  COUGH  PREPARATIONS 

E.\R.  EYE.  NOSE  AND  THROAT  PREPARATIONS 
Drags  excluded  under  this  generic  category: 

Any  preparation  ccntalnlng  an  excluded  drug. 

GASTROINTESTINAL  DRUGS 

HORMONES  AND  SYNTHETIC  SUBSTITUTES 
Drugs  excluded  under  this  generic  category; 
Panthiroid  hormones  and  synthetics 
Pituitary  hormones  and  synthetics 

OXYTOCICS 

All  agents  are  excluded  under  this  generic  category. 

RADIOACTIVE  AGENTS 

All  agents  are  excluded  under  this  generic  category. 

SKIN  AND  MUCOUS  MEMBRANE  PREPARATIONS 
Drugs  excluded  under  this  generic  category; 

Any  preparation  containing  an  excluded  drug. 


OTHER  CRITERIA: 

According  to  N    C   General  Statute  90-18.1.  written  standing  orders  must  be  used 

Every  prescription  and  every  refill  must  be  entered  on  the  patient's  chart  A  refill  can  be  authorized  by 

telephone  if  the  refill  is  entered  on  the  patient's  chart  and  countersigned  by  the  physician  within  72  hours 
Amount  of  drug  can  be  no  more  than  100  dosage  units  or  a  90  days  supply,  whichever  is  less 

11/2/76 


Guidelines  issued 
for  health  planning 

HEW's  Health  Resources  Administration 
has  published  proposed  National 
Guidelines  for  Health  Planning, 
promulgated  in  accordance  with  Sec. 
1501  of  P. L.  93-641  (Health  Planning  Act). 

The  guidelines  are  directed  to  Health 
Systems  Agencies,  State  Health  Planning 
and  Development  Agencies,  and 
Statewide  Health  Coordinating  Councils. 
The  guidelines  are  concerned  with  general 
hospital  beds,  neonatal  intensive  care 
units,  open  heart  surgery  units,  obstetrical 
inpatient  services,  cardiac  catherization 
units,  radiation  therapy,  computed 
tomographic  scanners,  end-stage  renal 
disease.  They  will  include  standards 
regarding  supply,  distribution  and 
organization  of  health  services  and  a 
statement  of  national  health  planning 
goals  "which  goals,  to  the  maximum  extent 
practicable,-  shall  be  addressed  m 
quantitative  terms". 

A  major  stated  goal  is  to  reduce 
unneeded  hospital  beds  by  10  percent, 
about  1 00,000,  by  1 984.  HEW  believes  that 
limitations  on  such  expensive  services  as 
open  heart  surgery  should  improve  quality 
of  care  by  limiting  such  services  to 
facilities  that  perform  them  on  a  regular 
basis.  Focus  on  the  guidelines  is  on 
"short-term  opportunities  tor  cost 
containment  and  quality  enhancement  in 
the  institutional  sector." 

The  preliminary  guidelines  call  for  no 
more  than  four  general  hospital  beds  per 
thousand  population,  average  annual  bed 
occupancy  rate  of  at  least  80  percent  tor 
area  hospitals,  at  least  2,000  deliveries 
annually  in  metropolitan  area  maternity 
units,  minimum  of  20  beds  and  average 
occupancy  rate  of  from  65  to  80  percent 
for  pediatric  units,  infant  intensive  care 
units  of  at  least  20  beds  but  with  no  more 
than  four  for  every  1 ,000  beds  in  given 
area,  at  least  200  open  heart  surgical 
procedures  annually  for  each  proposed 
new  unit,  at  least  300  heart  catherizations 
for  adults  in  any  given  unit,  special 
"megavolt"  radiation  therapy  units  to  be 
available  for  every  150,000  persons,  head 
and  body  x-ray  scanners  to  peform  at  least 
2,500  patient  procedures  annually. 

The  NCNA  Board  of  Directors  reviewed 
the  proposed  guidelines  prior  to  its 
October  1 6  meeting,  and  at  that  time  voted 
to  convey  to  HEW  and  to  the  ANA 
Washington  office  support  of  the  concept 
of  eliminating  unnecessary  duplication  of 
facilities.  The  Board  urged  however,  that 
attention  be  given  to  the  broad  concerns  of 
supply,  distribution,  or  organization  of 
health  resources  and  services. 
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Resolutions  adopted  by  NCNA  House  of  Delegates  set  78  priorities 


On  ANA'S  "Code  For  Nurses  With  Interpretive 
Statements" 

WHEREAS,  the  Code  for  Nurses  serves  as  an  ethical  guide  for  its 
practitioners,  and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse  to 
assure  professional  self-regulation,  and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse  in 
exercising  accountability  to  the  patient/client  and  society,  and 

WHEREAS,  such  statement  can  be  utilized  by  the  practicing  nurse  to 
identify  and  maintain  appropriate  collaboration  with  other  health 
professionals,  therefore  be  it 

RESOLVED,  that  NCNA  adopt  and  establish  a  mechanism  for 
dissemination  and  utilization  for  the  ANA  "Code  for  Nurses  with 
Interpretive  Statements",  and 

RESOLVED,  that  NCNA  set  up  guidelines  for  implementation  of  the  ANA 
Code,  and 

RESOLVED,  that  implementation  of  this  resolution  be  a  high  priority  of 
NCNA 

On  Support  Of  Availability  Of  Baccalaureate  Education 
For  RNs 

WHEREAS,  diploma  and  associate  degree  prepared  nurses  are 
expressing  a  need  for  baccalaureate  preparation  in  nursing,  and 

WHEREAS,  there  appears  to  be  a  national  trend  toward  baccalaureate 
education  for  entry  into  the  practice  of  nursing,  and 

WHEREAS,  the  eleven  baccalaureate  programs  in  North  Carolina  have 
made  strides  in  providing  educational  opportunities,  and 

WHEREAS,  NCNA  believes  that  those  baccalaureate  nursing  programs 
enrolling  the  registered  nurse  should  be  specific  to  the  needs  of  the 
individual  with  respect  to  prior  education  and  experience,  and 
and 

WHEREAS,  there  remains  a  need  in  this  state  to  assist  the  graduates  of 
diploma  and  associate  degree  programs  who  desire  to  earn  the 
baccalaureate  degree  in  nursing,  and 

WHEREAS,  the  Board  of  Directors  of  NCNA  has  drafted  a  "Position 
Statement  on  Legislation  to  Facilitate  Baccalaureate  Education  for  the 
Registered  Nurse",  therefore  be  it 

RESOLVED,  that  the  House  of  Detegates  of  NCNA  support  the  Board  of 
Directors  on  this  position  statement,  and 

RESOLVED,  that  NCNA  endorse  the  concept  of  the  increased  availability 
of  baccalaureate  nursing  programs  to  registered  nurses. 


On  Endorsement  of  Legislative  Platform 

WHEREAS,  the  North  Carolina  Nurses  Association  has  always  been 
concerned  with  the  welfare  of  nurses  and  with  the  provision  of  high  quality 
health  care  for  all  of  the  citizens  of  North  Carolina,  and 

WHEREAS,  one  of  NCNA's  major  functions  is  to  seek  to  influence 
legislation  consistent  with  these  concerns,  and 

WHEREAS.  NCNA  endorses: 

•  Maintenance  of  a  strong,  viable  Nursing  Practice  Act  and  maintenance 
of  a  separate  licensing  board  capable  of  interpreting  and  enforcing  the 
Practice  Act: 

•  Equitable  malpractice  insurance  laws; 

•  Ratification  of  the  ERA:  ■" 

•  Legislation  to  provide  prevjntive  health  services  to  minors  without 
parental  consent: 

•  Legislation  to  provide  improved  health  services  to  inmates  of 
correctional  institutions; 

•  Revision  in  rape  statutes  to  provide  for  support  and  protection  of 
victims,  and  penalties  which  address  the  circumstances  surrounding  the 
case; 

•  Legislation  to  protect  the  riglils  of  patients  and  their  families  in  health 
care  delivery: 

•  Legislation  to  promote  human  support  services  for  children. 

THEREFORE  BE  IT  RESOLVED,  that  the  House  of  Delegates  of  NCNA 
support  the  Board  of  Directors  in  their  approval  of  this  legislative  platform, 
and  be  it 


RESOLVED,  that  NCNA  continue  to  be  concerned  and  influence 
legislation  on  these  concerns  and  other  health  issues  that  may  arise,  and 

RESOLVED,  that  NCNA's  legislative  activities  remain  a  top  priority. 

On  Endorsement  Of  Nurse-Political  Action  Committee 

WHEREAS,  federal  and  state  legislation  is  having  an  ever  increasing 
impact  on  the  scope,  quantity,  quality,  and  delivery  of  health  care  in  the 
United  States,  and 

WHEREAS,  nursing  care  represents  the  largest  component  of  service  in 
the  health  care  industry,  and 

WHEREAS,  nurses  are  in  a  strategic  position  to  serve  in  the  patient 
advocacy  role,  and 

WHEREAS,  members  of  the  nursing  profession  at  the  national,  state,  and 
local  levels  deem  it  essential  to  continue  to  exert  responsible  leadership  In 
matters  affecting  the  health  care  delivery  to  all  people,  and 

WHEREAS,  a  political  action  program  providing  financial  and  other 
support  to  candidates  whose  views  and  platforms  are  most  favorable  to 
nurses'  concerns  would  result  in  greater  nursing  influence  over  election 
outcomes  and  ultimately,  over  legistation.  and 

WHEREAS,  the  ANA  political  arm.  Nurses  Coalition  for  Action  in  Politics. 
(N-CAP)  IS  aggressively  promoting  the  formation  of  independent  state 
political  action  committees  (PACs)  to  encourage  nurses'  participation  in 
the  political  process,  be  it  therefore 

RESOLVED,  that  the  North  Carolina  Nurses  Association  House  of 
Delegates  affirm  the  action  taken  by  the  NCNA  Board  Of  Directors  to 
approve  the  formation  of  an  independent  organization  based  on  the  N- 
CAP  model  for  political  education  and  political  action,  which  is  called 
Nurse-PAC.  and 

RESOLVED,  that  Nurse-PAC  be  separate  from  but  in  support  of  the 
platform  and  policies  of  the  North  Carolina  Nurses  Association  and  the 
ANA.  and 

RESOLVED,  that  membership  in  said  organization  be  voluntary  and  not 
limited  to  members  of  North  Carolina  Nurses  Association  but  to  include  all 
registered  nurses,  student  nurses,  licensed  practical  nurses,  nurses' 
families,  and  consumers  of  health  care. 


On  Physician  Assistant/Nurse  Practitioner 

WHEREAS.  House  Bill  1216,  An  Act  To  Enable  Registered  and  Licensed 
Practical  Nurses  to  Carry  out  the  Orders  of  Physicians  A.ssistants,  was 
ratified  the  first  day  of  July  1977,  and 

WHEREAS,  House  Joint  Resolution  1414  directing  the  Legislative 
Research  Commission  to  study  the  role  of  the  physicians  assistant  and 
nurse  practitioner  in  the  delivery  of  medical  services  was  ratified  the  first 
day  of  July  1977,  and 

WHEREAS,  the  Board  of  Directors  of  NCNA  opposed  passage  of  House 
Bill  1216,  and 

WHEREAS,  the  Board  of  Directors  of  NCNA  supported  the  House  Joint 
Resolution  1414,  be  it 

RESOLVED,  that  representatives  from  NCNA,  including  representatives 
from  the  Nurse  Practitioner  Conference  Group,  make  themselves 
available  for  consultation  concerning  practice  problems  related  to  these 
issues;  and 

RESOLVED,    that    NCNA    take   the   necessary   steps  for  giving   input 

incorporating  the  stance  of  the  Nurse  Practitioner  Conference  Group  to 

the  Legislative  Research  Commission's  Committee, 

RESOLVED,  that  this  legislative  issue  remain  a  top  priority  until  it  is 

resolved. 


On  Professional  Standards  Review  Organization 

WHEREAS,  under  the  piesent  PSRO  law,  nurses  are  not  included  as  one 
of  the  required  representative  groups  in  any  of  the  decision  making 
groups,  and 

WHEREAS,  nurses  may  be  one  of  the  non-physician  health  care 
practitioners  nominated  and  selected  by  the  Advisory  Group,  and 

WHEREAS,  this  Advisory  Group  assists  the  Statewide  Council  to  ways  to 
assure  maximum  effective  involvement  of  health  care  practitioners  other 
than  physicians  in  each  of  the  eight  PSRO's  in  North  Carolina,  and 

WHEREAS,  the  PSRO  MANUAL  mandates  that  the  professional 
organizations  be  consulted  for  nominations  for  the  Advisory  Group,  be  it 
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RESOLVED,  that  NCNA  identify  nurses  in  each  of  the  eight  PSRO  areas 
who  are  qualified  and  willing  to  serve  on  Advisory  Groups  and  that  NCNA 
assure  that  such  lists  are  current  and  used  by  the  PSROs,  and 

RESOLVED,  that  NCNA  also  develop  a  list  of  nurses  who  are 
knowledgeable  and  willing  to  serve  on  PSRO  boards  and  committees  and 
that  NCNA  make  every  effort  to  increase  the  number  of  nurses  on  any 
decision  making  committees,  and 

RESOLVED,  that  NCNA  publish  in  the  TAR  HEEL  NURSE  the  names  and 
functions  of  all  nurses  serving  an  appointed  position  in  each  PSRO  and 
that  this  be  communicated  to  appropriate  state  and  federal 
representatives 

On  Continuing  Education 

WHEREAS,  the  realm  of  knowledge  for  nurses  is  expanding  daily,  and 

WHEREAS,  nurses  have  a  responsibility  to  the  patient/client  to  provide 
knowledgeable,  accurate,  and  safe  health  care,  and 

WHEREAS,  nurses  have  a  personal  commitment  for  the  continuation  for 
their  professional  growth  and  development,  and 

WHEREAS,  the  availability  of  educational  opportunities  for  nurses  are 
increasing,  and 

WHEREAS,  the  NCNA  1 975  House  of  Delegates  assumed  the  leadership 
role  in  adopting  the  concept  and  process  for  implementing  the  Continuing 
Education  Recognition  Program  (CERP),  be  it 

RESOLVED,  that  NCNA  retain  its  leadership  position  in  continuing 
education  for  nurses. 

On  Public  Representatives  On  Licensing  Boards 

WHEREAS,  NCNA  endorses  the  concept  that  consumers  should  have  a 
voice  m  decision  making  that  affects  their  interests,  and 

WHEREAS,  professions  and  service  should  be  responsive  to  consumer 
needs,  and 


WHEREAS,  consumer  involvement  on  public  boards  should  improve  the 
accountability  for  services  rendered  to  the  public,  and 

WHEREAS,  consumer  membership  decreases  the  likelihood  of  the 
domination  of  vested  interests  on  licensing  boards,  be  it 

RESOLVED,  that  NCNA  support  legislative  efforts  to  appoint  consumers 
as  full  members  to  licensing  boards,  and 

RESOLVED,  that  consumers  appointed  to  the  licensing  boards  have  no 
direct  or  indirect  vested  interest  in  the  activity  of  the  specific  board  to 
which  appointed 

On  Sunset  Law:  Nursing  Practice  Act 

WHEREAS,  nurses  should  be  aware  of  the  Nursing  Practice  Act  and  its 
implications  for  the  nursing  profession,  and 

WHEREAS,  the  current  Nursing  Practice  Act  expires  in  1981  under  the 
provisions  of  the  Sunset  Act,  and 

WHEREAS,  NCNA  has  assumed  a  leadership  role  in  legislation  related  to 
the  practice  of  nursing,  be  it 

RESOLVED,  that  NCNA  study  and  develop  a  model  for  the  1 981  Nursing 
Practice  Act,  and 

RESOLVED,  that  a  report  be  made  to  the  next  odd-year  convention. 

On  NCNA  Diamond  Jubilee 

WHEREAS,  the  year  1977  is  the  75th  anniversary  of  NCNA.  and 

WHEREAS,  the  Diamond  Jubilee  celebration  honors  the  past,  present,  and 
future  with  the  theme,  "Heritage--Happenings--Horizons."  and 

WHEREAS,  over  the  years  NCNA  has  maintained  exemplary  professional 
standards  at  both  state  and  local  levels,  be  it 

RESOLVED,  that  NCNA  membership  continue  carrying  ma|or 
responsibilities  that  have  been  consistent  throughout  the  organization's 
history 


'Sunset  law'  mandates  legislative  scrutiny 
of  state  licensing  boards,  agencies 


In  the  closing  days  of  the  1977  General 
Assembly,  the  "Sunset  Act"  was  passed 
and  went  into  effect  on  July  1,  1977. 

This  act  provides  that  all  licensing 
boards  and  selected  other  state  agencies 
will  be  subject  to  scrutiny  by  the  newly 
created  Governmental  Evaluation 
Commission  at  some  point  in  the  next  six 
years  Approximately  one-third  of  the  total 
state  entitles  specified  will  be  under  study 
during  one  of  the  three  biennial  sessions  of 
the  General  Assembly.  Each  agency  will 
go  out  of  business,  according  to  the  law. 
unless  it  can  prove  its  continued 
usefulness  to  the  public  If  no  legislation  is 
passed  to  retain  the  board  or  agency,  it  will 
automatically  dissolve  on  the  date 
stipulated  in  the  Sunset  Act.  (A  one-year 
winding  up  period  is  provided.) 

The  Board  of  Nursing,  along  with  nearly 
all  of  the  health-related  boards,  is 
scheduled  to  go  out  of  existence  (unless 
resurrected  by  legislation)  on  July  1 . 1 981 . 
Prior  to  this  date,  presumably  sometime 
during  or  soon  after  the  1979  General 
Assembly,  the  Governmental  Evaluation 
Commission  will  evaluate  the  performance 
of  the  Board's  program  and  functions 
based  on  criteria  spelled  out  in  the  law. 

The  Commission's  powers  are  broad.  It 
will  recommend  action  to  the  General 
Assembly  based  on  its  findings  of  how  the 
agency  functions  and  to  what  extent  it  fills 
the  original  intent  for  its  creation.  Public 
hearings— at  least  one  for  each  board  or 
agency— are  required.  Notice  of  a  hearing 


Will  be  published  in  a  Raleigh  newspaper, 
but  a  person  or  agency  can  request 
advance  notice.  NCNA  will  be  requesting 
advance  notice  as  soon  as  the 
Commission  has  been  appointed. 

The  Commission  appointments  are 
specified  by  the  Act.  Two  members  from 
each  of  the  two  houses  of  the  General 
Assembly  are  appointed  by  the  Speaker  of 
the  House  and  the  Lieutenant  Governor 
respectively.  Six  other  members,  to  be 
appointed  by  the  Governor,  may  not 
directly  or  indirectly  (spouse)  be 
associated  with  any  branch  of  state 
government 

NCNA  staff  and  structural  groups  will  be 
watching  the  effect  of  this  legislation  over 
the  next  few  years  and  will  keep  its 
members  informed  of  important 
development  and  apparent  trends. 

—Joan  M.  Reid 


Tar  Heel  Authors 

A  new  book  on  preventive  health  care. 
Distributive  Nursing  Practice:  A  Systems 
Approach  to  Community  l-iealth,  published 
by  J,  B.  Lippincott  Co.,  is  co-authored  by 
Joanne  E.  Hall,  associate  professor,  Duke 
University  School  of  Nursing. 

Several  other  NCNA  members  have 
contributed  to  the  book:  Sylvia  Hart, 
Theresa  E.  Horton,  Eleanor  M,  White,  Ruby 
L.  Wilson,  Janet  Gelein,  Betty  Harris,  Jane 
M.  Mitchell. 


Two  NCNA  members 
receive  honors 


Nancy  J.  Regan  of  High  Point  has 
received  a  $500  American  Journal  of 
Nursing  Company  scholarship  for 
baccalaureate  study  at  A  &  T  State 
University,  Greensboro, 

The  award  was  one  of  15  made  for  the 
1977-78  academic  year  by  Nurses' 
Educational  Funds,  a  non-profit 
organization  dedicated  to  furthering 
nursing  education,  NEF  awards  grants  of 
its  own  and  administers  those  endowed  by 
other  groups. 

Alice  Dietz.  clinical  associate  professor. 
UNC-CH  School  of  Nursing,  is  a  1977 
recipient  of  the  Edith  Moore  Copeland 
Award  for  creativity,  presented  by  Sigma 
Theta  Tau,  national  nursing  honorary 
society. 

The  award  is  one  of  seven  Founder's 
Awards  presented  each  biennium  by  the 
society  in  recognition  of  excellence  in 
contemporary  leadership  in  nursing.  The 
Copeland  Award  recognizes  creativity  in 
nursing  education,  practice  or  research. 


COURT...  (continued  from  page  1) 

U.S.  Supreme  Court.  In  any  event,  the 
decision  is  just  one  adverse  decision  in  one 
federal  circuit  court.  For  years  NLRB, 
experts  in  labor  law,  has  consistently  held 
that  state  nurses  associations  are 
operating  legally.  ANA  and  state  nurses 
associations  for  the  time  being  are 
adopting  a  "wait  and  see"  stance. 
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•  A  registered  nurse,  Eddie  Bernice  Johnson,  has  been  appointed  by  HEW  Secretary 
Joseph  A,  Califano,  Jr.,  as  principal  regional  official  for  HEW's  Dallas,  Tex,,  Regional 
office.  Formerly  a  Texas  State  legislator,  Ms  Johnson  worked  for  13  years  in 
psychiatric  nursing. 

•  HEW  has  released  a  summary  of  a  report,  "Health,  United  States,  1976-1977",  which 
will  be  presented  to  Congress  next  month.  The  report  includes  data  on  health  status, 
utilization  of  health  resources,  availability  of  health  care  resources,  health  care 
expenditures,  and  special  interpretive  sections  on  health  of  the  elderly,  hypertension, 
geographic  variations,  and  national  health  insurance.  A  26-chart  synopsis.  DHEW 
Publication  No.  (HRA)  77-1233,  is  available  from  the  Scientific  and  Technical 
Information  Branch,  National  Center  for  Health  Statistics,  Room  1-57,  Center  Building, 
3700  East-West  Highway,  Hyattsville,  MD  20782. 

•  The  Department  of  Maternal  and  Child  Health,  UNC-CH  School  of  Public  Health,  is  now 
considering  applications  for  admission  to  masters  and  doctoral  programs  beginning 
Fall  1978.  Masters'  programs  are  usually  for  11 '/2  months  and  doctoral  programs  are 
arranged  individually.  Courses  of  study  and  practice  may  be  planned  for  careers 
traditionally  identified  with  the  field:  maternity  care  and  family  planning,  child  care  and 
development,  handicapped  children  and  family  services.  Programs  may  also  be 
planned  for  careers  that  are  based  on  precepts  derived  for  maternal  and  child  health. 
Examples  include  comprehensive  health  care  and  some  aspects  of  community 
development. 

The  teaching  program  prepares  physicians,  nurses,  social  workers  and  others  for  a 
wide  range  of  challenging  career  opportunities.  Federally  sponsored  traineeships  are 
usually  available  to  qualified  students.  These  awards  include  a  monthly  stipend  and 
payment  of  tuition  and  fees.  For  more  information  write:  Department  of  Maternal  and 
Child  Health,  Rosenau  Hall,  University  of  North  Carolina,  Chapel  Hill,  NC  27514. 

•  UNC-CH,  East  Carolina  University,  and  Mountain  Area  Health  Education  Center  in 
Asheville  will  share  a  $1  million  grant  from  the  National  Institute  for  Mental  Health  to 
prepare  nurses  to  better  recognize  and  care  for  patients  with  mental  health  problems. 
The  funding  will  be  used  for  mental  health  training  in  nurse  practitioner  programs. 

•  The  fifth  annual  National  Drug  Abuse  Conference  will  be  held  April  3-8, 1 978,  in  Seattle, 
Wash.  ANA  is  a  co-sponsor.  The  theme  is  "An  International  View  of  Drug  Abuse". 

•  Applications  are  being  received  by  the  U.S.  Department  of  Health,  Education,  and 
Welfare  for  the  HEW  Fellows  Program,  which  offers  20  qualified  individuals  opportunity 
to  serve  for  12  months,  beginning  September  1978,  in  key  roles  with  major  officials  in 
HEW,  Nurses  are  eligible  to  apply.  Application  forms  and  information  are  available  from 
Director,  HEW  Fellows  Program,  330  Independence  Avenue,  S.W.,  Washington,  DC. 
20201.  Applications  must  be  postmarked  by  January  20,  1978. 

New  in  the  Literature  .  .  . 

•  "Perinatal  Nursing  Standards",  a  publication  of  the  Arizona  Nurses  Association,  is  an 
extension  of  the  ANA  Standards  of  Maternal  Child  Health  Nursing.  The  standards  were 
developed  for  the  Maternal  Child  Health  Division,  Arizona  Nurses  Association,  by  a 
subcommittee  of  nurse  specialists  in  perinatal  nursing  practice.  Since  North  Carolina  is 
establishing  regional  perinatal  centers,  these  standards  could  serve  as  a  tool  for  nurses 
working  in  this  specialty  area.  A  suggested  evaluation  form  is  enclosed  in  the 
publication.  It  is  available  for  $1.50  per  copy  from:  Arizona  Nurses  Association,  4525 
North  12th  Street,  Phoenix,  Ariz.  85014. 

•  On  file  in  the  NCNA  headquarters  is  a  "Women's  Alcohol  Project  Kit",  developed  by  the 
Nationa'  Clearinghouse  ,or  Alcohol  Information,  National  Institute  on  Alcohol  Abuse 
and  Alcoholism.  The  kit  can  be  loaned  to  district  associations  or  other  structural  units 
for  use  in  program  planning  on  alcoholism. 

•  "Portrait  of  a  Nurse",  a  half-hour  documentary  film  on  the  "new  role"  of  the  nurse  has 
been  produced  by  educational  television  and  the  Massachusetts  Nurses  Association. 
The  film  depicts  a  day  in  the  working  life  of  a  nurse  practitioner,  Jean  Steel,  who  shares 
a  private  practice  with  a  pnysician.  Public  Broadcasting  Services  will  feed  the  program 
to  its  affiliate  educational  television  stations  on  December  14,  1977.  Many  stations  wil 
air  it  at  1 0  p.m.  on  that  date:  others  will  use  the  program  between  December  1 4  and  21 
Check  your  public  TV  station  listings  for  this  program. 

»     The  December  AJN  will  feature  another  home  study  unit  carrying  six  contact  hours  ot 
CE  credit.  The  subject  is  digitalis  toxicity  and  how  to  recognize  it. 


Meetings  of  interest... 

•  The  Coalition  on  Sexually  Transmitted 
Diseases  will  conduct  a  Colloquium  on 
Sexually  Transmitted  Diseases  January 
12-13  at  Holiday  Inn  Downtown,  Raleigh, 
NCNA,  one  of  the  endorsing  organizations, 
is  a  member  organization  in  the  Coalition 
and  is  represented  by  Candace  Currin  of 
Raleigh.  Sessions  will  focus  on  mobilizing 
to  "halt  the  epidemic",  the  role  of 
prevention,  interviewing  and  counseling, 
selected  clinical  problems,  education 
projects,  and  next  steps  in  North  Carolina. 
Brochures  including  the  program  and 
registration  forms  are  available  from 
NCNA. 

•  A  symposium  on  "Ethical  Dimensions  of 
Biomedicine  and  Related  Areas"  will  be 
held  January  12-14  at  the  Wilmington 
Hilton  It  IS  sponsored  by  UNC-Wilmington 
and  funded  by  the  North  Carolina 
Humanities  Committee,  with  additional 
support  from  AHEC,  United  Campus 
Ministries,  and  the  Lower  Cape  Fear 
Hospice  Steering  Committee.  Sessions 
are  planned  on  moral  problems  related  to 
research  and  experimentation,  the  right  to 
die,  epistemology  and  ethics,  subtle  but 
pervasive  ethical  problems  in  medical 
practice,  and  rethinking  care  for  the 
terminally  ill.  The  symposium  is  designed 
for  physicians,  educators,  registered 
nurses,  licensed  practical  nurses,  and 
students. 

•  Colorado  Nurses'  Association  will 
conduct  Chautauqua  '78,  the  national 
eight-day  continuing  education 
symposium  for  registered  nurses,  on  July 
29-August  3,  1978,  in  Vail,  Colorado,  The 
conference  will  offer  some  204  two-hour 
seminars  approved  for  CE.  contact  hours. 

•  A  long  list  of  distinguished  voluntary 
organizations  and  medical  schools  is 
sponsoring  "Supercourse"  January  23-27 
in  New  Orleans.  "Supercourse"  is  an 
intense  postgraduate  level  course 
designed  for  physicians,  nurses,  and 
respiratory  therapists  specializing  in  the 
treatment  of  patients  with  respiratory 
diseases.  Tuition  and  registration 
information  are  available  from:  American 
Lung  Association  of  Louisiana,  333  St. 
Charles  Ave.,  New  Orleans,  La.  70130. 

•  A  series  of  seminars  is  being  conducted 
by  the  Duke  University  Council  on  Aging 
and  Human  Development.  Three  have 
already  been  held.  The  January  seminar, 
scheduled  for  Tuesday,  January  10  at  4 
p.m.,  will  be  on  "Educating  Older  Persons 
about  Drug  Use".  Speaker  will  be  Doris 
Lang  Thomas,  Director  of  Pharmacy, 
Isabella  Geriatric  Center,  New  York,  N.Y. 

•  The  Duke  Center  also  has  announced  a 
national  conference  on  "The  Family  and 
Older  Persons:  Policy,  Research, 
Practice",  to  be  held  May  18-20,  1978,  at 
Grove  Park  Inn,  Asheville. 
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Nurses  sell  cookbooks  to  raise  legal  fees 


A  152-page  ringblnder  cookbook 
entitled  Cooking  P.R.N,  has  been 
produced  to  help  support  the  effort  of 
N.U.R.S.E.,  Inc.,  the  group  of  nurses  at 
Denver  General  Hospital  and  Denver 
Visiting  Nurse  Service  who  are  protesting 
salary  discrimination  based  on  sex  in  the 
City  and  County  of  Denver,  Colo. 

Legal  costs  have  been  underw/ritten  to 
date  by  contributions  of  nurses  and 
interested  friends,  and  by  a  gift  of  $1 5,000 
from  ANA.  However,  with  the  filing  last 
December  of  a  class  action  lawsuit  on 


behalf  of  all  nurses  employed  by  the  City 
and  County  of  Denver  the  costs  have  risen 
rapidly.  The  cookbook  is  a  fundraising 
project  undertaken  by  the  Denver  nurses. 
The  price  is  $4.00,  plus  $  75  for  postage 
and  handling  if  mailed.  Write  to:  NURSE, 
Inc.,  Charlene  Lark,  9204  East  Nassau 
Avenue,  Denver,  Colo.  80237,  or  send 
donations  to  NURSE,  Inc.,  690  S.  Carr, 
Lakewood,  Colo.  80226. 

Winning  this  suit  by  the  Denver  nurses 
would  benefit  nurses  in  North  Carolina  and 
throughout  the  country. 


For  yourself  or  for  someone  else— 
'History  of  Nursing'  makes  perfect  gift 

Give  yourself  a  Christmas  present!  Or  give  a  nurse  or  student  nurse  a  gift  for  the 
individual's  professional  library.  The  giff  A  copy  of  History  of  Nursing  in  North  Carolina 

(reprinted  this  year  as  a  NCNA  75th  Anniversary  project)  or  a  handsome  paperweight 
bearing  the  NCNA  logo  in  color. 
The  items  are  available  from  NCNA,  Use  the  handy  order  form  below: 

ORDER  FORM 
n     History  of  Nursing  In  North  Carolina,  with  update  pamphlet 

hardback $6.00 

paperback $3.00 

D     Paperweight $500 

plus  postage  $  .50 

Total  enclosed  $ 

Mail  with  check  to: 


NORTH  CAROLINA  NURSES  ASSOCIATION 

P.  O.  Box  12025 
Raleigh.  NC  27605 


J 


Nurse— PAC 


Nurse-PAC  is  a  voluntary,  non-partisan,  unincorporated  political  action  organization  for 
nurses  and  other  interested  persons.  Its  purpose  is  to  educate  its  members  on  thie  political 
process,  to  motivate  its  members  to  participate  In  tiie  political  action,  and  to  Influence 
legislation  tiiroughi  tiie  election  process. 


r 


n 


Nurse-PAC  Membership  and  Contribution  Form 


Name 


Address 


(check  one) 


.RN 


.LPN 


.  Friend  of  Nursing 


.Student 


Social  Security  Number 

Contributions:  $5  for  membership 

Voluntary  Donation 


For  Year 


Date 


Signature 


MAIL  TO      Maxyne  Weaver,  Treasurer  Nurse-PAC 

213  N    Eastern  St.  Greenville.  N    C    27834 


RN  s  recommended 
for  nursing  board 

The  NCNA  Board  of  Directors  has 
submitted  four  names  to  Govenor  James 
B.  Hunt,  Jr.,  for  consideration  in 
appointments  to  fill  two  registered  nurse 
vacancies  which  will  occur  on  the  Board  of 
Nursing  as  of  January  1,  1978 

Nurses  recommended  by  NCNA  are 
Lois  Isler  of  Greensboro,  Judy  Seamon  of 
Morehead  City,  Mary  Edith  Rogers  of 
Gastonia,  and  Barbara  Synowiez  of 
Raleigh. 

The  Board  appointments  expiring  are 
now  held  by  Hettie  Nagel  and  Nancy  Titus, 
both  appointed  during  the  Republican 
administration  of  Govenor  James 
Holshouser. 

Wilmington  nurse 
on  hospital  board 

Alma  Smith  Ryder  has  been  appointedto 
the  New  Hanover  Memorial  Hospital 
(Wilmington)  Board  of  Trustees  by  the  New 
Hanover  Board  of  County  Commissioners. 
This  IS  the  first  time  a  registered  nurse  has 
been  named  to  the  Board. 

A  graduate  of  Warren  City  Hospital 
School  of  Nursing,  Mrs.  Ryder  also 
completed  the  post  graduate  course  in 
psychiatry  and  psychology  at  the 
Menninger  Psychiatric  Hospital,  Topeka, 
Kansas  She  served  in  North  Africa  and 
Italy  as  a  member  of  the  U.S.  Army  Nurse 
Corps.  She  also  served  on  the  staff  at 
Medical  College  of  Richmond  Hospital. 
Mrs  Ryder  now  is  engaged  in  private  duty 
nursing  in  Wilmington. 

ENTRY...  /continued  from  page  U 

relevant  topics  will  be  presented,  as  well  as 
a  status  report  on  SNA  activities  and 
relevant  activities  of  other  nursing 
organizations.  A  significant  aspect  of  the 
conference  is  small  group  discussions. 
Papers  will  be  circulated  to  participants 
prior  to  the  conference,  and  proceedings  of 
the  conference  will  be  published  A  minimal 
registration  fee  will  be  charged  to  cover 
materials. 


Family  Nurse  Practitioner  to  work 
in  rural  clinic  in  northeast  .Alabama 
Must  have  skills  m  primary  medical 
care  for  adults  and  children,  give 
physical  examinations,  and  provide 
continuous  health  care  for  chronic 
conditions  or  illnesses.  Will  assist  in 
development  of  community  health 
education,  screening  and  preventive 
programs  Send  resume  and  salary 
requirements  to 

William  Casady 

Holistic  Health  Mission 

600  S.  Third  Street 

Gadsden,  Ala.,  35901 

Phone:  205/547-4911 
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Mark  Your  Calendar 

December  19,  1977 

Board  of  Directors,  headquarters 
January  5,  1978 

Orientation  of  new  officers,  com- 
mittee cfiairmen,  fieadquarters 

February  22-25,  1978 

Annual  meeting.  Student  Nurse 
Association  of  Nortfi  Carolina, 
Hilton  Inn,  Raleigh 

June  9-14,  1978 

ANA        Convention,        Honolulu, 
Hawaii 
October  25-27,  1978 

NCNA  convention.  Grove  Park 
Inn.  Asheville 


Resources  on  child  abuse 

A  limited  number  of  catalogues  of  films, 
audiovisual  aids,  and  other  resources 
available  in  North  Carolina  on  Child  Abuse 
and  Neglect  are  free  on  request  from 
North  Carolina  Child  Abuse  and  Neglect 
Resource  Center.  356  Old  Nurses  Dorm, 
Wing  D  327  H,  University  of  North 
Carolina,  Chapel  Hill,  NC   27514 


Address  changing? 

Please  notify  NCNA  as  soon  as 
possible  of  a  change  of  address. 
When  the  postoffice  intercepts  a 
wrong  address  on  a  Tar  Heel 
Nurse,  NCNA  must  pay  250  for 
each  of  these  notices  returned  to  us 
by  the  postoffice,  A  member  can 
send  us  the  change  of  address  for 
9C  on  a  postcard 


Participate  in  program  selection,  receive 
monthly  program  guide— support  public  TV 

FOUNT  (Friends  of  University  Network  Television)  is  a  non-profit  organization  linking 
North  Carolinans  directly  with  their  public  television  network,  UNC-TV,  It  supports  public 
broadcasting  in  North  Carolina  by  providing  ways  for  interested  viewers  to  react  to  UNC- 
TV  programs  and  by  promoting  awareness  of  the  Network's  services  throughout  the 
state 

FOUNT  members  receive  a  monthly  program  guide  containing  news  of  FOUNT,  a 
chance  to  "vote"  each  year  on  PBS  programs  available  for  purchase  by  UNC-TV,  and 
discounts  on  program-related  books  and  study  guides,  FOUNT  members  give  reactions 
to  programs  and  suggestions  for  new  ones.  Membership  fee  of  $2  is  a  tax  deductible 
contribution  to  help  sustain  FOUNT'S  activities. 


fount 


Box  1088,  Chapel  Hill  2751 4 


county. 


name 

telephone 

street  or  box  no. 

city 

zip 

organizations  to  which  you  belong 

Please  rank  (1,2,3)  the  areas  of  public  broadcasting  programming  that  interest  you  the  most. 


adult  continuing  education 

arts  (music,  drama,  etc.) 

black 

business/finance 

children's 

consumer 

cooking 


gardening 

in-school 

public  affairs 

science  and  medicine 

sports 

women 

other  (specify) 
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